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One of the things we can
count on, as residents of Ohio,
is the changing of seasons.
Every year, we are privy to the
changes in the landscape color
scheme as it transitions from
beautiful greens of summer to
vibrant oranges, browns and
yellows of fall.  As fall pro-
gresses to winter, the brilliance
of white snow takes center
stage.  While some relish the
beauty and wonder of the win-
ter months, others anxiously
anticipate the arrival of spring.
Though each change of sea-
sons has its own special signif-

icance, none is as welcome to me as the shift
from summer to fall. No matter how much I
have longed for warm sunny breezes in the
dank chill of March, I am always ready to
embrace the fall. I am happy to leave behind

the hot and sultry air of summer for the bright blue skies,
confetti leaves, and crisp breezes that mark the fall season.
As an educator, fall is associated in my mind with change and
new beginnings. This seems especially apropos this year, for
me personally and the Board as well. 

Just as we are engulfed in the change of seasons, the
Board of Nursing is also submersed in change.  One such
change is the appointment of Betsy Houchen, RN, MS, JD to
the position of Executive Director.  Betsy has been with the
Board for three years, most recently in the role of Associate
Executive Director.  Speaking for myself and the rest of the
Board, we are thrilled to have Betsy in the Executive Director
position. She brings to the position a diverse professional
background and a wealth of knowledge. Additional informa-
tion about Betsy is included in her message on page 6.

Betsy has had little time to reflect on her transition to the
Executive Director role as the Board is dealing with a variety
of challenges. One of the most significant is implementation
of the legislatively-mandated Medication Aide Pilot Program.
Betsy is serving as the lead staff person on this undertaking,
assisting board member Judy Brachman and the Medication
Aide Advisory Council in developing program rules. [See arti-
cle on page 13] Created in the budget bill passed early this
summer, the Board was given only until February 1, 2006 to
design the pilot with an implementation deadline of May 1,
2006. Assuming responsibility for certifying and regulating
this new category of health care worker is no small task for
the Board. Both staff and Board members are dedicating an
enormous amount of time and effort to ensure that the pilot
program runs smoothly. While this was not an initiative
sought by the Board, we are committed to running the pro-
gram in a manner that is safe and effective.

Other changes visible at the Board include the first time
availability of on-line licensure renewal for registered nurses.
We estimate that almost 30 percent of those renewing took
advantage of this “high tech” option. The on-line renewal sys-
tem will be honed and refined for continued use in subse-
quent RN renewal cycles, as well as for other types of licens-
es and certificates.

The Board has also capitalized on technological advances
to institute “paperless” Board meetings. The voluminous bi-
monthly Board meeting agenda is now placed on a CD for
Board members to access using laptop computers. While
there has certainly been a learning curve associated with this
change, it has reduced the costs associated with document
production, duplication, and shipping. 

The November meeting of the Board is historically a time
to select new Board officers for the coming year. This year,
this process is somewhat complicated by the fact that the
terms of several members are over at the end of the year.
Among those whose terms conclude at the end of 2005 are:
Kathleen Driscoll, Mary Jean Flossie, Lisa Klenke, and Jane
McFee. It is fortunate for the Board that each of these dedi-
cated public servants is eligible to seek a second term. All
have indicated that they will request reappointment by
Governor Taft.  

My term on the Board also ends at the close of this year.
Unlike my esteemed colleagues, I have decided not to seek
reappointment to the Board at this time. This was not an easy
decision to reach as I have greatly valued my time as a mem-
ber of the Ohio Board of Nursing.  Participating in the regu-
lation of one’s fellow professionals is a very humbling expe-
rience. Board members are exposed to all manner of licens-
ee missteps; from those that are easily addressed within the
licensure structure, to those that represent life-altering
changes for the licensee involved. The responsibility associ-
ated with this aspect of Board membership is not one that I
have taken lightly.  I have carried out my various roles on the
Board with dedication to the mission of public protection.   In
addition, I consider myself fortunate to have worked with the
amazing staff and the highly committed members of the
Board.  The outcome has been tremendous personal and pro-
fessional growth.

The fall winds of change find me settling into a new
position as Coordinator of the RN/BSN Program at Kent
State University College of Nursing. This transition is excit-
ing and I look forward to the challenges this new opportu-
nity presents.

My term on the Board will end December 31, 2005, or at
such time as my successor is appointed by Governor Taft.
With this as my final column for Momentum, let me say in
closing, it has truly been my pleasure…

f r o m  t h e  p r e s i d e n t

Yvonne M. Smith
MSN, RN, CNS
President
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Greetings!

I am pleased and honored for the Ohio Board of Nursing

(Board) to have appointed me as Executive Director and I look

forward to working in this new role! I have worked at the Board

for three years, most recently as Associate Executive Director

and prior to that, as an Adjudication Coordinator in the

Disciplinary Unit. I have worked in nursing and health care for

more than thirty years and will bring the experience of many and

diverse roles to the Board.

I began my nursing career as a public health and home care nurse and

later became the Assistant Health Commissioner for the Columbus Health

Department. In that position, I was also the Executive Director of the City of

Columbus Home Health Services, with oversight of the home care and hospice pro-

grams. I subsequently moved to the Ohio Department of Health as a Bureau Chief to

implement statewide licensure programs, administer federal Medicare certification

programs, and assist in the development of statewide legislation and regulations.

More recently, I worked as the Director of Public Policy at the Ohio Council for Home

Care, and as a consultant at the state and national level. During this time, I authored

articles, books, and manuals for providers of nursing and health care. Before joining

the Board, I worked in the health care section of two large law firms in Columbus.

My education includes a Bachelors of Science in Nursing degree from Capital

University, a Masters of Science degree from The Ohio State University College of

Nursing, and a Juris Doctor degree from Capital University Law School. 

I am proud of my career, and equally as proud of my wonderful and supportive fam-

ily. My father, Robert E. Mizer and late mother, “Boots;” my husband, Rick, our daugh-

ter, Lindsey, her husband Todd and their three adorable sons, Ty, and twins, Drew and

Owen; and my sister, her husband and children.

I am truly honored to have this opportunity to work with Board members, staff, and

nursing in Ohio.
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RN, MS, JD
Executive Director



Ohio Board of Nursing   7

Fun in the Sun!
Trade in your snow shovel for a sand shovel when you join the

“Seasonal Program” at Valley Regional Medical Center,
Brownsville,Texas.Twenty minutes away from South Padre Island and

just next door to Mexico. We are currently hiring Registered Nurses

with a minimum of 1yr experience during the winter months of

October thru March. Nurses with a compact state license can start

working immediately. If you hold a non-compact license, you can obtain

a temporary Texas license between 7-10 business days !  So pack your

bags and join us at Valley Regional Medical Center “where folks are as

warm as the weather.”

• $35/hr
• $2/eve, $3/night differential
• Free shared housing or 

$500/month allowance

• Up to $1500 travel allowance
•12/hr shifts
•Lowest cost of living in 

the state

V a l l e y  R e g i o n a l  M e d i c a l  C e n t e r  •  1 0 0  E . A l t o n  G l o o r , U n i t  A  •  B r o w n s v i l l e , T X  7 8 5 2 6

P h : 9 5 6 - 3 5 0 - 7 1 4 4  • F a x : 9 5 6 - 3 5 0 - 7 1 4 5  •  E m a i l : e r n e s t . m a r r o q u i n @ h c a h e a l t h c a r e . c o m

•Free Sand Shovel !



CE COURSES FOR NURSES
Disciplinary Actions

Diversity

Documentation

End of Life Care Pain Management

Ethics

Medication Errors

Nurse Practice Acts

Patient Privacy

Professional Accountability

Sharpening Critical Thinking Skills

E-LEARNING FOR THE NURSING COMMUNITY

Sign up for a course
anytime, directly online.

You decide when and
where to study.

CE courses are $12-42
and worth 2.0-7.0 CE credits.

LEARNINGEXT.COM



Board Selects 
New Director

At its September 2005 meeting, the Board of Nursing

selected Betsy J. Houchen, RN, MS, JD as its new

Executive Director. Betsy formerly served as the Board’s

Associate Executive Director and as an adjudication 

coordinator for the Disciplinary Unit. She assumed her

new responsibilities on September 19, 2005.

Ohio Board of Nursing   9
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b o a r d  n e w s

The Ohio Board of Nursing meets six
times per year with the meetings begin-
ning on Thursday and continuing until
business is completed the following
Friday.  The Board may also meet on
Wednesdays prior to the Board meeting
as a whole or in small groups to discuss
specific items or issues, to participate in

continuing education activities, or to
conduct a public rules hearing (general-
ly in November).  Watch for formal noti-
fication of the date, time and location of
rules hearings. Summaries of these
meetings or hearings are presented to
the full Board during a regularly sched-
uled Board meeting for information and

possible action by the Board.  The
Thursday meeting begins promptly at
9:00 AM.  The public is invited to attend,
however, potential attendees should
contact the Board office at 614/466-6940
prior to the scheduled meeting to deter-
mine if there have been any changes in
the location of the session.

January 20-21, 2005

March 17-18, 2005

April 18-19 (retreat)

May 19-20, 2005

July 21-22, 2005

September 15-16, 2005

November 16-17-18, 2005

January 19-20, 2006

March 16-17, 2006

April 18-19 (retreat)

May 18-19, 2006

July 20-21, 2006

September 21-22, 2006

November 15-16-17, 2006

January 18-19, 2007

March 15-16, 2007

(retreat – T.B.A)

May 17-18, 2007

July 19-20, 2007

September 27-28, 2007

November 14-15-16, 2007

All meetings of the advisory groups

begin at 10:00 AM (unless other-

wise noted) and are held in the

Board office.  If you wish to attend

one of these meetings, please con-

tact the Board office at 614/466-

9970 to determine space availabili-

ty, as well as any change in the

location, date or times from those

listed.

The Advisory Group on Nursing

Practice and Education Issues:

August 11; October 13; and

December 8, 2005.

Chair: Kathleen Driscoll

The Advisory Group on Dialysis:

August 16; and October 18, 2005.

Chair: Debra Broadnax

The Advisory Group on Continuing:

Education: October 21, 2005.

Chair: Lisa Klenke

The Committee on Prescriptive 

Governance: October 17, 2005.

Chair: Joanne Navin

Dates and Location of Scheduled Board Meetings

Advisory Groups and Committees
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2005 Members
Ohio Board of Nursing Term Expires

Yvonne M. Smith, MSN, RN, CNS, President Canton 2005

Mary Jean Flossie, LPN, LNHA, Vice President Massillon 2005

Kathleen Driscoll, JD, MS, RN West Chester 2005

Lisa Klenke, MBA, RN, CNAA Coldwater 2005

J. Jane McFee, LPN Perrysburg 2005

Anne Barnett, BSN, RNC Junction City 2006

Bertha Lovelace, RN, BA, CRNA Cleveland 2006
Supervising Member for Disciplinary Matters

Judith Brachman, Consumer Member Columbus 2007

Cynthia Krueger, RN, MSN Napoleon 2007

Teresa L. Williams, LPN West Union 2007

Debra Broadnax MSN, RN, CNS Columbus 2008

Elizabeth Buschmann, LPN Oregon 2008

Kathleen O’Dell, RN, M.Ed., N.C.S.N Greenville 2008

RECRUIT NURSES.thinkaboutitnursing.com



WE ATTRACT ALMOST AS MUCH 

ATTENTION AS WE GIVE.

Grant Medical Center and our team of dedicated and compassionate nurses have been 

recognized by central Ohioans for exceptional patient care for over a century. And now, the

American Nurses Credentialing Center is recognizing Grant and our exceptional nursing 

team with Magnet designation. Fewer than 170 hospitals nationwide have received this

recognition for meeting the gold standard in patient care. We proudly salute all the 

staff at Grant Medical Center.

CALL OHIOHEALTH AT (614) 566-4757 TO LEARN MORE ABOUT NURSING OPPORTUNITIES

AT GRANT AND OTHER OHIOHEALTH LOCATIONS.

GRANT MEDICAL CENTER HAS ACHIEVED MAGNET STATUS.



Registered Nurses
Full time and Per Diem

HIRE ON BONUS
Interim Occupational Health is seeking
top quality nursing professionals for Full time and
Per diem openings for  all shifts 24/7 in the
Columbus/Lordstown/Parma and Sandusky areas.
The focus of your day will be triaging and treatment
of work related injuries and illness at an on-site
medical clinic.
Requirements are:
➣Active RN License
➣1-2 yrs. Occupational Health 

exp preferred
➣and/or 1-2 yrs. ER/Critical Care

exp acceptable
➣Basic Computer Skills
We offer a comprehensive benefit package that
includes a choice of medical coverage, 401(k)
etc. for full time employment.

Fax or E-mail resumes to:
Chris Rowland  •  FAX: 248-334-0022
christinerowland@interimhealthcare.com

EOE

12   MOMENTUM

Equal Opportunity Employer  

www.medcentral.org

EXPERT CARE, CLOSE TO HOME
REGISTERED NURSES
LICENSED PRACTICAL NURSES
We have a variety of shifts and status 
available at our 2 hospitals:

• Emergency
• OR/Cardiac OR
• Coronary ICU/Stepdown
• Surgical ICU/Stepdown
• CVICU (Cardiovascular ICU)
• Neuro/Trauma ICU/Stepdown 
• ICU/Stepdown (at Shelby Hospital)
• Hematology/Oncology
• Short Term Care
• Radiology Nursing
• Maternal Child Health/Labor & Delivery
• Physical Rehab
• Psychiatry
• Home Health Care and Hospice

We offer a competitive salary, excellent benefits and incredible 
opportunities for growth. Send resume to: Human Resources,
MedCentral Health System, 335 Glessner Avenue, Mansfield,
OH 44903, Fax (419) 526-8848. E-mail: careers4u@medcentral.org.

QUALITY. CUSTOMER SERVICE. INNOVATION. TEAMWORK.

Our strength as a healthcare leader comes from the outstanding quality and dedication of our
nursing staff. At OhioHealth, we take great pride in the technical skills and the compassionate
care our nurses provide to all of our patients. And we respond to this commitment by offering
a supportive environment and state-of-the-art resources so our nursing staff can continue to
be the best in their field.

If you’re looking to deliver first-class patient care in Columbus and throughout Ohio, the OhioHealth
network will give you the tools to succeed. Please send your resume to: talbotk@ohiohealth.com
or fax: (614) 566-6953.

You'll experience our commitment to your family, your professional development, your career
growth and your quality of life with benefits such as: Health/dental/vision insurance, retirement
savings plan with matching contribution, free
parking, tuition assistance. We are an equal
opportunity employer committed to diversity in
the workplace. Make your every minute count.

www.ohiohealth.com  

Welcome to 4:15 pm at Ohio HealthWelcome to 4:15 pm at Ohio Health

LCCC is a comprehensive two-year institution
located 25 miles west of Cleveland in Elyria, Ohio.

LCCC invites applications from qualified
professionals for the following positions.

Full-Time Faculty
• Associate Degree Nursing (3)

• Practical Nursing

Office of Human Resources,
Lorain County Community College

1005 Abbe Road North, Elyria, Ohio  44035

An Affirmative Action/Equal Opportunity Employer

For details, click on
 www.lorainccc.edu/employment

Successful candidates will possess a commitment
to serving a culturally diverse student population.
Lorain County Community College is committed
to promoting a culturally diverse environment.
Minority candidates are strongly encouraged to ap-
ply. Scholarship is encouraged, but a strong com-
mitment to teaching excellence and student service
is required. All positions pending budget approval
by the Board.

Lorain County
Community College

Please reference: Job code: FTN1105MM
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In the 2006-2007 biennial
budget bill, the Ohio Board of
Nursing (Board) is directed to
establish and implement a
pilot program for the use of
certified medication aides in
nursing homes and residential
care facilities. The general
parameters of the Medication
Aide Pilot Program are set
forth in the statute, however
many of the particulars are to
be addressed in administra-
tive rules. The Board is cur-
rently writing rules to imple-
ment the program, and a
newly-formed Medication
Aide Advisory Council is pro-
viding recommendations and
assistance. 

The Medication Aide
Advisory Council is created in statute
and includes sixteen members repre-
senting a variety of interest groups.
[See page 19 for list of members] Board
member Judith Brachman was
appointed by the Board to chair the
Advisory Council on its behalf. 

The role of the Advisory Council is
to work with the Board in developing
rules necessary to implement the
Medication Aide Pilot Program, evalu-
ate the pilot upon its completion, and
establish standards for medication
training programs. The council is to
provide input on topics such as: 

• Design and operation of the pilot
program;

• Minimum curriculum and other stan-
dards for medication aide training
programs;

• Use of G- and J-tubes by medication
aides to administer medications;

• Health and safety standards for med-
ication administration by medica-
tion aides;

• Requirements for certification as a
medication aide;

• Ethical and disciplinary standards
for medication aides; and

• Pilot program data collection and
reporting requirements.

The Advisory Council was con-
vened in mid-August and is meeting on
a regular basis to develop, draft, and
refine administrative rules necessary
to establish the program. As the rules
progress, the Board and Advisory
Council will make drafts available for
public information and informal com-

ment. It is the intent of the
Board to file emergency
administrative rules in
January 2006 in order to meet
the February 1, 2006 legisla-
tive deadline. Following the
emergency rule filing, perma-
nent program rules will be
filed, a public hearing will be
scheduled, and the rulemak-
ing process will proceed in
typical fashion.

Under the provisions of
the enabling statute [Ohio
Revised Code sections
4723.63 to 4723.69], the pilot
program will begin on May 1,
2006 and operate through
June 30, 2007. It will consist
of up to 80 nursing homes
and 40 residential care facili-

ties chosen by the Board based on cri-
teria set forth in statute and adminis-
trative rule. Participating facilities will
be authorized to utilize Board-certified
medication aides to administer pre-
scription medications to facility resi-
dents upon delegation by a nurse. The
process by which a nurse delegates
medication administration to a certi-
fied medication aide is largely the same
as provided for in Ohio Administrative
Code Chapter 4723-13. Aspects of the
process that are specific to certified
medication aides will be addressed in
the program-specific rules being devel-
oped with assistance from the
Advisory Council.

The statutory parameters for the
certified medication aide program
restrict the types of medications that

m e d i c a t i o n

Medication Aide Pilot 
Program Planning Begins



may be administered, as well as the
manner in which they may be admin-
istered. Types of medications that
may be administered are oral medica-
tions; topicals; drops and ointments
for the ear, nose or eye; and rectal and
vaginal medications. Medication aides
are not permitted to administer med-
ications by injection or intravenous
therapy, nor are they permitted to split
pills for the purpose of changing the
dose being given. The statute directs
the Board and the Advisory Council to
review the issue of medication admin-
istration through G- or J-tubes.
Provisions specific to medication aide
administration of PRN medications
are included and will be addressed in
administrative rules.

The Board is also authorized to cer-
tify medication aide training programs.
The statute requires the Board to adopt
minimum standard curriculum that

includes both classroom instruction
and supervised clinical practice. The
Board anticipates that the procedures
for approving training programs will be
similar to other program approvals
conducted by the Board.

While the program is to be conduct-
ed initially as a pilot, the legislative
intent indicates that the program will

expand statewide and become perma-
nent unless there is future legislative
action taken by the General Assembly.
The Board is directed to prepare a pro-
gram evaluation for the legislature no
later than March 1, 2007. This evalua-
tion will assess whether certified med-
ication aides are able to safely adminis-
ter medications in nursing homes and
residential care facilities, and the finan-
cial implications associated with allow-
ing them to do so.  

Information about medication
aides, the Advisory Council meetings,
legislation, and the pilot program can
be obtained through the “Medication
Aides” link on the Board website at:
www.nursing.ohio.gov. Subscribers to
the Board's e*news will also receive
information and updates relating to
certified medication aides. Those inter-
ested can subscribe to e*news through
the Board website.
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Judith Brachman, Board Consumer Representative
Advisory Council Chair

Ohio Nurses Association (ONA) 
[Two appointments]

Deborah DeRose RN 
Long-term care representative
Joyce Zurmehly, PhD, MSN, RN 
Representative for researching gerontology

Licensed Practical Nurse Association 
of Ohio (LPNAO)

Jean Czerniak, LPN

Ohio Association of Advanced 

Practice Nurses (OAAPN)
Cheryl Kramb, RN, MSN, CNP

Ohio Health Care Association (OHCA) 

Ginger Norris, RN, C, LNHA

Association of Ohio Philanthropic Homes,
Housing and Services for the Aging (AOPHA)

Paulette Luneborg, BSN, RN

Ohio Academy of Nursing Homes 

Victoria L. Gresh, Executive Director

Ohio Assisted Living Association (OALA)

Jean Thompson, Executive Director

Ohio Association of Regional Long-Term Care
Ombudsmen

Kaye Mason-Inoshita, RN, OPD

American Association of Retired Persons 

Dorothy Fiorino, RN

Representative of Facility Residents and
Families

Judy Hoffhine

Senior Care Pharmacy Alliance (SCPA)

Ginny Roberts, Executive Director

Ohio Department of Health

Madelyn Dile, Assistant Chief
Bureau of Quality Assurance

Office of the State Long-Term Care 
Ombudsperson Program

Hilary Stai, Assistant Chief
Division of Elder Rights

Ohio Department of Job & Family Services

Karen A. Jennings, Medicaid Health 
Systems Administrator

Ohio Board Of Nursing Medication Aide Advisory Council
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Member #101948685 
Group #RPI

PARTIAL LIST OF
PARTICIPATING 
PHARMACY CHAINS
ABCO Pharmacy
ACME Markets
Allen’s Drugtown
A & P
Arrow
Bartell
Bel-Air
Bi-Lo
Bi-Mart
Big Bear
Biggs
Brooks
Brookshire
Brookshire Brothers
Bruno’s
Buehler’s Foods
Buffalo Pharmacies
City Pharmacies
CostCo
Cubs
CVS
Dahl’s
Dan’s
Delchamps
Dierbergs
Dillons
Discount Drug Mart
Dominick’s Finer Foods
Downeast Pharmacies
Drug Emporium
Drug Mart
Duane Reade
Eagle Pharmacies
Eckerd
Edgehill
Fagen Pharmacies
Family Care Pharmacies
Family Drug/Care Plus
Fischer Pharmacies
Fred’s
Fry’s Food & Drug
Furrs Supermarkets
Genovese
Giant Eagle
Giant Foods
Grand Union
Green Drug Stores
Gresham Drug
HEB
Harvest Drug
Hi School Pharmacy
Hook’s-Super X
Horizon Pharmacies
Hy-Vee
Joel  N’ Jerry’s
K-Mart
Kare Drugs
Kash-n-Karry
Keltsch Brothers
Kerr Drugs
Kessel Pharmacies
Keystone Medicine
King Kullen
King Soopers
Kinney Drugs
Klingensmith’s
Kroger
Lambda Apothecary
Lehman Drugs
Longs Drug Stores
Lucky Pharmacy
May’s Drug
Medco Drug
Medic Discount 
Medicap
Med-X
Meijer
Marills Drug
Navarro Discount Drug
Nelson’s Drug Stores
No-Frills Pharmacy
Parnida
Pathmark Stores
PharmHouse
PriceCostco
Publix
Quick Chek Food Stores
Randall’s
Raley’s Drug Center
Rite Aid
Rinderer’s Drug
Safeway
Sav-More Drug Stores
Save Mart
Schnuck’s Market
Seaway Foods
Sedano’s
Shopko
Shop N’ Save
Shoprite
Smith’s Food/Drug
Smitty’s
Snyder Drugs
Star Markets
Super D
Target
The Great A & P
The RX Place
The Pharm
Thrifty Pharmacies
Thrifty White
Thriftway
Tom Thumb
United Drug
USA Drugs
Von’s
Walgreens
Weis Markets

Neighborhood Pharmacy 800-800-7616
Obtain the lowest price on short-term acute care prescription drugs.
Use your card at chain and independent pharmacies nationwide.
Save on your out-of-pocket expenses. Discounts range from 10%
to 60% on most medications.
Receive the lowest price in the store, on that day, regardless of
promotions and discounts.

How To Use
1. Find a pharmacy near you by calling Member Services at 800-
800-7616, Monday through Friday, 7 a.m. to 7 p.m. and Saturday,
8 a.m. to 5 p.m., or checking our website at www.rxpricequotes.com.
Present your membership card along with your prescriptions to the
pharmacist. The pharmacy computer system will compare our con-
tracted discount price with the pharmacy’s retail price when the
prescription is processed. You pay the lower of the two prices
directly to the pharmacy at the point of sale.

2. Please do not call the pharmacy for price quotes. Prices may
change from day to day and they cannot be given over the
telephone.  Visit www.rxpricequotes.com to look up drug prices
by location.

3. If your pharmacy happens to be selling any maintenance
medications prescribed to treat on-going ailments, such as high
blood pressure and arthritis, for less than the contracted price,
you will receive the pharmacy’s best price.

4. If you experience any difficulties in using the pharmacy pro-
gram, please call or ask the pharmacist to call our Member
Services department at the number located on the back of your
membership card.

FOLD HERE

FREE
DISCOUNT 

PRESCRIPTION 
CARD

with your…
START saving today

cut out &
save today

✂
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You could WIN a berth on the Thinkaboutitnursing
Premiere Continuing Education Caribbean Cruise! The
lucky winner occupies a berth complete with beautiful
views of the Caribbean and ports of call! Port charges,
taxes, gratuities, conference material fees, all meals, 24-
hour room service, shipboard activities, nightly entertain-
ment and shows are all included. Register today!

From Thinkaboutitnursing
& Publishing Concepts. 
Earn Contact Hours and Have
the Time of Your Life Cruising 
the Caribbean in April 2006!

A CARIBBEAN
CONFERENCE
CRUISE

WINWINYou Could
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Fax: (330) 344-6035 • e-mail: sewall@selectmedicalcorp.com • Equal Opportunity Employer

Interested and qualified applicants can send a resume to:

Susan Wall, Director of Clinical Services – (330) 344-1071
Jason Pirtz, Director of Provider Relations – (330) 344-1035
Select Specialty Hospital – Northeast Ohio, Inc.
400 Wabash Avenue
Akron, OH 44307

Select Specialty Hospital-Northeast Ohio is a

different kind of acute care hospital providing critical care nursing

to medically complex and critically ill patients.  We offer a range

of programs including pulmonary/vent, neuro/trauma, wound

care and telemetry. 

Positions available for staff RNs, Clinical Liaison (RN
Marketing/Assessments) and Advance Practice RNs.

Ask about our sign on bonus for full time qualified 
applicants.

Interested in Per Diem assignments? Inquire about our
newly establish Select  Response Team (SRT).

Competitive hourly rates commensurate with hours
worked per month. 

Positions available at our Akron site located within
Akron General Medical Center and our Canton site
located within Mercy Medical Center.

Looking to
Make a Career
Move?

WE’VE GOT A JOB THAT’S
JUST THE TICKET!

Your new career destination 
features include:

• Consistent assignment to one small setting
• Excellent staff to patient ratios
• On site clinical expertise of advance 

practice RNs
• 24 hour respiratory staffing
• Flexible, self scheduling
• Competitive wages
• Critical care curriculum
• ACLS certification
• 12 hour shifts
• Benefit package with 401K
• On site continuing education and tuition

reimbursement

www.selectmedicalcorp.com



Fax: (330) 344-6035 • e-mail:jpirtz@selectmedicalcorp.com • Equal Opportunity Employer

Select Specialty Hospital – Northeast Ohio
Program Overview
Select Specialty Hospital provides comprehensive, focused medical management for patients requiring
diverse medical services and treatments resulting from trauma or catastrophic injuries.  

We offer a specialized level of care for those patients that have continuing medical problems and are not 
yet able to tolerate intense rehabilitation therapy.  The professionals at Select combine the services 
needed to provide intense medical care while initiating the rehabilitation process.  

Select Specialty Hospital combines state-of-the-art technological capabilities and multi-specialty professional
personnel that promote quality patient care.   The staff and physicians at Select are dedicated to providing
individualized clinical analysis and close monitoring of patient care.  In our small setting, we are able to
offer our patients focused, personalized treatment.   

Our services include: 

Due to the medical complexity of their condition patients may also receive: 

PATIENT SELECTION
Patients referred to Select Specialty Hospital may have: 

Our Goal
At Select Specialty Hospital, our goal is to return each patient to his or her maximum level of wellness by
providing the highest quality of care possible. 

If you would like to know more about our scope of services or employment information please contact: 

Select Specialty Hospital – Northeast Ohio, Inc.

• Nurse patient ratio based on acuity

• Daily Physician Visits 

• Multi-specialty Medical Staff

• ACLS Certified Nursing Care

• 24-hour Respiratory Care

• Rehabilitation Therapies – Physical, 
Occupational and Speech

• Diagnostic Radiology

• Laboratory Services

• Registered Dietician and Nutritional Counseling

• Clinical Pharmacy Services

• Specialized Monitoring

• Dedicated Wound Care: Debridement, 
Enterostomal Nursing Services, Prescribed 
dressing changes, Photo documentation, 
Wound Vac, Pulse Lavage, Specialty Beds

• Patient/Family Education

• Case Management and Discharge Planning

• Respiratory Care: Ventilator weaning,
BiPAP/CPAP, Tracheostomy Care, Decannulation

• Continuous monitoring

• IV Vasopressors

• Antiarrhythmics

• Wound Care

• Prolonged Antibiotic Therapy

• Dialysis

• TPN

• Post-Operative Care 

• Multiple Trauma

• Spinal Cord Injury

• Traumatic Brain Injury

• Neurological Disorders

• Orthopedic Injuries

• Respiratory Failure

• Multiple System Failure

Select
Specialty  Hospital®
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We Care for YOU!
Licking Memorial Health Systems has measurably 
different opportunities for health professionals 
dedicated to providing the highest quality services 
to our patients and employees.

CRNA

Patient Care Manager - Critical Care

PACU
ICU/CCU

Labor and Delivery
Med-Surg
Emergency Department

 

We Offer Excellent Benefits:
Health and Dental Insurance
Free Uniforms
Tuition Reimbursement
Refresher Classes/Skill Labs
Shift Differential
Pension/Retirement

For complete job listings
visit us at www.LMHealth.org

LMHS is Licking County’s preferred employer.
Please submit your resume to:

Licking Memorial Health Systems

 
Attn: Janene Thomas, Recruiter

1915 Tamarack Road Newark, Ohio 43055
E-mail: JThomas@LMHealth.org

Phone: (740) 348-1553 • Fax: (740) 348-1555

800.561.4686  •  dbrown@pcipublishing.com
Publishing Concepts, Inc. • 14109 Taylor Loop Road • Little Rock, Arkansas 72223

is the official publication of the Ohio Board of Nursing and is addressed and mailed
to all 192,000 nurses and dialysis technicians in the state of Ohio.
Publication Schedule for 2006:
January 15, 2006 • April 15, 2006 • July 15, 2006
Copy and space reservations due at least 15 days before publication dates.
For Advertising Information and Reservations please call or e-mail David Brown

ATC Healthcare is a national
staffing agency serving 
the central Ohio area.

CURRENT OPENINGS:
Per diem or contract

RNs $35/hr
Corrections

Women’s Health
Med/Surg
Hospitals

ICU, CCU, ER
Telemetry
Med/Surg
Benefits

Medical/Dental Program
Tuition Reimbursement

401(k) w/matching
Flexible Spending Accounts
614-586-1234 24 hours
www.atchealthcare.com



For the past two years, the Board of Nursing has been
ably led by President Yvonne M. Smith, MSN, RN, CNS. 

As president, Yvonne has guided the operations of the
Board and provided the leadership necessary to address
challenges both internal and external.  Before assuming the
role as president, Yvonne served for two years in the labor-
intensive position of Supervisory
Member for Disciplinary Matters. In
this position she helped to further
the Board’s focus on effective investi-
gation and discipline. During the four
years in which Yvonne has served in
a leadership capacity, the Board has
honed its reputation as a model pro-
fessional regulatory Board.

Appointed by Governor Taft in
March 2001, Yvonne brought to the
Board a diverse nursing background
and a variety of professional nursing
experiences. Beginning her regis-
tered nursing career with an associ-
ate degree from Kent State
University, Yvonne provided direct
nursing care services in several dif-
ferent clinical settings. She worked
in acute care hospitals, providing
nursing services to clients with medical, surgical, critical
care, and psychiatric diagnoses. She also worked in long-
term care settings treating adult and pediatric clients with
both physical and emotional disabilities.

Yvonne moved into an educational role with a hospital-
based diploma nursing program in 1992. There she provid-
ed clinical and theory instruction in areas including funda-
mentals of nursing, critical care, medical/surgical nursing,
and professional issues. She also served in an administra-
tive capacity with the nursing program. While working
full-time as both educator and clinical nurse, Yvonne com-
pleted her bachelor of science in nursing and her masters
in nursing at the University of Akron. In 1999, she accept-
ed a position as coordinator of the RN/BSN program for a
regional campus of a state university. This position also
involved a combination of teaching and administrative
responsibilities. Yvonne recently accepted a new position
as Program Coordinator for the RN Completion program
at Kent State University, in Kent, Ohio.

During her tenure on the Board of Nursing, the Board
has undergone many changes. In 2002, John Brion, RN,
MS, succeeded long-time Board director Dorothy
Fiorino, RN. Several other key staff positions also transi-
tioned at that time. Again this fall, a new Executive
Director, Betsy Houchen, RN, MS, JD assumed responsi-
bility for daily operations of the Board. As Board
President, Yvonne has been very involved in the current

transition, insuring that the process is seamless as possi-
ble. With an agency the size of the Board, currently 56
employees, this is no small task.

In addition to staff issues, Yvonne has presided over
several other internal changes. The Board transitioned
to a new automated licensure data system in 2004, and

is in the process of moving to a com-
prehensive data management system
for other functions such as account-
ing and payroll. This spring also
marked the introduction of the
“paperless” Board meeting. This
change is designed to be more cost
effective (and environmentally friend-
ly) as paper materials are kept to a
minimum and associated mailing
costs are minimized. The paperless
Board meeting initiative is a product
of Yvonne’s vision and leadership.

As President, Yvonne has also been
an active and effective liaison between
the Board and external groups impact-
ed by the work of the Board. She has
led the Ohio delegation at meetings of
the National Council of State Boards of
Nursing, and has represented the

Board at meetings of the Ohio Nurses Association. She
has spoken to gatherings around the state and has fre-
quently been the voice of the Board with the Ohio General
Assembly. Yvonne helped the Board modify legislative lan-
guage creating Community Health Workers, as well as
directing Board efforts relating to the Medication Aide
Pilot Program. She also assisted in fashioning a response
to the proposal for consolidation of state boards and com-
missions under the oversight of large executive agencies.

Throughout her tenure with the Board, Yvonne has
acted with grace and aplomb. She is invariably open and
welcoming to nursing students and other guests in atten-
dance at Board meetings. She has demonstrated a will-
ingness and ability to work toward consensus on many
of the issues that have confronted the Board of Nursing.
This has been accomplished in a manner that recognizes
and preserves the core elements of nursing, while at the
same time responding to the realities of a changing
health care system.

During the past five years Yvonne has divided her time
between the demands of the Board and her nurse educa-
tor responsibilities. She has given numerous presenta-
tions, written articles, and been active with various nurs-
ing and other professional groups. Yvonne and her hus-
band Michael live in the Canton area. In her spare time,
Yvonne enjoys quilting and riding her BMW K1200LT
motorcycle (really).

b o a r d  m e m b e r  p r o f i l e
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Duplicate 2003-2005 • RN Licenses

RN 092729 JOAN CROFT

RN 195670 PAMELA SIMS

RN 274118 DEANNA KLINE

RN 268100 THOMAS HOLLAND

RN 211470 LORETTA TAYLOR

RN 214598 NANCY COONEY

RN 301784 STEPHANIE OBERST

RN 304582 DIONNE WASHINGTON

RN 264087 LINDA WHITAKER

RN 303613 MARY BETH GUTHRIE

RN 258939 LISA GRAFTON

RN 246062 DORA WILLIAMS

RN 151276 JACQUELINE MCCOY

RN 186009 CYNTHIA BEEKER

RN 304513 KATHRYN STAIFER

RN 176945 DELLA FULTZ

RN 258288 DAVID MURRAY

RN 222879 JUDY GOEBBEL

RN 265859 DENISE GIBLIN

RN 311899 JAIMIE WILLIAMS

RN 097548 ELEANOR WERNICKE

RN 236131 ROSE GRANHOLM

RN 262362 COLLEEN CRANFORD

RN 192004 NANCY REAMES

RN 312635 ANTHONY DISTEFANO

RN 247123 RENA SNIDER

RN 167302 PATRICIA REED

RN 231619 ANTHONY WILSON

RN 290272 HUA ZHANG

RN 260704 JENNIFER DELONG

RN 260205 JUDY COX

RN 188243 DIANE CUCINOTTA

RN 176596 SUSAN GUNDERSON

RN 240735 NATALIE WILLIAMS

RN 293857 JAMES BILLOCK

RN 179844 LAVERNE NOUSEK

RN 290415 DENISE BROWN

RN 302372 KELLY MOON

RN 187439 HEDY FRANK

RN 278294 TRACY CONLEY

RN 287253 SUSAN MEADE

RN 167506 DEBRA DYSERT

RN 065962 ADRIENNE HOWE

RN 234537 KERRY NIRO

RN 188192 MARY VATILLA

RN 300665 JULIE OSENGA

RN 196073 ANNAMARIE BOWMAN

RN 310755 BARBARA BIRD

RN 142883 DENISE CHULIK

RN 141880 LINDA SIVAKOFF

RN 278526 THOMAS STEPHENS

RN 288384 HOLLY GROW

RN 184822 GUS DESOUZA

RN 291198 CRYSTAL SHERMAN

RN 232755 LORRAINE ROMEY

RN 092669 NANCY WAGNER

RN 120548 JANET STUTZMAN

RN 312849 SHARON LYONS

RN 227144 JACQUELINE PITZULO

RN 136245 DEBORAH JOHNSON

RN 217871 DAVID ROSE

RN 251322 PATRICIA OVERDORF

RN 291095 STACIE WOOD

RN 084908 MARY REYNOLDS

RN 221964 JEROME GOFF

RN 078252 KATHRYN BOYLAN

RN 054890 MARY DIDONATO

RN 211341 JACQUELINE CLINE

RN 139319 DEBRA MERWIN

RN 314262 MICHELLE SCHILLING

RN 258949 BRIAN FRY

RN 192175 SUSAN NEVILLE

RN 305891 DANA LISTON

RN 263073 PATRICIA PAGE

RN 241338 SUSAN MILLER

RN 291252 KELLY SCHRADER

RN 196051 KATHERINE SELEPEC

RN 195848 KIMBERLY ROSS

RN 182195 ELSIE PLUNKETT

RN 268066 MILDRED DOOLIN

RN 104131 SUE KUMHER

RN 132976 SALLY BAKER

RN 263550 DANA LISS

RN 229307 GEORGENE ZWISLER

RN 123967 DEBRA BOWLAND

Duplicate 2004-2006 • LPN Licenses

PN 092450 ELAN FLINT

PN 111982 STEPHANIE CAVE

PN 114226 TAMRA MILINKOVICH

PN 113145 LISA JONES

PN 114257 PAMELA WEND

PN 089128 BERNADETTE GAITERI

PN 080965 TERESA FINLEY

PN 116235 STEPHANIE BUTCHER

PN 053997 SHARON MCKINNEY

PN 110321 LISA BURGIN

PN 083081 CAROLYN BEIGIE

PN 102154 WILLA SANCHO

PN 054562 ROBIN CREECH

PN 099637 JOHN FREEMAN

PN 084788 HOLLY CARTER

PN 023651 ROSEMARIE KOKOCINSKI

PN 109603 DEBORAH HUGHES

PN 099106 KAREN HOOK

PN 114184 TAMIKA ELLIS

PN 113867 MONE MAHILRAJAN

PN 115587 LATOYA DANZY

PN 106537 JESSICA CARR

PN 116189 CHRISTIAN OKOKO

PN 114215 NATASHA LESTER

PN 077032 KAREN PALMER

PN 081934 KATHLEEN AUSMUS

PN 107413 JACQUELINE MEADOWS

PN 116795 JEANETTE LABOY

PN 054547 CLAUDIA REISINGER

PN 077828 MARGARET WILLIAMS

PN 101606 GAYLE STORME

PN 083868 BOBBY COHEE

PN 091690 JACQUELYN DEPRIEST

PN 110832 BENJAMIN ZONKER

PN 114411 ELIZABETH SHARP

PN 105429 LISA LANDERS

PN 097372 ANGELA ALABANNA

PN 009426 MARY BOROFF

PN 114219 JONINA MAGNUSSON

PN 068879 JANICE MULDER

PN 088987 ANNA BUTLER

PN 025063 GRACE ANDREWS

PN 033844 MARIETTA SMITH

PN 091192 CHERIE SCHASER

PN 113648 KATHRYN KORTAN

PN 079380 TRACY RHEA

PN 116339 ELIZABETH PLEIMAN

PN 061992 MARLENE COOPER

PN 079026 JUDITH GRIFFITH

PN 070479 CYNTHIA MOORE

PN 062223 DELAURA TODD

PN 058779 MARGARET FITZGERALD

PN 078252 KATHRYN BOYLAN

PN 113904 CORNESHIA SEWELL

PN 103619 VALLAREE FIELDS

PN 082912 CONNIE ALICIE

PN 064195 MARY ANTOINE

PN 095270 GAYLE BOARD

PN 031462 JOYCE SCHNEIDER

PN 099921 TERRI KING

PN 103919 JAMES SIMS

PN 111386 COZETTA COLLINS

PN 110851 ERIKA BRAJE

PN 111987 JANE BANKS

PN 035816 PATRICIA WHITEHEAD

PN 092157 PATTY CARTER

PN 115687 MARCI FARNSWORTH

PN 070137 LINDA BOEHME

PN 105965 ELLEN PETERSON

Current as of 10/05
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The Cleveland Clinic...
Your Destination for Nursing Practice

Registered Nurses
Experienced & New Grads

With over 1,000 beds and 120 medical/surgical specialties,
we’re one of the world’s largest and busiest health centers.
Consistently ranked one of the top five hospitals in the country
by U.S.News & World Report, our Heart Center has been
named the #1 Heart Center for 11 years in a row. Cleveland
Clinic Nursing has received Magnet Hospital Recognition
Status for Excellence in Nursing Service and we were 
recognized as one of America's Top 100 Companies for 
working mothers by Working Mother Magazine, October 2005.

We provide:
• Outstanding educational and career advancement opportunities
• An internship program 
• A superior critical care class
• Student tuition assistance 
• Summer nurse associate work experience program
• A weekend visit program
• Uniform allowance 
• Professional membership

Benefits include:
• Relocation assistance 
• Attractive salaries
• Flexible, decentralized schedules 
• Weekend programs
• New Parent Shift 
• On-campus child care

We are proud to be an equal opportunity employer. Smoke/drug free environment.

Visit our website at www.clevelandclinic.org/nursing to 
view open positions and submit an online application. For more information, call (216) 297-7700. 
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You could WIN a berth on the Thinkaboutitnursing
Premiere Continuing Education Caribbean Cruise! The
lucky winner occupies a berth complete with beautiful
views of the Caribbean and ports of call! Port charges,
taxes, gratuities, conference material fees, all meals, 24-
hour room service, shipboard activities, nightly entertain-
ment and shows are all included. Register today!

From Thinkaboutitnursing
& Publishing Concepts. 
Earn Contact Hours and Have
the Time of Your Life Cruising 
the Caribbean in April 2006!

A CARIBBEAN
CONFERENCE
CRUISE

WINWINYou Could

800.561.4686  •  dbrown@pcipublishing.com
Publishing Concepts, Inc. • 14109 Taylor Loop Road • Little Rock, Arkansas 72223

is the official publication of the Ohio Board of Nursing and is addressed and mailed
to all 192,000 nurses and dialysis technicians in the state of Ohio.
Publication Schedule for 2006:
January 15, 2006 • April 15, 2006 • July 15, 2006
Copy and space reservations due at least 15 days before publication dates.
For Advertising Information and Reservations please call or e-mail David Brown



Apply online at www.uhhs.com/jobs

For an

exceptional

nursing career

with a

NorthCoast 99

Award winner,

you Belong at

University

Hospitals Health

System.

A NorthCoast 99 Award winner the
past 2 years, University Hospitals
Health System puts you in touch
with exceptional nursing
opportunities. As northern Ohio’s
premier healthcare provider, we
have outstanding hospitals and
facilities that offer more areas of
specialization, greater patient
variety, and the supportive, friendly
environments where you can make
a difference. Find a rewarding
home for your career at UHHS, and
belong to a collaborative team of
professionals, where your skills,
ideas, input and inspiration 
are valued. 

Make your dream come true at

University Hospitals Health

System. Apply online at

www.uhhs.com/jobs or call our

employment opportunity line 

1-877-JOBSATUHHS. 

UHHS Community Hospitals
• Bedford Medical Center
• Brown Memorial Hospital
• Geauga Regional Hospital
• Heather Hill Hospital
• Memorial Hospital of Geneva
• Richmond Heights Hospital

University Hospitals 
of Cleveland
• Hanna House Skilled Nursing &

Rehabilitation Center
• Lerner Tower, Lakeside Hospital,

Mather Pavilion
• Ireland Cancer Center
• MacDonald Women’s Hospital
• Rainbow Babies & Children’s

Hospital

UHHS Subsidiaries
• Qualchoice, Inc.
• University CompCare
• University Hospitals Faculty Services
• University Hospitals Home 

Care Services
• University Hospitals Management

Services Organization

“I dream of being part of an 
exceptional team of nurses.”

We are an equal opportunity/affirmative action employer

Advanced Care, Advanced Caring

22 MOMENTUM

Like working
 with family.

Empowering Nurses through Education 1.800.990.2629

NCSBN Review for the
NCLEX–RN Exam Online
National Council State Board of Nursing

www.learningext.com

Nursing Instructors Needed 
• MATERNAL-NEWBORN
• MEDICAL SURGICAL

• PEDIATRIC
Website: http://www.ccsn.edu

REACH OVER ONE
MILLION NURSES FOR

ONLY $125 PER MONTH
1•800•561•4686 or

501•221•9986
email Laura Norris at: lnorris@pcipublishing.com

www.thinkaboutitnursing.com

LaTonia Denise Wright, R.N., J.D. 
Law Practice Limited to Representing, Counseling,

& Advising Nurses in Licensure & Workplace Matters
513-771-7266 Direct Dial 

ldw@nursing-jurisprudence.com Email
www.nursing-jurisprudence.com Website

www.advocatefornurses.typepad.com Blog

800.561.4686  •  dbrown@pcipublishing.com
Publishing Concepts, Inc. • 14109 Taylor Loop Road • Little Rock, Arkansas 72223

is the official publication of the Ohio Board of Nursing and is addressed and mailed
to all 192,000 nurses and dialysis technicians in the state of Ohio.
Publication Schedule for 2006:
January 15, 2006 • April 15, 2006 • July 15, 2006
Copy and space reservations due at least 15 days before publication dates.
For Advertising Information and Reservations please call or e-mail David Brown
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Among the hundreds of provisions

included in the 2003 biennial budget

bill were those that created the Nurse

Education Grant Program (NEGP)

within the Board of Nursing (Board).

This program allocates ten dollars

from each nurse licensure renewal fee

to a special fund to be used for grants

to nurse education programs for pur-

poses of expanding student capacity.

Nursing programs must partner with

health care facilities, community

health agencies, or other education

programs in projects that expand the

number of students the nursing pro-

gram can enroll. It is the hope of the

Board that NEGP funds will be used by

nurse education programs to forge cre-

ative education partnerships that

address both the shortage of clinical

nurses and of nurse educators. 

The program is structured so that

grants will be awarded in three differ-

ent categories: LPN pre-licensure pro-

grams; RN pre-licensure programs; and

post-licensure programs designed to

prepare nurse educators. Program

partners are intended to expand or

supplement clinical placement oppor-

tunities for students of the applicant

nursing program. The first round of

grant proposals was solicited in early

summer of this year, and awards were

approved at the Board meeting in July.

The combined total awarded during

this grant cycle was $1,443,000. Those

programs that will receive funding are

the following:

LPN Pre-Licensure Programs

Lorain County Community College

Trumbull Career and Technical Center

RN Pre-Licensure Programs

Northwest State Community College

Marion Technical College

The Ohio State University

Post-Licensure Programs

Medical University of Ohio at Toledo

The Ohio State University

Xavier University

The NEGP is planned to last until

2013. Each grant cycle runs for a two-

year period, beginning with the

September 2005 awards. The Board

anticipates issuing its next Request

for Proposals in May, 2007. Additional

information about current grantees

and subsequent grant cycles will be

posted on the Board’s website:

www.nursing.ohio.gov.

E d u c a t i o n

Nurse Education Grant Program
Awards Initial Grants
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LCCC is a comprehensive two-year institution
located 25 miles west of Cleveland in Elyria, Ohio.

LCCC invites applications from qualified
professionals for the following positions.

Full-Time Faculty
• Associate Degree Nursing (3)

• Practical Nursing

Office of Human Resources,
Lorain County Community College

1005 Abbe Road North, Elyria, Ohio  44035

An Affirmative Action/Equal Opportunity Employer

For details, click on
 www.lorainccc.edu/employment

Successful candidates will possess a commitment
to serving a culturally diverse student population.
Lorain County Community College is committed
to promoting a culturally diverse environment.
Minority candidates are strongly encouraged to ap-
ply. Scholarship is encouraged, but a strong com-
mitment to teaching excellence and student service
is required. All positions pending budget approval
by the Board.

Lorain County
Community College

Please reference: Job code: FTN1105MM

EMH is an Equal Opportunity Employer

At EMH Regional Healthcare, we owe our legacy of 
excellence to our elite team of professionals. Compassionate,

honest people with a total commitment to quality service.
Dedicated team-players who take ownership of their own 

contributions while elevating themselves, and their associates, to 
the highest levels of performance – the very qualities that have 

allowed EMH to achieve and consistently maintain 
regional strength, and national standing.

Please visit our website at 
www.emh-healthcare.org for current 

employment opportunities!

EMH Regional Healthcare is a Northcoast ‘99 Top Employer, proud 
to be a nationally ranked 100 Top Hospital.We offer competitive 

compensation, opportunity for professional excellence, and an 
ideal location away from congested metro Cleveland traffi c.

“EMH is a ‘best 
kept’ secret… 
a community 
healthcare system 
that’s advanced 
in every way.”

Debi Jones,
RN, MS, CNAA, CHE
Vice President of 
Patient Care
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There is often a lag-time between when a
payment is processed by the bank and when
the Board receives notification of error or
insufficient funds. Even though a renewed
license may have been received in the mail,
failure of a payment to clear the bank will
cause an application to become incomplete. It
is not the Board’s intention in publishing this
list to embarrass licensees who fail to render
proper payment for their license or certificate.
The purpose is to notify current and potential
employers and to reach the individual when
other avenues have failed.

There are many reasons a personal check
may not properly ‘clear’ during bank process-
ing. It is for this reason that each person listed
here has been notified by certified mail, using
the last known address of record, and given 30
days (or more) to render proper payment to
the Board. These applications, certificates, or
licenses will not be considered complete until
proper payment has been rendered. If payment
is not received within 30 days after notice is
provided, licensee information is turned over
to the Disciplinary Unit and recommended for
investigation on charges of working without a
license. Individuals found to be working on a
lapsed license will be subject to the penalties

defined in ORC Section 4723.99 (B).
Below is a list of those nurses and dialysis

technicians whose renewal applications, cer-
tificates, or duplicate licenses are incomplete
due to payment failure related to insufficient
funds. The licensee and certificate holders list-
ed below failed to render payment by the date
this publication went to press.
Registered Nurses

RN 284031 CONNER, DEBORAH
RN 229036 SWEETLAND, DUNDEE
RN 081572 HARTMANN, MARY
RN 179628 BALOGH, CHERYL
RN 254146 JAVEN, ANN 
RN 213908 DRISCOLL, PAMELA
RN 256289 MCDANIEL, LINDA
RN 099852 MCCUTCHEON, JANE
RN 160634 ROBB, CHRISTOPHER
RN 300574 YOUNG, JAQUE
RN 231846 FARRISH, CORDELIA
RN 307928 ERIN WHITEKER
RN 156340 HOLLY MCCALLA
RN 288354 SHELIA SMITH
RN 225351 NANCY SMITH
RN 268903 JILL BURRESS
RN 206448 FANNON DEBRA
RN 286153 JOLINDA MARKEL
RN 275595 KIMBERLY RILEY-BROWN
RN 303961  JANICE KNOUFF
RN 152613  VEMITA YETSKO
RN 226845 KATHLEEN BRAGG

Licensed Practical Nurses

PN 026851 LAUINGER, EUGENIA
PN 109961 CARTER, SANDRA
PN 109807 TOWNSEND, STACEY
PN 016998 MAJORS, MARY
PN 105124 GROVES, LISA
PN 027403 ALLGOWER, BARBARA
PN 030448 CURTIS, PATRICA
PN 091221 FINKE, TONIA
PN 081341 WEAVER, CARLOTTA
PN 007905 TATUM, CAROL
PN 089852 JOHNSON, KIMBERLY
PN 111709 HEADINGS, AMY
PN 077423 FREEMAN, BARBARA
PN 102088 HIGHLANDER, MILDRED
PN 068305 ZIMMERMAN, JEANEASE
PN 081286 JESSICA SHEARER

Dialysis Technicians

DT 01459 MILJOUR, LISA
DT 01525 HEISER, LISA

If your name is listed here, please contact
the Board at 614-466-9976 to arrange for prop-
er payment of your fees.  Because the name of
a licensee may be the same as another, please
do not assume from the name alone that a
particular individual has a payment failure.
You may verify the license number on the
Board’s web site at www.nursing.ohio.gov by
clicking on Verification.

Thank You.

p a y m e n t  f a i l u r e s

Name and/or Address Change Form (Please type or print)

License # ________________________________________________________________

SS#•____________________________________________________________________

Old Information:  Name _____________________________________________________

Address__________________________________________________________________

________________________________________________________________________

County __________________________________________________________________

Changes:  Name• __________________________________________________________

Address__________________________________________________________________

________________________________________________________________________

County __________________________________________________________________

Effective Date _____________________________________________________________

Signature ________________________________________________________________

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410

Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?• Provision of your social security

number is mandatory [RC 3123.50]
and may be provided for child sup-
port enforcement purposes [RC
3123 et seq.], reporting require-
ments to the Healthcare Integrity
and Protection Data Bank [42 USC
§1320a-7e(b), 5 USC §552a, and
45 CFR pt 61], and to facilitate the
processing of your licensure.

• A change in name must be
accompanied by a certified
copy of a marriage
certificate/abstract or divorce
decree, a certified copy of a
court record, or a certified copy
of documentation consistent
with the laws of the state where
the change occurred. A certified
copy can be obtained directly
from the court where the 
original record was filed.



Who said Continuing Education can’t be
fun? We are changing that forever.

Join ThinkAboutItNursing and Poe Travel
for a CE Cruise that will cure your
overworked blues with some salsa and sun
on board Carnival’s “Conquest.” While you’re
soaking up the Caribbean culture, you can
earn 15 required C.E. contact hours AND 
write the trip off on your taxes. How is that 
for paradise?

Prices for this cruise and conference are
based on double-occupancy (bring your
friend, spouse or significant other please!)
and start as low as $923 per person (not
including airfare). A $250 non-refundable per-person deposit is
required to secure your reservation, BUT please ask us about our
Cruise LayAway Plan.

This eight-day cruise is slated to sail
from Galveston on April 23, 2006,
and will visit the following ports:

≈ Day One: Galveston
≈ Day Two: At sea (conferences)
≈ Day Three: At sea (conferences)
≈ Day Four: Montego Bay, Jamaica
≈ Day Five: Grand Cayman,

Cayman Islands
≈ Day Six: Cozumel, Mexico
≈ Day Seven: At sea (conferences)
≈ Day Eight: Galveston

For more information about the cruise and the curriculum, please log
on to our website at www.thinkaboutitnursing.com or call Laura
Norris at 501.221.9986 or call Teresa Grace or Jayne White at Poe
Travel toll-free at 800.727.1960.

I N  C O O P E R A T I O N  W I T H  T H E  A R K A N S A S  S T A T E  B O A R D  O F  N U R S I N G

Cruise Your Way to Required C.E. Contact Hours

Cruising for C.E. 
Contact Hours



Attractive wages and excellent benefits! 
For more information and to apply please 

Visit: www.knoxcommhosp.org 
Fax (740)399-3170 • Phone (740)393-9021

Equal Opportunity Employer

RN—ER, ICU, Med/Surg and OR
—Full-time and Part-time

RN—Physical Practice (Centerburg)—Full-time

RN—Wound/Skin/Ostomy—Full-time

RN—Education Coordinator—
Perioperative Services—Full-time

Rad Tech Specialist/Radiation Therapist
—Full-time

Knox Community Hospital in Mt. Vernon, OH is a Progressive 
117-bed facility located in the heart of Knox County.

  Join our team in one of these Full-time or Part-time positions: 

Indiana Wesleyan University is hiring Nursing
instructors to teach classes in the rapidly growing 
campuses in Cincinnati, Dayton, Cleveland & Online.

REQUIREMENTS FOR APPLICANTS:
—Masters Degree
—Nursing Experience
—A Heart for God

For consideration or more information contact IWU

at (800) 621-8667
ext. 6161 

or visit
http://caps.indwes.edu

RN to BSN Online Program
• 24 hour support     • Nationally accredited

• No campus visits

Enroll today! A more rewarding 
career is as close as your computer.

bsnlinc.wisconsin.edu  •  877-656-1483

EOE

Almost Family, a local leader in home healthcare, is seeking

RN CASE MANAGERS
for our Shaker & Parma offices. Qualified candidates will have a
current Ohio RN license & a minimum one year home care or ICU
experience. This is a full-time salaried position, which includes an
attractive benefits package. 

Also recruiting RNs for per diem visits
Min. one-year Home Care experience required.

Please send resumes to or call:
Almost Family 
Cathy Parker

Ph (216) 751-5900
Fax (216) 751-2922

PSYCHIATRIC RNS TVBH, Columbus and Dayton Campuses, has imme-
diate openings for Registered Nurses, both full and part-time, in its inpatient
facility. TVBH is a multi-service behavioral healthcare organization providing
recovery based, team oriented behavioral healthcare services. Nurses interest-
ed in utilizing “best practices” in providing care to psychiatric acutely ill or
forensic patients are invited to apply. We offer an outstanding benefit pack-
age, negotiable salaries, stability and regular salary increases, and 
• ADVANCED STEP HIRING • CONTINUED LEARNING & EDUCATION • 

• TUITION REIMBURSEMENT • FLEXIBLE TEAM SCHEDULING • 
• STATE OF OHIO HEALTH & RETIREMENT BENEFITS •

TVBH is a qualified facility for the Nurse Education Loan
Repayment Program (NELRP).  Interested applicants should
forward resumes to TVBH/Human Resources, 2200 W. Broad
St., Cols. Oh 43223, fax to (614) 752-0386, or call (614)
752-0333 or e-mail @ jobsmh455@mhmail.mh.state.oh.us.
TVBH is a non-smoking facility.  EOE M/F/D

N U R S I N G  C L A S S I F I E D S

TWIN VALLEY 
BEHAVIORAL HEALTHCARE 

NURSE EXECUTIVE
Twin Valley Behavioral Healthcare
(TVBH) is seeking an experienced
Psychiatric Nurse to serve as the
hospital’s Nurse Executive.  Twin
Valley provides both inpatient and
outpatient mental health care at
sites located in the Columbus,
Central Ohio and the Greater Dayton
Metropolitan areas. Candidates
should have a Bachelors Degree in
nursing required, masters in nursing
or related field preferred, and 
at least 5 years
of supervisory 
experience in a
hospital setting. 
EOE   M/F/D 

Interested applicants 
should send resumes to

Jared Meadows, c/o TVBH,
2200 W. Broad Street,
Columbus, Ohio 43223 

or fax @ (614) 752-0386
or e-mail @

jobsmh455@mhmail.mh.state.oh.us

RECRUIT
NURSES
thinkaboutitnursing.com

DIRECTOR OF OB/GYN/L&D AND NURSERY
Would you like the ability to be a proactive thinker 
and have your decisions and ideas supported?  
An extremely progressive and reputable hospital system is looking for a leader
who will be responsible for developing strategic goals for the OB/GYN/L&D and
Special Care Nursery (Level II), as well as the fiscal year business plans required 
to achieve such goals.  The Director is the key person who translates strategies 
into day-to-day operations.
Position requires current Ohio RN licensure, some post degree work, and at 
least 3 years of leadership experience.  Other requirements include outstanding
analytical, communication, and presentation skills.  Successful candidates will 
deliver presentations to hospital senior management. 
If you are a passionate professional who is looking for a new 
direction in your career, please apply to:
dnelson@1mso.com 
or phone 1-866-316-1676 
TRAVEL/CONTRACT OPPORTUNITIES AVAILABLE

CAMP
NURSES
WANTED
Rewarding experience

is available to work with
individuals with disabili-
ties in an outdoor camp

environment. Please
contact us for this

unique opportunity in
the central Ohio area.

Recreation
Unlimited

7700 Piper Road
Ashley, OH 43003 
740-548-7006, or

nurse@recreationunlimited.org



GREAT HOSPITALS
As a TriHealth nurse you will be challenged and

valued in an organization recognized locally and

nationally for heart health and trauma services

as well as quality of care, outstanding work 

environment and more. You’ll find: 

• low nurse-to-patient ratios

• state-of-the-art technology

• extensive opportunities to use your nursing

skills and judgment

• supportive coworkers, responsive management

and top-notch physicians 

• an organization committed to Service

Excellence, working together in 

Caring For People First.

AN EXCELLENT PLACE TO
LIVE AND WORK
As a resident of Cincinnati you’ll experience

inviting neighborhoods, a solid education 

system, a stimulating sports environment

including nationally-recognized collegiate and

professional teams, a vibrant arts community

and excellent dining and entertainment.

As a TriHealth nurse you’ll have the ability to

make a difference in the lives of your patients

and their families. While doing so, we recog-
nize you need great care, too. That’s why

TriHealth is committed to excellent salaries, 

an exceptional benefit package and things like 

flexible shifts, education assistance programs 

and on-site child care and fitness centers to 

help you keep your life and work in balance.

Apply on line: www.trihealth.com
Fax or send your resume to:

TriHealth Human Resources
375 Dixmyth Avenue    
Cincinnati, Ohio 45220
Fax:  513-872-3672

Our nurses
ENJOY:
• SIGN-ON-BONUS for

most bedside nursing
positions

• straight evening/night
shift incentives

• premium pay for
Weekend Program

• IMMEDIATE medical and
dental benefits

• new hire support 
programs including 
mentors for new grads

• Clinical Ladder
• Shared Leadership

Program allowing staff
nurses to participate in
nursing practice decisions

• commitment to specialty 
certification

Equal Opportunity Employer. We stand in support of equality for and
advancement of all people based on their qualifications and actions alone
without regard to color, gender, age, religion, national origin or disability.

We hold the key to...
TERRIFIC OPPORTUNITIES 
TriHealth, a partnership of two of Cincinnati, Ohio’s finest health

care organizations, Bethesda North and Good Samaritan hospitals,

has begun an extensive expansion of our facilities; 

expansions that offer rewarding career opportunities

for outstanding Registered Nurses in the areas of: 

Med Surg, Critical Care, Emergency
Department, Operating Room.

WANT TO KNOW MORE? 
Contact our Nurse Recruiters. Request our 

new CD, The TriHealth Difference. See how 

fulfilling a career with us can be!

GSH 513-872-2655
BN 513-745-1151

Working Mother Magazine 100 Best Companies.
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We offer the region better care.

We could offer you a better career. 
The Health Alliance prides itself on the quality of the care we provide and on the quality of our people who provide it. 

As we see things, Greater Cincinnati deserves nothing less than  the best. If you feel the same way, we invite you to call us 

at 1-888-640-CARE, or for employment opportunities,  visit our Web site at www.health-alliance.com/jobs.

Christ Hospital •  University Hospital  •  St. Luke Hospitals • Jewish Hospital •  Fort Hamilton Hospital  • Alliance Primary Care




