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Ask about our exciting new
benefits including:

¢ Just in Time childcare
¢ Enhanced tuition reimbursement
e First day benefits

We are seeking experienced
nurses to work at our various
locations with specialties in:

. Behavioral Health . Med/Surg

. Cardiac Cath Lab . Oncology

. Cath Lab . Ortho

. Choices Float Pool . PACU

. CVOR . Rehab

.CVU . Same Day Surgery
. ED . Stroke Center

. Endoscopy . Surgery

. Family Birth . Telemetry

- Home Care . Women'’s Specialty
.Icu

Current Ohio licensure required for all

positions. Call the Nurse Recruiter
listed for the hospital nearest
you for immediate attention.

At Mercy, we're committed
to excellence. Whether we're
performing breakthrough
surgeries with the latest
technology, serving the
community or serving patient
meals, we bring a commitment

to exceptional performance to
everything we do. It’s one of the
reasons our hospitals, located
throughout suburban Cincinnati,
recently achieved top ratings in
quality standards for patient care.

Western Hills
Contact: Ann Grossheim Day, Nurse Recruiter - 513-389-5037
e RN - House Supervisors

RN - Stroke Center - just opened,

® RN - Nurse Manager — Med/Surg-Ortho, 12 hour shifts

BSN preferred ® RN - Sr. Behaviorial Health
® RN - Nurse Manager of Staffing Office, * RN - Skilled/Rehab

BSN preferred e LPN - Skilled/Rehab, must have
® RN - Clinical Coordinator - ICU 1V certification
Anderson

Contact: Rachel Dattilo, Nurse Recruiter — 513-624-3200

e RN - IS Information Specialist
e RN - Neonatal Nurse Practitioner

RN - Clinical Education Specialists -
Critical Care, Perioperative Services

RN - Cardiac Cath Lab

Clermont
Contact: Kate Stetson, RN, Nurse Recruiter - 513-735-7534
e RN - Concurrent Review/Discharge e RN-ICU

Planner ® RN - Telemetry
e RN-ED

Fairfield

Contact: Nancy Scheffel, RN, Nurse Recruiter - 513-682-7229
e RN - Clinical Education Nurse Manager — ® RN - PACU Nurse Manager
new position

® RN - CVOR Nurse Manager — new position

Mt. Airy
Contact: Carla Martina-Gossman, RN, Nurse Recruiter - 513-853-5760
® RN - Charge Nurse - ER, ICU, Telemetry, ® RN - Ortho
new positions * RN - Weekend Work Positions
* RN - Oncology * RN - Cardiac Cath/Diagnostics
Home Care
Contact: Teelisha Higgins - 513-981-6201
e RN - Clinical Managers
e RN - Home IV
e RN-1IV

For more information, or to apply, visit: WWW.€-mercy.com
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GOVERNOR MAKES
BOARD APPOINTMENTS

Governor Bob Taft finalized five appoint-
ments to the Board of Nursing in March.
Appointed to serve a second four year term on the
Board were: Kathleen Driscoll, JD, MS, RN of
Cincinnati; Mary Jean Flossie, LPN, LNHA of
Massillon; and Lisa Klenke, MBA, RN, CNAA of
Coldwater. Also reappointed following completion
of a partial term on the Board was Jane McFee,
LPN from Perrysburg. Ms. McFee was appointed
to the Board in 2004 to replace a previous member
who resigned. All four re-appointments are to four
year terms that end on December 31, 2009.

The Governor also appointed a successor to for-
mer board President Yvonne Smith MSN, RN,
CNS whose term expired in December 2005.
Replacing her is Janet L. Boeckman, RN, MSN,
CPNP from Mansfield. Ms. Boeckman is a pedi-
atric nurse practitioner who currently serves as
Director of Nursing Programs (ADN & PN) at
North Central State College in Mansfield.

Ms. Boeckman began teaching in the nursing
program at North Central State (formerly North
Central Technical College) in 1983. As a nursing
faculty member she provided classroom and labo-
ratory instruction, as well as supervision and
evaluation of student clinical practice. Ms.
Boeckman became Director of the Practical
Nursing Program in 1997, and assumed responsi-
bility for both ADN and PN programs at the col-
lege in 2001.

While Ms. Boeckman is newly appointed as a
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member of the Board, she has been an active par-
ticipant in Board activities for many years. She
served on the Board Advisory Group for Nursing
Education in 1998 and 1999, and on the Advisory
Group for Practice and Education since 2001. In
addition Ms. Boeckman participated in developing
the administrative rules that govern the Board’s
certification of Community Health Workers
(CHWSs). This latter role grew from her involve-
ment with the Community Health Access Project
(CHAP) in Mansfield. This program is credited
with dramatic improvement in health outcomes
for underserved populations, and is a national
model for the provision of comprehensive health
and social services to such populations. The impe-
tus for Board of Nursing certification of CHWs
came in large part from those involved with the
CHAP program.

Ms. Boeckman received her initial training at
Saint Rita’s School of Nursing in Lima. In 1988,
she earned a Bachelor of Science in Nursing
laude) from Ashland
University, and also completed the Pediatric
Nurse Cleveland
Metropolitan/Highland View Hospital. In 1994,
she received a Master of Science in Nursing

degree (magna cum

Practitioner program at

degree (magna cum laude) from Akron University
with a major in Education and a clinical focus in
pediatrics. Ms. Boeckman is presently enrolled in
the Doctor of Nursing Practice program at Case

Western Reserve University. ®



Favorite can make
your life

Favorite offers daily assignments, local
contract & travel jobs throughout Ohio and
the US.

RNs up to $45/hr .

(Rates may vary by branch. Call for details)

Benefits include: Referral Bonus, 401K,
Favorite Rewards, Sign On Bonus, and
Health Insurance for RNs.

1 year current experience & CPR required

Brecksville Columbus

440-546-1990 614-538-0235 -

Westlake # (W
e

440-835-4443

Ask about referral bonuses

Healthcare Staffing, Inc.

www.favoritestaffing.com

M

for allied professionals

CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

NEW COURSES AT LEARNINGEXT.COM

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence
6.0 Contact Hours | $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

See our four new continuing

education courses at learningext.com!

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours | $40

3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Respecting Professional Boundaries
3.9 Contact Hours | $23

UNLIMITED, 24-HOUR ACCESS TO
ENGAGING NURSING CE CONTENT Nurse Practice Acts CE C moomn
AT LEARNINGEXT.COM urse Practice Acts CE Courses

2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

E-LEARNING FOR THE NURSING COMMUNITY

Confronting Colleague Chemical Dependency

Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN

REACH

RECRUIT

RETAIN
.,

Board Selects
New Officers

|

. |
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OF NURSING
MAGAZINE SCHEDULE

e July 2006
 October 2006
e January 2007
e April 2007

fo reserve advertising space
contact Jane Coker
jcoker @ pcipublishing.com

1-800-561-4686

Our State Board magazines

are direct mailed to every
licensed nurse in the following
states—one million and growing!

e Arizona ® New Mexico
o Arkansas * North Carolina
® The District of ~ © North Dakota
Columbia e Ohio

* |ndiana e South Dakota
* Kentucky * South Carolina
® Nebraska * Tennessee

* Nevada * Wyoming

www.thinkaboutitnursing.com
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Greetings!

This and the next few issues of Momentum will begin a new format for
articles/features for the magazine. We believe there are many regulatory topics
that the Board handles on a daily basis that will be of interest to the readers and
we will focus on those issues and hot topics in the “Practice Corner,” “Compliance
Corner,” and the “Certification & Licensure Corner.” We will feature “NCSBN
News” on a regular basis. The President’s and Executive Director’s columns will
alternate or be scheduled as needed. For certain issues we will feature time sen-
sitive information. For example, each January we will remind licensees and cer-
tificate holders about the upcoming renewal period and emphasize the importance
of updating names and addresses with the Board.

We hope you will find the new format informative and helpful in your work.

Please let us know your comments and additional ideas for Momentum by email-
Betsy J. Houchen ing us at board@nursing.ohio.gov. =

RN, MS, JD
Executive Director /&_ﬂﬂ % /W
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The Post Master’s Certificate ! - y f_;..r
in Nlursing Education. . a ‘ Rgélig__e' the Dream.

If your dream has been to pursue a career in nursing education, let Mount Carmel College of Nursing help you achieve your
goals. In just four semesters you can take your Master of Science degree in Nursing (MSN or MS) to the next level by earning the
Post Master's Certificate in Nursing Education. This program qualifies you to teach nursing in an academic or health care setting.

Coursework includes: Two options make it easy:
e Curriculum and Program Development e Begin a traditional ONSite program in May
e Assessment, Measurement and Evaluation e Start our convenient ONliN€ version in August

Theoretical Foundations of the Instructional Process

Educator Practicum }QII?/L
CALL TODAY. For more information call (614) 234-4CON or (800) 556-6942 MOUNT CARMEL

or visit our website at www.mccn.edu College of Nursing
Columbus, Ohio
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Where to next...

A New Way to Work

$500 Referral Program

An experienced professional
is just a call away.

Toll Free: (877) 654-1010

Progressive
Nursing

Travel
THE Nursing OFFICE

www.progressivenursing.com

, I don’t h
/| work jor I don’t have short-term d?s\faebi//ty
CTTEMPS / EVTEMPS, a 401 (k). insurance.
and | have it all!

Competitive salary,
medical, prescription,
dental/vision,
short- and long-
term disability,
life insurance,
malpractice
insurance, worker’s
comp, paid holidays...

and more!

Med-Surg and All Specialty Care Nurses
Local and nationwide opportunities: travel, per diem, and our innovative flex program

RTTEMPS
RNTEMPS

Staffing with You in Mind™

#1...because
that’s the way
we treat you

1.800.677.8233 » www.rntemps.com
e-mail: recruiter@rntemps.com

A Division of RTTEMPS, LLC
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DATES AND
LOCATION or
SCHEDULED
BOARD
MEETINGS

The Ohio Board of Nursing meets six
times per year with the meetings
beginning on Thursday and continuing
until business is completed on Friday.
The Board may also meet on
Wednesdays prior to the Board meet-
ing as a whole or in small groups to
discuss specific items or issues, to par-
ticipate in continuing education activi-
ties, or to conduct a public rules hear-
ing (generally in November). Watch
for formal notification of the date,
time, and location of rules hearings.
Summaries of these meetings or hear-
ings are presented to the full Board
during a regularly scheduled Board
meeting for information and possible
action by the Board. The Thursday
meeting begins promptly at 9:00 AM.
The public is invited to attend, howev-
er, potential attendees should contact
the Board office at 614/466-6940 prior
to the scheduled meeting to determine
if there have been any changes in the
location of the session. =

17 South High Street, Suite 400
Columbus, Ohio 43215

2006

January 19-20, 2006
March 15-16-17, 2006
April 18-19 (retreat)
May 18-19, 2006

July 20-21, 2006
September 21-22, 2006
November 15-16-17, 2006

2007

January 18-19, 2007
March 15-16, 2007
(retreat — T.B.A)

May 17-18, 2007

July 19-20, 2007
September 27-28, 2007
November 14-15-16, 2007

Ohio Board of Nursing 7



ADVISORY GROUPS AND COMMITTEES

All meetings of the advisory groups
begin at 10:00 AM (unless otherwise
noted) and are held in the Board office.
If you wish to attend one of these
meetings, please contact the Board
office at 614/466-9970 to determine
any change in the location, date or
times from those listed.

The Advisory Group on Nursing
Practice and Education-February 9,

August 10, October 12, and December 7.

Chair: Kathleen Driscoll
The Advisory Group on Dialysis-

February 21, August 15, and October 17.

Chair: Debra Broadnax

The Advisory Group on Continuing
Education—ebruary 17, June 16, and
October 20.

Chair: Lisa Klenke

The Committee on Prescriptive
Governance—April 24 and October 16.
Interim Chair, Jacalyn Golden, MSN, CNP

B KNOX COMMUNITY HOSPITAL

Professional Ancillary Positions

Registered Nurse Positions

- Birthing Center, Fulltime and Parttime
- CRNA, Fulltime

- ER, Fulltime

-ICU, Full-time Up to $5,000 Sign-on bonus!

- Medical Floor, Full & Parttime
Up to $3,000 Sign-on bonus!
- RN First Assist- Surgery, Full-time
Up to $5,000 Sign-on bonus!

- RN-Surgery, Up to $5,000.00 sign on bonus, Full-fime

- RN-Surgical Floor, Full-time
- RN-Oncology, Full-time
- RN-Breast Health Navigator, Full-fime

8 MOMENTUM

2006 Members

Ohio Board of Nursing

Cindy A. Krueger, MSN, RN, President
Teresa L. Williams, LPN, Vice President
Anne Barnett, BSN, RNC, CWS

Bertha Lovelace, RN, BA, CRNA
Supervising Member for Disciplinary Matters

Judith Brachman, Consumer Member
Debra Broadnax MSN, RN, CNS
Elizabeth Buschmann, LPN

Kathleen O’Dell, RN, M.Ed., N.C.S.N
Janet L. Boeckman, RN, MSN, CPNP
Kathleen Driscoll, JD, MS, RN

Mary Jean Flossie, LPN, LNHA

Lisa Klenke, MBA, RN, CNAA

J. Jane McFee, LPN

Small Town Living,
Big City Innovation

Knox Community Hospital,
located in Mt.Vernon, Ohio—
the heart of Knox County—is
currently in a major growth
phase and we are looking for
employees who are excited
about innovation but want to
work in a small town environ-
ment. Come be a part of Knox
Community Hospital and the
Knox Medical Pavilion, home
of Central Ohio’s newest
Radiation Therapy Center.

Attractive wages and
excellent benefits!

For more information
and to apply please visit:

www.knoxcommbhosp.org
Fax (740)399-3170
Phone (740)393-9021

EQUAL OPPORTUNITY EMPLOYER

Term Expires

Napoleon 2007
West Union 2007
Junction City 2006
Cleveland 2006
Columbus 2007
Columbus 2008
Oregon 2008
Greenville 2008
Mansfield 2009
West Chester 2009
Massillon 2009
Coldwater 2009
Perrysburg 2009

American Health Holding, Inc., a national medical
management company headquartered in Worthington
covering more than 2.4 million lives, is seeking
dedicated professionals for the following position:

Director of Field Operations

R Position can be based anywhere in the US, requires

strong project management skills, client interaction with
focus on customer service, and hands-on personnel
management style. Must have an active Ohio RN license, 5 years
clinical exp. in an acute care setting, preferably 5 years managed
care exp. and 2 years management exp. Travel is required.

Disease Management Supervisor
R Based in Worthington, requires an active Ohio RN
license or a minimum of a Bachelor's degree in a
health-related field and licensure as a health professional; 1+
years acute care exp. and 3 years clinical exp., and previous
supervisory experience.

Disease Management
R Work from Home or in Worthington, requires minimum of
3 years clinical exp., basic counseling skills and
knowledge of basic community svcs., familiarity with DM
protocols and outcomes, and schedule flexibility.
Utilization Review
R Based in Worthington, requires 3 years acute hospital
experience and experience in utilization review, med-surg.

Case Management

R Work from Home or in Worthington, requires a minimum
of 3 years in an acute setting or 5 years in a specialty
field, RN license and active CM certification.

Our benefits and work environment are among the best in the
industry. We look forward to receiving your resume at:

Z
AmertcanHealth

American Health Holding lnc

American Health Holding, Inc.,

Attn: HR-Corporate © 100 W. Old Wilson Bridge Rd.

Third Floor » P0. Box 6016 Worthington, OH 43085-6016
Fax: 614.839.3240 Email: humanresources@ahhinc.com

Learn more about AHH at www.americanhealthholding.com  EOE




by Norma Selders, RN, MS = Manager—Education, Certification and Licensure

LICENSE VERIFICATION

Verification of a nursing
license i1s available through the
Board of Nursing (OBN or Board)
website for the convenience of
the public, including nurses and
The Board

strongly recommends that all

their employers.

employers use this website as
verification of current licensure
for nursing employees.
Employers should not rely on the
wallet card which is sent to the
nurse with the issuance of a
license. A license is permission
by the state to practice the pro-
fession for which licensure is
granted. The fact that the indi-
vidual passed the NCLEX or
state boards after completing the
required education is the basis
for initial licensure, and comple-
tion of required continuing edu-
cation is a basis for re-licensing.

Recently, there has been some
confusion as to who can access
the Board website to verify a
license. The name and license
number of a nurse is public
information and may be viewed
by anyone.

It is the responsibility of a
nurse administrator to assure

that all of the nurses under the

nurse administrator hold cur-
See Ohio
Administrative Code Rule 4723-

rent, valid licenses.

4-06(N). Ohio law [Ohio Revised
Code section 4723.03] prohibits

the unlicensed practice of nurs-

Ohio Board of Nursing 9



ing as a registered nurse or practi-
cal nurse. Division (D) of this sec-
tion prohibits anyone from
employing a person who is not
licensed as an RN to engage in the
practice of registered nursing or
employing someone who is not a
licensed practical nurse to provide
practical nursing services.
Failure to renew a license on
time results in a lapsed
license. A nurse who practices on
a lapsed or inactive license is in
violation of Ohio law.

A nurse administrator may
assign the actual task of obtaining
licensure verification to any capa-
ble employee. However, it remains
the legal responsibility of the
nurse administrator to insure that
adequate procedures are in place
to verify that nurses for whom the
nurse administrator is responsible
hold a current, valid license to
practice. The process of licensure
verification is not unlike delegat-
ing a nursing task. The fact that
the task is being completed by an
HR department or others, does not
absolve the nurse administrator
from responsibility and accounta-
bility for the task and the
results/effect of that task.

It is highly recommended by
the Board that nurse administra-
tors review all employed nurses at
least annually to verify active
license status.

Should you have any questions,
please contact Norma Selders,
RN, MS, Manager: Education,
Certification and Licensure, at
nselders@nursing.ohio.gov, or
Holly Fischer, JD, Board of
Nursing General Counsel, at hfis-

cher@nursing.ohio.gov. =
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MOMENTUM

is the official publication of the Ohio Board of Nursing and is addressed and mailed to all
192,000 nurses and dialysis technicians in the state of Ohio.

Publication Schedule for 2006-2007:
July 15, 2006 e October 15, 2006 e January 15, 2007 e April 15, 2007

Copy and space reservations due at least 15 days before publication dates.
For Advertising Information and Reservations please call or e-mail Jane Coker

' 800.561.4686 ¢ jcoker@pcipublishing.com
- Publishing Goncepts, Inc. 14109 Taylor Loop Road e Little Rock, Arkansas 72223

Donna, RN
Emergency Department

‘We are proud to be an equal opportunity employer.
Smoke/drug-free environment.

There are easier ways
to make a living.

But no better place to
make a difference.

Your Destination for Nursing Practice.

Registered Nurses: Experienced and New Grads.
Few nurses ever get to experience the challenges,
leading-edge technologies and constant variety
that you will find at the Cleveland Clinic.
Consistently ranked among the top five hospitals
in the country according to U.S.News & World
Report, we define the very best of the nursing
profession with:

» Magnet hospital designation

* Our #1 ranked Heart Center for 11 consecutive
years

* 68 operating rooms and 13 ICUs

« Flexible, decentralized schedules

* A superior critical care class

+ Student tuition assistance

+ Summer nurse associate work experience
program

» A weekend visit program

« Professional memberships

* Diverse patient population

+ Unlimited career opportunities, advancement
and growth

Be part of the team that’s making a difference in
healthcare excellence.

Find out more. Visit our website and apply online
at www.clevelandclinic.org/nursingjobs

L 1 Cleveland Clinic
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Great news for us. Great nurses for you.

ANCC MAGNET RECOGNITION . e
1. .|. . H '. ‘ i

| i - -l il .
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Riverside has achieved Magnet status for nursing excellence.

f
¥

Cur patients have known it for years, and now it's official: the highest standards of nursing
care are found at Riverside Methodist Hospital. We've been awarded Magnet status by the
American Murses Credentialing Center, an honor that represenmts the national gold standard
In nursing accreditation. Fewer than 200 hospitals nationwide, and just eight in Ohio, have
received this recognition. For us, it means we retain and attract the most highly gualified
healthcare professionals. For you, it means the peace of mind that comes from knowing that
Magnet hospitals deliver the very best care.

=)
-

e Riverside Methodist Hospital
OhioHealth

o

CALL [614) 4-HEALTH OR VISIT OHIOHEALTH.COM/RIVERSIDE TO LEARN MORE ABOUT WHAT A MAGNET HOSPITAL MEANS TO YOLI,




INTERNET

MAI{KETPLACE

www,scrubsandbeyond,com

Ed2Nurses

Empowering Nurses through Education 1.800.990.2629

[ NCSBN Review for the
NCLEX-RN Exam Online
[} Wational Council State Board of Nursing

] Www.learningext.com

J-tke movking
pith family. (Rt

v -arlI:th sy way .‘_:]":
THEGIFTPATCHnet 5

| B e

LEPRANL IS v BEGITTRATIH et QIEE
RELOCATE TO THE

FASTEST QROWNG &

MOST EXCITING STATE!

FREE RELOCATION KIT

VEWORKANE PLAY! NORSES LOVE NEVADAI

"‘ COMMUNITY Nursing Instructors Needed
.‘ggﬁg&g e MATERNAL-NEWBORN
o o * MEDICAL SURGICAL

* PEDIATRIC

Website: http://www.ccsn.edu

LaTonia Denise Wright, R.N., J.D.

Law Practice Limited to Representing, Counseling,
& Advising Nurses in Licensure & Workplace Matters
513-771-7266 Direct Dial
Idw@nursing-jurisprudence.com Email
www.nursing-jurisprudence.com Website

Our strength as a healthcare leader comes from the outstanding quality and dedication of our
nursing staff. At OhioHealth, we take great pride in the technical skills and the compassionate
care our nurses provide to all of our patients. And we respond to this commitment by offering
a supportive environment and state-of-the-art resources so our nursing staff can continue to
be the best in their field.

If you're looking to deliver first-class patient care in Columbus and throughout Ohio, the

OhioHealth network will give you the tools to succeed.
To apply online, please visit us at www.ohiohealth.com/jobs.

You'll experience our commitment to your family, your professional development, your career
growth and your quality of life with benefits such as: Health/dental/vision insurance, retirement
savings plan with matching contribution, free
parking, tuition assistance. We are an equal
opportunity employer committed to diversity in
the workplace. Make your every minute count.

_.I .':

www.advocatefornurses.typepad.com Blog

1800056124686 or
50102219986

www.thinkaboutitnursing.com
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Your talent...really stands out.

Quality sets MedCentral Health System apart, and so do the talented men and
women who make up our nursing staff. Our commitment to excellence shows

= in all we do, from the care we give patients to the exciting opportunities we
have for nursing professionals. Won’t you join us?

REGISTERED NURSES - Full & Part-Time

A current State of Ohio license is required.

A non-profit health system located in North Central Ohio, just an hour away from Cleveland and
Columbus, MedCentral Health offers a competitive salary and comprehensive benefits package.
To apply, forward resume to: MedCentral Health System, Attn: Human Resources, 335 Glessner
Avenue, Mansfield, OH 44903 or email: careersdu@medcentral.org. MedCentral Health System
is an Equal Opportunity Employer.

Expert Care, Close to Home

E 3 MedCentral

HEALTH SYSTEM

www.medcentral.org




by Norma Selders, RN, MS = Manager—Education, Certification and Licensure

Continuing Education
and Your License

In the late 1980s, the
law and rules regulating
nursing practice in Ohio
were revised. At that time
it was determined that all
licensees who wish to main-
tain an active license to
practice nursing in Ohio
would be required to com-
plete twenty-four (24) con-
tact hours of continuing
education for each two year
licensure period. In the late
1990s the
amended to include a man-
date that at least ONE con-
tact hour be related to the
laws (Ohio Revised Code Chapter 4723) and rules
(Ohio Administrative Code 4723-1
through 4723-27) regulating nursing practice.

rules were

Chapters

Continuing education is not optional; it is the law
and the rules setting forth the standards are delin-
Chapter 4723-14 of the Ohio
Administrative Code (OAC). Despite the continuing
education requirement, every nurse has the oppor-
tunity to take a ONE TIME waiver as described in
OAC 4723-14-03 (F).

requested in writing it may not be withdrawn,

eated 1n

Once the waiver is

and once the waiver has been used it may not
be repeated.
With each of the last two continuing education

audits, there have been ques-
tions that arose numerous times.
Perhaps these Q & A’s may

answer some of yours.

Question: How do I know
a program will count towards

continuing education?

Answer: This issue is ad-
dressed in rule 4723-14-05 of the
OAC. A program will be approved
for continuing education credit if
it has been approved by an OBN
Approver, another state’s Board
of Nursing approval system, a
nationally recognized accrediting
body, or another agency that regulates some aspect

of health care in Ohio or another state.

Question: can1I use my CPR or ACLS card
as contact hours?

Answer: it you are audited you must provide
proof of the continuing education with a document
that includes the name of the program, the instruc-
tor, the date, the contact hours, and the program
approver. Cards do not provide all of this informa-
tion, so save the certificate. Also, basic CPR is con-
sidered basic nursing and does NOT count as contin-

uing education.
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Question: 1 am back in school, do I still
have to do CE?

Answer: Academic credit is certainly consid-
ered continuing your education! If the college/uni-
versity you are attending is on semesters, the equa-
tion is: One credit hour = 15 contact hours. If the
college/university you are attending is on quarters,
the equation is: One credit hour = 10 contact hours.
If you are in a program that is on trimesters, the

equation is: One credit hour = 12 contact hours.

Question: When can I use my one-time

waiver?

ANnswer: The waiver is there for you to use at
any time you are unable to complete the continuing
education within the two years prior to renewing
your license. However, it is strongly recommended
that you save the waiver for some unforeseen occur-
rence or series of events in your life. Once you have
used the waiver, you may not withdraw it, nor may
you use it again. The continuing education
waiver may NOT be used to reactivate an inac-

tive license or to reinstate a lapsed license.

Question: I amlicensed in two states. Can
I use the CE for both states’ requirements?

Answer: Yes. You can use the CE you have
completed for another state to meet the CE require-
ment in Ohio provided it is accredited by a national-
ly recognized accrediting body, or by another state’s

Board of Nursing.

Question: What is the difference between
CEs, CEUs and contact hours?

Answer: CE is the abbreviation for Continuing
Education and is not necessarily associated with a
specific time element. CEUs are Continuing
Education Units and may be of varying time units.

For example, one CEU will frequently equal 10 con-
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tact hours. One contact hour is equal to 50 to 60
clock minutes. Since the Ohio Board of Nursing uses
contact hours to calculate continuing education com-
pliance, the attendance certificate you receive must
indicate the equivalency rate. It is the responsibili-
ty of the education provider to indicate the number
of contact hours for which a program or independent
study is approved.

Question: 1 am being audited but still do
not have my contact hours. I have already
used my one-time waiver and want to renew

my license.

Answer: You cannot renew your license until
your audit is completed. However, the Board’s
Continuing Education staff is very willing to work
with you and help you find resources to satisfy the

CE requirements for the audit.

Question: What is the probability of my
being audited?

Answer: The audit process is a random one
unless you do not fill out the back of your renewal
application completely. Because it is random, a
nurse or dialysis technician may be audited more
than one time. There is no guarantee that your
name will not come up a second or even third time.
When asked at presentations about the chances of
being audited, Board of Nursing staff representa-
tives say: “100%. If you think you will be audited,
you will be ready.”

You can find a copy of the Law and the Rules on
the Ohio Board of

www.nursing.ohio.gov. Select “Law and Rules”

Nursing  website:
from the left hand column.

You can also find a list of OBN Approvers of con-
tinuing education and a sample of acceptable on-line
CE programs by clicking on “Education”.

Please do not jeopardize the renewal of your
license by not completing your continuing education

requirements. =



Licking Memorial
Health Systems

We Care for YOU!

Licking Memorial Health Systems has measurably
different opportunities for health professionals
dedicated to providing the highest quality services
to our patients and employees.
Behavioral Health Emergency Department
Cardiology Endoscopy
Case Manager ICU/CCU
Clinical Supervisors - ER  Labor and Delivery
CRNA Med-Surg

We Offer Excellent Benefits:

Health and Dental Insurance
Free Uniforms

Tuition Reimbursement
Refresher Classes/Skill Labs
Shift Differential
Pension/Retirement

LMHS is Licking County’s preferred employer.

Please submit your resume to:
Licking Memorial Health Systems
Attn: Janene Thomas, Recruiter
1915 Tamarack Road Newark, Ohio 43055
E-mail: JThomas @ LMHealth.org
Phone: (740) 348-1553 « Fax: (740) 348-1555

For complete job listings
visit us at www.LMHealth.org

Financial care for healthcare

If you work in healthcare, you can work with
Ohio HealthCare Federal Credit Union.

In addition to checking and savings accounts,

and auto, home and consumer loans, you need
convenience. So, we offer free online banking and
bill payment, an extensive surcharge-free ATM
network, two branches of our own, and a network
of more than 30 shared branches in Central Ohio.

Ohio HealthCare FCU, financial care for

& healthcare. Give us a call.
Campus Branches: Ohlo HealthC are
Riverside Methodist Hospital 614-737-6030 * Toll Free 866-254-4791 —————— FEDERAL CREDIT UNION
Grant Medical Center www.ohiohealthcarefcu.com We care because you care.
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is the official publication of the Ohio Board of Nursing and is addressed and mailed to all
192,000 nurses and dialysis technicians in the state of Ohio.

Publication Schedule for 2006-2007:

July 15, 2006 e October 15, 2006 e January 15, 2007 e April 15, 2007
Copy and space reservations due at least 15 days before publication dates.
For Advertising Information and Reservations please call or e-mail David Brown

" 800.561.4686 ¢ dbrown@pcipublishing.com
- Publishing Concepts, Inc. 14109 Taylor Loop Road e Little Rock, Arkansas 72223

CAMP
NURSES

Nurse
Supervisor
Wanted

Rewarding experience
is available to work with
individuals with disabilities
in an outdoor camp environ-
ment. Please contact us for
this unique opportunity in
the central Ohio area.

Recreation Unlimited
7700 Piper Road, Ashley, OH 43003

740-548-7006

or Ismith@recreationunlimited.org.

Our Focus Is On You

Nurselilile[&T5H

The Professional Choices

www.nursefinders.com

Competitive pay
Medical
¢ Hospital Indemnity
¢ Vision Care

¢ Dental malpractice
Insurance

e Worker’s Compensation
e Term Life Insurance

e Accidental Death
Insurance

* 401K
¢ Daily Pay

513-936-9369
216-360-9410

614-431-3655

614-431-2020
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Advance your career
witha MSIN or BSN degree

RECRUIT NURSES [ sisnes

Cleveland State is proud to offer the following
accredited graduate and undergraduate
programs in nursing:

MASTER’S DEGREE BACHELOR’S DEGREE

Population Health Basic Program
Forensic Nursing Accelerated Program
Clinical Nurse Leader RN-BSN
MSN/MBA

The graduate and undergraduate
programs are accredited by the
Commission on Collegiate
Nursing Education (CCNE).

Plises mﬁémgf
the diffenence..

All non-clinical courses in the MSN
program are now being offered

over WebCT.
For more information, call 216-687-3598

Cleveland State
5Un1vers1ty

\g}[E

1964

www.csuohio. edu/nursmg

Cleveland St:
Cley

an AA/EOE committed to nondiscrimination. M/F/I/V encouraged
iversity Department of Mas k| ;,&P hl A!f s 0501207
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is the official publication of the Ohio
Board of Nursing and is addressed and
mailed to all 192,000 nurses and dialy-
Sis technicians in the state of Ohio.

Kettering Medical Center Grandview Medical Center
» Kumning Iederxhip Program * Vernant Residency Program Publication schedu,e
* fagnet Nursing Award Whinner * Holistic Care L "
* fudliple Cinicl Ladder * Family Environmend for 2006 2007.
= Oppariunities Span fram Yowth ko Senior Care * U5, Wews “Top 50 Hospital™ 3 years in a row Ju|y 15, 2006
Kettering Medical Center Network October 15, 2006
iChaices of opporiundly &l 50 locatlons In the Hesd of the Midwest: Diyion, Chle
Amang the top 5% of hospitals in the nation Nursing Spansorshias Tution Assistance January 15, 2007
Cetstanding benefit package Apr” 1 5’ 2007
g Copy and space reservations due at
4‘( r"r {; '[|I: least 15 days before publication dates.

For Advertising Information
Apply Online todzy! KMCnetwosk.org

and Reservations please call
icettering Madicsl Centar Crandview Modical Centar

3434 Southern Bhvd., 404 West Grand Ave.. Dayton. Ohio 45408 or e-mail Jane Coker
Weltering. Ohio 45429 Phome: 937-236-3268: Toll-free: B00-629-5371

Phone: 837.395.884%; Toll.froe: 866-232.4038 Fax 837.463-1040 800.561.4686
Fax 937-395-8004 . .
. “ For L jcoker@pcipublishing.com

-, = Kettertng Medical Centes - Publishing Concepts, Inc. * 14109 Taylor
o sh e i Loop Road  Little Rock, Arkansas 72223

AN Equidl Oppailiiaily Ergiliyet
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critical care

perioperative care
emergency medicine
maternal health
cardiovascular care
general medicine/surgery

psych/mental health

NEW!
The Capital Nursing
Accelerated Program

A pre-ficensure, prescribed,
20-month BSN program for
people who have completed
a bachelor's degree in a
non-nursing field

CAPITAL
LIBIVERSITY

T [CTRA

WWW.nursing.capital.edu
(614) 236-6705

3¢ Committed to Nurses...
Committed to Quality Care

At Abrazo Health Care we believe that quality nurses
mean quality care. This is why we have made
significant investment in the Pay Plus Incentive
Program. This program awards nursing professionals
an additional $4.00 per hour compensation
for preparing and achieving specialty certification.

So if you are interested in joining an organization
that invests in its nursing professionals, call today.

Because at Abrazo Health Care, we are committed
to nurses.

To learn more about the Pay Plus Incentive Program
call the Abrazo Institute at 602-674-1451.

Abrazo Health Care

FPassionate people doing great things
602-674-1451

NOT too good to be !

At lost, @ healthcare staffing company where the focus is on YOU!

* Up t0 $2700 Net Pay * Weekly Pay-Direct Deposit
* Customizable Pay Plans * Full Benefit Package

* Guaranteed Hours up to 60 per week * 24/7 Personal Service Team
* Loyalty, Extension, and Sign On Bonus * (linical Ligisons

* Referral Bonus up to $1500 * Licensure Reimbursement

* Paid Time Off * Nationwide Assignments

Per Diem/PRN shifts available throughout Southwest Ohio and Northern Kentucky.

B
Toll Free 1.877.880.0346 « www.trustaff.com 1- I- U S 1.(::] -F-F ll

Trustworthy. Dependable. True
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| Yl T
I | - i ' >
o ¥ :
: Z b R ooking for fuifil K in 2 . nent? Then look
ooking for fulfilling work in a positive, caring environment? Then loo
| | no further. & P ’ &
. . At American Nursing Care you'll join a team of exceptional home care and staffin
I We want to know your favorites in [ professionals committed to quality patient care. You'll Iezn]'oy the stability and securit?f of
I the Greater Columbus area. Fill I one of the region’s foremost staffing and home care providers.
i this out and send it in, you could i For more information, please contact one of our location Employment Coordinators:
Columbus - Homecare Columbus - Staffing
| WI N A | 800-466-6877 = 866-611-3800
Marion - Homecare ' Waverly
I G I n l 800-875-4171 it 800-897-5444
Athens Lima Zanesville
I PaCkage I 877-241-8754 800-460-0888 800-446-0211
: from participating Vendors : www.americannursingcare.com
: and thinkaboutitnursing... ,
Just name your favorite in these categories:
| Justrame yourf gores: | [ MEDICAL UNIVERSITY OF OHIO
: DENTIST I —_— TOLEDO, OHIO
gosuETIc —— COLLEGE OF NURSING
| I— i — Academic positions available in the Medical University
CLINIC =) : g
I I of Ohio’s College of Nursing, Toledo, Ohio.
GROCERY
o I DEPARTMENT CHAIR - PRIMARY CARE NURSING
|| sTORE | The College of Nursing is seeking a Chair for the Primary Care Department. The Department Chair
I provides leadership and facilitates faculty development in areas of teaching, scholarship and service.
BANK I The Chair is responsible for faculty who teach nurse Practitioners, community health, women’s health,
pediatrics, research/biostatistics and pathophysiology. The Department Chair reports to the Dean of
I RestauRaNT | B = R E E
the College of Nursing. The twelve month position combines both administrative and faculty roles
| FURNITURE | with the proportion of each negotiated with the Dean. The Chair is expected to participate in teach-
STORE . p p p
I ing, scholarly efforts and service commensurate with criteria for faculty rank. An earned doctorate in
ggbb%ég | nursing or a related field and an unencumbered license to practice nursing in Ohio are required. This
I msurance I position is available July 2006.
i COMPANY i Responsibilities include developing a staffing plan for faculty and clinical associates; assuming respon-
(F";gg_\lz é:éAFI:{E sibility for the personnel budget; and evaluating faculty competence in teaching, research, service and
practice; collaborating with the Associate Deans in Development, implementation and evaluation of
HEALTH i 1 d other related duti igned B ’
all programs; and other related duties as assigned.
CLUB
! DISCOUNT ! MUO nursing academic programs include: basic BSN, RN-to-BSN, pre-licensure MSN Generalist,
| sToRrE I Advanced MSN (Nurse Practitioner, Clinical Nurse Specialist and Nurse Educator) and certificates in
T I the advanced programs. The student population is approximately 600.
Applications will be accepted until the position is filled. An applicant should send a letter of interest,
1 chammacy | current curriculum vitae and names/addresses/phone numbers of three professional references to: Dr.
I I ]olalrme Ehrmin, Search Committee Chair, MUO College of Nursing, 3015 Arlington Avenue, Toledo,
CAR DEALER Ohio 43614.
| speciaty
: BOUTIQUE [ DIRECTOR CENTER FOR NURSING RESEARCH AND EVALUATION
VGVEEFAKVEEYD l The Director of the Center for Nursing Research and Evaluation reports to the Dean of the College of
I HOME I Nursing. We are searching for a dynamic leader to plan, coordinate and evaluate CNRE research
IMPROVEMENT activities. The Director will assume accountability for the Center; facilitate scholarly productivity of
i VOVIE I faculty and students; provide consultation for development of research and funding; oversee imple-
| THEATER I mente}tltion of the CON Mag{er Pllan for Evaluation; 50% Director and a teaching assignment. (12-
month appointment available July 3, 2006)
I I Qualifications:
| WI N N ER will be chosen in a | Earned doctorate in nursing or related field; current unencumbered Ohio license to practice as an RN,
random drawing of entries. recent record of publications and funded research; graduate teaching experience, and a minimum 2
| Please fill out the following S0 we | years1 lrecegt exfperience. Qualification for rank of Professor is expected. Salary is competitive with
i > | i excellent benefits.
may contact you if youre chosen Applicants are invited to visit our website www.meduohio.edu !
| Name: | to learn more about MUQO and the College of Nursing. The
I Phone # or e-mail I CON offers MSN (NP, CNS, Educator), pre-licensure MSN,
- : BSN and RN-to-BSN programs.
I I Applications will be accepted until the position is filled. An
I I applicant should send a letter of interest, current curriculum 1
vitae and names/addresses/phone numbers of three profession-
| | al references to: Dr. Deborah Garrison, Chair, Search MEDICAL UNIVERSITY
i Mailto: NursesChoice i gcimdmittoeﬁi 1\23%?4C0116ge of Nursing, 3015 Arlington Ave., DF OHIG
14109 Taylor Loop Road oledo, :
| Little Rock, Ark | ;
coLu » Arkansas 72223 EO/AA/Employer M/F/D/V
L I N N I S S S B S - - |‘
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by Lisa Emrich, MSN, RN = Manager—Practice and Alternative Programs Unit

Use of Light Based Medical

Devices by Nurses Allowed for
Hair Removal Only

As the use of pulsed-light therapies for the treatment
of various medical and cosmetic conditions has increased,
the Board of Nursing has received numerous calls from
nurses and physician practices asking about the use of
light based medical devices within physician offices.
Therefore, the Board is
taking the opportunity to
discuss this particular
nursing practice at this
time. Light based medical
devices if used inappropri-

ately, or used by individu-
als who are not appropri-
ately educated and author- ' /
ized in their use, pose a \

risk to public safety. It is

hoped that this explanation will not only address the
many questions about the authority of the nurse in using
these devices, but also provide insight into the regulations
that are put in place to assure the safety of Ohio’s citizens.

Registered nurses and licensed practical nurses who
are adequately educated in the use of specific light based
medical devices and who demonstrate competence in
their use are permitted to use the devices at the delega-
tion of a licensed physician for the removal of hair
only. The delegating physician is required by the State
Medical Board to meet certain conditions prior to dele-
gating the use of the device to a nurse.

The Nurse Practice Act, Ohio Revised Code Chapter
4723., and the rules adopted under this chapter, estab-
lish the licensed authority, responsibilities and require-
ments for registered nurses and licensed practical nurs-
es engaged in the practice of nursing in Ohio. However,

specific practices, functions, and activities that would
otherwise be permitted for nurses by nursing regula-
tions, may be limited or even prohibited by regulations
of other state agencies. One such practice, function, or
activity is the use of light based medical devices. A
nurse’s very limited use of these devices is governed by
both the Nurse Practice Act and the laws regulating the
practice of medicine in Ohio.

The nurse’s knowledge and competency

Rules 4723-4-03 and 4723-4-04 of the Ohio
Administrative Code (OAC) address the standards of
competent practices for a registered nurse and a
licensed practical nurse respectively. These Nursing
Board rules permit nurses to provide nursing care with-
in their statutory scope of practice that is beyond the
basic nursing preparation as long as the nurse obtains
appropriate education from a recognized authority or
source for the care that is to be provided, demonstrates
the knowledge, skills, and ability required to perform
the nursing care, and maintains documentation of the
required education and demonstration of competency in
performing the care. In addition, the nurse is required
to have a current and specific order from an authorized
health care provider to perform the care, function or
task. However, regardless of the nurse’s level of educa-
tion and competency in performing the care, the nurse
cannot perform the care, including a specific procedure
or function, if it is prohibited by another law or rule.

Related Medical Board rules limiting the use of
light based medical devices

The State Medical Board has adopted rules pertain-
ing to the use of light based medical devices by physi-

Ohio Board of Nursing 19



cians and other of its licensees. OAC rule 4731-18-02
(B) states: “The application of light based medical
devices to the human body is the practice of medicine
and surgery, osteopathic medicine and surgery and
podiatric medicine and surgery.” The Nurse Practice
Act, specifically section 4723.151 ORC, prohibits
nurses from making medical diagnoses, prescribing
medical measures, and engaging in the practice of
medicine or surgery or any of its branches. At this
point, and in the absence of any exceptions, nurses
would be prohibited from engaging in the use of light
based medical devices.

However, there are indeed certain exceptions
that are contained within Medical Board rules.
Paragraph (C) of rule 4731-18-02, states that “except
as provided in rule 4731-18-03 and rule 4731-18-04 of
the Administrative Code, no physician licensed pur-
suant to Chapter 4731. of the Revised Code shall del-
egate the application of light based medical devices to
the human body to any person not authorized to prac-
tice medicine and surgery, osteopathic medicine and
surgery or podiatric medicine and surgery pursuant
to Chapter 4731. of the Revised Code.” This means
that the Medical Board determined that in the inter-
est of public safety, a physician, or podiatrist is gen-
erally not permitted to delegate or authorize the use
of light based medical devices by anyone who is not
also a physician or podiatrist. The rule goes on, how-
ever, to establish and define certain exceptions to this
general rule.

LPN

Exceptions regarding nurses and the use of
light-based devices

The exception to the prohibition on delegation of the
use of light based medical devices to non-physicians is
contained in rule 4731-18-03 OAC. This rule permits
physicians and podiatrists to delegate the use of light
based medical devices to registered nurses and licensed
practical nurses for the purpose of hair removal
only. Rule 4731-18-04 OAC also includes exceptions to
the prohibition on delegation of certain phototherapy
devices. Specifically, physicians may delegate to any
appropriate person the use of phototherapy devices
approved by the FDA to treat hyperbilirubinemia in
neonates, and FDA approved fluorescent light pho-
totherapy that emits ultraviolet light through one or
more bulbs for the treatment of psoriasis and other sim-
ilar skin disorders. These types of therapies have a
long implementation history by nurses in response to
health care provider orders.

Although the Medical Board rule utilizes the word
"delegate" in this context, it relates to the activity of the
physician. From a nursing practice perspective, the
nurse is simply accepting the physician order. =

Relevant Rules:

State Medical Board: www.med.ohio.gov

0AC 4731-18 Use of light based medical devices
0AC 4731-23 Delegation by physicians

Ohio Board of Nursing: www.nursing.ohio.gov
O0AC 4723-4 Standards of safe nursing practice
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DUPLICATE LICENSES

Duplicate 2003-2005 ¢ RN Licenses 296880 Kelly Frietch 157547 Barbara Cook
RN 178450 Penny Their 237736 Iraetta Black 276159 Sharon Dailey
143527 Susan Camino 079382 Barbara Leonard Duplicate 2004-2006 » LPN Licenses

304926 Jodie Roedersheimer
255968 Susan Zambo

313627 David Hobbs

296872 Christina Elliott

287697 Robin Olinek
311205 Casey Henderson
082642 Kathleen Mulligan

PN 103716 Kristal Robison
110051 Trinelsha Jackson
107838 Athenia Koutsopoulos

303252 Lashelle Hend i

ashelle fenaerson 320782 Rebecca Hubler 070835 Kimberely Lawson

311685 S Waugh :
ummer Waug Sl e Sl oS oo

314473 Rebecca Rieman 304663 Jessica Purk 043530 Elizabeth Imes
214282 Michelle Rahm 065664 Terese Jungquist

. . 199784 Nancy Webster
185662 Cindy Goodrich Y . 043732 Barbara Cugeber-Merva
. R 322243 Cassidy Smith
253674 Jennifer Erin Kinn 089971 Kimberly McNichols

304340 Shannon Ketelsen
239460 Cheryl Haas 970758 Brent Garrett 112897 Michele Taylor
155245 David Hanhilammi 105514 Erica Fuqua

1 Leigh M
160454 Marian Adams 816366  Leigh McCrory 072172 Ada Poole
. 103108 Amy Davis .
123614 Bonnie Cook 107234 Stephanie Steen

141843 Marsha Ogletree )
258873 Devon Berry 264884 Finda Bayo 104464 Patti Warner

293637 Jeri Newell 108933 Heather Wurts

070952 D All 124726 Susan Hamann A
onna Allen 204471 Giselle Craft 113484 Tom. Berw
307997 Katy Stallo 175192 Laurie Bauer 069745 Patricia Freyberg

211825 Constance Yancy 205607 Karon Ehmann 117427 Natalie Currie-Tucker

308901 Elizabeth McLaughlin 314867  Aileen Mercado 113611 Sarah Schwert
096594 Sally Napoliello 284702 Tracy Minning 090249 Jacquelyn Warfield
132260 Helene Lampl 169074 Teresa Keller 102464 Nicole Drake
096503 Linda Sullenbarger 310110 Laura Longfellow 106588 Angelina Griffin
269133 Mary Steger 163299 Rebecca Joseph 106711 Monique Triplett
281773 Joan Stine 262995 Regina James 105405 Catherine Swain
311896 Ilona Thepoux 245224 Susan Earley 078331 Judith Erwin
209137 Bonnie Gibson 241209 Kathleen Gilbert 115012 Jaime McIntosh
278807  Cristina King 096178 Betty Brown s
247250 Sandra Gambrel 316682 Jennifer McCreedy 102854 Jennifer Goldschmidt
132260  Helen Lampl 163441 Patricia Biehl 083522  Dorothy Nation
278807 Christina King 259314 Wendy Ross 120681 Patricia Galloway
221964 Jerome Goff 203420" Eric Sandman 074966 ~Susan Ryan
307619 Terra Mowder 269045 Laurie Tomko 118096 Tori Landers
302940 Jodi Dickerson 272979 Kristin Junge 038725 Jacqueline King
264512 Lesa Bullard 288778 Michelle Emmitt Qes0e kol owar:
299531 Jack Sweda 303184 Dianna Moone Current as of 3/06

WHAT IS A DUPLICATE LICENSE?
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PAYMENT FAILURES

There is often a lag-time between
when a payment is processed by the
bank and when the Board receives
notification of error or insufficient
funds. Even though a renewed license
may have been received in the mail,
failure of a payment to clear the bank
will cause an application to become
incomplete. It is not the Board’s inten-
tion in publishing this list to embar-
rass licensees who fail to render prop-
er payment for their license or certifi-
cate. The purpose is to notify current
and potential employers and to reach
the individual when other avenues
have failed.

There are many reasons a personal
check may not properly ‘clear’ during
bank processing. It is for this reason
that each person listed here has been
notified by certified mail, using the last
known address of record, and given 30
days (or more) to render proper pay-
ment to the Board. These applications,
certificates, or licenses will not be con-
sidered complete until proper payment
has been rendered. If payment is not
received within 30 days after notice is
provided, licensee information 1is

turned over to the Compliance Unit
and recommended for investigation on
charges of working without a license.
Individuals found to be working on a
lapsed license will be subject to the
penalties defined in ORC Section
4723.99 (B).

Below is a list of those nurses and
dialysis technicians whose renewal
applications, certificates, or duplicate
licenses are incomplete due to pay-
ment failure related to insufficient
funds. The licensee and certificate
holders listed below failed to render
payment by the date this publication
went to press.

Registered Nurses

RN284031 Conner, Deborah
RN229036 Sweetland, Dundee
RN081572 Hartmann, Mary
RN179628 Balogh, Cheryl
RN254146 Jarven, Ann
RN256289 Mecdaniel, Linda
RN099852 Meccutcheon, Jane
RN275595 Riley-Brown, Kimberly
RN300574 Young, Jacque
RN231846 Farrish, Cordelia
RN307928 Whiteker, Erin
RN288354 Smith, Shelia
RN152613 Yetsko, Venita

RN234395 Clarke, Robert
RN226845 Bragg, Kathleen
RN169684 Queener, Bernadette

RN227081

Licensed Practical Nurses

PN026851 Lauinger, Eugenia
PN109961 Carter, Sandra
PN109807 Townsend, Stacey
PN016998 Majors, Mary

Brown, Margaret

PN105124 Groves, Lisa
PN030448 Curtis, Patricia
PN091221 Finke, Tonia
PN081341 Weaver, Carlotta

PN007905
PNO077423
PN102088
PN068305

Dialysis Technicians
DT 01459  Miljour, Lisa

If your name is listed here, please
contact the Board at 614-466-9976 to
arrange for proper payment of your
fees. Because the name of a licensee
may be the same as another, please
do not assume from the name
alone that a particular individual has
a payment failure. You may verify the
license number on the Board’s web site

at www.nursing.ohio.gov by clicking
on Verification.
Thank You.

Tatum, Carol
Freeman, Barbara
Highlander, Mildred
Zimmerman, Jeanease

Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (Piease type or print)

o Provision of your social security
number is mandatory [RC 3123.50]
and may be provided for child sup-
port enforcement purposes [RC
3123 et seq.], reporting require-
ments to the Healthcare Integrity
and Protection Data Bank [42 USC

License #

SSite

Old Information: Name
Address

§1320a-7e(b), 5 USC §552a, and
45 CFR pt 61], and to facilitate the
processing of your licensure.

County

o A change in name must be

accompanied by a certified Changes: Namee

copy of a marriage Address
certificate/abstract or divorce

decree, a certified copy of a

court record, or a certified copy County

of documentation consistent
with the laws of the state where
the change occurred. A certified
copy can be obtained directly
from the court where the
original record was filed.

Effective Date

Signature

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410
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JOIN OUR TEAM OF DEDICATED
HEALTH CARE PROFESSIONALS.
RN’s—Will train for case management.
Must have at least 3 yrs.clinical expe-
rience. Communication skills. Self moti-
vated. Effective analytical & problem
solving skills. Certification a plus.
UR—Familiarity with Workers’ Comp
a plus.
Send Resumes to:

1-888-0HIOCOMP

2900 Carnegie Ave.

Cleveland, OH 44115

Phone: 216-426-0646, ext.147

Fax: 216-357-3399

Hat

VELHAM
NORTHEAST
OHIO

Providing Quality
Options & Quality
LifeCare to children
& adults with Mental
Retardation and
Developmental
disabilities for
over 40 years.

FT/PT RN/LPN positions
available at our pediatric
facility, group homes & home
care. Excellent Benefits, stable
population and a high ratio
of support staff to nurse.

HATTIE LARLHAM
9772 Diagonal Rd.
Mantua, Ohio 44255
800-233-8611 ext. 3007
Fax: 330-732-2559

www.hattielarlham.org  EOE

“drug-free workplace”

UNIQUE
Opportunity!
Well established,
family-owned Assisted
Living home for sale.
Has owner &
caregiver apartments.

Profitable. Turnkey. Nice!
Call Today:
1-866-699-1096

ﬁpDL_Ehf’l.ﬂnh

Clinical Nurse Specialist
Ideal opportunity for
FT/PT CNS with
prescriptive privileges.

Ohio licensed. Exc.
benefit package. E.O.E.
Send resume to: CPS-
MCNS, 5982 Rhodes
Rd, Kent, OH 44240
(330) 676-6826

www.colemanprof.com.

Contact/Fax/Email resume
to be considered:
Trans Health Recruiter
Ph: 800-217-3846
Fax: 724-746-1822
Email:
div.recruiter @thicare.com
www.thicare.com

—>
Trans Health

Columbus Healthcare Center,
a 100-bed skilled nursing facility, is
currently seeking a dynamic RN
for Director of Nursing. Prior
nursing mgmt experience a must.
Knowledge of clinical systems,
the state/federal survey process,
and the ability to team build are
all required. Excellent salary and
comprehensive benefits.  Fop

ndiana Wesleyan University is hiring Nursing
& instructors to teach classes in the rapidly growing
campuses in Cincinnati, Dayton, Cleveland & Online.

REQUIREMENTS FOR APPLICANTS:
—Masters Degree
—Nursing Experience
—A Heart for God
For consideration or more information contact IWU
) at (800) 621-8667
M) * ext. 6161
or visit

L orv WESLEYAN
= 'ﬂipltp:l/caps.mdwes.edu

RN to BSN Online Program

UNIVERSITY OF WISCONSIN — GREEN BAY

BSN-LIKIC

e 24 Hour Support

* No Campus Visits

Take a Course and Try Us Out,
Enroll Today!

¢ Nationally Accredited
¢ Liberal Credit Transfer

bsnlinc.wisconsin.edu ¢ 877-656-1483

HEALTH CARE FACILITIES
SURVEYOR (RN)

The Ohio Department of Health
Office has excellent career oppor-
tunities for nurses interested in
becoming Health Care Facilities
Surveyors. Selected candidates
will receive training on conducting
compliance inspections of a variety
of health care providers including
long term care. Successful appli-
cants must be licensed as a regis-
tered nurse in Ohio and have two
(2) years current work experience
inan acute or long term care facil-
ity. Must be able to provide own
transportation. Travel with
overnight stays including some
evenings and weekends required.
Starting salary is $20.49 per hour
with excellent benefits. Interested
applicants should apply either
online at www.odh.ohio.gov or
submit a civil service application
to: Ohio Department of Health,
Office of Human Resources, 246
N. High Street, Columbus, Ohio
43215, FAX: 614- 466-3232.
Please reference the Position Control
Number (PCN) on your application.

PN Administrator needed for year
round Practical Nursing program. BSN and
Masters Degree’s required. Current RN
license with 5 years experience in practice of
nursing, two of which have been as a full time
faculty member in a practical nursing program.
Management and curriculum development
experience desired. Strong organizational and
communication skills. Must be open and
flexible to innovative teaching methods and
delivery of instruction. Computer competency
required. Send resume with salary require-
ments to Wayne Korpics, President, Brown
Mackie College, 1700 Fostoria Avenue —
Suite 100, Findlay, Ohio 45840 or email to

wkorpics@brownmackie.edu.

Only qualified applicants need apply.

Y
BROWN MACKIE COLLEGE"

Personal Attention, Professional Growth

ASHLAND UNIVERSITY

Get a quality education that suits your
busy personal and professional life.

e frequent faculty/student interaction
estrong technology support for students

e complete required nursing courses in

4 semesters of part-time study

FOR MORE INFORMATION:

800-882-1548, ext. 5242
www.ashland.edu/nursing
e-mail: nursing@ashland.edu

NURSING EDUCATION
ADMINISTRATOR

To Take Full Charge of New
LPN/RN Program

Nationwide Private Career
School Corporation
Seeks RN Administrator
Master’s Degree in Nursing
5 years clinical nursing experience,
3 years RN faculty experience

Salary and Benefits
are EXCELLENT

Positions available in Dayton,
Columbus, Toledo, Cuyahoga Falls,
Erie, PA and Miami, Florida

Email resume to:
dcarson@edaff.com
Call: Deb Carson 540-652-8364
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Ohio Hospital For Psychiatry

GREAT CAREER OPPORTUNITIES... for dedicafed
service professionals fo join our expanding organization!! Ohio
Hospital for Psychiairy is dedicafed fo the freatment of children
and adolescents with psychiatric and behavioral disorders.
We are seeking qualified candidates for the following:

Director of Nursing

Immediate opening for Director of Nursing fo provide services fo
acute unit & residential freatment center. Candidate must
demonstrate leadership, organizational and communication
expertise, a professional demeanor & positive role modeling. This
key leadership person will be responsible for directing day-to-day
nursing operations fo include supervision, instruction & guidance of
nursing and auxiliary sfaff fo maintain high quality services, as well
as compliance with sfafe, federal & other regulatory guidelines.

Qualifieid candidates must possess a minimum of a BSN;
master’s degree preferred, plus five years of demonstrated pro-
gressive management experience in psychiatric acute, residential
& partial care or equivalent is required. Must have demonstrated
ability to successfully meet licensing and accreditation standards.
Current Ohio RN license required.

Please submit lefter of inferest and salary requirements.

Registered Nurses
Current OH licensure + 1 yr. psychiafric nursing required. Provision
of specialized nursing services, moniforing & supervising daily living
activities and creafing an environment conducive to psychiatric
sfabilization. Responsible for assessments, freatment planning,
milieu management, patient education and participation in per-
formance improvement activities.
IMMEDIATE OPENINGS FOR FULL TIME, PART TIME,
WEEKENDS AND PRN SHIFTS.

FULL BENEFITS:

* Medical, Dental and Vision insurance

e Company paid Life/ADD and LTD Insurance

* 401K plan

Please submit resume and salary requirements w/ cover letter to:

Ohio Hospital for Psychiatry
Human Resources Department
1430 So. High Street
Columbus, OH 43207

Fax: 614/444-5826

E-mail: pgriffey@ohpac.com EOQE

bivurl thr Clak
Healbcare Services . .
uithy sttt o ek a premier staffing agency
serving the needs of Ohio
hospitals has assignments
in the following areas:

ATC Healthcare is a national
staffing agency serving
the central Ohio area.

CURRENT OPENINGS:

Per di ract Med/Surg, ICU
er diem or contrac CCU, Telemetry
RNs $35/hr .

Corrections ER, Behavioral
Women’s Health
Med/Burg Work When &
ICUOé%tS SER Where You Want
Telemetry Per Diem & Contract
Med/Surg
Benefits RNs $31-42/hr

Medical/Dental Program
Tuition Reimbursement
401(k) w/matching
Flexible Spending Accounts
614-586-1234
24 hours

www.atchealthcare.com

LPNs up to $25
Bonuses & 401k

Contact us at

866-295-1501

www.firstat.cc

Cost: $400

Questions? Email us at

Home Care

CAREER OPPORTUNITIES
Throughout the State

e Columbus ¢ Cincinnati ® Dayton
e Akron ¢ Cleveland ¢ Youngstown
* Wheelersburg ¢ Mansfield

Rapidly growing home care agency
has IMMEDIATE openings for:

RNs: ADONSs, Case Managers, PRN.

LPNs, HHAs, Marketing
& Wellness Representatives

WESTERN RESERVE HEALTHCARE
Start the New Year off with a new job at
Western Reserve Health Care.
We have the following positions
available in the Nursing Department
RN/LPN e 7am-7pm ® 7pm-7am
STNA’S e ALL SHIFTS
As o member of Beverly Enterprises, the nation's
leading long-term healthcare provider, we offer a
stable work environment, promotions, transfer
opfions and excellent benefits.
You may also apply in person, call or fax your
resume fo: Linda Schindler, RN, DNS
or Rick Gillespie, Staffing Coordinator WEST-
ERN RESERVE HEALTHCARE, 9685 Chillicothe Rd.
(RT. 306), Kirtland, Ohio 44094 (440) 256-
8100 » FAX (440) 256-8104

EOE/M/F /DN DRUG FREE WORK PLACE

An Online Non-credit Course
Pre-requisite: Licensed RN with 2 years
Professional Experience

FOR
ADVERTISEMENT
INFORMATION
CONTACT

Jane Coker at
800.561.4686

jcoker@pcipublishing.com

wv-\West\/lrginiaUniversity!. | Extended Learning

BASIC PARISH NURSE

PREPARATION COURSE

COMING SOON:

NURSING APPLIED
PHARMACOLOGY

For: Advanced Practice
Nurses (APNs)
Cost: $100/module or
$900/all modules
Check our website for
further details.

enrich@mail.wvu.edu

Applications now being accepted for Summer 2006!

Home-Care Network aspires

to reach the stars in everything

Network

We offer:

Please call: 800-600-3974

Please fax resume to: 614-781-9402
Denice Nelson

Director of Recruiting
dnelson@81a.org

we do, and-to touch the hearts
of everyone we serve.

Sign-on Bonus available with certain positions

Find Fulfillment in Home Care!

e Flexible Schedules ¢ Full Benefits Package
e Competitive Wages ® Opportunity for advancement
e Full & Part-time, Shifts, Visits ¢ All THERAPISTS welcome!
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BETHESDA NORTH AND GOOD SAMARITAN HOSPITALS

GHH\‘GBH‘T CARE.

TriHealth, a partnership of Bethesda North and Good Samaritan hospitals, has

Our nurses
begun an extensive expansion of our facilities; expansions that offer rewarding ENJ OY:
career opportunities for outstanding Registered Nurses in the areas of:
Med Surg e Critical Care ¢ Telemetry * SIGN-ON-BONUS for

Emergency Department ¢ Operating Room mos_ft_bedSide nursing
positons

* straight evening/night
shift incentives

* premium pay for
Weekend Program

* IMMEDIATE medical and

dental benefits

TERRIFIC HOSPITALS _ ———

As a TriHealth nurse you will be challenged and
valued in an organization recognized locally and
nationally for heart health and trauma services
as well as quality of care, outstanding
work environment and more. You'll find:

* low nurse-to-patient ratios AN EXCELLENT PLACE TO e new hire support
* state-of-the-art technology ) )
° extensive opportunities to use your nursing LIVE AND WORK programs mcludmg

skills and judgment Cincinnati, Ohio and the surrounding mentors fOI’ new gI‘OdS
* supportive coworkers, responsive management  communities offer inviting neighborhoods o g
y : . : * Clinical Ladder
and top-notch physicians and a solid education system. You'll find a .
* an organization committed to Service stimulating sports environment including e Shared LeCIderShlp
Excellence, working together in nationally-recognized collegiate and professional Prog ram 0||owing staff
Caring For People First. teams, a vibrant arts community and excellent

nurses to participate in

dining and entertainment.
nursing practice decisions

We recognize you need great care, too. e commitment to speciolty
® TriHealth is committed to excellent salaries, H f H
Trl Hea I th an exceptional benefit package and things like Sl el
flexible shifts, education assistance programs - Preya, RN, Bethesda North Hospital
and on-site child care and fitness centers. We i —
Bethesda North o .

realize the importance of creating a balanced
lifestyle and offer a variety of scheduling
options.

Good Samaritan
CARING FOR PEOPLE FIRSTs

WANT TO KNOW MORE?
Contact our Nurse Recruiters. Request our
FREE CD, The TriHealth Difference. See how
rewarding a career with us can be!

GSH 513-872-2655
BN 513-745-1151

Apply on line:

Fax or send your resume to:

TriHealth Human Resources
375 Dixmyth Avenue
Cincinnati, Ohio 45220

TriHealth is an equal opportunity employer.

Fax: 513-872-3672 We are committed to fostering a diverse
and inclusive workforce.

Working Mother Magazine 100 Best comname&
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You imagine the opportunities.
We provide direction.

Whether you're contemplating a career

in nursing or you've been practicing the MASTER OF SCIENCE DEGREE
profession for years, your next step is IN NURSING (M.S.)

the same: to the Wright State University— with concentrations in:

Miami Valley College of Nursing and Health. * Acute Care Nurse Practitioner

e Adult Health CNS

e Child and Adolescent Health CNS/PNP

e Community Health CNS

e Family Nurse Practitioner (Online Option)

EACCALAUREATE IN NURSING (B.S.N.) ¢ Administration of Nursing and Health
SUFEE BT IETSE SUBTS Care Systems or dual M.B.A. degree

e School Nursing

B.S.N. FOR REGISTERED NURSES
(CLASSROOM OR ONLINE)

e For registered nurses with a diploma or Eﬁ{:ﬁg I:((:?:II?I(.::I? A‘.&%REKEEER
associate's degres . OPPORTUNITIES ONLINE)

e (Clinical experience close to or in the
student’s home community

Accelerated B.S.N. program for those with
a non-nursing baccalaureate degree in just
15 months

WSU-Miami Valley College

of Nursing and Health
Dayton, Ohio

www.nursing.wright.edu
(937) 775-3132






