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Lisa Klenke, MBA, RN
Board President

Greetings from the Ohio
Board of Nursing! The year
is quickly progressing for the Board.
We have been working closely with
the Ohio Board of Regents (OBR)
to increase the use of available
loan funds for those interested in
becoming nurses and for registered
nurses interested in becoming
nursing faculty by continuing their
education through post-licensure
nurse education programs. The
Nurse Education Assistance Loan
Program (NEALP) is a loan forgive-
ness program administered through
the OBR.

In addition to the loan forgive-
ness program, OBR is currently
administering a scholarship pro-
gram for post-licensure education

for registered nurses to become
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nursing faculty. To learn more about
NEALP and the scholarship pro-
gram, contact the OBR State Grants
and Scholarships Department at
1-888-833-1133 or visit their Web
site at http://regents.ohio.gov/sgs/
nealp/.

The Board

Administrative Code rule review

begins the

in the summer of each year, and
the process continues through
November with a scheduled public
hearing. In accordance with Ohio
law, the Board is required to review,
at least once every five years, each
of its rules. As a result, the Board
determines whether a rule should
be revised, rescinded, or remain
unchanged. This year, as part of
the five-year review, the Board will
be discussing Ohio Administrative
Code Chapters 4723-4, Standard of
Practice Relative to RN or LPN;
4723-6, Alternative Program for
Chemically Dependent Nurses;
4723-18, Practice Intervention and
Improvement Program; and 4723-20,
Prevention of Disease Transmission.
The Board is also considering revi-
sions of other individual rules,
primarily for technical and non-
substantive changes. Proposed revi-
sions will be posted on the Web
site later in the year. If you have
comments or questions regarding

the rules and/or the process, please

contact us at law-rules@nursing.
ohio.gov.

In conjunction with the five-year
rule review, a Board Committee
on Practice will provide comments
to the Board regarding Chapter
4723-4, the “practice” chapter. The
Committee meetings will be held in
conjunction with the July 17-18 and
September 18-19, 2008, Board meet-
ings. After the work with Chapter
4723-4 is completed, the Board
Committee will continue to meet to
discuss IV therapy and LPNs. Please
contact us at board@nursing.ohio.
gov if you are interested in obtain-
ing additional information about
the meetings.

Lastly, the Board is proud to
have worked in conjunction with
Ohio’s regional nursing work-
force centers, the Ohio League of
Nursing, nursing associations, and
interested parties to implement the
Ohio Center for Nursing Web site,
designed to provide resources and
links to information regarding the
nursing workforce. The site is at
www.ohiocenterfornursing.org.

If you need to contact the Board,
please refer to the Web page at
www.nursing.ohio.gov and click on
“Contact” for a directory of e-mail

addresses and telephone numbers.
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The Ohio Board ot Nursing
is very happy to announce that Lisa
Emrich, RN, MSN, has been selected to

receive the Exceptional Contribution

Award from the National Council of
State Boards of Nursing (NCSBN).

Presentation of the award will take
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or oo [ place during an Awards Ceremony at
the NCSBN Annual Meeting.
Lisa, a Program Manager for the

Board, was chosen for her significant

contributions to NCSBN activities and
demonstrated support of NCSBN'’s

Betsy J. Houchen,
RN, MS, JD
Executive Director

mission. Lisa currently serves as Chair
of the NCSBN’s TERCAP (Taxonomy

of Error, Root Cause Analysis and

Ohio Board staff were selected by

Practice-Responsibility) Committee. =~ the NCSBN Board to be members

Her work to promote TERCAP is com-  of NCSBN Committees for two-year
mendable. She has been dedicated to terms:

see that TERCAP becomes implement- e Tom Dilling, Esq., OBN Adjudication
ed by state boards of nursing and has Coordinator and Legislative Liaison,
worked through many questions and was appointed to the Chemical
issues to expand its use. TERCAP will Dependency Program Review

result in valuable data regarding sys- Committee.

tematic health care issues and nursing e Dennis Corrigan, RN, OBN Inves-

practice errors. tigator, was appointed to the

It has been my pleasure to work Disciplinary Resources Committee.
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with Lisa at the Ohio Board of Nursing ~ ® Joyce Zurmehly, RN, Ph.D., OBN

since 2002. Throughout this time, I
have known her to be highly com-
mitted to the work of the Board and
NCSBN. Lisa views her work at the
Board and with NCSBN as an honor
and frequently expresses how much
she enjoys her work. The Board is
very proud of Lisa and her accomplish-
ments!

We are also proud to report that

Education Consultant, was appoint-
ed to the Innovations in Education
Regulation Committee.

We are proud of the Board staff
and that Ohio is represented in nurs-
ing regulation at the national level.
We look forward to our staff sharing
their expertise with NCSBN and learn-
ing from other state boards of nursing

across the country!
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THE USE OF PRECEPTORS IN A

Pre-licensing Nursing Education Program

The mission of the Board of Nursing
(Board) is to actively safeguard the health of
the public through the effective regulation of
nursing care. This mission is partly carried
out in the Board’s regulation of pre-license
nursing education programs (Programs) to
assure that newly graduated nurses in Ohio
are prepared and competent to enter the
practice of nursing. This is accomplished by
establishing Program requirements in Chap-
ter 4723-5 of the Ohio Administrative Code
(OAC) that must be met and maintained by
Programs. This assures that students learn
nursing knowledge and skills in a framework
that is congruent with the minimal knowl-
edge and skills required for initial licensure
as a nurse in Ohio.

The Board furthers this mission by es-
tablishing the minimal qualifications for the
Programs’ administrators, whom the Board
holds accountable for all aspects of the Pro-
gram, and for associate administrators, fac-
ulty, clinical instructors and preceptors, who
provide oversight and instruction to nursing
students. Establishing minimal qualifications
assures that experienced nurse educators
are administering Programs and are working
with nursing faculty who are knowledgeable
about nursing education and who prepare
and teach the Program’s curriculum/course
content. The minimal qualifications also as-
sure that the Program utilizes nurses with
an adequate clinical foundation to guide and
review nursing students in their learning of
nursing practice.

Nursing students actively engage in the

practice of nursing in Ohio through planned
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clinical experiences. A clinical experience is
defined as an activity planned to meet course
objectives or outcomes and to provide a
nursing student with the opportunity to prac-
tice cognitive, psychomotor, and affective
skills in the delivery of nursing care to an in-
dividual or group of individuals who require
nursing care. 4723-5-01 (F), OAC. Therefore,
it is necessary that nursing students actively
provide supervised nursing care to Ohio’s
citizens in identified clinical agencies.

The practice of nursing in Ohio requires
that an individual obtain an Ohio nursing li-
cense. However, the Ohio Nurse Practice
Act provides a licensure exception for pre-
license nursing education students, as long
as the student is enrolled in a Program, the
student’s practice is under the auspices of
the Program and the student “acts under the

supervision of a registered nurse serving for

the program as a faculty member or teaching
assistant.” Section 4723.32 (A), Ohio Revised
Code ORC. If a nursing student were to pro-
vide nursing care outside of the instructional
framework of the Program, the licensure ex-
ception would not apply, and the individual
could be engaging in the unauthorized prac-
tice of nursing.

Programs are utilizing preceptors on a
more frequent basis to facilitate nursing
students’ clinical learning. A preceptor is
defined in Rule 4723-5-01(AA) OAC as “a reg-
istered nurse or licensed practical nurse who
meets the requirements of this chapter, who
provides supervision of a nursing student’s
clinical experience at the clinical agency in
which the preceptor is employed, to no more

than two students at any one time, and who



implements the clinical education plan at the
direction of a faculty member responsible for
the course in which the student is enrolled.”
For purposes of Chapter 5, “supervision of
a nursing student in a clinical setting” is de-
fined in Rule 4723-5-01(HH) to mean that a
faculty member, teaching assistant, or pre-
ceptor is immediately available to the nursing
student at all times to provide guidance and
review of the student’s performance. Thus,
for purposes of evaluating nursing practice,
it is the faculty member teaching the course
that evaluates and supervises the student’s
nursing practice; the faculty member gives
direction to the preceptor, who may provide
the clinical supervision as defined in Rule
4723-5-01(HH). See also Rules 4723-5-19 (D),
OAG; 4723-5-20, OAC.

Preceptors are identified in a Program’s
clinical agency contract as a nurse who has
specific experience and skills in a specialty
unit of the clinical agency or as a nurse who
has practice expertise. The preceptor, by hav-
ing intimate knowledge of the clinical agency
and the provision of nursing care to the clini-
cal agency’s clients, facilitates the student’s
learning opportunities in meeting the clini-
cal course objectives. This is accomplished
within the framework of the learning objec-
tives prepared by the faculty responsible for
teaching the clinical course. It is imperative
that preceptors be provided with a copy of
the clinical course syllabi and engage in on-
going communications with the responsible
faculty. It is the clinical course faculty who
is responsible for determining the student’s
clinical performance and progress towards
meeting the clinical course’s objectives,
based on valuable input from the preceptor.

The qualifications for preceptors are set
forth in Chapter 4723-5 OAC. These include
completion of an approved nursing program
(registered or practical nursing depending on
the student’s program -- a practical nurse Pro-
gram may utilize either a registered nurse or
licensed practical nurse as a preceptor for its

CONTINUED ON THE NEXT PAGE
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students); experience for at least two years
in the practice of nursing and demonstrated
competence in the area of clinical practice in
which the preceptor provides clinical expe-
rience supervision; and a current valid nurs-
ing license in the state or jurisdiction where
the clinical experience occurs is required.
Programs that utilize preceptors are re-
quired to provide the Board with documen-
tation that reflects how the nurse meets the
preceptor qualifications, including the two
years practice experience and the clinical
competency. The clinical competency may
be documented by the nurse’s certification
in a specialty practice or the number of
years the nurse has been actively engaged in
the specialty or area of practice. In addition,
the Programs are required to have a con-
tract with the preceptor’s employing clinical
agency, and the contract should contain lan-
guage about the expectations the preceptor
is to fulfill. A form is available for download
from the Board’s Web site that may be used
by Programs to assist in documenting their
preceptors’ qualifications.
Below are frequently asked questions that
arise regarding Program’s use of precep-
tors:
QUESTION: Who is responsible for supervising
a nursing student during a preceptorship?
ANSWER: The faculty member that teaches
the clinical preceptor course is responsible
for supervising and evaluating the student’s
nursing practice; however, a preceptor may
be utilized to supervise the student nurse in
the clinical experience at the faculty mem-
ber’s direction. The preceptor must be im-
mediately available to the student, provide
the student guidance, and review the clinical
experience, and in turn, provide the faculty
member with feedback concerning the stu-
dent’s clinical experience and clinical ac-
complishments.
DISCUSSION: The nursing student does not
have a license to practice nursing and is
permitted to engage in nursing practice
based upon a licensure exception set forth
in Section 4723.32(A), ORC. The exception



requires the student nurse to act under the
supervision of a registered nurse serving for
the program as a faculty member or teach-
ing assistant. When a preceptor is used, the
preceptor acts both as an employee of the
clinical agency providing the student access
to the agency’s clients for purposes of the
clinical experience and as an instructional
arm for the Program to facilitate the student’s
clinical learning.

QUESTION: The preceptor took an unplanned
day off from the clinical agency on the day
of the student’s clinical experience. Can the
agency’s Unit Manager take the preceptor’s
place?

ANSWER: If the Unit Manager and clinical
agency is agreeable, the Unit Manager meets
preceptor qualifications, the Program ob-
tains verification of these qualifications, the
Unit Manager has communication from the
faculty teaching the clinical course and an
understanding of the student’s clinical objec-
tives, then the Unit Manager may precept the
student.

DISGUSSION: Ideally, a contingency plan should
be in place in the event of a designated pre-
ceptor’s absence. The contingency plan
should be developed and agreed upon by the
faculty member, clinical agency representa-
tive and preceptor.

QUESTION: Because of the number of Programs
needing preceptors, can one preceptor work
with three students at one time as long as
they are from different schools?

ANSWER: No.

DISCUSSION: Rule 4723-5-20(G), OAC states
that: “A preceptor shall provide supervision
to no more than two nursing students at any
one time, provided the circumstances are
such that the preceptor can adequately su-
pervise the practice of both students.” See
also Rule 4723-5-01(A), OAC. The two-stu-
dent limit is not altered by the number of Pro-
grams for whom the preceptor is supervising
the clinical experience.

QUESTION:
quiet, can the preceptor take the student to

If the preceptor’s clinical unit is

another specialized unit or different depart-

ment to obtain skills, or can the preceptor
reassign the student to another nurse in an-
other unit?

ANSWER: The preceptor may take the student
to another unit to seek additional learning
opportunities if the learning opportunities
available on the other unit are a part of the
clinical learning objectives and remain within

the expertise of the preceptor. Only a faculty

member may assign a student to a preceptor.
DISCUSSION: The Program faculty is respon-
sible for assigning the nursing student’s clini-
cal experiences and providing for supervision
of each student. Rule 4723-5-20 (F)(2), OAC
requires that the preceptor “Design, at the
direction of a faculty member, the student’s
clinical experience to achieve the stated ob-

jectives or outcomes...”

hondros college school of nursing

At Hondros College, we provide quality education to motivated and qualified

students who are ready to help others and make a difference. We prepare each

student with the knowledge and skills to be a caring, smart and attentive nurse.

LPN PROGRAM :: 4 quarters (level 1)

LPN tTo RN PROGRAM :: 6 quarters (level 2)

RN PROGRAM ::

10 quarters (level 1 & 2)

We are dedicated to providing the best education in a professional

learning environment to our students and future nurses.

We Are Hiring

- Classes start in October, January, April & July Nursing Faculty!

1.888.HONDROS

Visit http:/jobs.hondros.edu or
email dulrich@hondros.edu

www.hondros.edu/nursing

Approved by the State Board of Career College and Schools: Cincinnati 06-07-1790T, Learning Center: West Chester 06-07-1790T-LC, Columbus 85-02-0952T, Dayton 07-11-1846T
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GUIDE TO THE OHIO BOARD OF NURSING'S
Complaint and Investigation Process

Ohio Revised Code Section 4723.28(H) requires the Board of Nursing to investigate evidence that appears to show that any

person has violated any provision of law or rules regulating the practice of nursing. Any person may report to the Board any

information that appears to show a violation of any provision of Chapter 4723 of the Ohio Revised Code or any rule of the Board.

In the absence of bad faith, any person who reports such information or who testifies before Board in any disciplinary hear-

ing is not liable for civil damages as a result of his/her report (complaint) or testimony. 4723.28(H), Ohio Revised Code.

Further, information received by the Board in the course of its investigation is confidential.
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TYPES OF COMPLAINTS THAT CAN BE ADDRESSED BY THE BOARD

The Board is required to investigate violations of Chapter 4723 of the

Ohio Revised Code or any rule of the Board. These violations may in-

clude but are not limited to:

Fraud or misrepresentation in obtaining a nursing license or dialysis
certificate or certificate of authority.

Denial, revocation, suspension, or restriction of authority to practice
a health care occupation.

Conviction, guilty plea or finding of eligibility for intervention in lieu
of conviction for a felony.

Conviction, guilty plea or finding of eligibility for intervention in lieu
of conviction for a misdemeanor committed in the course of practice.
Conviction, guilty plea or finding of eligibility for intervention in lieu
of conviction for any drug law.

Conviction, guilty plea or finding of eligibility for intervention in

lieu of conviction for any crime involving gross immorality or moral
turpitude.

Performing duties beyond the scope of the practice.

Impairment of the ability to practice because of drug or alcohol
abuse, or because of physical or mental illness.

Obtaining or attempting to obtain money or anything of value by
intentional misrepresentation or material deception in the course of
practice.

Failure to practice in accordance with the standards of safe nursing
practice or safe dialysis care.

Failure to maintain professional practice.

TYPES OF COMPLAINTS THAT CANNOT BE ADDRESSED BY THE BOARD

Complaints regarding a facility — These complaints should be filed



with the Ohio Department of Health.

e Employer/Employee disputes.

e Complaints regarding a nursing aide —
These complaints should be filed with the
Ohio Department of Health.

e Complaints regarding a physician — These
complaints should be filed with the Ohio
Medical Board.

HOW TO FILE A COMPLAINT
Complaint forms can be obtained on the
Board’s web site at http://www.nursing.ohio.
gov, or by contacting the Compliance Sec-
tion at (614) 466-9558. The Board ac-
cepts completed complaint forms via mail or
facsimile at (614) 995-3686.

CONFIDENTIALITY
The Board’s investigations are confidential
by law, and as such, the Board cannot confirm
or deny the existence of a complaint or an in-
vestigation to members of the public. Further,
the Board cannot disclose the identity of the

person who filed the complaint.

THE COMPLAINT PROCESS

To maintain confidentiality and to ensure
that every complaint brought to the Board’s
attention is reviewed, each complaint is as-
signed a case number. The complaint is then
reviewed by a Compliance Section staff
member to determine whether the Board has
the legal authority/jurisdiction to act on the
complaint. The Board is required to investi-
gate cases that indicate that there has been
a violation of the law or rules governing the
practice of nursing. Although all complaints
are evaluated, many complaints do not result
in formal disciplinary action being imposed
by the Board. After the initial review of the
case, if it is determined that the Board does
not have jurisdiction, the complaint (case)
will be closed.

If the board has jurisdiction, the case
will be assigned to a compliance agent. The
Board’s compliance agents work throughout

the state and their job is to gather all relevant

passion. (onnecting

with every patient,
every time.

Registered Nurses

ED Charge Nurse - $3,000 Sign-On Bonus!

Nights, three 12-hour shifts per week.
Must have RN Charge Nurse experience, BSN preferred.

OB - 529.62/hour
PRN positions, must have LDRP experience.

We're tripling the size of our float pools!

Critical Care - 541.20/hour

Float Pool, PRN positions. 12-hour shifts, 7pm-7am. Minimum of 2 years’ recent critical care, ICU, and ED experience.
Ability to float to ED, ICU, and CCU required.

Med/Surg - $36.00/hour

Float Pool, PRN positions. Evening and night shifts. Minimum of 2 years’ recent
med/surg experience with CPR certification required.

Nurse Practitioner

Full- and part-time positions, days and early evening shifts. Responsible for H and Ps/
pre-admission testing/house coverage.

L
THFST. JOHN WEST SHORE HOSPITAL

The Sisters of Charity
of St. Augustine Health System

coh

To learn more or to apply online, please visit us at: Www.Sjws.net

We offer competitive compensation, benefits, education reimbursement,
and much more! You may also forward resumes to: St. John West Shore
Hospital, Attn: Jeanne Gregg, 29000 Center Ridge Road, Westlake, OH
44145; Email: resumes @csauh.com or Fax: 440-827-5321. EOE

el l‘_
Sprenger Retirement Centers are a dynamic ‘f -’
family-owned and aperated group oflong-tenﬂj # 4
care facilities in northeastern Ohio. :

Registered Nurses:

UniversityHospitals
HealthSystem

!

Full-time or Part-time

Facilities
Lorain County: Summit County:
Autumn Aegis Retirement Heather Knoll Nursing and
Community, Lorain Rehabilitation Center, Tallmadge
Anchor Lodge Grande Village Retirement
Retirement Village, Lorain Community, Twinsburg
Amherst Manor Retirement Wayne County:

~ Community, Amherst Smithville Western

~ EHmsRetirement Village, Wellington ~ Commons, Wooster

Towne Center Community Hom Nursing &

(ampus, Avon Lake Rehabilitation Center, Wooster

At Sprenger Retirement Centers you can builda challenging and
rewarding career with competitive benefits, salaries and a
full range of opportunities for professional growth.

For more information and to learn where openings arein
your area, please call our job information liqg at 866.201.0316
or log on to our website. y
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HEALTHCARE RECRUITING SPECIALISTS
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I Registered Nurses

In 2004, Miami Valley Hospital in Dayton, OH, was awarded Magnet
certification from the American Nurses Credentialing Center. This prestigious
distinction recognizes quality patient care and nursing excellence. As the home
of CareFlight Air and Mobile Services, the region’s only Level | Trauma Center
and the birthplace of the most babies in the region, Miami Valley Hospital is
renowned for its continuing commitment to medical innovation

and comprehensive care.

ICU RNs - Full- and part-time. Must possess at least six months of critical care
or one year of medical/surgical experience. Positions offer eight- and
twelve-hour shifts, and self-scheduling, working every third weekend.

OR RNs - Full-time, 7am - 5pm (10 hour shifts) and 3pm - 11:30pm.
OR experience required.

Flight RNs - Full-time. 3+ years’ experience in ETC, ICU or CCU required,
plus ACLS, ITILS (BTLS) and CPR certification. Ohio EMT-P licensure will be
required after hire and you must either possess or be pursuing a BSN.

For more information, or to apply, please complete an online profile at:
www.miamivalleyhospital.org
Ask about our exciting onboarding incentives for RNs!

(Current PHP employees are not eligible for onboarding packages)

Miami Valley £
Hospital =

Premier Health Partners

Miami Valley Hospital is committed to a diverse work environment and is an equal opportunity employer.
We encourage all candidates to apply.
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information.

The Board, in the course of an inves-
tigation, may send the licensee a letter
requesting information, obtain records or
seek information through interviews with
the licensee and other individuals rel-
evant to the complaint. In addition, hos-
pitals, pharmacies, and other health care
facilities or providers of care, may also
be contacted, in accordance with Board
policies and depending on the nature of
the complaint. The Board has subpoena
power and will utilize this power when
warranted.

Once an investigation is completed, the
case is presented to the Board Supervising
Member for Disciplinary Matters who then
makes a disciplinary recommendation.

Please note that licensees may be

placed in a confidential monitoring pro-

gram, in accordance with provisions
found in Chapter 4723 of the Ohio Revised
Code.

If you want to know more
about making a difference
through a career in nursing
education, visit us online at:
Wwww.nursesource.org

'  NURSES

’ for a Healthier Tomorrow

Nursing. It’s Real. It’s Life.




“we may work at different facilities, but we’re part of one big family.
There’s a team spirit at Mercy you can’t find anywhere else.
It’s what makes us proud to say

I Choose Mercy. ”

Brenda, Long-Term Care LPN
Scott, Critical Care RN

Mercy Health Partners is an integrated network of services and facilities, including hospitals, long-term care facilities and other
health delivery sites serving Southwest Ohio, with locations throughout Greater Cincinnati.

NORTH

WEST

Mercy Hospital Fairfield
513-682-7229

Mercy Hospital Anderson

513-624-3200

Mercy Franciscan Terrace
513-948-6710

Mercy Hospital Western Hills

513-389-5037

RN — Quality Management — PRN

RN — Nursing Manager — General
Surgery — FT

RN — Clinical Coordinator — Med/Surg
—FT

RN — Emergency Department — FT, PT

RN — Cardiovascular Surgery — PT

RN — Labor & Delivery — FT

RN — Ortho/Neuro — FT, PT

RN — Recovery Room (PACU) - FT, PT,
PRN

RN — Surgery/OR — FT, PT, PRN
RN - Telemetry — FT, PT, PRN
RN — Weekend Option — Various Units

Mercy Schroder
513-867-4109

RN — Emergency Department Manager —
FT

RN — Family Birth Center/L&D/Special
Care Nursery Manager — FT

RN — Family Birth Center/L&D/Special
Care Nursery — FT, PT, PRN

RN — Med-Surg Oncology — FT, PT, PRN

RN - ICU/CVICU - FT, PT, PRN

RN - iFlex Nurses — PRN

RN — Ambulatory Surgery — FT

RN — Emergency Department — FT, PT,
PRN

RN = Orthopedics — FT, PT, PRN

RN — Cardiovascular Inpatient Unit — FT,
PT, PRN

RN — Med-Surg Post Procedural Unit —
PT, PRN

RN - Radiology — FT

RN — FT Weekend Commitment

Mercy Hospital Mt. Airy
513-853-5760

RN — Intermediate Care — PRN

EAST

Mercy Hospital Clermont

513-735-7534

RN — Charge Nurse — Emergency
Dept., Telemetry, Oncology — FT,
PT

RN — Nurse Educator — Emergency
Services — FT

RN — Oncology - FT, PT

RN - Telemetry — FT, PT

RN — Emergency Department — FT, PT
RN - ICU - FT, PT

RN - Orthopedics - FT, PT

RN — Telemetry — FT Weekend Option
Program

Mercy St. Theresa
513-272-4962

RN - Intermediate Care — PRN

RN - Clinical Administrator — FT

RN - Clinical Coordinator — Telemetry
-FT

RN - Behavioral Med - FT

RN — Telemetry — FT, PT, PRN

RN — Emergency Department — FT, PT, PRN

RN - ICU - FT, PT, PRN

Mercy West Park

513-347-8219

RN — Intermediate Care — FT
LPN — Assisted Living — PT
LPN — Intermediate Care — PRN

RN — Clinical Coordinator — ICU — FT

RN - Clinical Coordinator — Telemetry
—FT

RN — Charge Nurse — Telemetry — FT
RN — Nurse Educator — Ortho — FT

RN - Quality Management — Case
Management — FT

RN - Telemetry — FT, PT

RN —ICU - FT, PT

RN - Med/Surg Ortho — FT, PT
RN - Rehab - FT, PT

RN = Psych — FT, PT

RN -OR - FT, PT

RN - PACU - FT, PT

RN — Stroke Unit — FT, PT

RN — Senior Behavioral Health — FT,
PRN

RN - ICU - Weekend Option — FT

Mercy now
offers eShift
scheduling for all
nursing
employees.

What’s New at Mercy

Mercy Hospital Fairfield

State of the Art Ortho/Neuro Unit opened November, 2007 currently has FT, PT and
PRN positions available for Ortho RNs.

For more information, contact: 513-682-7229

Mercy Hospital Anderson

Mercy Hospital Anderson and Wellington Orthopaedic & Sports Medicine have

ALTH C.AR g
partnered to create a New Orthopaedic Center of Excellence opening in late i )
Summer '08. We currently have opportunities for Inpatient Ortho and Med/Surg M l]
RNs for FT, PT and PRN. WINNER 2007

For more information, contact: 513-624-3200

Mercy Health Partners
Named One of the
Nation’s Most Wired
Healthcare Organizations

To learn more or to apply,

visit: mercyRN.jobs

MERCY

Advanced Care, Close to Home




ADVISORY GROUPS AND COMMITTEES

All meetings of the Advisory Groups begin
at 10:00 AM (unless otherwise noted) and
are held in the Board office. If you wish to
attend one of these meetings, please con-
tact the Board office at 614/466-6940 to
determine any change in the location, date
or times from those listed.

Advisory Group on Nursing Education—October 9.
Chair: Kathleen Driscoll, JD, MS, RN

Advisory Group on Dialysis—August 12, October 14,
Chair: Debra Broadnax, MSN, RN, CNS

Advisory Group on Continuing Education Approvers—October 17.
Chair: Anne Barnett, BSN, RNC, CWS

Committee on Prescriptive Governance—September 8. October 28,
Chair: Jacalyn Golden, MSN, CNP

2007 Members

Ohio Board of Nursing
(H14 Term Expires

Lisa Klenke, MBA, RN, CNAA, President
Coldwater 2009

J. Jane McFee, LPN, Vice President
Perrysburg 2009

Debra Broadnax MSN, RN, CNS,
Supervising Member for Disciplinary Matters
Columbus 2008

Vacant, Consumer Member
2011

Delphenia W. Gilbert, BA, RN, M.ED, LSN
Akron 2011

Vacant, LPN 2011

Elizabeth Buschmann, LPN
Oregon 2008

Kathleen O’Dell, RN, M.Ed., N.C.S.N
Greenville 2008

Janet L. Boeckman, RN, MSN, CPNP
Mansfield 2009

Patricia Burns, LPN
Mentor 2009

Kathleen Driscoll, JD, MS, RN
West Chester 2009

Anne Barnett, BSN, RNC, CWS
Junction City 2010

Eric I. Yoon, MSN, ACNP, CCNS
Springboro 2010

2

OhioHealth named one of FORTUNE's "100
Best Companies to Work for" for 2008.

Ranked #18, OhioHealth is one of only two large healthcare systems
in the country to receive this honor. We could not have done it
without our dedicated staff. Working together for
the greater good. That is a team effort. That is OhioHealth.

At OhioHealth, you will find that we are making a difference.
We are hiring for experienced nursing professionals in the
following areas:

« Critical Care « Labor & Delivery
« ICU Stepdown  Nurse Practitioners
 Medical Telemetry « Surgery/Operating Room

Visit ohiohealth.com/jobs to apply and learn more about all of
our system-wide opportunities.

Together, inclusion and equal opportunity make us great.

FORTUNE "
%89"%5%}-% Together we are ;THI;E OhioHealth
TO WORK Fo N www.ohiohealth.com

RIVERSIDE METHODIST HOSPITAL = GRANT MEDICAL CENTER » DOCTORS HOSPITAL » GRADY MEMORIAL HOSPITAL
DUBLIN METHODIST HOSPITAL = DOCTORS HOSPITAL = NELSONVILLE = HARDIN MEMORIAL HOSPITAL
MARION GENERAL HOSPITAL = HOMEREACH = OHIOHEALTH NEIGHBORHOOD CARE

Together we are a faith-based, not-for-profit family of leading healthcare providers.
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o

fastfingerprints
a Natlonalgkground Check, Ingc. company Wte, OC a§1 OC&TG

Yes, we will come o your

We offer the fa.stest, easiest and ocatonof schod anyuer

- Ohio. Call 614.508.6291 to
IMOST Secure electronic fingerprint ‘:ﬁ;‘ﬁ,ﬁ;‘,?ﬁﬁﬁe service.
background check for nursing school

entrance, clinicals, state licensing

exams, and hiring.

* Ohio BCI & FBI checks

Our convenient locations

Hours: Monday-Friday 9:00 a.m.-5:00 p.m. & Saturday 9:00 a.m.-12:00 p.m. (unless noted)

Columbus Area: Dayton &Cincinnati Area: Cleveland & Northern Ohio Area:
Bethel Centre Fairborn Mentor
1486 Bethel Road 1810 Successful Drive 7350 Industrial Park Blvd.
Columbus, OH 43220 Fairborn, OH 45324 Mentor, OH 44060
7600 Tyler's Place Blvd 4100 Rockside Road, 2nd floor

Westerville West Chester, OH 45069 Independence, OH 44131

4140 Executive Parkway

Westerville, OH 43081 Mason Akron

4605 Duke Drive, Suite 115 1505 Corporate Woods Parkway, Suite 100
Delaware BMV Mason, OH 45040 Uniontown, OH 44685
8625 Columbus Pike
Lewis Center, OH 43035 Toledo Area: Youngstown : Atway & Cochran, LLC
. 6135 Trust Drive, Suite 110 19 East Front St
Hours: Mon., Thu. and Fri. (8:00 a.m.-5:00 p.m.), '
Tues. and Wed. (8:00 a.m.-6:30 p.m) Holland, OH 43528 Youngstown, OH 44503
& Sat. (8:00 a.m.-12:00 p.m.) Hours: M-F, (9:00 a.m.-12:00 p.m.

atioral Fackgrmnd . e
Chack, jacacpnesmed and 1:00 p.m.-4:00 p.m.)

Questions? Or for more information:
Call 614.45%7.8900 or 1.877.932.2435 or visit www.fastfingerprints.com
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The future of
Dayton-area heart
care has taken a
healthy new turn.

As we become part of Good Samaritan Hospital, Dayton Heart & Vascular Hospital
offers a future of expanded potential — for heart care...and heart care careers. The area’s
#1 cardiovascular program, we now have the support of a major, full-service, acute

care hospital and our new heart care facility, currently under construction on the Good
Samaritan campus, will offer enhanced, world-class programs and technologies.

RN Opportunities

Telemetry « Heart Care ER « Critical Care

If you possess acute care, cardiac care or ICU experience and would like to join an award-
winning heart and vascular services program with excellent outcomes and a team-oriented
work culture, complete an online profile at:

www.daytonheart.jobs

Dayton Heart & Vascular Hospital

Owned and Operated by Good Samaritan Hospital

Formerly Dayton Heart Hospital

We are an equal opportunity/diversity action employer. Diverse candidates are encouraged to apply.

Come where the rewards are great,
» NIVIRGE 1% &34
The liv Ing Ls easy,
And the career advantages many.
- -

Join us at Community Health Partners, a faith-based preferred provider of
healthcare for the people of Northern Ohio.

INFECTION NURSE PRACTITIONER

Full-time, Days and On-call

REGISTERED NURSES
Up to $5,000 Sign-On Bonus!
Relocation Assistance Available

Critical Care ¢ Inpatient Rehab ¢ Med/Surg ¢ Ortho Neuro

Management Opportunities for:
Director, ER ¢ Director of Ortho Neuro

Come practice your skills in our clinically excellent environment, working with dedicated
team members. Enjoy the easier pace of life in our small community setting, away from rush
hours and crowded highways, yet still convenient to Cleveland.

To apply online or for more information, please visit us at:
www.communityhealthpartners.jobs
You may also forward your resume to:

Community Health Partners
Attn: Human Resources
3700 Kolbe Rd., Lorain, OH 44053
Fax: 440-960-4629

EOE

COMMUNITY"

Health Partners
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ADVANCED
PRACTICE
NURSE

FA

QUESTION: I am a nurse prac-
tittoner who is certified through
American Nurses Credentialing
Center (ANCC). I received noti-
fication from ANCC that they are
changing their credentials. What

wnitials am I supposed to use?

ANSWER: Section 4723.03 (C),
Ohio Revised Code (ORC), and
Rule 4723-8-03, Ohio Administra-
tive Code, set forth the specific li-
cense and certification titles that
advanced practice nurses must
use. These include CRNA, CNP,
CNS, CNW, or APN. However, the
Nurse Practice Act and administra-
tive rules do not address academic
credentials or those approved by
national certifying organizations.
An advanced practice nurse is not
prohibited from utilizing their ap-
propriate certifying organization’s
approved titles and/or academic
titles following those recognized in
the Nurse Practice Act.

QUESTION: I am certified as a
JSamily nurse practitioner. Can
my collaborating physician be a

pediatrician?



ANSWER: A collaborating phy-
sician or podiatrist must be li-
censed and engaged in clinical
practice in the state of Ohio and
practicing in a specialty that is
the same as or similar to the
nurse’s nursing specialty in ac-
cordance with Section 4723.431,
ORC. For example, it would not
be appropriate for a pediatrician
to be a collaborating physician
for an adult nurse practitioner;
however, a pediatrician could
be a collaborating physician for
family nurse practitioner if they
are practicing in a same or simi-

lar specialty.

EARN YOUR BSN ONLINE

Without Putting Your Life on Hold.

See for yourself with a free virtual classroom demo.

JACKSONVILLE

WhaNy 11" V.5 E. 'R jS SI{ 1T} I¥e
SCHOOL OF NURSING

@ Call 800-251-6954
@ Visit JacksonvilleU.com/PC

Jacksonville University’s School of Nursing is accredited by the Commission
on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available. | Made available by University Alliance Online. | ©2007 Bisk
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742

Cleveland Stare

WHICH CSL

Universiry sSCHOOL OF NURSIN(
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EMH Regional Healthcare System is a ten-time winner
of the prestigious “100 Top Hospitals” designation and
a consistent NorthCoast 99 award winner.

Please visit our website at www.emh.jobs for current employment
opportunities.

We offer an attractive compensation/benefits package and the opportunity
to collaborate with top professionals and to enrich and advance your
career. Please visit our website and apply online at www.emh.jobs.

N\ EMH

Regional

Healthcare
\ System

www.emh-healthcare.org

EMH is an Equal Opportunity Employer.
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CERTIFIED MED AIDE PILOT PROGRAM UPDATE

An amendment to the budget bill extended the Medication Aide Pilot Program. There is no definite date specified for the Pilot Program
to end since the ending date depends on the certification date of the seventy-fifth medication aide. Once the seventy-fifth medication aide
is certified, the “clock” begins (see the timeline below). The Board will calculate the ending date of the Pilot, based on the timeline, and
the end date will be posted on the Board’s Web site to provide notification to all facilities across the state. Throughout the Pilot Program,
the Board may continue to receive applications from facilities seeking approval to participate in the Pilot. Should the Board deny an ap-

plication, the Board is required to notify the leadership of the General Assembly of the denial and the reasons for the denial.

TIMELINE FOR EXTENSION OF MEDICATION AIDE PILOT PROGRAM:

When the 75th Medication Aide is certified, the “clock” starts:

e 91 days after the 75th medication aide is certified, the Board will request data from each Pilot Program facility including,
but not limited to, costs and other financial matters pertaining to the use of medication aides, a summary of the facility’s
experience in utilizing medication aides, and the facility’s perception of the quality and nature of the training of the medica-
tion aides. This report is due to the Board 31 days after the request is made.

e 181 days after the 75th Medication aide is certified, the Board is required to submit a report of its findings and recommenda-
tions (based upon its evaluation of the Pilot Program reports) to the governor, president and minority leader of the Senate,
speaker and minority leader of the House of Representatives, and the Ohio Director of Health. The Pilot Program ends 31

days after the Board submits its report.

Due to the extension of the Pilot Program, Board staff have worked with individuals who held a Pilot Program Medication Aide certifi-
cate to extend and re-issue certificates that reflect the Pilot Program extension. As of June 13, 2008, the Board has issued 71 Medication
Aide certificates.

FO R A DVE R T| S E M E N T | N FO R MAT | 0 N Must be licensed Registered Nurse in the State of Ohio.

CONTACT Greg Jones RN MANAGER, QUALITY IMPROVEMENT
af 800.561.4686 _ :
gjones@pcipublishing.com

$12,000 Relo/Bonus
All RNs and New RN Grads

- In 15t 30 days, receive $4,000, & in first
4 months - $10,000

- Full time RN positions in Shreveport, LA
hospitals, retraining available

- Pay options up to $38 per hour

- Instant Medical coverage on 1st day of
mo. after hire

SummaCare, Inc., aregional health insurance company based in Akron, Ohio, is seeking a Manager to plan and implement

- Great pkg — Medical, dental, vision, e by ; . i i : X .
. PXg i all clinical quality activities related to HEDIS, the HCC Medicare Recovery Process, while providing clinical quality oversight for providers and
retirement, vacation, etc members complaints or grievances.

d —
CSUMMACARE

- Very supportive RN Managers The successful candidate will provide all necessary professional guidance in applying high-level quantitative and qual-
- Solucient Top 100 Hospitals! itative analysis when conducting quality improvement studies to enhance regulatory and accreditation compliance.
- Picturesque family community, great Requirements include: 3+ years experience with coordination of quality improvement activities in a managed care environment, and work-
ing knowledge of NCQA and HEDIS standards. Bachelor Degree or may substitute with 4 years like experience. MUST BE LICENSED
REGISTERED NURSE IN THE STATE OF OHIO.

. In addition to exciting growth opportunities, SummaCare offers a comprehensive benefits/compensation package that includes generous

Cor]tact: J eff Martin medical/dental/vision benefits, 401(k) plan, tuition assistance, non-contributory life insurance and short/long term disability benefits.
Senior RN Consultant

1- 8 00-304-3095 ext 16 Contact: Agply via email by submitting your cover letter, resume, and Salary requirements to dyek @Summacare.com.
Or email: jmartin@beck-field.com You may also fax your cover letter, resume, and salary requirements to 330/996 8746,
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schools — no hurricanes!




LICENSE VERIFICATION

Verification of a nursing license is available through the Board of Nursing (Board) website. The name, license number

and license expiration date is public information and may be viewed by anyone. The Board strongly recommends that all

employers use this website as verification of current licensure for nursing employees. Employers should not rely on the

wallet card, which is sent to the nurse with the issuance of a license. Please note that when calling the Board office with

questions about your license or certificate that Board staff generally will not use social security numbers as primary means

to verify licensure or certificate information. You should have your license or certificate number readily available. ©

LPN
RENEWAL

LPNs have until August 31, 2008,
to renew their license. The licenses of
those individuals who do not renew
are categorized as lapsed, and the in-
dividual is prohibited from practicing
nursing. A lapsed license is one that
“expires” without any communication

from the licensee. The fee to reinstate

...notify the Board in writing
that you are requesting

that your license he placed
on “inactive” status.

a lapsed license for LPNs is $165. The
Board recommends that a licensee
not allow their license to lapse. If you
do not intend to practice nursing in
Ohio, temporarily or permanently, no-
tify the Board in writing that you are
requesting that your license be placed
on “inactive” status, or check the box
on the paper renewal application that
requests “inactive” status.

Board staff are available to assist
you in taking the necessary steps
to renew your license. If you have
questions about the renewal pro-
cess, please contact the Board at
614-995-5420 or by e-mail at renew-

al@nursing.ohio.gov.

(NURSE)
(DAD)
(HANDYMAN)
(INVESTOR)
(COACH)
(LANDSCAPER)
(CHAUFFEUR)
(BANKER)
(HUSBAND)
(REPAIRMAN)
(PROTECTOR)
(PLUMBER)
(FISHERMAN)
(BROTHER)
(STORYTELLER)
(SCOUT LEADER)

(COLLEAGUE)

(STUDENT) \\ W

\

L — HAMBERLAIN

College of Nursing

chamberlain.edu

YOU MAKE TIME FOR EVERYONE ELSE. THAT'S WHY WE'VE MADE CLASS TIME, ON YOUR TIME. If you're a RN,

advance your career with an online BSN completion degree from Chamberlain College of Nursing. It takes as few as 3 semesters

and works with your schedule, not against it. So life can still go on as normal, even when you're going back to school.
Call 888.556.8CCN (8226) or go to chamberlain.edu/momentum. Because you can do this!

Chamberlain College of Nursing is accredited by the Higher Learning Commission and is a member of the North Central Association, www.ncahlc.org. The BSN
program is accredited by the National League for Nursing Accreditation Commission (NLNAC) and the Commission on Collegiate Nursing Education (CCNE).
6150 Oakland Ave. St. Louis, MO 63139 — Program availability varies by location.




DUPLICATE LICENSES

Duplicate 2007-2009 166402 Darla Grindley 245819 Linda Sherfield
RN Licenses 268087 Paula Hacker 323563 Laura Sinex
RN 156948 Joanne Acocks 250284 Jeff Hamm 127289 Margaret Sivakoff
201240 Kimberly Agler 245703 Suzanne Hamrick 135306 Linda Smith
156624 Marianna Alacchi 274898 Eric Hanselman 277400 Kelly Smith-Strauss
311902 Darlene Allen 265073 Maryann Hayden

329303 Deborah Sonagere

229939 M.arguen'tfe Allen 295004 Carrie Hayes . 172765 Randy Spurlock
153768 Violet Bailey 58846  Margaret Herrin 397790 Lauren Tam
326199 Joseph Barrett 254078 April Hines
234141 Donna Beller 107841 Beverly Hodge e
301982 Andrea Benroth 227482 Susan Hodgson 164084 Pamela Thurman
219225 Maryann Bernstein 281896 Taya Hyde 146693  Darlene Vrotsos
85378  Mary Black 288271 Jane James 307480  Jennifer Waller
186176 Mary Bolen 217350 Deidre Jones 312774 Sara Walters
231470 Robbie Brandon 277914 Kelli Kaltenbach 256346 Deborah Watson
152454 Susan Brown 320052 Molly Kern 261202 Jill Winger
308304 Yvette Brown-Mann 340090 Benjamin Kibler 236514 Leslie Witkoff
102283 Dorothy Brystrom 329619 Rebecka Knotts 102951 Janet Young
232392 Gayle Burgess 2855642 Tiffany Krauss
328692 Maureen Ca.r.o 340321 Sabrina Leep Duplicate 2006-2008
330624 Rachel Cauvin 281259 Jeffrey Lewis LPN Licenses
304148 Rachel Clift 277188 Deborah Massie =
330767 Nancy Clough 338905 Olga Mateshko PN 099511 Laura Bodrogi
208908 Melissa Conkle 111986 Katrene McDowell e s ehn
287523 Melissa Cowser 221502 Ellen McIntyre 115363 Holly Campbell
247961 Thomas Cross 207242 Catherine McMakin 057970  Jennifer DiMattio
298235 Debra Curley 259553 Linda Middaugh 105514  Erica Fuqua
289185 Gene DeChristofaro 199539 Sherri Miller 114331 Shudonica Garlington
2235640 Tina Deeter 272128 Julia Parks 118439 Tammy Gear
321922 Rhonda DeLeon 245355 Janice Place 120213 Vanetta Hall
119388 Marilyn Dillon 259853 Laura Ponstingle 094289 Lucy Hogan
219365 Denise Donatelli 307768 Stephanie Popovich 115186 Shadel Lamb
267009 Patricia Dupler 215703 Natalie Poschner 107679  Allison Martin
314561 Beat‘n'ce Florant 121650 Judith Preﬁsler 193576 Erin Peck
02284 Bron Foster 356215 Statnon Rai 3838 Bemice Redmond
rian Foster annon Raina
186663 Victoria Froman-Berry 222317 Denise Reffitt HIBEEE DG
118121 Susan Furman 230078 Charles Riggs = e
339407 Gary Gault 168664 Pearl Russell 125633 Rebecca Spalding
91537 Tamar Gibson 178063 Regina Saus 90482 David Bartholomew
233495 Kelly Gohlke 283606 Janet Schultz Current as of 6/08

WHAT IS A DUPLICATE LICENSE?
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PAYMENT FAILURES

There is often a lag-time between the time a payment is processed by the bank and the time
the Board receives notification of error or insufficient funds. Even though a renewed license
may have been received in the mail, failure of a payment to clear the bank will cause an applica-
tion to become incomplete. The purpose of publishing this list is to notify current and potential
employers and to reach the individual when other avenues have failed.

Each person listed here has been notified by certified mail, using the last known address of
record, and given 30 days (or more) to render proper payment to the Board. These applications,
certificates, or licenses will not be considered complete until proper payment has been ren-
dered. If payment is not received within 30 days after notice is provided, licensee information
is turned over to the Compliance Unit and recommended for investigation. Individuals found
to be working on a lapsed license may be subject to discipline.

Below is a list of those nurses and dialysis technicians whose renewal applications, certifi-
cates, or duplicate licenses are incomplete due to payment failure related to insufficient funds.
The licensee and certificate holders listed below failed to render payment by the date this
publication went to press.

BAD CHECK LIST 169966 Susan Chapman
DT 01459  Lisa Miljour 234395  Robert Clarke
284031 Deborah Conner
081572 Mary Hartmann
219322 Micheal Hipshire
278461 Yvonne Hoberek
320012 Vanessa Huff
254146  Ann Jarven

099852 Jane McCutcheon
256289 Linda McDaniel
169684 Bernadette Queener
303514 Jeanne Ryznar
323272  Jennifer Sheets
288354  Shelia Smith
292985 Therese Spalding
229036 Dundee Sweetland
300574 Jacque Young

PN 080412 Vera Bazemore
115970 Connie Burgess
109961 Sandra Carter
103692 Brenda Coburn
089104 Mary Darnell
107371  Patricia Edington-Wallace
077423 Barbara Freeman
114331 Shudonica Garlington
109407 Jamie George
066195 Teresa Gilmore
105124 Lisa Groves
113761 Colleen Hammonds
102088 Mildred Highlander
089727 Janice Jenkins-Williams
026851 Eugenia Lauinger
110478 Yvonna Meadows If your name is listed here, please contact the
113609  Miranda Pastol Board at 614-466-9976 to arrange for proper
095293  Susan Runion
094771 Kimberlee Sheller
109807 Stacey Townsend

payment of your fees. Because the name of a
licensee may be the same as another, please

040780 Jean Wehrle do not assume from the name alone that a
099429  Paige Wilson particular individual has a payment fail-
068305 Jeanease Zimmerman ure. You may verify the license number on

RN 179628 Cheryl Balogh the Board’s web site at www.nursing.ohio.
196050 Beverly Chambers gov by clicking on Verification.

DIRECTOR OF NURSING

o TEN LAKES CENTER, located in Dennison, OH,
and nestled in the heart of Tuscarawas County,
provides short-term acute geriatric psychiatric
services to the aging population of Tuscarawas
and surrounding counties.

We support you with competitive pay and full
benefits package, including health/dental/vi-
sion insurance, and retirement savings plan with
matching contribution.

e Position is responsible for overall direction, coor-
dination and evaluation of all nursing services.
Director will provide supervision, instruction
and guidance to nursing and allied staff to en-
sure quality services. Requires demonstrated
ability to lead staff in growth & development,
and successful outcomes. Must have strong in-
terest in working closely w/ patients to provide
holistic care, support, guidance and education.
Responsible for compliance w/ State, Federal
and other regulator guidelines. This position re-
quires a Bachelor’s degree & current Ohio nurs-
ing license. Minimum of five (5) years as a reg-
istered nurse in a psychiatric healthcare facility
W/ previous management experience in nursing
supervision/administration.

e Please e-mail your resume w/ a letter of interest
& salary history to:
bea.jobs@bca-corp.com OR
20600 Chagrin Blvd., Suite #620
Cleveland, OH 44122
216-751-589% (fax) EOE

-
BCA

BEFIAVECHAL CRNTLES O] AMIEH.A
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Get to the

POINT

Take your nursing skills to the
point of care by becoming a
Clinical Nurse Leader

Xavier University is part of a national
Clinical Nurse Leader initiative designed
to prepare registered nurses to assume
roles as advanced generalists who deliver
proactive, integrative and comprehensive
nursing skills at the point of care.

To learn more on how you can
take your career to the next level,
visit www.xavier.edu/MSN or call

- YR

UNIVERSITY

HealthCare, the ONLY community we serve.

Financial Services
for Healthcare
Professionals in Ohio.

b i s
Main Office: Shared Branches:
3955 W. Dublin Granville Rd 35' in Central Ohio Ohio HealthCare
Dublin 43017 190" in Ohio = FEDERAL CREDIT UNION
2 Columbus Campus branches: 3200+ Nationwide We care because you care.
Riverside Methodist Hospital 614-737-6030 ¢ 866-254-4791
Grant Medical Center www.ohiohealthcarefcu.com

Collaboration,
dedication, inspiration.

The hallmark of
Cleveland Clinic nursing.

Make Cleveland Clinic, ranked one of America’s
top hospitals by U.S.News & World Report, your
destination for nursing practice. We are hiring:

Registered Nurses
New graduate and experienced

» Work with nationally renowned leaders in
healthcare and provide care to patients from all
over the world

« Practice alongside a team of nurses that are among
the most dedicated in the field

« Thrive in an environment that provides a variety of
daily challenges and rewards

« Find the stability and flexibility to customize
your career

Register online now for our Fall Open House on
Saturday, September 6th.

For more information about our nursing career
opportunities, visit our website and apply online at
clevelandclinic.org/momentum or call 866.219.7149.

Christinna Haire,
RN BSN CCRN CCTC
Post Heart Transplant Coordinator

r: Cleveland Clinic ——

N

We are proud to be an equal opportunity employer.
Smoke-free/drug-free environment.




e Your social security number will be
used by the Board to ascertain your
license number and confirm your
identity.

¢ A change in name must be
accompanied by a certified
copy of a marriage certificate/
abstract or divorce decree, a
certified copy of a court record,
or a certified copy of documen-
tation consistent with the laws
of the state where the change
occurred. A certified copy can
be obtained directly from the
court where the original record
was filed. Please allow 7 - 10
days for a name or address
change to be processed.

Did You Change Your Name? Did You Change Your Address?

Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (riease type or print)
License #

SStte

Changes: Namee

Address

Telephone Number

County

Effective Date

Signature

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410

The Beaches of Corpus
Christi TX

All RNs & New Grads!
Up to $7,500 Sign-on/Relo

e Pay up to $39.25 (w/Shift Diff)

e Ask about $11hr premium

* 15% eves, 25% night Shift Diffs,

e Day Shifts Available!

e 24hr Onsite Daycare

e Clin Adv Pgm—to $500 month

e Excellent Benefits Package!

e 3k yr Tuition Assistance

e No State Income Taxes=more $

e San Antonio and Houston also
available

e The Beach — You Deserve It

Contact Jeff Martin
1-800-304-3095, x16
jmartin@beck-field.com

Goin Qur (eam

of Caring Professionals

RNs & CLINICAL MANAGERS

At American Nursing Care you will become a member

of a team of exceptional home care professionals who are
committed to quality patient care. And you will enjoy the
stability and security of one of the region's foremost health
care providers.

Home Care Offices: Staffing Offices:
ATHENS, OH MARION, OH CINCINNATI, OH
1-877-241-8754 1-800-875-4171 513-245-1500
CINCINNATI, OH SPRINGFIELD, OH DAYTON, OH
AMERICAN-MERCY HOME CARE COMMUNITY MERCY HOME CARE _8 . 6_68
513-731-4600 1-888-864-9744 1E77-4955877
COLUMBUS, OH TROY, OH
1-800-466-6877 1-800-223-5273
DAYTON, OH WAVERLY, OH
1-800-466-8773 1-800-897-5444
LIMA, OH ZANESVILLE, OH
1-800-466-0888 1-800-446-0211 AMERICAN

bsite for a list of g NURSING ‘
Visit our new website for a list of openings an
to apply online: www.americannursingcare.com W
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29 NURSES needed
to work from home

Income Potential
$50,000 + Part-time
$100,000 + Full-time
MUST BE A SELF STARTER
MUST HAVE A HOME COMPUTER
MUST BE A TEAM PLAYER
We are a 35 year old NYSE
y king to expand into
your local market Give us a call or
visit our website and submit your
information to see if you qualify!

call 1-800-486-7514 or
www.29nurses.com

e ——8]

UNIVERSITY OF WISCONSIN—GREEN BAY

BSN-LINC

RN to BSN Online Program

e Superior Support
* No Campus Visits

Courses that fit your schedule,
Enroll Today!

http://bsn-linc.wisconsin.edu ¢ 877-656-1483

* Nationally Accredited
¢ Liberal Credit Transfer

LaTonia Denise Wright, R.N., J.D.

Law Practice Limited to Representing,
Counseling, & Advising Nurses in

Licensure & Professional Practice Matters
in Ohio, Kentucky, & Indiana

513-771-7266
www.nursing-jurisprudence.com (website)
Cincinnati, Ohio 45241
Licensed RN in Ohio

Representing Nurses

[&14] SB4-FPOP
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KnoxCommumtyU
HOSPITAL

Professional Ancillary Positions
eRadiation Therapist, FT (8a-4:30p)
e Ultrasound Technologist,

The time for change is now!

Knox Community Hospital,
located in the rolling hills of

FT &PT (7:30a-4p) Knox County, offersthe
5 — technology advances of the
Registered Nurse Positions bigcity but the comforts of

oRN-ED, FT &PRN (Hours Variable)
¢RN-ICU, FT (7p-7:30a)
¢ RN-Med/Surg Floor Float,

FT (7p-72&72-7p)
© RN-Specialty Clinics, FT (7:30a-4p)
o RN-Surgery,

PRN (7a-3:30p & every 3rd Weekend)

Support Ancillary Positions

o Central Sterile Technician,

ET (Hours: Variable)

smalltown hospitality!

Weare seeking employees who
are excited about innovation
and value the personal touches.
Knox welcomes all qualified
candidates!

For more information about this position as

well as other Knox Community Hospital
opportunities and to apply please visit:

knoxcommhosp.org
Fax 740.399.3170
Phone 740.393.9021

and Healthcare Professionals.

Legal Courts lo Profesionsl omd Businesses

LY

S g L Bk
et mdyeey ety g i

ATC Healthcare is
a national staffing
agency serving the
central Ohio area.

CURRENT OPENINGS:
RNs

Corrections
Women’s Health
Med/Surg
Hospitals
ICU, CCU, ER
Telemetry
Med/Surg
Benefits
Medical/Dental Program
Tuition Reimbursement
Flexible Spending Accounts

614-586-1234
24 hours

www.atchealthcare.com

|Bd) EBE-BATD

NOTre DaMe
ollege »

ENROLL'
FOR
FALL!

RN TO BSN
Program

- Now is the time to complete your BSN!
Rolling admissions every semester.

An innovative and flexible
route to professional
advancement in nuraing.

Build on your experience and prior coursework
Attend classes every other week

Gain expertise through INDIVIDUALIZED
clinicals

Study unique topics such as Health Policy,
International Nursm/g in a Developing Country
or Complementary/Alternative Health

Be an advocate for underserved and vulnerable
populations

Small college atmosphere with the
::.. personal touch that helps you excel.

appointment call 216.373.5350

or logon to www.NotreDameCollege. edu

4545 College Road ¢ Cleveland, OH 44121
Changing the World...One Student at a Time.



You sense it the moment you enter

one of our hospitals. You see it on every
face you meet in our hallways. It is the
Regency difference that sets us apart
and makes us extraordinary.

Regency LTAC Hospitals bridge the - o1
acute care gap by providing critical care '

to medically complex patients. We take e dlffe Eence

the time we need to care for patients,
not just their condition. We believe in a > 5 |n Our pebple

team where everyone works together

EA
e

. a1 = i - [ .-I - i
to achieve success. s © - fi

The dedicated staffs at Regency Hos-
pitals will continue to surpass goals by
getting more critically ill patients well
enough to go home than anyone else.

We are a national network of hospitals
with a different way of thinking, a differ-
ent way of caring and a different way of
treating, and it shows in everything we
do. But don'’t take our word for it . . .
come join one of our dynamic and
extraordinary staffs to help us achieve
our number one goal of giving people
their lives back!

‘ For more information and
for career opportunities,
REGENCY HOSPITAL COMPANY o.c q
please visit our website at
www.regencyhospital.com.

Regency Hospital of Akron, located in Barberton Citizens Hospital - 155 Fifth Street NE - Barberton, OH 44203 - 330.615.3792
Regency Hospital of Ravenna, located in Robinson Memorial Hospital - 6847 N. Chestnut St., 3rd Floor - Ravenna, OH 44266 - 330.298.3800
Regency Hospital Cleveland West - 6990 Engle Road - Middleburg Heights, OH 44130 - 440.202.4200
Regency Hospital Cleveland East - 4200 Interchange Corporate Center Rd. - Warrensville Heights, OH 44128 - 216.910.3800
Regency Hospital of Cincinnati, located in Deaconess Hospital - 311 Straight St., 4th Floor - Cincinnati, OH 45219 - 513.559.5900
Regency Hospital of Toledo - 5220 Alexis Road - Sylvania, OH 43560 - 419.318.5700
Regency Hospital of Columbus + 1430 South High Street « Columbus, OH 43207 - 614.456.0300
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YOU IMAGINE THE OPPORTUNITIES

WE PROVIDE DIRECTION

Whether you're contemplating a career in nursing or you've been
practicing the profession for years, your next step is the same:
the Wright State University—Miami Valley College of Nursing and Health.

BACCALAUREATE IN NURSING (B.S.N.) MASTER OF SCIENCE DEGREE
Four-year or transfer students IN NURSING (M.S.)
with concentrations in:

e Acute Care Nurse Practitioner
e Administration of Nursing and Health Care

B.S.N. FOR REGISTERED NURSES Systems or Dual M.B.A. Degree
(CLASSROOM OR ONLINE) ° Ad_ult Health CNS
e For registered nurses with a diploma or * Child and Adolescent Health CNS/PNP
associate’s degree e (Clinical Nurse Leader
e (linical experience close to or in the student’s e Community Health CNS
home community e Family Nurse Practitioner (online option)

e School Nursing

BEACON (BACCALAUREATE EDUCATION

ACCELERATES CAREER OPPORTUNITIES DOCTOR OF NURSING PROGRAM (D.N.P)
IN NURSING) * Online

A 15-month accelerated B.S.N. program for those * Part-time program

with a non-nursing baccalaureate degree e Jointly with the University of Toledo

WSU-Miami Valley College of Nursing and Health www.wright.edu/nursing
Dayton, Ohio (937) 775-3132






