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e Maria-Joseph Living Care Center
e MVHE, Inc.
¢ Fidelity Health Care

e Hipple Cancer Research Center

¢ Primary Care Networks
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Premier Health Partners provides comprehensive, high-
quality care throughout Dayton, Ohio and the surrounding
region, and along with it, outstanding nursing career options in
a wide range of specialties. Gain experience, reach your
potential, make a difference in a network that’s always on the
cutting edge.

e Current openings are on units ranging from
NICU to geriatrics

e A variety of scheduling options are available:
full-time, part-time and float

e Continuing education and training upgrades are
offered

¢ Benefits include medical/dental, life insurance,
tuition reimbursement, pension plan and more

MVH MiamiValleyHospital

The Region’s Leader

www.miamivalleyhospital.com

Miami Valley Hospital, is an 827-bed, full-service hospital that ranks in size among the top
100 hospitals nationwide. Our goal is to be the preeminent provider of comprehensive and
cost-effective hospital and outpatient services in the Greater Miami Valley Region.
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www.goodsamdayton.org

Good Samaritan Hospital with 560 beds, represents more than 85 primary, medical and
surgical specialties. As a full-service teaching facility and a regional leader in heart care,
trauma, orthopedic surgery and cancer care, its selection as one of the top 100 hospitals in the
nation demonstrates that Good Samaritan continues to fulfil its commitment to excellence.
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MARIA-JOSEPH

Living Care Center

www.mariajoseph.org

Maria-Joseph is a warm, caring facility located on 25 beautiful acres. It provides a range of
services that meet residents’ changing needs: geriatric rehabilitation, independent living, and
Alzheimer’s, skilled nursing, intermediate and supervised care.

www.premierhealthpartners.com

We are equal opportunity/diversity action employers. Diverse candidates are encouraged to apply.
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from the president

Yvonne M. Smith
MSN, RN, CNS
President
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In both the television and print media, there con-
tinues to be an intense focus on problems with
America’s health care system. Sky-rocketing costs,
increasing numbers of uninsureds, medication
errors, nursing shortages and more. In the midst of
all this health care gloom and doom, one recent arti-
cle offered a rare positive note. The CNN/USA
Today/Gallup poll recently released its 2003 results
of the professions rated the highest for
“honesty and ethics.” According to this
survey, nurses once again top the list of
honest professionals. A resounding 83
percent of Americans surveyed rated
nurses as “High” or “Very high” for hon-
esty and ethics. This places nurses at the
top of the list for 4 out of the past 5
years. (In 2001, after the terrorist attacks
on the World Trade Center, nurses fell to
number 2 as firefighters captured the
highest rating.) This latest survey reaf-
firms what most of us already know:
nurses are highly regarded members of
the health care team, and the public
depends on nurses to insure quality patient care.

An essential component of quality care is, of
course, patient safety. As we know, this has been a
hot media topic and one that generates great con-
cern. An Institute of Medicine (IOM) report released
in 2000 estimated that 98,000 hospitalized Americans
died as a result of health care errors in a single year.
Subsequently a 2002 national study, published in The
New England Journal of Medicine, reported that 42
percent of respondents indicated that they or a fami-
ly member had experienced an error during the pro-
vision of a health care course of treatment. In the
same study, 24 percent reported that these errors
led to serious health consequences, ranging from
severe pain, prolonged recovery period, long term
disability, and even death of the patient. The release
of this type of information has lead to a heightened
awareness of threats to patient safety and an

increased focus on measures to promote environ-
ments that balance increased efficiency and
improved patient safety.

As with any health care problem that arises, nurs-
es and dialysis technicians have an opportunity to
make changes that will greatly impact the client
populations we serve. Keeping our clients safe must
be the principal focus of all health care providers. In
the fast-paced world that has become the health
care arena, we need to remember our mission as we
provide nursing care services to an increasingly
complex patient population. Creating environments
and planning care that support this key focus will
move us in a positive direction. It is imperative that
we participate in studies and conduct data analysis
of nursing-related errors that will help us under-
stand both the extent of the problem and whether or
not current interventions are effective.

Patient safety will always remain an issue. The
complexity of today’s health care system and the
challenge of various clinical settings place an
increased burden on all health care practitioners,
especially nurses. The Ohio Board of Nursing (OBN)
encourages nurses to be active in identifying means
by which health care errors in their particular work-
place can potentially be eliminated. Through its reg-
ulatory authority, the board works to guarantee that
nurses and dialysis technicians are providing quality
services to insure patient safety. The board also
strives to remain a valuable source of information
for the public by responding to inquiries on nurse
and dialysis technician laws, practice issues, and
disciplinary actions. This edition of Momentum
exemplifies the manner in which this is done.

Clients and families entrust us with their
health care needs. We are viewed as the most
honest and ethical of professionals in the coun-
try. As nurses we must all do our part to reduce
or eliminate health care treatment errors. This is
vital to improving patient safety and the general
public expects no less.
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from the executive director

The preliminary analysis of data
from the Statewide Nursing Workforce
Survey has been completed. Over
182,000 surveys (one to every currently
licensed nurse in Ohio) were sent out
from the Board and almost 96,000 sur-
veys were completed and returned. A
return rate of almost 53% is terrific for
a survey and speaks to the high level of
professional commitment of Ohio’s
nurses. While the preliminary numbers
suggest that overall nurses are satisfied
with their nursing jobs (78%) and with
nursing as a career (80%), the written
comments reflect that many nurses are
also frustrated. A commonly expressed
frustration was that the dedication and
sacrifice of nurses often goes unnoticed
and unacknowledged. As a nurse myself
I can certainly understand these frustra-
tions although, having not been

involved in direct clinical practice for
several years, I doubt that my under-

John M. Brion
RN, MS
Executive Director

standing of the demands of current clin-
ical practice is complete. I do under-
stand that many, many nurses feel
unappreciated. On behalf of all the peo-
ple you care for, I would like to offer
the following “thank you”.

Thank you for working through the
night, on weekends and on holidays; for
getting home after your children are
asleep or leaving before they get up in
the morning to make sure that we have
someone there to care for us. Thank
you for being kind and patient, for
offering a smile or a reassuring word

even when we are not kind in return.
Thank you for skipping lunch and stay-
ing over at the end of your shift to
make sure we are not alone. Thank you
for being there when we are born and
when we die and during all the difficult
times in between. Thank you for treat-
ing us with respect and dignity and tak-
ing the extra time to humanize an often
scary, impersonal environment. Thank
you for missing Christmas morning with
your family, Saturday night parties with
your friends, church on Sunday morn-
ing, school functions with your chil-
dren, special events with your partner,
and all the other things you give up to
provide the care we need. Thank you
for taking time in your busy day to
explain things clearly so we understand
what is happening to us in a very unfa-
miliar setting. Thank you for recogniz-
ing when we are in pain, hungry, cold,
lonely, or afraid and for taking action to
help ease that burden. Thank you for
holding our hands, patting our shoul-
ders, and hearing our concerns. Thank
you for understanding that we some-
times lash out at you when we are real-
ly afraid and angry about our health sit-
uation. Thank you for working short
staffed, for coming in on your day off,
for tolerating unpleasant co-workers,
for doing more than you can with less
than you need. Thank you for making
one little corner of the world a whole
lot better by choosing to be a nurse and
for being there when we need you.

(Lo Tn.ms
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national nurses week

Celebrate Nursing!

Get ready! Once again, May 6th through 12th is National
Nurses Week. After several earlier attempts dating back
to 1953, President Richard Nixon issued a presidential
proclamation in 1974 recognizing National Nurses Week.
In 1982, President Ronald Reagan signed a proclamation in
March designating May 6th as National Nurses Day. Over
the intervening years the day has been expanded to a week.
Today we recognize May 6th through 12th as National

Nurses Week. Take this opportunity to celebrate your

profession and yourselves.
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Nursing Law Independent Study Programs
Ohio Organization of Nurse Executives

Attention Nurses (RN & LPN) and Certified Dialysis Technicians (OCDT):
Complete your one hour of required nursing law CE in the convenience of your home or workplace.

Programs: “The Ohio Nurse Practice Act” or “The OBN Rules on Delegation”

C.E. Approval: Each Program is approved by the Ohio Board of Nursing through the OBN Approver,
Ohio Organization of Nurse Executives, OBN-004-92, to award 1.0 Category A contact hour.

Cost: Individual Purchase: $20 Organizational Purchase: $100 + $2/per each certificate issued. A
written agreement between OONE and an organizational purchaser delineates responsibilities.
For further information, contact eglakinl@columbus.rr.com or call (614) 777-0813.

Order Form

Name Phone Email

Address

Individual Purchase: _ Organizational Purchase _ Total Amount Enclosed R
Program Desired: “The Ohio Nurse Practice Act” _ “The OBN Rules on Delegation”

Make check or money order payable to the Ohio Hospital Association. Mail with order form to E.G.
Lakin, 5957 Coventry Meadow Lane, Hilliard, OH 43026.
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student nurses

Student nurses are found in virtually
every kind of clinical facility. Students
are truly operating in the “student role”
while in the clinical setting, and are
supervised by faculty during their experi-
ence. Having students in clinical facili-
ties grants seasoned nurses a fabulous
opportunity to offer themselves as role
models, and even mentors, so long as the
circumstances fall within the law regu-
lating the practice of nursing.

This addresses supervision of nursing
students, particularly when provided by
staff nurses who are not “preceptors”, as
defined by rule, but regular unit staff
nurses. The basis of the explanation
requires that we start with a review and
understanding of law and rules.

How the Law Reads

First, the sections of law and rules
relating to student supervision are not
new. Revised Code (RC) section 4723.29,
entitled “Exceptions from Licensing
Requirement,” is where it all begins. This
section indicates who can practice nurs-
ing without a license. RC section
4723.29(A), reads:

This Chapter does not prohibit any of
the following:

(A) The practice of a nursing student
currently enrolled in and actively
pursuing completion of a prelicen-
sure nursing education program
approved by the Board of Nursing,
if the student’s practice is under
the auspices of the program and
the student acts under the supervi-
sion of a registered nurse serving
for the program as a faculty mem-
ber, teaching assistant, or precep-
tor [emphasis added].

How the Rules Read

Rule 4723-5-18, Ohio Administrative
Code (OAC) regulates “Supervision of a
Nursing Student”. The first two sections
read as follows:

(A) “Supervision of nursing student”
means that a faculty memober,

teaching assistant, or preceptor
shall be tmmediately available to
the nursing student at all times to
provide guidance and evaluation
of the student’s performance.

(B) Supervision of a nursing student
shall be provided for each clini-
cal experience involving the
delivery of nursing care to an
individual or group of individu-
als. This supervision shall be
provided only by a faculty mem-
ber, teaching assistant, or pre-
ceptor who meets the qualifica-
tions set forth in rule 4723-5-10
of the Administrative code or
4723-5-11 of the Administrative
Code [emphasis added].

For purposes of this rule, qualified,
official faculty or teaching assistants are
employees of the nursing program. Official
preceptors are employees of the clinical
facility who are cooperatively working
under contractual agreement as “instruc-
tional personnel” of the nursing program
and who supervise one or two student
nurses at a time. Supervision of students
is generally limited to nurses who fit
within one of these three categories.

However, in an effort to offer faculty
some latitude, the following rule was
written some years ago providing a sin-
gle exception to what is found in law
and rules. Rules 4723-5-18(C), OAC (for
students in a program leading to RN
licensure), or Rule 4723-5-18(D), OAC
(for students in a program leading to
LPN licensure), allows the faculty or
instructional personnel of the nursing
program to:

“assign to a staff nurse with licensure
status equivalent to that of the facul-
ty or instructional personnel, the
responsibility to supervise the per-
formance of a nursing task by a nurs-
ing student during a clinical experi-
ence involving the delivery of nursing
care to an individual. The assignment
of this supervisory responsibility
shall be limited to the one-time per-

Jacqueline M. Loversidge, RN, C, MS
Nursing Education Consultant

Student Nurses: Who Supervises?

JSormance of the specified nursing
task only on the individual identi-
fied by the faculty or instructional
personnel. The faculty will remain
responsible for planning the student’s
clinical experiences and for evaluat-
ing the student” (this was taken from
(C), for RN students, however the
LPN wording is substantively the
same. See Rules Chapter 5 on the
Website)[emphasis added].

The intent of this rule was to allow
faculty on busy units to “capture” specif-
ic skills opportunities, especially those
that don’t occur often, such as foley
catheterizations, special dressing
changes, tube irrigations, and the like.
However, faculty are responsible to
assure that sound judgment is employed
when using this rule.

The basic premise is this; faculty
should feel free to utilize these excep-
tion rules in order to prevent a student
from missing an opportunity for a spe-
cial skill, but the faculty must assure that
the student has a grasp of the principles
involved, confidence in that student to
know his or her limits, and confidence in
the staff nurse that the supervision will
be appropriate. In addition, all parties
should be aware that at all times the
patient/client “belongs” to the clinical
facility, and that the staff nurse may
always stop a student if patient harm
becomes a risk.

Issues Surrounding Medications
and IV Therapy

Application of the supervision
requirements for nursing students can
become particularly important when the
clinical experience involves the adminis-
tration of medications or the initiation of
IV therapies. The following represent
three real scenarios that illustrate the
importance of appropriate nursing stu-
dent supervision. Note there are substan-
tial differences between the first scenario
and the second two:

e Scenario #1. The faculty has spent

Ohio Board of Nursing 7



substantial time with a student going
over the intended use, contraindica-
tions, side effects, the “rights”, and
other medication administration con-
siderations for a specific patient.
He/she is confident that the student is
competent regarding his or her nurs-
ing responsibilities giving these partic-
ular medications to the patient in
question. Perhaps the student has
even given 2 or 3 IM injections, with
the faculty, and has demonstrated
competency, but still needs confi-
dence building by having direct super-
vision in the room. However, at the
time of administration, another stu-
dent has a crisis with his or her
patient, and the faculty person asks
the staff nurse who is assigned to the
student’s patient (an RN for RN stu-
dents, either an RN or LPN for PN stu-
dents) to be in the room with the stu-
dent, to make sure the student has
checked the patient’s identification,
and to provide moral support during
the IM injection. This exhibits good
judgment on the part of the faculty,
and meets the spirit of Rule 4723-5-
18(C) or (D), OAC.

Scenario #2. The faculty is very busy
with 10 students in an acute care facil-
ity. So as not to miss experience with
medications, the student group is
divided, and the faculty asks several
of the staff nurses, assigned to the
patients being cared for by students,
to go with the individual student car-
ing for their patient while giving med-
ications. The faculty may give instruc-
tion to the staff nurse about what she
expects, and to the student as well,
but this is clearly different than in
Scenario #1. This is a “hand-off” to a
person (the staff nurse) who is not
faculty or instructional personnel.
This is a violation of both the exemp-
tion law and the supervision rule,
and puts all three parties in jeopardy.
Scenario #3. The faculty wants stu-
dents to gain more experience start-
ing IV therapy, so assigns several stu-
dents to go to a pre-op area, to be
with staff nurses, who then supervise
the students. This is a violation of
both the exemption law and the
supervision rule, and puts all three
parties in jeopardy.

8 MOMENTUM

Scenarios #2 and #3 each constitute a
“hand-off” to a person over whom the
nursing program has no jurisdiction.
This is what becomes a problem. At this
point, to use a colloquialism, the faculty
has placed the student “off their radar
screen” and in the hands of someone not
authorized to supervise a student. The
student then becomes an unlicensed
assistive personnel (UAP), who is not
even an employee of the clinical facility.
In administering medications or starting
IV therapy, the student is practicing nurs-
ing without a license as the exemption
set forth in RC section 4723.29(A) no
longer applies. Further the delegation
rules in OAC Chapter 4723-13 provide
that the administration of medications
and performance of IV therapy may not
be delegated to unlicensed personnel.
This is a situation that would give any
knowledgeable chief nursing officer, or
facility attorney, great pause.

The fundamental issue in this sce-
nario is that when the student is
“handed off” to a staff nurse, he/she
becomes a UAP and the nursing dele-

gation rules then apply. See the ques-
tion and answer section below for more

clarity on the consequences of placing
your student in the position of becoming
a UAP during clinical experience. This is
a no-win situation for everyone, and
should never knowingly take place.

Below is a Question and Answer sec-
tion to assist in answering the most com-
monly asked nursing supervision ques-
tions. Please note that this section does
not “stand alone”, but must be consid-
ered along with the other law and rules
governing the practice of nursing.

Who is responsible for supervising a

student, and why?

Fact: A faculty member, teaching

assistant, or official preceptor must
supervise the student nurse.

Why: The student nurse does not
have a license to practice nursing, and is
permitted to practice only because of an
exemption from the licensing require-
ment that allows them to do so if under
faculty/instructional personnel supervi-
sion as discussed above.

Reference: RC section 4723.32(A),
(Nurse Practice Act)

Is there ever any time a student may
Q be supervised by a staff nurse?

Fact: Yes, one exception in the

supervision rules provides that an
RN (for RN students) or, an RN or LPN
(for PN students) may supervise the one-
time performance of a nursing task by a
student. The assignment of this supervi-
sory responsibility is made by the nurs-
ing faculty/instructional personnel, and
must be limited to the patient/client
specified by the faculty/ instructional
personnel. The faculty remains responsi-
ble for planning the students experience
and evaluating the student.

Why: This rule was written to allow
some flexibility for faculty on busy units
with a number of students, so that the
students would not miss opportunities. It
is assumed that the faculty is aware of
their responsibilities and will choose
these moments wisely and with
patient/client safety in mind.

Reference: Rule 4723-5-18(C) & (D),
OAC (Supervision Rules)

Does this rule permit staff nurses to
Q supervise medication administration
by a student nurse?

Fact: Rules 4723-5-18(C) & (D)

speak to “nursing tasks”.
Medications and IV therapy are not
specifically named.

Why: The Board’s intent was to allow
faculty to make judicious decisions when
a student might otherwise miss a task or
skill that does not frequently occur. If a
staff nurse is supervising the entire
gamut of assessing and supervising the
knowledge, skills and abilities of the
student in administering medication
and performing IV therapy, then the
student has been “handed-off” by the
faculty, and this exceeds the intent and
limits of the rules. Again, if the student
is “handed-off” to a staff nurse, the
student is out from under the auspices
of the nursing program, and would be
viewed as an UAP. In that case, the
delegation rules are very clear that a
nurse may not delegate medications
and IV therapy to a UAP.

Reference: Rule 4723-13-03(A), OAC
(Delegation Rules)

Can a student administer
medications without direct
faculty supervision?
The student may administer med-
ications, without the faculty being in
the room, if the faculty has determined



and documented that the student has
demonstrated competency in his/her
knowledge, skills, and abilities with
regard to the medication and the
patient/client situation. If this is the case,
the faculty is using sound judgment in
allowing a student to perform the actual
administration on his or her own. If an
about-to-graduate student does not have
the knowledge, skills, and abilities to
safely administer “usual” medications this
raises serious questions about the stu-
dent’s readiness to complete the pro-
gram! This scenario applies to other
skilled nursing care procedures as well.
Do Rules 4723-5-18(C) & (D), OAC
Q permit a faculty member to assign
one student or a group of students to a
specialized unit or department to obtain
additional practice in IV therapy, (for
example, a pre-op area to practice IV
insertion), supervised by staff nurses?

A Fact: No.

Why: Rules 4723-5-18(C) & (D), OAC
both state, in part, that the assignment of
this supervisory responsibility “..shall be
limited to the one-time performance of
the specified nursing task only on the
mdividual tdentified by the faculty or
instructional personnel” [emphasis
added]. Once the student is away from
supervision of faculty/instructional per-
sonnel, the exemption in law allowing
them to practice nursing without a
license is no longer in effect and they
become an unlicensed person.
Furthermore, they are a UAP who does
not hold employee status at that health
care facility. In the worst case, the nurs-
ing education program is in violation of
the supervision rules, which places the
Board of Nursing in the position of hav-
ing to consider and take action on the
approval status of the program.

In addition, the student is placed in
the position of practicing nursing without
a license or exemption, and the staff
nurse supervising the student is delegat-
ing in violation of OAC Chapter 13, the
Delegation rules. Depending on the cir-
cumstances, this kind of activity could be
referred to the Supervising Board
Member for Disciplinary Matters for fur-
ther consideration by the Board.

In addition, inappropriate nursing stu-

continued on page 21

Congratulations to all of the pre-licensure nursing programs
in Ohio that were able to achieve a 100% pass rate on the
NCLEX-RN or NCLEX-PN Examination in 2003! The
programs that achieved this remarkable success are:
e Aultman Hospital School of Nursing, Canton
¢ Northwest State Community College AD Program, Archbold
e Case Western Reserve University, Certificate Program, Cleveland
e Walsh University BSN Program, North Canton
e Ursuline College, The Breen School of Nursing BSN Program, Pepper Pike
e Professional Skills Institute, PN Program, Toledo
e James A. Rhodes College PN Program, Lima
¢ Central School of Practical Nursing, Inc., Cleveland
¢ Northwest State Community College PN Program, Archbold
e Canton City Schools PN Program, Canton
e Willoughby-Eastlake School of Practical Nursing-High School
Division, Willoughby
e Parma School of Practical Nursing at Cuyahoga Valley Career
Center, Brecksville
e Trumbull Career & Technical Center, Adult PN Program, Warren
e Willoughby-Eastlake School of Practical Nursing-Adult Division, Willoughby
For complete listings of NCLEX® percentage passing rates for all Ohio pre-
licensure nursing programs, go to the Board's webpage, www.nursing.ohio.gov,
use the link to “Education”, and download the “2001-2003 RN NCLEX
Statistics” or the “2001-2003 LPN NCLEX Statistics” PDF files.
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. With innovative clinical programs and state-of-the-art
technologies and facilities, EMH Regional Healthcare
System is the premier health care provider. EMH has
been recognized on numerous occasions as a
Northcoast '99 Top Employer. We are proud to be a
nationally ranked 100 Top Hospital - in the top
5% for cardiac services.We invite you to consider EMH.

Please check our Web site at www.emh-healthcare.org
for current employment opportunities!

EMH offers competitive compensation and
opportunities for professional excellence in a location
away from congested metro Cleveland traffic.
Equal Opportunity Employer.

“EMH is a ‘best kept’secret...
i‘.‘ a community healthcare

system that's advanced in
. . EMH
“-,_ Regional O
Debi Jones, RN, MS, CNAA, CHE Healthcare
i : System
Vice President of Patient Care

First Class Care, Close to Home

www.emh-healthcare.org
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women's health

The American Heart Association (AHA
or the association) is stepping up its out-
reach efforts with a campaign to educate

Be Heart Healthy

women about the risks of heart disease.
While it has long been known that heart
disease is the leading cause of death for

at University Hospitals Health System
where your nursing career has more options

University Hospitals Health System, northern Ohio’s largest healthcare provider, offers
more areas of opportunity, more hospitals and care center locations and more of the
advantages that make your dedication and hard work worthwhile. With over 100 years
of healthcare excellence, we’'re made up of dedicated people who care about each
other, which makes all the difference in careers.

* University Hospitals * Laurelwood Hospital &
of Cleveland, including: Counseling Centers
° E;i_:‘dbow B;bies't&l * Memorial Hospital of Geneva
ildren’s Hospita . R . 0
« MacDonald Women'’s Hospital Richmond Heights Hospital
* Ireland Cancer Center * University Hospitals
» Bedford Medical Center el Sl e
* Brown Memorial Hospital - Loy Hpspltals
. PPN Faculty Services
eauga t?glona . Sl * University Hospitals
* Heather Hill Hospital & Primary Care Physicians
Health Center

Please visit our website for specific hospital information and
for available career opportunities:

www.uhhs.com
We are an equal opportunity/affirmative action employer

UniversityHospitals
HealthSystem

advanced care, advanced caring
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men in the US; it is now recognized as the
leading cause of death for women in the
United States as well. The association
estimates that heart disease kills nearly
500,000 American women annually.

Many women focus their preventive
health energies on those diseases more
common in women, such as breast and
cervical cancer. For this reason, the AHA
is attempting to educate women about
the potential risks of heart disease and
has issued new guidelines for preventing
heart disease and stroke in women.
These guidelines are based on a
woman'’s individual cardiovascular
health, and are published in the
February edition of Circulation: Journal
of the American Heart Association.
Authors of the guidelines state that car-
diovascular disease is not something that
women either have or do not have.
Rather it is a disease that develops over
time and all women are somewhere on
the continuum of low, intermediate, or
high risk for cardiovascular disease. The
guidelines represent a collaborative
effort by the AHA and 11 other profes-
sional and governmental co-sponsoring
organizations. They have been endorsed
by an additional 22 organizations.

To publicize the new guidelines and
raise awareness of heart disease as the
leading cause of death in American
women, AHA developed the “Go Red for
Women” initiative. While heart health is
still of the utmost importance for men,
this initiative targets women since the
risk of heart disease is often overlooked
in this population.

The “Go Red for Women” campaign is
currently in full swing. Anyone who calls
1-888-MYHEART, will receive a free kit
that includes a women and heart disease
brochure, wallet card, and red dress pin.



Healthy Goals for Women

e Total Cholesterol
Less than 200 mg/dL

e LDL (bad) Cholesterol
LDL cholesterol goals vary.
— For people who don'’t have heart dis-

ease and one or no risk factors, the
goal is less than 160 mg/dL.

— For most people with two or more
risk factors, the goal is less than
130 mg/dL.

— For people who have heart disease,
or diabetes, the goal is to keep the
LDL below 100 mg/dL.

e HDL (good) Cholesterol
50 mg/dL or higher

¢ Triglycerides
Less than 150 mg/dL

¢ Blood Pressure
Less than 120/80 mmHg

¢ Fasting Glucose
Less than 110 mg/dL

For more information
contact one of our
nurse recruiters at
513-872-2655 (GSH) or
513-745-1151 (BN).
To view our list of
current nursing
opportunities visit us at

¢ Body Mass Index (BMI)
Less than 25 Kg/m_

e Waist circumference

www.trihealth.com.

Less than 35 inches

Apply on line, send or

e Exercise fax your resume to:
A minimum of 30 minutes most days,

if not all days of the week.

513-872-3672 (GSH)
513-745-1239 (BN)
TriHealth
Human Resources
375 Dixmyth Ave.
Cincinnati, Ohio
45220 eoe

® Eat a balanced diet emphasizing
fruits, vegetables, cereal and
grain products, fat-free and low-
fat dairy products, legumes, nuts,
fish, poultry and lean meats.

® Don’t smoke — if you smoke,
stop.

TriHealth Critical Care Nursing

Assncintio.

fo wemen

® Schedule regular visits with
your doctor.

Does this describe you!?

* motivated to succeed

. .
committed to excellence TriHealth

is a partnership of two
of Cincinnati, Ohio’s finest
health care organizations,
Bethesda and Good Samaritan
hospitals. We are looking for outstanding
registered nurses to join our team of Critical
Care nursing professionals.
If you have one or more years of
experience on a telemetry or medical/surgical unit,
contact us to explore the possibility of becoming a
critical care nurse.
Bethesda and Good Samaritan hospitals currently have full
and part-time opportunities available offering a variety of shifts
and schedules in:

* Open Heart ° Neuro ICU < MSICU * CCU ° Telemetry

° passionate about
what you do

Additional reasons to consider nursing at TriHealth include:
* sign-on-bonus with a one-year work commitment
¢ straight evening/night shift incentive programs
* premium pay for Weekend Program

* medical and dental benefits beginning
the first day of employment

* tuition reimbursement VOTE,D
- . i Cincinnati's

* continuing education opportunities
¢ clinical ladder advancement BEST
Place to Work

2003

Bethesda North ——\ Good Samaritan

TriHealth
CARING FOR PEOPLE FIRST®
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There is often a lag-time between
when a payment is processed by the

bank and when the Board receives

=

‘-A

To learn more about us or to
apply, please contact one of the
following recruiters or visit our
web site.

Mercy Hospital Anderson
Becky Corcoran, 513-624-3200

Mercy Hospital Fairfield
Nancy Scheffel, RN, 513-682-7229

Mercy Franciscan Hospital

Western Hills
Tess Blackmond, 513-389-5037

Mercy Franciscan Hospital

Mt. Airy
Rachel Dattilo, 513-853-5760

Mercy Hospital Clermont
Diane Morrison, RN, 513-735-7534

www.e-mercy.com

MERCY

HOSPITAL
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notification of error or insufficient

may have been received in the mail,

Advanced Technology.

Compassionate Care.
Unique Careers.

AtMercy Health Partners, we are a mission-driven, faith-based organization
that includes hospitals, long-term care facilities, and many other health-
delivery sites. Work where advanced technology and treatments are combined
with compassionate, high-quality care. Come to work with a purpose.

At Mercy Health Partners, our employees enjoy a full benefits package in
addition to the following:

e Up to 24 days paid time off in the 1% year

* Tuition Reimbursement

¢ 50% off HealthPlex Memberships

e Company Match with 403b

* Free parking at all facilities

Enhancing Your Nursing Experience

Career Advancement Programs

Developed at the request of our nurses to recognize and reward clinical
expertise, participation in decision-making, education and advanced
credentialing.

Career Pathing
We offer opportunities to experience multiple areas of nursing practices in
our acute and long-term sites, all while staying within our organization.

RISEN

Through four eight-hour sessions, Mercy practitioners learn to effectively
address the spiritual health of patients, apply active listening techniques,
focus on personal spirituality and growth, and undertake Total Care Plan-
ning, addressing all aspects of the mind, body and spirit.

Current Opportunities

Manager-Family Birthing Center

OurAnderson location includes 24-bed LDRP, 4 triage beds, Level Il Special
Care Nursery, OB Clinic and Baby Kind. For this position, you must be a
Master's-prepared RN. Specialty certification in area of women’s services
preferred.

Critical Care Opportunities
We are currently seeking nurses for our evening and night shifts at all

locations.
.
4 b ERCY"
Health Partners

Equal Opportunity Employer, M/F/D/V

funds. Even though a renewed license

failure of a payment to clear the bank
will cause an application to become
incomplete. It is not the Board’s inten-
tion in publishing this list to embar-
rass licensees who fail to render prop-
er payment for their license or certifi-
cate. The purpose is to notify current
and potential employers and to reach
the individual when other avenues
have failed.

There are many reasons a personal
check may not properly ‘clear’ during
bank processing. It is for this reason
that each person listed here has been
notified by certified mail, using the
last known address of record, and
given 30 days (or more) to render
proper payment to the Board. These
applications, certificates or licenses,
will not be considered complete until
proper payment has been rendered.
Once that grace period has expired
(and if applicable the renewal cycle
has ended) licensee information is
turned over to the Compliance Unit
and recommended for investigation on
charges of working without a license.
Individuals found to be working on a
lapsed license will be subject to the
penalties defined in ORC Section
4723.99 (B).

Below is a list of those nurses and
dialysis technicians whose renewal
applications, certificates, or duplicate
licenses are incomplete due to pay-
ment failure related to insufficient
funds. The licensee and certificate
holders listed below failed to render
payment by the date this publication

went to press.



Registered Nurses

RN 284031 Conner, Deborah
RN 229036 Sweetland, Dundee
RN 231846 Farrish, Cordelia
RN 286591 Richardson, Paige
RN 258556 Rine, Duane

RN 081572 Hartmann, Mary
RN 179628 Balogh, Cheryl
RN 254146 Jarven, Ann

RN 274960 Allison, Wendy
RN 225176 Dooley, Deborah
RN 226845 Bragg, Kathleen
RN 299332 Wade, Paula

RN 213908 Driscoll, Pamela
RN 256289 McDaniel, Linda
RN 235193 Sandy, Pamela
RN 099852 McCutcheon, Jane
RN 208118 Guillory, Kimberly

Licensed Practical Nurses

PN 026851 Lauinger, Eugenia
PN 076801 Harper, Wanda
PN 059016 Canale, Lynn

PN 087934 Stephen, Teresa
PN 100595 Reiter, Chris

PN 109961 Carter, Sandra
PN 109807 Townsend, Stacey
PN 091941 Kingery, Brenda
PN 098895 Frazier, Heidi

PN 016998 Majors, Mary

PN 105124 Groves, Lisa

PN 027403 Allgower, Barbara

If your name is listed here, please
contact the Board at 614-466-9976 to
arrange for proper payment of your
fees. Because the name of a licensee
may be the same as another, please
do not assume from the name
alone that a particular individual has
a payment failure. You may verify the
license number on the Board’s web
site at www.nursing.ohio.gov by
clicking on Verification.

Thank You.

SUSPECT ABUSE?

)
Childhelpusa

TRUST YOUR INSTINCTS

1-800-4-A-CHILD"

UNIVERSITY OF WISCONSIN - GREEN BAY
BSN HKIC

RN to BSN Online Program

Enroll today! A more rewarding
career is as close as your computer.
Go to: http://bsn-linc.wisconsin.edu

General Info: 877-656-1483
Program Advisor: 877-558-7597

on polyps. Stop them before they go bad.

Colon cancer almost always starts with a polyp. Get the polyp early and

stop eolon cancer before it even starts. And that's for both men and women.

Just got a test from your dector. 1

800-ACE

& -
@ Colon cancer. Get the test. Get the polyp. Get the cure. E
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board news

Dates and Location of Scheduled Board Meetings

2004
April 15-16 (Retreat)
May 20-21
July 15-16
September 16-17
November 17-19

The Ohio Board of Nursing meets six
times per year with the meetings
beginning on Thursday and continuing
until business is completed the follow-
ing Friday. On Wednesday, the day

before the meetings, Board members

2005
January 20-21
March 17-18
May 19-20
July 21-22
September 15-16
November 16-18

may meet as a whole or in small
groups on proposed rule language or
other topics as the need arises. Rules
hearings, when needed, are typically
held on Wednesdays, generally in

November.

Watch for formal notification of the
date, time and location of rules hear-
ings. Summaries of these meetings or
hearings are presented to the full
Board during a regularly scheduled
Board meeting for information and
possible action by the Board. The
Thursday meeting begins promptly at
9:00 AM. The public is invited to
attend, however, potential attendees
should contact the Board office at
614/466-6940 prior to the scheduled
meeting to determine if there have
been any changes in time or location
of the session.

Advisory Groups Meeting Dates—200%

The Advisory Group on Nursing
Practice and Education Issues will
meet February 12; April 22; June 10;
August 12, October 14; and December
9, 2004.

Chair: Kathleen Driscoll

The Advisory Group on Dialysis will
meet February 17; April 20; June 15;
August 17; and October 19, 2004.

Chair: Debra Broadnax

The Advisory Group on Continuing
Education will meet February 20; June
18; and October 15, 2004.

Chair: Lisa Klenke

The Committee on Prescriptive
Governance will meet February 23;
June 14; and October 18, 2004.
Chair: Joanne Navin

All meetings of the advisory groups
begin at 10:00 AM (unless otherwise
noted) and are held in the Board
office. Because space is limited, if you

14 MOMENTUM

have an identified need to attend one
of these meetings, please contact the
Board office at 614/466-9970 to deter-

2004 Members
Ohio Board of Nursing

mine space availability, as well as any
change in the location, date or times

from those listed.

Term Expires

Yvonne M. Smith, MSN, RN, CNS / Canton, President 2005
Mary Jean Flossie, LPN, LNHA / Massillon, Vice President 2005
Debra Broadnax MSN, RN, CNS / Columbus 2004
Elizabeth Buschmann, LPN / Oregon 2004
Patricia Schlecht, RN, MSN / Loveland 2004
T. Diann Caudill, LPN / Newark 2005
Kathleen Driscoll, JD, MS, RN / West Chester 2005
Lisa Klenke, MBA, RN, CNAA / Coldwater 2005
Anne Barnett, BSN, RNC / Junction City 2006

Bertha Lovelace, RN, BA, CRNA / Cleveland, Supervising Member for Disciplinary Matters 2006

Judith Brachman, Consumer Member / Columbus 2007

Cynthia Krueger, RN, MSN / Napoleon

Teresa L. Williams, LPN / West Union

2007
2007



advanced practice

Susan E. Milne, RN, MSN, JD
OBN Advanced Practice Consultant

Advanced Practice Nurses —

QQuestions and Answers

Question 1:

Is performing a newborn circumci-
sion within the authority of the license
and certification of a certified nurse-
midwife (CNM) in Ohio?

Answer:

At this time, a CNM may NOT per-
form a circumcision in Ohio.

Section 4723.43(A), Ohio Revised
Code (the law), states the scope of
practice for a CNM:

Section 4723.43 Excerpt from the
CNM Scope of Practice

A certified registered nurse anes-
thetist, clinical nurse specialist, cer-
tified nurse-midwife, or certified
nurse practitioner may provide to
mdividuals and groups nursing care
that requires knowledge and skill
obtained from advanced formal edu-
cation and clinical experience.

(A)A nurse authorized to practice as
a certified nurse-midwife, in
collaboration with one or more
physicians, may provide the
management of preventive servic-
es and those primary care servic-
es necessary to provide health
care to women antepartally,
intrapartally, postpartally, and
gynecologically, consistent with
the nurse’s education and certifi-
cation, and in accordance with
rules adopted by the Board...

Further, Rule 4723-8-02, Ohio
Administrative Code (the rules), pro-

vides the following regarding scope:

4723-8-02 Scope of Practice

(A)A certified nurse-midwife, certi-
fied nurse practitioner, certified
registered nurse anesthetist, or
clinical nurse specialist shall pro-
vide to clients nursing care that
requires knowledge and skill
obtained from advanced formal ...

(B)Each certified nurse-midwife,
certified nurse practitioner, certi-
JSied registered nurse anesthetist,
and clinical nurse specialist
shall practice in accordance
with the duties, responsibilities,
and accountabilities of practice
as contained in:

(1) The laws regulating the prac-
tice of nursing;

(2) The rules of the Board,

(3) The applicable scope of practice
statements, standards of prac-
tice, guidelines or statements
JSor practice or functions,
provided the applicable
statements, standards, or
guidelines are in accordance
with Chapter 4723. of the
Revised Code; and

(%) Other applicable federal
and state laws and rules.

Rule 4723-8-02 (B) refers to rele-
vant national guidelines (or standards
or statements) as sources of the
authority for practice for APNs, in so
far as they do not conflict with Ohio
law (for example, the medical practice
act, pharmacy board laws).

Reviewing the core competencies
for CNMs published by the American
College of Nurse Midwives (ACNM),
the competencies do not address cir-
cumcision as a component of routine
newborn care (The Core
Competencies for Basic Midwifery
Practice, ACNM, May 2002).
Therefore, Ohio CNMs may not per-
form circumcisions.

Question 2:

Can a Certified Nurse Midwife or
Women’s Health Nurse Practitioner
examine for and treat a sexually trans-
mitted disease of a male partner of a
female client?

Answer:

Yes. Reviewing the ACNM Core
Competencies (mentioned above) and
other relevant guidelines, practice of a
certified nurse midwife or women’s
health nurse practitioner may include
management strategies and treatment
for sexually transmitted diseases
(STDs). Such services may include
patient/partner evaluation, treatment,
or referral, and/or counseling regard-
ing sexual behaviors that promote
health and prevent disease for a
patient and a patient’s partner.

Partner evaluation and treatment
relative to STDs should be addressed
in the standard care arrangement, and
such evaluation and treatment should
be documented appropriately in the
medical record.

Ohio Board of Nursing 15
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A HAWAIIAN:‘;
ON FERENCE

From Thinkaboutitnursing / Publishing Concepts. Eqrn 14.7. Contact Hours -
and Have the Time of Your Life Cruising the Hawaiian Islands next June!!
Bon Voyage! It could be you on the Fourth Annual CE's @ SEA Healthcare Professionals Summer Conference -
Cruise next June! The lucky winner occupies a berth in an Outside Balcony cabin with beautiful views of the -
ocean and the Hawaiian Islands! Port charges, taxes, gratuities, conference material fees, all meals; 24-hour
room service, shipboard activities, nightly entertainment and shows are all included. Register today!
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| , :
YOUI" have a great I Nurse’s Name Credentials :
time and come home 1 A= I
. | I ; |
with 14.7 Contact 7 i Siate Zip :
Hours! It's all FREE for 1 "~ ema I
I I I 'J mail your entry to: Hawaiian Cruise I
some UCkY nurse: | Publishing Concepts, Inc. ® 14109 Taylor Loop Rd. e Little Rock, AR 72223 |
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SHOPPING, SCHOOLING
pl ace AND INFORMATION
OF SPECIAL INTEREST

For more information visit these advertisers FOR NURSES AND
on their websites or at www.thinkaboutitnursing.com STUDENT NURSES...

HICE SEWING RY TR . \c House Water Purifier

The Ultimate Educational Experience  [uUKEEICRER @R RUE gL RU BT
FACTORY DIRECT SCRUBS ‘“CONFERENCE CRUISES” EiiR et Rl e ey

800-752-4927 1-800-656-3221 s2995 (Call 800-340-9915 Chance Gates
www.hicesewing.com www.cesatsea.com email: chance@ecoquestintl.com

: - kabo Visit our website to | I ;
S D NCSBN Review for the
Ohio Nursing Law (TN learn more about our NCLEX-RN Exam Online

C.E. Home-Study Program for RNs and LPNs \ } . .
1.614-481-8711 [l National Council State Board of Nursing

www.ohionursinglaw.com

REACH OVER ONE MII.I.ION NURSES

FOR ONLY The Internet Nursing Marketplace will appear in dll of our state boards of

nursing magazines—plus your banner will also appear on our website

providing a link to your website. Call today!! 8
? 1 2 5 XiG 1280025614686 or 5012219986 ( pubhshl gI .

ts
MONTH email Laura Norris at: Inorris @ pcipublishing.com cOnceP !
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Licensed
Practical
Nurses

You can reach every nurse, of
every degree, in the State of
Ohio—over 192,000 copies
addressed and mailed—with
. one advertisement in the one

magazine they ALL read...

MOMENTUM

A HEW GO 0(\
The official publication of
the Ohio Board of Nursing

Nms [
The: Powel
of Hum()‘
For advertising reservations

'g Publishing Concepts, Inc. in the J uly 15th issue call
- dbrown@pcipublishing.com David Brown at 501-221-9986

W ante

Your caring and compassionate approach to health
care has finally found its home at Southwest General
Health Center, a private, not-for-profit, 340-bed facility.
Serving the residents of Cleveland’s west side, we’re

committed to upholding our heritage of strength, /

endurance, and growth.

RNs and LPNs

(FT, HT, PT, and PRN)

Full- and Half~time (40 hrs. biweekly) employees
receive medical/dental/vision/prescription coverage,
holidays, 403(b), retirement, tuition reimbursement,
Paid Time Off, flexible spending, and more. For
consideration, please forward your resume to:
Southwest General Health Center,

Human Resources Department, Attn: HR,
18697 Bagley Road, Middleburg Heights,

OH 44130; Fax: 440-816-8699. An Equal

Opportunity Employer, M/F/D/V. Southwest SOUTHWEST GENERAL

General is a Drug-Free Workplace. HEALTH CENTER
. . llnive;:i"te;n;l‘::pitals
Visit us at www.swgeneral.com HealthSystem

1-71 at Bagley ® Middleburg Heights CNOI'tll
Additional job listings at www.careerboard.com. www.swgeneral.com O&St@
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Ohio’s 2003-2004 Statewide

Nursing Workforce Survey

The Ohio Board of Nursing recently
completed an extensive survey of Ohio’s
nurses. This survey was undertaken in
an effort to obtain accurate, up-to-date
information about the nursing work-
force in Ohio. In August of 2003 a survey
was mailed to each of the 185,000 peo-
ple holding an active nursing license in
Ohio. Nearly 96,000 nurses returned sur-
veys by December, 2003 which is a high
return rate (53%). Thanks to everyone
who participated. These results indicate
that nurses in Ohio have a high level of
professional commitment.

The focus of this brief is the entire

Expand Your Possibilities
With Personal Attention
Earn a B.S.N. or M.S. Degree
from Wright State University
Bachelor’s Degrees

Baccalaureate in Nursing (B.S.N.)
= Four-year or transfer students,
B.AS.N. for Registered Nurses (Classroom or Online
* For registened nurses with a diploma or associte’s degree
= Clinical experience close to or in the student’s home

COMmmunity.

Master's Degrees—Selected Online Courses

Master of Science Degree in Nursing (VLS.)

With concentrutions in:

= Acute Care Nurse Practitioner

= Adult Health CNS

= Child and Adolescent Health CNS/PNP

= Community Health CNS

= Family Murse Practitioner {Online option)

= Administration of Nursing and Health Care Systems
or dual M.B.A. degree

= School Mursing

R.N. with a Non-Nursing Baccalaureate Degree
Our Bridge Program lets you transition to the above

master’s degree.

O |

WRIGHT STATE
UNIFERSITY

WEL-Miami Valley College
of Nursing and Health
(937) 775-3132
www.nursing.wright.edu
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sample of nurses who participated in
the survey. This analysis includes
licensed practical nurses and registered
nurses in Ohio. Further analysis of this
data will be reported in future issues of
Momentum and posted on the Board of
Nursing web-site. The next issue of
Momentum will include a brief regard-
ing men and ethnic minorities in Ohio’s
nursing workforce. A complete report of
survey findings will soon be available on
the Board of Nursing web-site.

Ohio Nurses: who are we?
Most of the respondents (n = 76,842,
80%) are registered nurses and the

remainder are licensed practical nurses
(n = 18,656, 20%). The majority of nurses
are white (94.4%), female (96%) and over
age 45 (63%). Less than 13 percent of all
respondents reported that they are
under 25 years of age. In regard to the
ethnicity of the other 5.6 percent of
nurses, 4.3 (n = 3,995) are African-
American and less than one percent (n =
664) are Hispanic.

Ohio Nurses: how are
we educated?

More than a fourth of all Ohio nurses
(25.8%) report that the first level of nurs-
ing education they completed was a
practical nurse program. For the regis-
tered nurses, the breakdown for initial
education program was 10 percent prac-
tical nursing, 29 percent diploma, 37
percent associate degree, and 23 per-
cent baccalaureate.

The highest level of nursing educa-
tion completed by the registered nurses
was similar in terms of diploma (n =
22,230, 31%), the associate degree
(23,920, 29%) and baccalaureate degree
(n = 23,375, 31%). An additional 8 per-
cent (n = 5,774) of RNs have earned a
master’s degree in nursing and 0.4 per-
cent (n = 298) a nursing doctorate. An
additional 7,283 nurses (7.6%) indicate
holding a non-nursing bachelors degree,
3.4 percent (n = 3,290) have a non-nurs-
ing master’s, and 436 (.5%) indicate hold-
ing a doctoral degree in a field other
than nursing.

Ohio Nurses: where
do we work?

Nearly 90 percent (n = 84,450) of
the nurses are currently employed
(88%-RN; 89%-LPN). Of currently
employed nurses 98 percent work in
some type of health care related job,
with most (67%) working full-time.
However 31 percent of all employed



for the Nursing Community

Sign up for a course at anytime,
directly online.

You decide when and where
to study.

All CE courses are $10-22
and worth 2.0-6.9 CE credits.

CE courses for nurses at learningext.com

Nurse Practice Acts

.; Disciplinary Actions
Professional Accountability & Legal Liability

Ethics of Nursing Practice Sharpening Critical Thinking Skills
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- Documentation
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Medication Errors
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nurses (34%-RNs; 21%-LPNs) do not pro-
vide direct care as a primary part of
their job. Of these 13 percent report
working in administrative roles (14%-
RNs; 7%-LPNs), 6 percent report work-
ing in nursing education (7%-RNs; 3%-
LPNs), and the remainder report work-
ing in a variety of other positions.

More nurses are working in hospitals
than any other setting. Forty-six percent
of all currently employed nurses (n =

38,800) work in a hospital (52% of RNs;
20% of LPNs). The other work settings
include: 14 percent (n = 11,876) in long
term care settings (8% of RNs; 42% of
LPNs); 13 percent (n = 11,143) in outpa-
tient or ambulatory care settings (13%
of RNs; 14% of LPNs); and 6 percent (n
= 5,420) in home health care (6% of
RNs; 7% of LPNs). About 15 percent of
employed RNs and LPNs report having
a second job.

Valley Nursing & Rehab Center
1140 Knoxville Rd., St. Marys, OH 45885

Northcrest Nursing & Rehab Center
240 Northcrest Dr., Napoleon, OH 43545

Beverly Health & Rehab Center
1425 Yorkland Rd., Columbus, OH 43232

Western Reserve Extended
96799685 Chillicothe Rd., Kirtland, OH 44094

Valley View Nursing & Rehab Center
721 Hickory St., Akron, OH 44303

Evergreen Rehab & Specialty Care Center
555 Springbrook Dr., Medina, OH 44256

Longmeadow Care & Rehab Center
565 Bryn Mawr St., Ravenna, OH 44266

BzVZRLY

It’s what we do best.

 Directors of Nursing
* Assistant Directors of Nursing
* RNs/LPNs

We reward our employees with:

* Excellent Benefits Package e Life Insurance

« Shift Differential * Stock Options

* Affordable Health Insurance  Flexible Schedule

¢ Tuition Reimbursement * Nurse Refresher Course {
* 401(k) Plan ¢ Excellent Quality of Care

¢ Excellent Wages * Career Satisfaction (As proven

* Great Work Environment by the longevity of our staff) Beverly Healthcare Magnolia
365 Johnson Rd., Wadsworth, OH 44281
Apply at any of our 9 locations, or for more information Lima Health & Rehab Center

about our rewarding careers, contact Jill Beebe, Recruitment Manager 599 South Shawnee St., Lima, OH 45804
Tel: (877) 504-3889 * Fax: (919) 359-2068 « Email: jill_beebe@beverlycorp.com

EOE M/F/D/V Drug-free workplace

beverlycares.com

Greetings from the
Valley of the Sun!

W sh %ou Loere here.

Isn’t it time you came out of the cold and into the Sun?
Sun Health that is. At Sun Health in Phoenix, Arizona,
you'll find the ideal climate for your career—and your life—at
one of our facilities.

Sun Health is a comprehensive healthcare system, which
includes two acute-care hospitals, Alzheimer’s, hospice and
special adults residences, home health care, extended care and
physician clinics. From our state-of-the-art Louisa Kellam
Center for Women’s Health at Del E. Webb Memorial Hospital
to our three-time nationally acclaimed Heart Center at Boswell
Memorial Hospital, you'll have the opportunity to work with
employees who share an unsurpassed commitment to quality
patient care.

No matter which facility you work in, you'll enjoy such benefits
as self-scheduling, tuition reimbursement, generous shift
differentials, on-site child care and much more. And you'll love
the sunshine, culture and cost of living of our Phoenix-area
locations. If you're ready to find your place in the Sun, there’s no

better place to do it than Sun Health.

Sun Health Human Resources
\ Sun
Health

Phone: 800/486-5576

E-mail: HR@sunhealth.org

Fax: 623/876-5495

Apply On-line:

www.sunhealth.org/ careers Substance abuse testing is a
condition of employment. EOE
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Ohio Nurses: How much
do we work?

The average number of hours worked
in one job during the two weeks prior to
the survey was 66 hours for RNs and 67
hours for LPNs. For those nurses who
report holding a second job the average
number of hours worked in a second job
during the two weeks prior to the survey
was 39 hours for RNs and 42 hours for
LPNs. Almost 25 percent of employed
nurses report having worked more than
80 hours in their primary job during the
two weeks prior to completing the sur-
vey, with 10 percent reporting having
worked more than 90 hours in one job
during that time period.

Almost half (47.1%) of all respon-
dents report having worked in their cur-
rent job less than 5 years, while 21.7 per-
cent of all respondents report being in
their current position for more than 15
years. Nearly 14 percent of all respon-
dents have been in the same position for
more than 20 years.

Ohio Nurses: How satisfied
are we with nursing?

A great majority (78.9%) of all nurses
report being either satisfied (53.0%) or
very satisfied (25.9%) with their choice
of nursing as a career. Only 2 percent of
all respondents (both RN and LPN) indi-
cate that they are very dissatisfied with
having chosen nursing as a career.

When asked how satisfied they are
with their primary job, 77 percent of all
respondents were either satisfied
(52.3%) or very satisfied (24.8%), while
1.9 percent of all nurses indicated that
they were very dissatisfied with their
current job.

Ohio Nurses: How much
longer do we plan to work?

A little less than half (46.6%, n =
38,330) of all respondents currently
employed in nursing plan to leave the
field within the next 10 years; 18.2 per-
cent (n = 14,996) plan to leave nursing
within the next 5 years. Of those nurses
who plan to leave within the next 5
years, 57.3 percent plan to retire while
another 31.9 percent plan to find a non-
nursing job. However, 30.6 percent (n =
25,161) of all currently employed nurses
responding to the survey indicate that
they plan to continue to work in nursing
for at least 15 more years.



Student Nurses: Who Supervises? continued from page 9

dent supervision by staff nurses may vio-

late hospital policy, increase the threat of

liability, and jeopardize compliance with

JCAHO regulations.

References:

1. For the nursing education program:
Rules 4723-5-04 and 4723-5-18, OAC
(Supervision and Program Approval
Rules)

2. For the student: RC section 4723.99,
ORC (Nurse Practice Act)

3. For the staff nurse: Rule 4723-13-03(A),
OAC, and RC section 4723.28, (Nurse
Practice Act)

Is there any legal way to allow stu-

Q dents the experience of administer-

ing medication or providing IV therapy

with nurses who are employees of the
clinical agency?

A Fact: Yes.

How: The staff nurses who are willing
to provide supervision must become offi-
cial preceptors, which will place them on
file at the nursing program as part of the
“instructional personnel” team. This pre-
sumes that contract language
between the nursing program and the
clinical facility exists and spells out
the expectations and understanding
of all parties.

References: Rule 4723-5-18(C) &
(D), OAC

Can a clinical agency prohibit stu-
Q dents from participating in IV
therapy or from administering certain
medications, for example those that
are high-risk?

Yes. The clinical agency reserves
the right to limit the scope of
what a student nurse can do with the

patients/clients the agency has a
responsibility to protect.

Can a clinical facility write policy
Q requiring that its staff nurses
supervise students in clinical practice
rather than nursing program faculty?

No. This would be in violation of

the “exemption” section of the
Nurse Practice Act, RC section
4723.29(A).

What is the bottom line on how

and when students may administer
medications and perform IV therapy?

A Assumptions:

¢ The tasks/procedures are within
the legal scope of practice for that
student (once graduated and
licensed).

Students may administer medications
and perform IV therapy under these
circumstances:

e Supervised by faculty, instructional
personnel, or official preceptors; or

e On their own, if they have demonstrated
and documented knowledge, skills, and
abilities to perform that task/procedure
with that patient/client, at that time.
Under all circumstances, the faculty

remain finally responsible for student
supervision and evaluation.

Finally, what if the patient/client is in

urgent need of a medication, or the
medication is considered “high risk”, and
the above conditions are not met?

The patient/client’s staff nurse gives

the medication. The student may
observe. The staff nurse may certainly
talk through the situation with the stu-
dent, but the student is not authorized to
perform the task/procedure.

The rules regulating nursing education
provide a measure of safety and account-
ability for all involved. It is important to
the future of nursing that competent,
qualified unit nursing staff offer to serve
as preceptors at the appropriate time in
the student’s education. When that hap-
pens, both a contractual and working
relationship is forged, and the staff nurse
becomes an essential element in the stu-
dent’s education.

To locate the Nurse Practice Act
(Law), Chapter 4723 Ohio Revised Code,
go to the Ohio Board of Nursing website,
www.nursing.ohio.gov, then the link to
Law and Rules. Select “Law”.

To locate the Nursing Education
Rules, go to the Ohio Board of Nursing
website, www.nursing.ohio.gov, then the
link to Law and Rules. Select “Rules”,
then “Chapter 5”.

To locate the Delegation Rules, go to
the Ohio Board of Nursing website,
www.nursing.ohio.gov, then the link to
Law and Rules. Select “Rules”, then
“Chapter 13”.

AVAILABLE FOR PURCHASE:

Current Law (dated June 26, 2003) and Rules (dated February 1, 2004), $7 if shipped;
$4 if picked up at the Board office. Single copies only are available.

B Combined Board Publications, $12.50—Includes the current law and rules of the Board:;
guidelines established by the Board dealing with nursing issues; list of approved nursing
education programs; Facts About the Ohio Board of Nursing brochure, CE Requirements
pamphlet, and Nursing Standards & Delegation: A Guide to Ohio Board of Nursing Rules and

more. Single copies only are available.

Please use the order form on this page.

ORDER FORM

Use this form to order Board publications. All orders must be pre-paid. The fee should be
made payable to Treasurer, State of Ohio and both should be sent to Attention: Administration,
Ohio Board of Nursing, 17 South High Street, Suite 400, Columbus, Ohio, 43215-7410.

Name

Agency

Address

Telephone Number

E-mail address

Please send me the following checked items. | have enclosed the appropriate fees, totaling $

(1 Current Law and Rules-$7
(J Combined Board Publications-$12.50

e Agency policy permits students
to perform the specific
tasks/procedures; and

Unless otherwise noted, the materials listed above may be duplicated. All orders must be
pre-paid. NOTE: No cash will he accepted.
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duplicate licenses

Duplicate 2003-2005

RN Licenses

RN-202829, ACHESON, MICHAEL
RN-293448, AGYAPONG, JOSEPHINE
RN-176705, ALDERDICE, KATHY
RN-222252, ALSTON, JOAN
RN-174938, ANDERSON, DIANE
RN-155869, BARATH, KAREN
RN-133211, BENNETT, JEANIE
RN-230258, BLAINE-MCCOOL, SUSAN
RN-234378, BOROVIC, KATHERINE
RN-166667, BROWN, KAREN

RN-245651, CAMPBELL, LINDA
RN-087266, CICCHELLA, ANNE
RN-263765, CICCHILLO, JENNIFER
RN-173877, CONKLE, SUSAN
RN-097996, COTTRILL, CONNIE
RN-146200, DIMOF, KATHERINE
RN-270429, DOSSENBACK, MARCY
RN-290364, FITZPATRICK, COLLEEN
RN-228676, FRALEY, TAMA
RN-175391, FRIEDLY, BARBARA
RN-274438, FRY, AMY

RN-137810, FRY, ROBIN

RN-269332, GEERS, CYNTHIA

RN-182412, GLASSMAN, ANDREA
RN-199196, GRAVER, SANDRA
RN-139102, GRIFFITH, SUZANNE
RN-141252, GRUPEN, RICHARD
RN-103761, HAMBLEN, D. EILEEN
RN-277076, HAMMONS, KRISTI
RN-267801, HANES, MARILYN
RN-178467, HANNEKEN, MARK
RN-305969, HOEPF, MIRANDA
RN-164438, HOLTZ, BETTY
RN-301706, HOPKINS, MYA
RN-209791, HWA, KIM

RN-291778, HYLTON, SUZANNE

OHIO NURSING LAW

C.E. Home-Study Program

from a
Leading Provider of Ohio Nursing Law C.E. for RNs and LPNs

B approved to meet your C.E. law requirements (Category A)
B casy to understand...gets right to the point!
B $10 for 1 contact hour, and you can do it at work or at home!

Get your program at 1-614-481-8711 or www.ohionursinglaw.com

Join Our Nursing Team!

Every nurse has a unique vision of nursing. The hopes and dreams of a career that
will touch the lives of patients — and make a difference. Nursing at Akron General
Medical Center is about more than just making a living, it's about having  life.
Current opportunities:

Critical Care Nurses » Med Surg Nurses

Contact our Nurse Recruitment Team at 330-344-6867,
or visit Career Opportunities on our website at
www.akrongeneral.org.

“A great thing about nursing at Akron General
Medical Center is that I have a fulfilling career that pays
well, too. It gives me the flexibility to spend time with
my family. — Ed Ingol, RN, BSN, PACU

OQ AKRON GENERAL
Q) MEDICAL CENTER.

Akron General has been repeatedly named “One of America's Best Hospitals” by US News & World Report,
one of the nation's“100 Most Wired Hospitals” for use of technology by Hospitals & Health Networks magazine,
a Solucient“Top 100 Hospital” in the US for overall organizational performance, a Solucient “Top 100 Cardiovascular Hospital”

in the US, “Akron's Most Preferred Hospital for Overall Quality and Image” by the National Research Corporation and
“One of the 99 Best Places to Work in Northeast Ohio” by the Employers Resource Council.

22 MOMENTUM

RN-288326, JEBOUR, TRACIE
RN-082314, JOLIVETTE, BARBARA
RN-145370, KILSTROM, SUSAN
RN-156551, KNOUFF, BEVERLY
RN-139843, KOLESZAR, CAROLEN
RN-278607, KONDRUP, ANDREA
RN-207978, LAMBROU, BARBARA
RN-291011, LEE, JENNIFER
RN-114386, LILES, JAN

RN-290508, LILLY, MARVIN
RN-089699, LINK, BEVERLY
RN-304088, MANSFIELD, CHARLOTTE
RN-107164, MATTHEWS, CATHERINE
RN-229257, MCGUINNESS, NADA
RN-246239, MERRY, LISA

RN-198476, MEYERHOEFER, NATALIE
RN-254425, MOORE, MARGO
RN-260501, MULUGETA, GENNET
RN-268390, NICHOLS, JANET
RN-277016, NORRIS-LANDERS, KAREN
RN-161890, OPPENHEIM, PATRICIA
RN-095227, PANNELL, OCTRAYIA
RN-237332, PAYNE, STARLA
RN-273795, PRYER, YAHNA
RN-169586, REDDEN, JEROME
RN-279004, RILEY, SHERRY
RN-104350, ROTH-WARREN, DORIS
RN-178947, SATAVA, MARY
RN-270676, SAUVEY, SHARON
RN-227543, SEEBER, REBECCA
RN-196723, SHAW, VICKIE
RN-247334, SILVEOUS, CORETHA
RN-099739, SILVERMAN, SANDRA
RN-261475, SLATER, MYRA
RN-150611, SMITH, LINDA
RN-109863, SOPKO, LINDA
RN-291246, STEPHANOFF, PAMELA
RN-207383, TAYLOR, LORI
RN-235411, THOMAS, ROBIN
RN-247460, TOBIAS, BONNIE
RN-067281, VAN CAMP, MARGARET
RN-162363, WADAS, ALINA
RN-198620, WESTBROOK, NANCY
RN-110718, WILLIAMS, DIANNE
RN-114074, WILLIAMSON, BARBARA
RN-294943, WOLFE, AMANDA
RN-265296, WRIGHT, LINDSAY
RN-122092, WRUBLEWSKI, MONICA
RN-143796, WULLIMAN, BRENDA

Duplicate 2002-2004
LPN Licenses

PN-108886, BARTELS, CARRIE
PN-088382, BLAKE, LINDA
PN-112315, BURGESS, MARY
PN-057122, CEASOR, DENISE
PN-090875, CLARK, JULIE
PN-095061, CLARK, TAMMY
PN-106164, CROZIER, JENNIFER
PN-055443, GIRTEN, KATHERINE
PN-076206, HAHN, KATHLEEN
PN-101806, HARRIS, LORI
PN-090137, HOLLANDS, NANCY
PN-099275, IJILADE, OLUFEMI
PN-081340, IMMEL, DARLENE
PN-110235, LONG, SHERYL
PN-109368, MOORE, PENNIE
PN-101355, NARDONE, ANGELA
PN-079707, OSBORNE, LINDA
PN-105017, OSTROM, JAMIE
PN-048858, SEITZ, KATHLEEN
PN-196723, SHAW, VICKI
PN-081108, SMATHERS, JENNIFER
PN-025634, STEIN, ELEANOR
PN-095151, TADDIE, CYNTHIA
PN-106491, THORNBERRY, MELISSA
PN-097990, WALLACE, BERNICE
Current as of 3/5/04

Nov. ‘03-Feb. ‘04



A
REGISTERED NURSES - Regisrored Nurses. - °

Put your interest in the welfare of children to work at our facility.
We operate the Ohio Hospital for Child and Adolescent Psychiatry, the Residential
Treatment Center and an Outpatient Clinic. Available work schedules include full
time evenings (M-F) and full or part time weekends with 12-hour shifts.

Recent Grads are welcome to apply. Current Ohio Licensure required. Performs
assessments, treatment planning, milieu mgmt. and client education.

Please mail cover letter and resume to: 0

Ohio Hospital for Child and
OHIO HOSPITAL FOR

Adolescent Psychiatry
1430 S. High Street
CHILD AND ADOLESCENT PSYCHIATRY

Columbus, OH 43207
Atin: HR

Camp Nurses Wanted

Rewarding experience is available to work with individuals
with disabilities in an outdoor camp environment. Please
contact us for this unique opportunity in the central Ohio area.
Recreation Unlimited, 7700 Piper Road, Ashley, OH 43003,
740-548-7006, or Ismith@recreationunlimited.org.

Home Based—Health Based
Looking for Like-Minded, Enthusiastic Leaders With Good
Communication/Internet Skills for Unique Co-Op Team
Concerned with Health, Nutrition, and Optimal Well Being.
Contact Amanda Kessler RN

419-663-7076

www.unitoday.net/amkrn ¢ majakessler@aol.com

ADVERTISING SALES.
BIG CONMMISSIONS!

Sell advertising for Momentum the Ohio Board of
Nursing official publication. Circulation 192,000 nurses
throughout Ohio. Work full or part-time. Must be
outgoing and possess good phone skills. Nursing and/or
sales experience a plus. Leads provided. No cold calls.
Go to our website www.thinkaboutitnursing.com.

Fax resume to 501.225.3735 or email

Publishing Concepts, Incorporated at

arobertson@pcipublishing.com

RNs, LPNs, STNAs and AIIied)

¢ Flexible Schedule

Let Your
Quality Shine

¢ Top Pay
e Great Bonuses

Excellent Benefits

Columbus  1-866-882-8981
Immediate Work Cincinnati  1-800-886-8771
Cleveland  1-866-395-4176

finders

www.nursefinders.com

|
1
Dd Y [:h Y N ? ! Name and/or Address Change Form
I UU aﬂge Ulll' ﬂme H : (Please type or print)
- ? : License #
Did You Change Your Address? | -
. . . : 0ld Information:
1
Did You Notify The Ohio
B d f N . ? : Address
0ard of iursing ! :
1
1
@ Provision of your social security number is mandatory [RC 1 County
3123.50] and may be provided for child support enforcement 1 Chanaes:
purposes [RC 3123 et seq.], reporting requirements to the : ges:
Healthcare Integrity and Protection Data Bank [42 USC I Name*
§1320a-7e(b), 5 USC §552a, and 45 CFR pt 61], and to facili- 1
tate the processing of your licensure. : Address
@ A change in name must be accompanied by a certified |
copy of a marriage certificate/abstract or divorce 1
decree, a certified copy of a court record, or a certified | C
copy of documentation consistent with the laws of the : ounty
state where the change occurred. A certified copy can Effective Date
be obtained directly from the court where the original 1
record was filed. 1
Send completed form to: ATTN: Renewal, Ohio Board of Nursing, : Signature
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410 :




( § €\WHEN 1 HAVE AN

Direct Serabs ASTHMA ATTACK

300-752-4927 | FEEL LIKE A FISH
Jackets © Tops ° Bottoms WITH NO WATER.”’

-JESSE, AGE 5

HICE SEWING

14630 Section Line Rd.
Elkmont, AL 35620 ATTACK ASTHMA. ACT NOW.

Visa / Mastercard / Discover/American Express el | 1-866-NO-ATTACKS | SEPA
Money Order / Cashiers Check owa WWW . NOATTACKS.ORG

web site: www.hicesewing.com
e-mail: info@hicesewing.com
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Join the nursing community at Fairview Hospital and
begin a career that changes as you do — a career that

is full of opportunity and growth potential. Fairview is a m e u d | : uu n il l
500-bed acute care teaching hospital that offers state- b ﬂw u E tww

of-the-art technology in a community hospital setting. \ 2004 - 2005 Conference Cruise Schedule

Anq thanks to preceptor guidance, a collaborative ] The 3rd A I Health Prof g Conferance Crof
environment and the resources of the Cleveland F . July 2nd - Sth, 2004 ™
Clinic Health System, you will find everything you \ Cruise the Tahitian |slands of ti, Raiatea, Huahine, Bora Bora, Moorea ‘
need to reach your full potential. Fairview takes you | The 4th Annual Pharmacists & Nurses Conference Cruise (1
where you want to go! N January 22 - 29, 2005 = 7-day Eastern Caribbean - Massau, 51. Thomas, 5t. Maarten
® Medical / Surgical Units ¢ Skilled Nursing Unit N The 9th Annual C.E.'s @ Sea S 1ﬁmfnmm .:
¢ Medical Rehab e Critical Care N January 20 - February 5, 2005 _c?'_mmw Caribl - Key Belize, Cozumel, P i.
¢ Emergency Department A\
. .. . The 13th Annual Neonatal Perinatal Nursing Conference Cruise |
Full and part-time positions, and a variety of \! Fabruary 15 - 23, 2005 §
shifts available. " 8-day Exotic Western Caribbean - Belize City, Belize; Liman, Costa Rica; Colon, Panama 13
Become part of Fairview and enjoy generous benefits, y The 4th Annual Healthcare Professionals Summer Conference Cruise |‘.'
excellent compensation and the work/life balance that c the Hewsiian islands of Honokl w&.ﬁ Fanning lsiand, Kahuilui, Maul, Nawiiiwi \
every nurse needs. And boasting an array of cultural, “' : ; N
sporting, recreational and entertainment options, along : Conferences Presented at an Advanced Practice Level, by the Nation's Leading Healthcare Professionals! A
with many residential areas and affordable housing, the 4 Imagine...your conference room.surrounded by the  Eamn 14.7 Contact Hours in 3 moring Conference Sessions 4]
Cleveland area has something for everyone! turguoiss Caribbean Oceant! held an “Fun Days ar Seal! ™ 4
Please forward your response, specifying area of . iu, I_*-{"t[t't OV O ( 5y fi;.‘ - Y
interest, to: Fairview Hospital t ere * H
, to: pital, Human Resources, & WL & A Ca N
18101 Lorain Avenue, Cleveland, OH 44111 or fax Phone: BN 656, 3221 =513, 7094 9266 ’ *’1.«_‘ . »
to (216) 476-7023. www.fairviewhospital.org. EOE. Bnails " walSea.coMm "J_l’ L1
e - S OosalsEa .o [
P Website: W 'w, cesalsca cioim L]
Fairview i
. Hospital e ——— S L




Fiid Your True Calling
..al Mowrnt Corme!

Mount Carmel is one of the largest health care systems in
Columbus, Ohio, offering patient care in three respected
hospitals, Mount Carmel East, Mount Carmel West, and

Mount Carmel St. Ann’s, as well as in surgery centers, outpatient
facilities, and physicians’ offices throughout central Ohio. We're a
community of more than 8,800 employees.

Professional Climate

Mount Carmel Health (Mount Carmel West and Mount Carmel East)
has been recognized among the nation’s 100 best hospitals for 2002 in the
Solucient 100 Top Hospitals®: National Benchmarks for Success study.
Mount Carmel West has been recognized among the nation’s 100 best

hospitals for cardiovascular care for 2003 in the Solucient 100 Top

Hospitals®

Facilities

: Cardiovascular Benchmarks for Success study.

It is an exciting time for Mount Carmel as we experience significant growth to meet the increasing
health care needs of our communities. At Mount Carmel East, our new heart center brings innovative
heart care, including open-heart surgery and cardiac intervention capabilities to Columbus’ east side
residents. Expanded maternity services are new to Mount Carmel Eastas well. At Mount Carmel West,
we opened an adult special care unit and Neuro ICU, and expanded our inpatient rehab unit. An
expanded emergency department and new women’s pavilion for maternity services are new to

Mount Carmel St. Ann’s.

Benefits

Our benefits package offers a wide
variety of programs and services to
meet the diverse needs of our employ—
ees. Our health, dental, vision, and legal
plans have NO WAITING PERIOD.
Employees also enjoy Mount Carmel’s
generous retirement plan, 403(b) sav-
ings plan, childcare discount program,
and tuition assistance. For job oppor-
tunities and to apply online, visit
mountcarmelhealth.com

EARN FREE CEUs
Wednesday, May 19th, 4:00pm-5:00pm
Siegel Center (located on the
Mount Carmel East campus)

Multicultural Awareness & Competency in Health Care Settings —
Virginia Rayburn, IRNELD CEUs

Acute Complications of Diabetes — Dorina Harper, RN, BSN-1.2 CEUs

We also invite you to join us for an RN Open House from
3:00pm-6:00pm. Become acquainted with Mount Carmel where today’s
nursing techniques and technologies interweave with our time-honored
tradition of caring. Hiring managers will be available from Mount Carmel
East, Mount Carmel West, and Mount Carmel St. Ann’s to interview and
answer your questions.

Space for the CEUs is limited; so please call Amber at (614)234-6827 to

reserve your space.

Mount Carmel — a great place to work!

}Q. .?/4 Mount Carmel East Mount Carmel West ~ Mount Carmel St. Ann’s
— —

614-234-6226 (phone)  614-234-1108 (phone)  614-898-4090 (phone)
MOUNT CARMEL 614-234-6611 (fax)  614-234-1281 (fax) 614-898-8645 (fax)

A MEMBER OF €y TRINITY HEALTH

www.mountcarmelhealth.com
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confidence. experience.

We promise...

Every day is an opportunity
for excellence at OhioHealth.

o We Are Central Ohio’s Trusted Healthcare Leader
' * Delivering Award-Winning Care

* Serving 46 Counties

r | Join a team that is recognized for its pursuit of excellence,
ability to lead innovation and dedication to being the best.

Our culture encourages you to fulfill professional and per-
sonal goals. We support you with competitive pay and a full
benefits package, including health/dental/vision insurance,
retirement savings plan with matching contribution, free
parking and tuition assistance. Please e-mail your resume,
indicating area of interest, to: talbotk@ohiohealth.com. Or

i mail to: OhioHealth, Attn: KT/RN, 550 Thomas Lane,
Columbus, OH 43214. Fax: (614) 566-6953. Visit our Web site
at: www.ohiohealth.com.

We are an equal opportunity employer committed to diversity in the workplace.

;7_;"#14!_'? OhioHealth

Riverside =Grant =Doctors





