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It is a great privilege to be

addressing Ohio's nurses, dialysis

technicians, and community health

workers for the first time as President

of the Ohio Board of Nursing. I am

honored by the trust that my fellow

board members have in me and look

forward to leading the Board in these

challenging times. In this endeavor, I

am pleased to have the assistance of

Board Vice President, Teresa Williams,

Supervising Member for Disciplinary Matters,

Bertha (Bert) Lovelace, and the other ten hard-

working, dedicated members of the Board.

[See page 8 for complete Board roster.]

Among the challenges we face as a Board is

implementation of the Medication Aide Pilot

Program on or before May 1, 2006. The Board

and staff have devoted many hours to develop-

ing the administrative rules necessary to imple-

ment this program, and we are all hopeful that it

accomplishes the goals of its legislative spon-

sors. The focus of the Board in the medication

aide discussions has been to establish a pro-

gram that preserves the critical role of nurses in

providing care to residents, and to ensure that

the use of medication aides in residential care

facilities and nursing homes, does not jeopard-

ize residents' health and welfare. Administrative

rules will be filed with the Joint Committee on

Agency Rule Review this month, and the Board

will prepare to certify medication aides and

approve medication aide training programs

beginning no later than May 1st.

The Board also continues to strive for fair

and effective discipline of licensees and certifi-

cate holders. We continue to see increases in

the number of complaints filed with the Board,

and a corresponding growth in the workload of

the Compliance Unit. During 2005, the Board

received about 3600 complaints, compared

with 2500 complaints in 2004. In addition, the

Board took action on, or adjudicated, about

900 disciplinary cases. Much of the time and

energy of Board members is spent in reviewing

discipline cases and deciding on an appropri-

ate sanction or response.

On the legislative front, the Board monitors

all health care legislation but takes an active

role only on those proposals that would affect

the Board's ability to fulfill its regulatory mis-

sion, or impede the practice of nurses, dialysis

technicians, or community health care workers.

One such measure that represents this potential

is currently pending in both chambers of the

Ohio legislature. House Bill 117 and Senate Bill

98 would recognize alternative and complemen-

tary health care providers, and exempt them

from state regulation. The Board has adopted a

position of opposition to these bills, and has

shared its concerns with the bills' sponsors and

others in the House and Senate. The prognosis

for the legislation is presently unclear.

As I become increasingly involved in the

work of the Board, I better appreciate the

essential role we play in our regulated profes-

sions. For this reason, I feel it is vital for our

constituents to know and understand the

issues with which we deal. Information about

current Board activities can be found in the

quarterly issues of Momentum, on the Board's

website [www.nursing.ohio.gov], and through

attendance at Board and Advisory Group meet-

ings.  As members of a regulated profession, it

behooves all of us to be involved.

f r o m  t h e  p r e s i d e n t

Cindy A. Krueger
MSN, RN
President
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Happy 2006!
As we enter a new year, we

reflect on the past year and

think ahead to the work of

2006. Some of the work of

the Board, as reflected in the

Annual Report for 2005, was

as follows:

■ Maintaining licensure of
195,926 Ohio nurses;

■ On-line renewal offered
for the first time;

■ Renewal of 131,633 licens-
es for the RN licensure

period of 2005-2007;

■ Licensure of 6,881 nurses by examina-
tion and 2,303 nurses by endorsement;

■ Certification of 7,013 nurses as
advanced practice nurses and 2,636 certificates to prescribe;

■ Issuing 1,370 dialysis technician certificates;

■ Processing and investigating about 3,600 disciplinary
complaints;

■ Adjudication of approximately 900 disciplinary actions

■ Monitoring approximately 1,000 disciplinary and alterna-
tive program cases;

■ Approvals and re-approvals of 29 nursing education
programs;

■ Continuing education audits of 8,697 nurses;

■ Implementation of administrative rules to certify commu-
nity health workers and approve community health worker
training programs;

■ Implementation of administrative rules to award grants
through the Nurse Education Grant Program, and awarded
grants totaling $1,442,934 to eight nursing education programs;

■ Organizational transition with the Board’s appointment of
a new Executive Director;

Also in 2005, we saw the General Assembly enact the
budget bill, HB 66, which included a provision that created a
Certified Medication Aide Pilot Program in Ohio. One focus
for the Board during 2006 will be to establish the Pilot
Program for the use of certified medication aides in nursing
homes and residential care facilities and to approve training
programs for certified medication aides.

The law requires the Board to establish administrative
rules by February 1, 2006, and a certified medication aide
pilot program from May 1, 2006, to July 1, 2007. While the
program is to be conducted initially as a Pilot, the legislation
allows it to become permanent law after the Pilot is com-
pleted, unless there is a future act by the General Assembly.

The Board is also required to conduct an evaluation of the
Pilot and submit a report to the General Assembly by March
1, 2007. An Advisory Council, composed of many interested
parties with diverse interests, is working with the Board to
establish rules for the certification of medication aides and
approval of training programs. (Please see the last issue of
Momentum for an article providing more information about
the legislation and certified medication aides.)

The Board has received many inquiries from nurses who
have expressed their disagreement with having certified med-
ication aides and asking why the Board has decided to imple-
ment a program that they view as “undermining” nursing. 

We appreciate the concerns and generally respond by
saying that the Board did not initiate the legislation that
established the program, however, when it was clear that the
proponents of certified medication aides would be working
through the legislative process to establish such a program,
the Board recognized it was important for certified medica-
tion aides to be under the jurisdiction and oversight of nurs-
ing, specifically the Ohio Board of Nursing. The Board
believes that because it regulates the practice of nursing, the
Board, not another state agency or entity, should regulate
certified medication aides who will be performing this nurs-
ing function.  Further, because the Board’s mission is to
actively safeguard the health of the public through the effec-
tive regulation of nursing care, it is important to focus on
patient safety in the development of the program and in the
regulation of certified medication aides.

During the legislative process, the Board, and other inter-
ested parties, advocated for legislative limitations and for
the legislation to specify that certified medication aides
could only administer medications upon delegation by a
nurse. As a result, delegation was included in the statutory
requirements. The Board views delegation as a vital element
of the process to maintain nursing oversight and patient
safety.  The Advisory Council has worked diligently to rec-
ommend rules that balance patient safety and nursing over-
sight with the use of certified medication aides. The Board,
mindful of its mission, will consider the recommendations
from the Advisory Council as it moves forward to promul-
gate the rules and implement the program.

We thank those of you who have contacted the Board and
hope that we have answered some of the concerns you may
have.  Additional information is on our web site at
www.nursing.ohio.gov (click on “Medication Aides”).  We
will continue to post additional information on that site as
the Board proceeds with the rule making process and imple-
ments the Pilot Program in nursing homes and residential
care facilities.

With the start of a new year, we wish you well!

f rom the  execut ive  d i rector

Betsy J. Houchen
RN, MS, JD
Executive Director
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NEW COURSES AT LEARNINGEXT.COM

See our four new continuing
education courses at learningext.com!

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours  |  $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours |  $20

Delegating Effectively
4.2 Contact Hours  |  $25

Respecting Professional Boundaries
3.9 Contact Hours  |  $23

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours  |  $29

Diversity: Building Cultural Competence
6.0 Contact Hours  |  $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours  |  $18

Ethics of Nursing Practice
4.8 Contact Hours  |  $29

Medication Errors: Detection & Prevention
6.9 Contact Hours  |  $41

CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

Nurse Practice Acts CE Courses
Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours  |  $12

Patient Privacy
5.4 Contact Hours  |  $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours  |  $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours  |  $22

UNLIMITED, 24-HOUR ACCESS TO

ENGAGING NURSING CE CONTENT

AT LEARNINGEXT.COM

E-LEARNING FOR THE NURSING COMMUNITY

board news

The Ohio Board of Nursing meets six
times per year with the meetings begin-
ning on Thursday and continuing until
business is completed on Friday.  The
Board may also meet on Wednesdays
prior to the Board meeting as a whole or
in small groups to discuss specific items
or issues, to participate in continuing
education activities, or to conduct a pub-
lic rules hearing (generally in
November).  Watch for formal notifica-
tion of the date, time, and location of
rules hearings. Summaries of these meet-
ings or hearings are presented to the full
Board during a regularly scheduled
Board meeting for information and possi-
ble action by the Board.  The Thursday
meeting begins promptly at 9:00 AM.
The public is invited to attend, however,
potential attendees should contact the
Board office at 614/466-6940 prior to the
scheduled meeting to determine if there
have been any changes in the location of
the session.

2006

January 19-20, 2006

March 15-16-17, 2006

April 18-19 (retreat)

May 18-19, 2006

July 20-21, 2006

September 21-22, 2006

November 15-16-17, 2006

2007

January 18-19, 2007

March 15-16, 2007

(retreat – T.B.A)

May 17-18, 2007

July 19-20, 2007

September 27-28, 2007

November 14-15-16, 2007

Dates and Location
of Scheduled 
Board Meetings



All meetings of the advisory groups begin at
10:00 AM (unless otherwise noted) and are
held in the Board office.  If you wish to
attend one of these meetings, please con-
tact the Board office at 614/466-9970 to
determine space availability, as well as any
change in the location, date or times from
those listed.
The Advisory Group on Nursing

Practice and Education–February
9, April 13, June 8, August 10,
October 12, and December 7.
Chair: Kathleen Driscoll
The Advisory Group on Dialysis–

February 21, April 18, June 20, August
15, and October 17.
Chair: Debra Broadnax
The Advisory Group on Continuing

Education— February 17, June 16, and
October 20.
Chair: Lisa Klenke
The Committee on Prescriptive 

Governance— April 24 and October 16.
Interim Chair, Jacalyn Golden, MSN, CNP

Advisory Groups and Committees

2006 Members
Ohio Board of Nursing Term Expires

Cindy A. Krueger, MSN, RN, President Napoleon 2007

Teresa L. Williams, LPN, Vice President West Union 2007

Anne Barnett, BSN, RNC, CWS Junction City 2006

Bertha Lovelace, RN, BA, CRNA Cleveland 2006
Supervising Member for Disciplinary Matters

Judith Brachman, Consumer Member Columbus 2007

Debra Broadnax MSN, RN, CNS Columbus 2008

Elizabeth Buschmann, LPN Oregon 2008

Kathleen O’Dell, RN, M.Ed., N.C.S.N Greenville 2008

Kathleen Driscoll, JD, MS, RN West Chester Reappointment Pending

Mary Jean Flossie, LPN, LNHA Massillon Reappointment Pending

Lisa Klenke, MBA, RN, CNAA Coldwater Reappointment Pending

J. Jane McFee, LPN Perrysburg Reappointment Pending

To be Appointed
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Advance your career 
with a MSN or BSN degree

inNursing from
Cleveland State University.
Cleveland State is proud to offer the following

accredited graduate and undergraduate 
programs in nursing:

The graduate and undergraduate 
programs are accredited by the 

Commission on Collegiate 
Nursing Education (CCNE). 

All non-clinical courses in the MSN 
program are now being offered 

over WebCT.

For more information, call 216-687-3598

www.csuohio.edu/nursing
Cleveland State University is an AA/EOE committed to nondiscrimination. M/F/H/V encouraged.

Cleveland State University Department of Marketing & Public Affairs 05-01207

MASTER’S DEGREE
Population Health
Forensic Nursing

Clinical Nurse Leader
MSN/MBA

BACHELOR’S DEGREE
Basic Program

Accelerated Program
RN-BSNqu

ali
ty.

Expert Care, Close to Home

w w w . m e d c e n t r a l . o r g

Quality sets MedCentral Health System apart, and so do the talented men and 
women who make up our nursing staff. Our commitment to excellence shows 
in all we do, from the care we give patients to the exciting opportunities we
have for nursing professionals. Won’t you join us?

REGISTERED NURSES – Full & Part-Time
A current State of Ohio license is required.

A non-profit health system located in North Central Ohio, just an hour away from Cleveland and 
Columbus, MedCentral Health offers a competitive salary and comprehensive benefi ts package.
To apply, forward resume to: MedCentral Health System, Attn: Human Resources, 335 Glessner
Avenue, Mansfield, OH 44903 or email: careers4u@medcentral.org. MedCentral Health System
is an Equal Opportunity Employer.

Your talent...really stands out.
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b o a r d  n e w s

At its meeting in November, the

Board of Nursing chose officers to

lead the Board during 2006. Cindy

Krueger MSN, RN was elected as

President, succeeding Yvonne Smith

MSN, RN, CNS who served in the role

for two years. As Vice President,

members elected Teresa Williams,

LPN as successor to Mary Jean

(Jeannie) Flossie, LPN, LNHA. The

Supervising Member for Disciplinary

Matters will remain Bertha (Bert)

Lovelace, RN, BA, CRNA.

Ms. Krueger is a nurse educator

from Napoleon Ohio, who was

appointed to the Board by Governor

Taft in 2004. Prior to her appoint-

ment, Ms. Krueger was active with

the Board for several years in a vari-

ety of capacities including member-

ship on the Continuing Education

Approver Committee, the Continuing

Nursing Education Advisory Group,

and the Nursing Practice and

Education Advisory Group. She has

also been active with the Ohio

Nurses Association and other nurs-

ing professional groups. This combi-

nation of experiences has given Ms.

Krueger a unique understanding of

the mission of the Board and has

allowed her to move quickly into a

leadership role.

When not involved in the work of

the Board, Ms. Krueger is the Dean of

Allied Health and Public Service at

Northwest State Community College in

Archbold, Ohio. In this position she has

overall responsibility for the college's

associate degree programs in Nursing,

Early Childhood Development, Human

Services, and Criminal Justice. She has

been at Northwest State since 1989, ini-

tially as full-time nursing faculty and

then assuming an administrative role.

Ms. Krueger holds a certificate of

authority as a Clinical Nurse Specialist.

The Board's new Vice President,

Terri Williams, is a licensed practical

nurse from Bentonville, in southeast-

ern Ohio. Also appointed to the Board

in 2004 by Governor Taft, Ms. Williams

brings to the Vice President role a dif-

ferent, but complementary, set of skills

and experiences. A nurse since 1994,

Ms. Williams has focused on direct

patient care with a particular emphasis

on pediatric home care. Living in an

area of the state with significant unmet

health care needs has given her a first-

hand appreciation of the nursing short-

age, and a recognition of the opportuni-

ties that exist for RNs and LPNs.

Serving as a member of the Board has

Board Selects New Officers

Cindy Krueger MSN, RN

Teresa Williams, LPN
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Magnet status 
makes a difference.
So do the nurses who
helped us achieve it.

Your Destination for Nursing Practice.

Registered Nurses: 
Experienced and New Grads

Our nurses play a vital role in maintaining our
world-class reputation and national ranking in
U.S.News & World Report. Nurses at the Cleveland
Clinic benefit from:

· Magnet hospital designation

· Our #1 ranked Heart Center for 11 consecutive
years

· Participation in a Shared Governance Council

· A diverse patient population

· Recognition as one of America’s Top 100
Companies for working mothers by Working
Mother Magazine 

· Unlimited career opportunities, advancement
and growth

Become part of the team that’s making a
difference in healthcare excellence.

Find out more. Visit our website and apply
online at www.clevelandclinic.org/nursingjobs

Register for our Nursing Open House on
February 25 at The Health Museum of Cleveland
at www.clevelandclinic.org/nursing.

We are proud to be an equal opportunity employer.

Smoke/drug-free environment.

Toni, RN
Neurosciences

led to a broader view of the nursing

community and a better understand-

ing of its various components. As

Vice President, Ms. Williams hopes to

convey to other LPNs the importance

of their role as caregiver and patient

advocate.  When not tending to her

pediatric patients or to the business

of the Board, Ms. Williams is a pas-

sionate NASCAR fan.

Beginning her third year as the

Board Supervising Member for

Disciplinary Matters, Bertha (Bert)

Lovelace will continue to work close-

ly with Board members and staff to

address the growing discipline case-

load. The role of the Supervising

Member for Disciplinary Matters is to

represent the Board in reviewing

complaints, investigatory informa-

tion, and other matters relevant to

the Board’s performance of its disci-

plinary responsibilities. Several times

a month,  Board investigators, adjudi-

cation coordinators, and monitoring

agents confer with Ms. Lovelace to

initiate disciplinary action, process

pending cases, and develop recom-

mendations for formal Board action.

This task is critical to the effective-

ness of Board operations in the area

of regulation and enforcement. Ms.

Lovelace has been a great asset to the

Board as the Supervising Member for

Disciplinary Matters, and she antici-

pates a continued increase in discipli-

nary cases in 2006.

In addition to her Board respon-

sibilities, Ms. Lovelace works as

the chief CRNA for the Department

of Anesthesiology at the Cleveland

Clinic Foundation.

800.561.4686  •  jcoker@pcipublishing.com
Publishing Concepts, Inc. • 14109 Taylor Loop Road • Little Rock, Arkansas 72223

is the official publication of the Ohio Board of Nursing and is addressed and mailed to all
192,000 nurses and dialysis technicians in the state of Ohio.

Publication Schedule for 2006:
April 15, 2006 • July 15, 2006 • October 15, 2006
Copy and space reservations due at least 15 days before publication dates.

For Advertising Information and Reservations please call or e-mail Jane Coker



Who said Continuing Education can’t be
fun? We are changing that forever.

Join thinkabout itnursing and Poe Travel
for a CE Cruise that will cure your
overworked blues with some salsa and sun
on board Royal Caribbean’s “Grandeur of
the Seas.” While you’re soaking up the
Caribbean culture, you can earn 15 required 
C.E. Contact hours AND write the trip  
off on your taxes. How is that for paradise?

Prices for this cruise and conference are
based on double-occupancy (bring your
friend, spouse or significant other please!)
and start as low as $923 per person (not
including airfare). A $200 non-refundable per-person deposit is
required to secure your reservation, BUT please ask us about our
Cruise LayAway Plan.

This eight-day cruise and nursing
conference is slated to sail from
Galveston on April 22, 2006,
and will visit the following ports:

Day One: Galveston
Day Two: At sea (conferences)
Day Three: Cozumel, Mexico
Day Four: George Town,
Grand Cayman

Day Five: Costa Maya, Mexico
Day Six: At sea (conferences)
Day Seven: At sea (conferences)
Day Eight: Galveston

For more information about the cruise and the curriculum, please log
on to our website at www.thinkaboutitnursing.com or call Laura
Norris at 501.221.9986 or call Teresa Grace or Jayne White at Poe
Travel toll-free at 800.727.1960

Don’t leave the family at home! You’re  ALL invited!!!

I N  C O O P E R A T I O N  W I T H  T H E  A R K A N S A S  S T A T E  B O A R D  O F  N U R S I N G

Cruise Your Way to Required C.E. Contact Hours

Caribbean

Cruising for C.E. 
Contact Hours

DON’T MISS THE BOAT! Only a Few Cabins Still Available.
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Our strength as a healthcare leader comes from the outstanding quality and dedication of our
nursing staff. At OhioHealth, we take great pride in the technical skills and the compassionate
care our nurses provide to all of our patients. And we respond to this commitment by offering
a supportive environment and state-of-the-art resources so our nursing staff can continue to
be the best in their field.

If you’re looking to deliver first-class patient care in Columbus and throughout Ohio, the OhioHealth
network will give you the tools to succeed. Please send your resume to: talbotk@ohiohealth.com
or fax: (614) 566-6953.

You'll experience our commitment to your family, your professional development, your career
growth and your quality of life with benefits such as: Health/dental/vision insurance, retirement
savings plan with matching contribution, free
parking, tuition assistance. We are an equal
opportunity employer committed to diversity in
the workplace. Make your every minute count.

www.ohiohealth.com  

Welcome to 4:15 pm at OhioHealthWelcome to 4:15 pm at OhioHealth

Like working
 with family.

Empowering Nurses through Education 1.800.990.2629

NCSBN Review for the
NCLEX–RN Exam Online
National Council State Board of Nursing

www.learningext.com

Nursing Instructors Needed 
• MATERNAL-NEWBORN
• MEDICAL SURGICAL

• PEDIATRIC
Website: http://www.ccsn.edu

REACH OVER ONE
MILLION NURSES FOR

ONLY $250 PER MONTH
1•800•561•4686 or

501•221•9986
email David Brown at: dbrown@pcipublishing.com

www.thinkaboutitnursing.com

LaTonia Denise Wright, R.N., J.D. 

Law Practice Limited to Representing, Counseling,
& Advising Nurses in Licensure & Workplace Matters

513-771-7266 Direct Dial 
ldw@nursing-jurisprudence.com Email

www.nursing-jurisprudence.com Website
www.advocatefornurses.typepad.com Blog

Cardiovascular Symposium
presented by Lima Memorial Health System
Speaker: Laura Gasparis RN, PhD

Laura Gasparis RN, PhD

All registrations must be received 
by March 13, 2006. Registrations 
are non-refundable; however, 
substitutions will be accommodated.

$85 per participant – includes all
course materials, breakfast, lunch and
snacks, and door prizes. Vendor repre-
sentatives available during breaks.

Topic: “Enhancing Your Critical Care Skills” 
with emphasis on 12 lead, IV Therapy, ABG, 
and Chest Auscultation

Symposium Information:
Shawnee Country Club 
1700 Shawnee Road
Lima, Ohio 45805

Tuesday – March 28, 2006, 
8:00 AM – 3:00 PM

Educational seminar for 
nurses—CEU’s available

Phone 1-800-CARELMH 
ext. 5086 (inside Ohio) 
or 419-226-5086
Fax – 419-998-4720

Email – pshaw@limamemorial.org
www.limamemorial.org
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Nurses and those providing nursing
services understand the importance of
patient safety and their role in provid-
ing safe patient care. The Ohio Board
of Nursing (Board) recognizes the
importance of working as part of a
coordinated effort to achieve improve-
ments in patient safety in Ohio.  Over
the past few years, the Board has
worked collaboratively as a participant
of the Patient Safety Discussion
Forum. Lisa Emrich, Manager of the
Practice and Alternative Programs
Unit, represents the Board on the
Forum.

The Patient Safety Discussion
Forum was convened by the Ohio
Department of Health in response to
the Institute of Medicine’s report on
medical errors. The Department of
Health combined efforts with health
care leaders in Ohio to identify and
promote safeguards in the health care
system. Participants in the Patient
Safety Discussion Forum share a fun-
damental commitment to safe health
care for every Ohioan.

Forum group members include the
Ohio Board of Nursing, Ohio
Department of Health, Ohio Hospital
Association, Ohio KePRO, Ohio Nurses
Association, Ohio Osteopathic
Association, Ohio Patient Safety
Institute, Ohio Pharmacists
Association, Ohio State Board of
Pharmacy, Ohio State Medical
Association, Ohio University College of
Osteopathic Medicine, and the State
Medical Board of Ohio. These groups
are dedicated to fostering a culture of
safety that focuses on systemic causes

of error and evidence-based initiatives
that build upon each other over time to
strengthen the entire health care sys-
tem for Ohioans.

One of the initial projects of the
Patient Safety Discussion Forum is the
Ohioans First project. In Momentum,
Fall 2003, the Board first reported on
this project and the elimination of dan-
gerous abbreviations. The chart includ-
ed with that article  is reprinted below.

The goal of the Ohioans First proj-
ect is to reduce and eliminate the use
of dangerous abbreviations and con-
fusing dose designations in medication
orders to decrease the incidence of
medication errors. Over the last twen-
ty-five years, organizations such as the
Institute for Safe Medication Practices,

the National Coordinating Council for
Medication Error Reporting and
Prevention, and the Joint Commission
on Accreditation of Healthcare
Organizations, have recommended the
reduction of abbreviations and confus-
ing expressions.  

Medication abbreviations and con-
fusing dose designations contribute to
errors during the prescribing phase of
treatment. The primary barrier to elim-
inating dangerous abbreviations and
dose designations is the fact that their
use is a long-standing habit among
health care practitioners.  In addition,
many of these abbreviations and desig-
nations are incorporated into standing
orders, protocols, and information sys-
tems in health care organizations. 

p a t i e n t  c a r e

No zero before decimal
dose (.5 mg)

Misread as 5 mg
Always use a zero before a
decimal when the dose is
less than a whole number

0.5 mg

Dangerous 
Abbreviation / Dose

Expression
Misinterpretation Correction

Intended 
Meaning

Zero after decimal point
(1.0)

Misread as 10 mg if the
decimal point is not seen.

Do not use terminal zeros
for doses expressed in

whole numbers.
1 mg

U or u

Read as a zero (0) or a four
(4), causing a 10-fold 

overdose or greater. (4U
seen as 40 or 4u seen as 44)

Unit has no acceptable
abbreviation. Use unit.

Unit

µg
Mistaken for “mg” when

handwritten.
Use microgramMicrogram

QD or q.d.

Can be misread if the 
period after the “q” or the

tail of the q is misread 
as an “i” or an “o”

Write directions out 
completely. Use 

every day or daily.
Every day

FiRxstOhioans
The Elimination of Dangerous Abbreviations

PATIENT SAFETY…
A Nursing Concern



The Patient Safety Discussion
Forum has been working to assist
organizations in implementing plans to
eliminate the Ohioans First-identified
abbreviations and reduce the use of all
abbreviations and dose designations.
One of the strategies is to develop a
marketing campaign, and specifically, a
CD-Rom to be distributed and used to
increase awareness of the problem of
medication errors.  The Board, as a
participant in the Patient Safety
Discussion Forum, participated in the
interviews for the CD-Rom.  The fol-
lowing are Board responses to the
interview questions.

From your perspective, how seri-

ous is the problem of medication

errors?

Medication errors are very serious.
Depending on the drug involved or the
type of error, the results of an error can
be catastrophic for the patient and for
the practitioner.  This year, the Board
received over 4,000 complaints, many
of which involved nursing practice,
including medication errors. The
Board’s concern is whether the error
“reached” the patient and what the out-
come was for the patient.

Aren’t we really talking here about

improving the quality of health

care, about ensuring that all

Ohioans get quality care?

The Board believes it is an issue of
quality health care.  The mission of
the Board is to actively safeguard the
health of the public through the
effective regulation of nursing care.
By reducing or eliminating medica-
tion errors, the quality of health care
improves and the public is better
protected.

With respect to medication errors,

what specific problems are faced by

people in your industry and what

can we do to eliminate these

errors?

We believe medication errors are
the result of health care practice break-

downs, a systemic problem. Nurses
can identify where the breakdown
occurs in the system whether it is com-
munication between health care
providers or the use of dangerous
abbreviations, and nurses can serve as
effective problem solvers to assist in
resolving the breakdown.  The nurse is
the last barrier or the last defense to
prevent the error from reaching the
patient and nurses can help create a
system that prevents errors from
occurring. Nurses are central to the
health care system as they interface
with physicians, pharmacists, and oth-
ers involved in patient care.

What are the “costs” of medication

errors? How are people you serve

affected?  

From the Board’s perspective, the
costs are in human terms, patient harm
and nursing practice issues.  Although
errors are generally a systemic prob-
lem, individual nurses are still held
accountable for their nursing practice.
Errors can be catastrophic for patients
and their families and also for the indi-
vidual nurse.  Nurses take pride in their
work and the care of their patients, so
any error involving the nurse can result
in significant personal and profession-
al issues for the nurse.

If it is true that most medication

errors are system problems, how

do we get people to change how

they do things?  Is it an issue of

education, supervision, improved

regulation?  Or, asked another way,

if the issue here is creating a “cul-

ture of safety,” how do you do it?

From the Board’s perspective, reg-
ulation is an important aspect of the
issue. Under statutory authority, the
Board establishes regulatory stan-
dards for safe practice. When a nurse
fails to meet those standards, the
Board has authority to discipline the
nurse or, for practice issues, the
Board may offer the option of an
alternative to discipline known as the
Practice Intervention and Improve-
ment Program (PIIP).  PIIP is
designed to improve an individual’s
nursing practice.  It is a confidential
program that requires nurses to
receive remedial and targeted educa-
tion, mentoring with a workplace
nurse, and monitoring by the Board.
The Board is considering expanding
the PIIP program in the next year to
increase employer involvement in the
remediation and monitoring of the
nurse throughout the program.

Another way the Board is address-
ing the issue of medication errors is by
working with the National Council of
State Boards of Nursing (NCSBN).
NCSBN has been instrumental in
focusing on issues identified in the
Institute of Medicine report. One joint
project related to medication errors is
known as TERCAP (Taxonomy of
Error; Root Cause Analysis; Practice
Responsibility).  TERCAP will be a tool
used by state Boards of Nursing to col-
lect data about practice breakdown,
including medication errors, and iden-
tify systemic causes of error.

The Board is pleased to be working
in collaboration with other organiza-
tions to improve patient safety in Ohio
and looks forward to continuing partic-
ipation in patient safety initiatives.  

If you would like more information
on Ohioans First, see the web site at
www.ohioansfirst.org. 

14   MOMENTUM
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We Care for YOU!
Licking Memorial Health Systems has measurably 
different opportunities for health professionals 
dedicated to providing the highest quality services 
to our patients and employees.

 

We Offer Excellent Benefits:
Health and Dental Insurance
Free Uniforms
Tuition Reimbursement
Refresher Classes/Skill Labs
Shift Differential
Pension/Retirement

For complete job listings
visit us at www.LMHealth.org

LMHS is Licking County’s preferred employer.
Please submit your resume to:

Licking Memorial Health Systems

 
Attn: Janene Thomas, Recruiter

1915 Tamarack Road Newark, Ohio 43055
E-mail: JThomas@LMHealth.org

Phone: (740) 348-1553 • Fax: (740) 348-1555

Behavioral Health Emergency Department
Cardiology Endoscopy
Case Manager ICU/CCU
Clinical Supervisors - ER Labor and Delivery
CRNA Med-Surg



Benefit From Our Growing Success
Working at Children’s Hospital means caring for our community’s

most precious resource—the children.  Children’s Hospital is not

only one of the best places to work but the most rewarding.  

Specialty areas include 

• 2 Level III NICU’s

• PICU with 24 hour attending physicians

• Hematology/Oncology/BMT 

• Neuroscience/Rehabilitation

• Pulmonary

• Burns/Ortho/Trauma

• Infectious Disease

• Congenital heart 

• Emergency Serviceswww.columbuschildrens.com

Benefit From Our Growing Success

A d v e r t i s e m e n t



Children’s is committed to:

• Delivering the highest quality of care
• Access to Comprehensive Services

for all patients
• Integration through technology &

teamwork
• Family-centered facilities, programs

& services

Growth (current clinical expansion
opens Spring 2006)

• World class facilities
• 14 Modern Operating Room –

include intra-operative MRI
• 2 state of the art heart catheteriza-

tion labs
• additional 28 bed NICU
• center for pulmonary function testing

Future plans

• New 500,000 square foot main hos-
pital to open 2011

• 3rd Research facility
• Gastroenterology, Psychology &

Clinical Services facility

Magnet Facility

Best Places to Work
#2 National Ranking for Emergency

Services by CHILD magazine
Level 1 Pediatric Regional 

Trauma facility

Nationally known programs

• heart
• cancer
• gastroenterology
• neonatology
• research

One of the 5 largest children’s hospi-
tals in the country treating patients
from every U.S. state and 22 foreign
countries (nearly 700,000 in 2005).

Committed to providing the highest
quality & comprehensive healthcare
that is centered on the family.  

Commitment to staff

• Over 80% of staff would recom-
mend Children’s Hospital to a friend
or family member to work at

• Annual increases based on merit
• Annual luncheon to celebrate work

anniversary
• Recognition for Employee of the

Month & Year; Services from the
Heart Awards

Current nursing openings include:

Advanced Nurse Practitioner
• Burns/Ortho/Trauma
• Catheterization Lab
• ENT
• Hematology
• Infectious Disease
• Orthopedics
• PICU
Certified Registered Nurse

Anesthetist
Clinical Applications Support

Specialist
Clinical Research Coordinator RN –

Gene Therapy
Hospice RN
IV Therapy Team RN

Education Nurse Specialist
Clinical Research RN Neonatology
Operating Room Manager
Private Duty LPN/RN
Staff RN (full-time & part-time)
• Burns/Ortho Trauma
• Cardiology
• Emergency Services
• Endocrine Renal
• General Surgical/GI
• Hematology/Oncology/BMT
• NICU
• PICU
• Pulmonary
Staff RN Clinical Leader—

Hematology/Oncology/BMT
Systems Analyst - Electronic Medical

Records—Epic Systems

Benefits include:

• Medical/Dental first day eligibility
• Premier RN salaries
• Paid vacation
• Tuition assistance
• On-site fitness center
• Relocation Assistance available for

qualified candidates

Children’s offers a competitive benefit package including but
not limited to full relocation package, first day eligibility of
medical/dental/vision coverage, competitive wages, on-site
Fitness Center privileges, and education assistance. Consider
being a part of our remarkable team!

To apply in confidence or to learn more about Children’s
Hospital, please visit our website.  To learn more about the
positions listed above email huntk@chi.osu.edu

Children’s is an equal opportunity employer that values diversity. We are commit-
ted to fostering an environment of personal growth and development for employees
while achieving our mission.

In keeping with our commitment to health and safety, Children’s is a smoke-free
workplace.

www.columbuschildrens.com

A d v e r t i s e m e n t
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LICENSED & REGISTERED NURSES

Looking for fulfilling work in a positive, caring environment? Then look
no further.
At American Nursing Care you’ll join a team of exceptional home care and staffing
professionals committed to quality patient care. You’ll enjoy the stability and security of
one of the region’s foremost staffing and home care providers.  
For more information, please contact one of our location Employment Coordinators: 

Columbus - Homecare
800-466-6877 

Marion - Homecare
800-875-4171 

Athens
877-241-8754 

Lima
800-466-0888

Columbus -  Staffing
866-611-3800 

Waverly
800-897-5444 
Zanesville

800-446-0211 
www.americannursingcare.com

MEDICAL UNIVERSITY OF OHIO
TOLEDO, OHIO

COLLEGE OF NURSING
Academic positions available in the Medical University 

of Ohio’s College of Nursing, Toledo, Ohio.

DEPARTMENT CHAIR – PRIMARY CARE NURSING
The College of Nursing is seeking a Chair for the Primary Care Department.  The Department Chair
provides leadership and facilitates faculty development in areas of teaching, scholarship and service.
The Chair is responsible for faculty who teach nurse Practitioners, community health, women’s health,
pediatrics, research/biostatistics and pathophysiology.  The Department Chair reports to the Dean of
the College of Nursing. The twelve month position combines both administrative and faculty roles
with the proportion of each negotiated with the Dean.  The Chair is expected to participate in teach-
ing, scholarly efforts and service commensurate with criteria for faculty rank.  An earned doctorate in
nursing or a related field and an unencumbered license to practice nursing in Ohio are required.  This
position is available July 2006.

Responsibilities include developing a staffing plan for faculty and clinical associates; assuming respon-
sibility for the personnel budget; and evaluating faculty competence in teaching, research, service and
practice; collaborating with the Associate Deans in Development, implementation and evaluation of
all programs; and other related duties as assigned.

MUO nursing academic programs include: basic BSN, RN-to-BSN, pre-licensure MSN Generalist,
Advanced MSN (Nurse Practitioner, Clinical Nurse Specialist and Nurse Educator) and certificates in
the advanced programs.  The student population is approximately 600.

Applications will be accepted until the position is filled.  An applicant should send a letter of interest,
current curriculum vitae and names/addresses/phone numbers of three professional references to:  Dr.
Joanne Ehrmin, Search Committee Chair, MUO College of Nursing, 3015 Arlington Avenue, Toledo,
Ohio  43614.

DIRECTOR CENTER FOR NURSING RESEARCH AND EVALUATION
The Director of the Center for Nursing Research and Evaluation reports to the Dean of the College of
Nursing.  We are searching for a dynamic leader to plan, coordinate and evaluate CNRE research
activities.  The Director will assume accountability for the Center;  facilitate scholarly productivity of
faculty and students; provide consultation for development of research and funding; oversee imple-
mentation of the CON Master Plan for Evaluation; 50% Director and a teaching assignment.  (12-
month appointment available July 3, 2006)

Qualifications:
Earned doctorate in nursing or related field; current unencumbered Ohio license to practice as an RN,
recent record of publications and funded research; graduate teaching experience, and a minimum 2
years recent experience.  Qualification for rank of Professor is expected.  Salary is competitive with
excellent benefits.

Applicants are invited to visit our website www.meduohio.edu
to learn more about MUO and the College of Nursing.  The
CON offers MSN (NP, CNS, Educator), pre-licensure MSN,
BSN and RN-to-BSN programs.

Applications will be accepted until the position is filled.  An
applicant should send a letter of interest, current curriculum
vitae and names/addresses/phone numbers of three profession-
al references to:  Dr. Deborah Garrison, Chair, Search
Committee, MUO College of Nursing, 3015 Arlington Ave.,
Toledo, OH  43614.

EO/AA/Employer M/F/D/V

NURSE’SChoice
We want to know your favorites in
the Greater Columbus area. Fill
this out and send it in, you could

WINNER will be chosen in a
random drawing of entries.
Please fill out the following so we
may contact you if you’re chosen

Name: _____________________________

Phone # or e-mail: ___________________

___________________________________

___________________________________

___________________________________

Mail to: NursesChoice
14109 Taylor Loop Road
Little Rock, Arkansas 72223

from participating vendors
and thinkaboutitnursing...
Just name your favorite in these categories:

$500WIN A
GIFT Package

COLU

COSMETIC
DENTIST

COSMETIC
SURGEON

WOMEN’S
CLINIC

GROCERY
STORE

DEPARTMENT
STORE

BANK

RESTAURANT

FURNITURE
STORE

CELLULAR
PROVIDER

INSURANCE
COMPANY

CHILD CARE
PROVIDER

HEALTH
CLUB

DISCOUNT
STORE

CLEANERS

PHARMACY

CAR DEALER

SPECIALTY
BOUTIQUE

WEEKEND
GETAWAY

HOME
IMPROVEMENT

MOVIE
THEATER
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Community Health Workers

(CHWs) function as community repre-

sentatives who advocate for individu-

als and groups within their communi-

ty by assisting them in accessing

available health and supportive serv-

ices.  At the national level, CHWs

have been recognized and heralded

for their role in opening doors for

needed services for under-served

communities.  CHWs work in con-

junction with a home-visiting team to

meet the needs of families or individ-

uals at high risk for poor health care

outcomes. At the delegation and

supervision of a registered nurse

(RN), the CHW collects and reports

specific health information to the RN

who then formulates a plan of care

for the individual or family group.

The CHW is also trained to recognize

and report potentially serious prob-

lems to the RN, who can plan for

appropriate interventions. This type

of early response works to prevent

more serious health care outcomes in

an at-risk population.

In 2003, the Ohio Legislature adopt-

ed legislation that requires the Board

of Nursing to certify CHWs. Included

in this legislation was a one-year

grandparenting provision for those

individuals currently providing these

services. From February 1, 2005 to

February 1, 2006, the Board was

authorized to grant a CHW certificate

to applicants who had worked as a

CHW at some point within the three

years immediately prior to February

1, 2005.  This grandparenting peri-

od expired on February 1, 2006.

With the expiration of this window,

any individual who now wishes to

receive a CHW certificate from the

Board must first complete a Board

approved CHW training program.

Board of Nursing administrative rules

(Ohio Administrative Code Chapter

4723-26) provide additional details on

the application process and specifics

of the CHW curriculum.

A list of all approved CHW train-

ing programs may be obtained from

the Board’s web page, www.nurs-

ing.ohio.gov, under the Education

link, or by contacting the Board

offices at (614) 466-3947.

Additional information about

CHW certification and training pro-

grams may also be obtained from

Norma Selders, Education,

Certification and Licensure Unit

Manager, at (614) 466-4816. 

CHW cert i f icat ion

Community Health Worker
Certification Begins



✂
Cut out & save. This is your card.
Nothing else is needed. Use it today!

ABCO Pharmacy
ACME Markets

Allen’s Drugtown
A & P
Arrow
Bartell
Bel-Air
Bi-Lo

Bi-Mart
Big Bear

Biggs
Brooks

Brookshire
Brookshire Brothers

Bruno’s
Buehler’s Foods

Buffalo Pharmacies
City Pharmacies

CostCo
Cubs
CVS

Dahl’s
Dan’s

Delchamps
Dierbergs

Dillons
Discount Drug Mart

Dominick’s Finer Foods
Downeast Pharmacies

Drug Emporium
Drug Mart

Duane Reade
Eagle Pharmacies

Eckerd
Edgehill

Fagen Pharmacies
Family Care Pharmacies
Family Drug/Care Plus

Fischer Pharmacies
Fred’s

Fry’s Food & Drug
Furrs Supermarkets

Genovese
Giant Eagle
Giant Foods
Grand Union

Green Drug Stores
Gresham Drug

HEB
Harvest Drug

Hi School Pharmacy
Hook’s-Super X

Horizon Pharmacies
Hy-Vee

Joel  N’ Jerry’s
K-Mart

Kare Drugs
Kash-n-Karry

Keltsch Brothers

Kerr Drugs
Kessel Pharmacies
Keystone Medicine

King Kullen
King Soopers
Kinney Drugs

Klingensmith’s
Kroger

Lambda Apothecary
Lehman Drugs

Longs Drug Stores
Lucky Pharmacy

May’s Drug
Medco Drug

Medic Discount 
Medicap
Med-X
Meijer

Marills Drug
Navarro Discount Drug
Nelson’s Drug Stores
No-Frills Pharmacy

Parnida
Pathmark Stores

PharmHouse
PriceCostco

Publix
Quick Chek Food Stores

Randall’s
Raley’s Drug Center

Rite Aid
Rinderer’s Drug

Safeway
Sav-More Drug Stores

Save Mart
Schnuck’s Market

Seaway Foods
Sedano’s
Shopko

Shop N’ Save
Shoprite

Smith’s Food/Drug
Smitty’s

Snyder Drugs
Star Markets

Super D
Target

The Great A & P
The RX Place
The Pharm

Thrifty Pharmacies
Thrifty White

Thriftway
Tom Thumb
United Drug
USA Drugs

Von’s
Walgreens

Weis Markets

PARTIAL LIST OF
PARTICIPATING 

PHARMACY CHAINSSTART 
SAVING
TODAY
with your

FREE
Discount

Prescription
Card

Neighborhood Pharmacy 800-800-7616

Obtain the lowest price on short-term acute care prescription drugs.

Use the card above at chain and independent pharmacies nationwide.

Save on your out-of-pocket expenses. Discounts range from 10% to 60% on
most medications.

Receive the lowest price in the store, on that day, regardless of promotions
and discounts.

How To Use

1. Find a pharmacy near you by calling Member Services at 800-800-7616,
Monday through Friday, 7 a.m. to 7 p.m. and Saturday, 8 a.m. to 5 p.m., or
checking our website at www.rxpricequotes.com. Present this membership
card along with your prescriptions to the pharmacist. The pharmacy computer
system will compare our contracted discount price with the pharmacy’s retail
price when the prescription is processed. You pay the lower of the two prices
directly to the pharmacy at the point of sale.

2. Please do not call the pharmacy for price quotes. Prices may change
from day to day and they cannot be given over the telephone.  Visit
www.rxpricequotes.com to look up drug prices by location.

3. If your pharmacy happens to be selling any maintenance medications
prescribed to treat on-going ailments, such as high blood pressure and
arthritis, for less than the contracted price, you will receive the pharmacy’s
best price.

4. If you experience any difficulties in using the pharmacy program, please
call or ask the pharmacist to call our Member Services department at the
number located on the back of your membership card.

Neighborhood Pharmacy   800-800-7616

Member #101948685 
Group #RPI

FOLD HERE

CUT THIS OUT AND START SAVING TODAY!

THIS IS YOUR CARD. PRESENT FOR PHARMACY DISCOUNT.
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d u p l i c a t e  l i c e n s e s

Duplicate 2003-2005 • RN Licenses

RN 174450 MARIA SULEWSKI
RN 171205 BEVERLY DICKERSON
RN 311781 LAVINDA MCAULIFFE
RN 271817 CATHERINE CRUM
RN 299481 KELLY PERRY
RN 216537 ROBERT HARMAN
RN 079193 DORCAS YORK
RN 254520 CARMEN SCOTT
RN 312446 REBEKAH WALDSMITH
RN 292678 STACEY GINGRICH
RN 285788 MARISSA PALENCHAR
RN 118676 BARBARA NAPIERALA
RN 186164 CONNIE BROWNING
RN 120045 SYLVIA JACOB
RN 119754 MARYANN UHAS-ESTY
RN 263730 MELISSA BRYANT
RN 074808 MARVA STONE
RN 132161 PATRICIA YOCCA
RN 252631 HOLLY VONZELL
RN 143945 PAMELA AMLIN
RN 318202 JULIE OLDENBURG
RN 156976 LAVINIA KING
RN 302605 ANNE BUTTS
RN 243086 KATHLEEN SAVITSCUS
RN 284116 SUSAN CALDWELL
RN 105859 LORALEE WEAVER
RN 175366 ERMA BEOUGHER
RN 259876 JENNIFER KOENNECKE
RN 174902 SHELLEY PRYKA
RN 083842 BETTY OPRIAN
RN 260275 TRACY BALL
RN 313216 DALISSE HUMPHREY
RN 128083 RHONDA GANSEL
RN 181423 KATHLEEN LOUIE
RN 237462 DEBORAH STIFFLER
RN 286247 KIMBERLY FISHER-DRAZDIK
RN 224458 REBECCA ELNISKI
RN 266618 LAURIE ENGLEMAN
RN 271041 JENNIFER KOWALSKI
RN 286845 BRENDA REED
RN 312231 ALVA TEETS
RN 187175 MELISSA DUNLAP
RN 129132 MARY MARTIN
RN 302033 JADE GROSS
RN 163200 MARGARET BONSALL
RN 201011 ANITA ASHBY
RN 162277 LORI JENKINS
RN 261264 DANNA WARREN
RN 248637 DENISE MYERS
RN 142718 BERNARD SCHWIND
RN 314251 TINA GRAMMAN
RN 234139 TAMARA AGNER
RN 164460 DEBORAH MOKOSH
RN 237988 SHARON ARABI
RN 301209 JULI EISMON
RN 316969 LUANN MALONE
RN 130558 CATHY VAN NOSTRAN

RN 089337 SHIRLEY BRADY
RN 184996 KATHLEEN ALTHERR
RN 087849 SUZANNE BARNES
RN 317707 LARAINE LAWSON
RN 120195 VIRGINIA WAGNER
RN 244164 DENISE IVES
RN 113338 VICTORIA VALENTINE
RN 225610 KAREN THOMAS
RN 253383 MARGARET FRONK
RN 317818 ANNE KNEPPER
RN 254661 CHRISTINE HENDERSON
RN 301758 TODD MAYHEW
RN 258403 STACY IRWIN
RN 113596 LINDA BROWN
RN 194963 PHYLLIS SCHEIDERER
RN 106340 CAROL MILLER
RN 180967 MARY KESHOCK
RN 216720 TANIA BROCK
RN 183173 MARY HANLON
RN 292194 JANUARY POTEET
RN 221944 MARY WILSON
RN 258690 DAVID ADAMS
RN 237488 JENNIFER ERNEST
RN 202488 FAYE MILITANTE
RN 190096 JANET JOHANSING
RN 281710 KATHRYN FRASER
RN 261475 MYRA SLATER
RN 144399 YOLANDA HARRIS
RN 190569 JOANN PERRY
RN 309393 AMY SHOCKEY
RN 195034 PATRICIA LYTLE
RN 177312 ALIDA SCHATZ
RN 307965 STEPHANIE HUBERTY
RN 273605 JUDITH AULT
RN 131676 BETH SEELAUS
RN 188695 KYONG KIM
RN 181596 CYNTHIA EHRMAN
RN 272661 KIMBERLY DRUMMOND
RN 299228 LAMAR WHITLOCK
RN 315861 CHERYL HUFFENBERGER
RN 148489 KAREN CAMPF
RN 145090 REATHA COLLINSWORTH
RN 214830 THOMAS OTTO
RN 157343 CAROLYN PUCKETT
RN 314752 YING ZHANG
RN 239301 SHERRI FLEMING
RN 222660 JOYCE MURAR
RN 233334 JACQULYN LEPPERT
RN 096641 CAROLYN SANDRICK
RN 309876 CHRISTINE WOYCITZKY
RN 142508 PATRICIA LATHAM
RN 173797 KIMBERLY SKIDMORE
RN 204813 LINDA HICKEY
RN 136195 ELAINE BORER
RN 223549 APRIL HOWELL
RN 267992 MELISSA ROSTON
RN 266268 LORRIE LISTEBARGER
RN 195923 CHRISTINE MASTERS
RN 128325 ALICE SOMICH

RN 172675 MELONIE MICHAELS
RN 266800 CATHERINE GRAY
RN 301860 LATOYA DAVIS
RN 309827 MARGARET JONAS
RN 189270 JOHN GRAVES
RN 251108 SUZANNE BAKER
RN 273096 STEPHANIE BEELER

Duplicate 2004-2006 • LPN Licenses

PN 058185 LEE MCMASTERS

PN 117337 HOLLIE KELLY

PN 117765 MONICA PORTIS

PN 118179 MOHAMED KAMARA

PN 096117 HEATHER STEENROD

PN 092987 MAUREEN PIACENTI

PN 068738 DIANE LYONS

PN 110310 SANDY PARRETT

PN 114937 RYAN DEMPSTER

PN 090126 ANELIA JERIS

PN 073918 LEE ROUSH

PN 070733 ROBBIN JAMISON

PN 112243 DEBORAH DUNLAP

PN 040613 COLLEEN PRENTICE

PN 114133 STEPHANIE MCGINTY

PN 009654 PATRICIA PEARSON

PN 101594 JOSEPH BOYD

PN 111689 STAR LEWANDOWSKI

PN 110579 BELINDA WELDIN

PN 120109 LINDA OSBORNE

PN 080886 TRACEY CAYLOR

PN 097100 PAMELA PORTER

PN 105303 ANN KILGORE

PN 117730 MISTY MASSEY

PN 100752 MELISSA JENKINS

PN 027518 EDYTHE RIEGER

PN 064713 MARYANN GAWRONSKI

PN 101825 JENNIFER MOORE

PN 116440 MICHELLE HASSON

PN 112480 BEATRICE SHERRER

PN 107011 SHELLY WARD

PN 099169 CHERYL COSGROVE

PN 103327 RYAN SMITHER

PN 112057 LAURA GUPTIL

PN 084604 ANTHONY BELL

PN 117923 KELLY WILSON

PN 116522 SUSANA MERCADO

PN 102011 ERIN RANDALL

PN 069286 ANITA WHITLOCK

PN 075905 JUAN RIOS-SOTO

PN 114369 WENDY HARRIS

PN 110401 ANGELA GOVAN

PN 101133 KAREN HINKLE

PN 101134 KRISTEN VOTH

PN 096038 DIANA KIDDOO

PN 108925 DEANNA WISE

PN 069886 CATHERINE KIMBLE

Current as of 1/06
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There is often a lag-time between when a
payment is processed by the bank and when
the Board receives notification of error or
insufficient funds. Even though a renewed
license may have been received in the mail,
failure of a payment to clear the bank will
cause an application to become incomplete. It
is not the Board’s intention in publishing this
list to embarrass licensees who fail to render
proper payment for their license or certificate.
The purpose is to notify current and potential
employers and to reach the individual when
other avenues have failed.

There are many reasons a personal check
may not properly ‘clear’ during bank process-
ing. It is for this reason that each person listed
here has been notified by certified mail, using
the last known address of record, and given 30
days (or more) to render proper payment to
the Board. These applications, certificates, or
licenses will not be considered complete until
proper payment has been rendered. If payment
is not received within 30 days after notice is
provided, licensee information is turned over
to the Compliance Unit and recommended for
investigation on charges of working without a
license. Individuals found to be working on a
lapsed license will be subject to the penalties
defined in ORC Section 4723.99 (B).

Below is a list of those nurses and dialysis
technicians whose renewal applications, cer-
tificates, or duplicate licenses are incomplete
due to payment failure related to insufficient
funds. The licensee and certificate holders list-
ed below failed to render payment by the date
this publication went to press.

Registered Nurses

RN 179628 Balogh, Cheryl
RN 226845 Bragg, Kathleen
RN 227081 Brown, Margaret
RN 234395 Clarke, Robert
RN 284031 Conner, Deborah
RN 231846 Farrish, Cordelia
RN 081572 Hartman, Mary
RN 254146 Jarven, Ann
RN 286153 Markel, Jolinda
RN 099852 McCutcheon, Jane
RN 256289 McDaniel, Linda
RN 142782 Mehling, Barbara
RN 304894 Powell, Steven
RN 169684 Queener, Bernadette
RN 275595 Riley-Brown, Kimberly
RN 160634 Robb, Christopher
RN 304484 Rotroff, Kurt
RN 225351 Smith, Nancy
RN 288354 Smith, Shelia
RN 229036 Sweetland, Dundee
RN 143939 Wexler, Bonnie
RN 307928 Whiteker, Erin
RN 152613 Yetsko, Venita
RN 300574 Young, Jacque

Licensed Practical Nurses

PN 027403 Allgower, Barbara
PN 109961 Carter, Sandra
PN 030448 Curtis, Patricia
PN 117431 Enyings, Adrienne
PN 091221 Finke, Tonia
PN 077423 Freeman, Barbara
PN 105124 Groves, Lisa
PN 111709 Headings, Amy
PN 102088 Highlander, Mildred
PN 089852 Johnson, Kimberly
PN 118280 Latimore, Holly
PN 026851 Lauinger, Eugenia
PN 016998 Majors, Mary
PN 081286 Shearer, Jessica
PN 007905 Tatum, Carol
PN 109807 Townsend, Stacey
PN 081341 Weaver, Carlotta
PN 068305 Zimmerman, Jeanease

Dialysis Technicians

DT 01525 Heiser, Lisa
DT 01459 Miljour, Lisa

If your name is listed here, please contact
the Board at 614-466-9976 to arrange for prop-
er payment of your fees.  Because the name of
a licensee may be the same as another, please
do not assume from the name alone that a
particular individual has a payment failure.
You may verify the license number on the
Board’s web site at www.nursing.ohio.gov by
clicking on Verification.

Thank You.

p a y m e n t  f a i l u r e s

Name and/or Address Change Form (Please type or print)

License # ________________________________________________________________

SS#•____________________________________________________________________

Old Information:  Name _____________________________________________________

Address__________________________________________________________________

________________________________________________________________________

County __________________________________________________________________

Changes:  Name• __________________________________________________________

Address__________________________________________________________________

________________________________________________________________________

County __________________________________________________________________

Effective Date _____________________________________________________________

Signature ________________________________________________________________

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410

Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?• Provision of your social security

number is mandatory [RC 3123.50]
and may be provided for child sup-
port enforcement purposes [RC
3123 et seq.], reporting require-
ments to the Healthcare Integrity
and Protection Data Bank [42 USC
§1320a-7e(b), 5 USC §552a, and
45 CFR pt 61], and to facilitate the
processing of your licensure.

• A change in name must be
accompanied by a certified
copy of a marriage
certificate/abstract or divorce
decree, a certified copy of a
court record, or a certified copy
of documentation consistent
with the laws of the state where
the change occurred. A certified
copy can be obtained directly
from the court where the 
original record was filed.
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Innovative technology. The strength and standing of one of 
the few remaining independent hospitals. Incredible growth. 
They all add up to career success at Parma Community 
General Hospital. Recently named one of the 99 Best 
Places to Work in Northeast Ohio for the 5th year in a row, 
the hospital offers a supportive work environment that 
encourages employees to share their knowledge and expertise. 
We are looking for employees who value the importance 
of personalized patient care, customer service and collaboration.

We’re the“ ”place to be for your healthcare career.

Registered Nurses
Full-time, Part-time and PRN
Sign On Bonus available for selected shifts/departments
Part-time Weekender Program – 48 hours per pay period
New Graduates are Welcome to Apply!

www.parmahospital.org

• Maternity/Infant
• Critical Decision Unit
• ICU

• Telemetry
• Heart Center

• Emergency Department
• Cardiac Care Unit
• Medical/Surgical

Join us in our efforts to provide excellent, personalized care to patients and 
families. Please send your resume or apply in person: Parma Community 

General Hospital, Attn: Human Resources, 7007 Powers Boulevard, Parma, 

Ohio 44129, Fax: 440-743-4092, Email: employment@parmahospital.org. EOE

TWIN VALLEY 
BEHAVIORAL HEALTHCARE 

NURSE EXECUTIVE
Twin Valley Behavioral Healthcare
(TVBH) is seeking an experienced
Psychiatric Nurse to serve as the
hospital’s Nurse Executive.  Twin
Valley provides both inpatient and
outpatient mental health care at
sites located in the Columbus,
Central Ohio and the Greater Dayton
Metropolitan areas. Candidates
should have a Bachelors Degree in
nursing required, masters in nursing
or related field preferred, and 
at least 5 years
of supervisory 
experience in a
hospital setting. 
EOE   M/F/D 

Interested applicants 
should send resumes to

Jared Meadows, c/o TVBH,
2200 W. Broad Street,
Columbus, Ohio 43223 

or fax @ (614) 752-0386
or e-mail @

jobsmh455@mhmail.mh.state.oh.us

CAMP
NURSES
WANTED
Rewarding experience

is available to work with
individuals with disabili-
ties in an outdoor camp

environment. Please
contact us for this

unique opportunity in
the central Ohio area.

Recreation
Unlimited

7700 Piper Road
Ashley, OH 43003 
740-548-7006, or

nurse@recreationunlimited.org

Indiana Wesleyan University is hiring Nursing
instructors to teach classes in the rapidly growing 
campuses in Cincinnati, Dayton, Cleveland & Online.

REQUIREMENTS FOR APPLICANTS:
—Masters Degree
—Nursing Experience
—A Heart for God

For consideration or more information contact IWU

at (800) 621-8667
ext. 6161 

or visit
http://caps.indwes.edu

DIRECTOR OF OB/GYN/L&D AND NURSERY
Would you like the ability to be a proactive thinker 
and have your decisions and ideas supported?  
An extremely progressive and reputable hospital system is looking for a leader
who will be responsible for developing strategic goals for the OB/GYN/L&D and
Special Care Nursery (Level II), as well as the fiscal year business plans required 
to achieve such goals.  The Director is the key person who translates strategies 
into day-to-day operations.
Position requires current Ohio RN licensure, some post degree work, and at 
least 3 years of leadership experience.  Other requirements include outstanding
analytical, communication, and presentation skills.  Successful candidates will 
deliver presentations to hospital senior management. 
If you are a passionate professional who is looking for a new 
direction in your career, please apply to:
dnelson@1mso.com 
or phone 1-866-316-1676 
TRAVEL/CONTRACT OPPORTUNITIES AVAILABLE

GREAT CAREER OPPORTUNITIES!!
To provide culturally competent treatment 

of persons with mental illness,
In a safe, coercion-free, therapeutic environment,

While protecting individual rights 
and promoting resilience.

Registered Nurses
Current OH licensure + 1 yr. psychiatric nursing required. Provision
of specialized nursing services, monitoring & supervising daily 
living activities and creating an environment conducive to 
psychiatric stabilization.  Responsible for assessments, treatment
planning, milieu management, patient education and participation
in performance improvement activities.
IMMEDIATE OPENINGS FOR FULL TIME, PART TIME, WEEKENDS AND PRN SHIFTS.

FULL BENEFITS:
• Medical, Dental and Vision insurance
• Company paid Life and LTD Insurance 
• 401K plan

Please submit resume and salary requirements w/ cover letter to:
Ohio Hospital for Psychiatry
Human Resources Department
1430 So. High Street
Columbus, OH   43207
Fax:  614/444-5826
E-mail:  pgriffey@ohpac.com

Ohio Hospital For Psychiatry

EOE

N U R S I N G C L A S S I F I E D S

Marion General
Hospital is the

proud recipient of

the first OhioHealth

President’s Award 

for top performing

hospital in the

OhioHealth system.

As a recruiting partner

with this outstanding

hospital, we, Medical

Staffing Options, are

seeking:

• Director of OB

• OB Nurses

www.mariongeneral.com

Medical Staffing
Options specializes
in providing:

• Permanent 
placement

• Travel career
options

• Interim Nurse
Executives

Medical
Staffing
Options

Jim Parsons, CPC

866-316-1676
jparsons@1mso.com 

WESTERN RESERVE HEALTHCARE
Start the New Year off with a new job at
Western Reserve Health Care.
We have the following positions 
available in the Nursing Department
RN/LPN • 7am-7pm • 7pm-7am
STNA’S • ALL SHIFTS
As a member of Beverly Enterprises, the
nation’s leading long-term healthcare provider,
we offer a stable work environment, promo-
tions, transfer options and excellent benefits.
You may also apply in person, call or fax your
resume to: Linda Schindler, RN, DNS 
or Rick Gillespie, Staffing Coordinator
WESTERN RESERVE HEALTHCARE, 9685
Chillicothe Rd. (RT. 306), Kirtland, Ohio 44094
(440) 256-8100 • FAX (440) 256-8104

EOE/M/F/D/V DRUG FREE WORK PLACE
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Small Town Living, Big City Innovation
Knox Community Hospital, located in Mt. Vernon, Ohio–the heart of 

Knox County–is currently in a major growth phase and we are looking for employees 
who are excited about innovation but want to work in a small town environment.

Come be a part of Knox Community Hospital and the Knox Medical Pavilion,
home of Central Ohio’s newest Radiation Therapy Center.

Registered Nurse Positions
- Certified Registered Nurse Anesthetist Full-time

- Surgery-RNFA Full-time, Up to $5,000 sign on bonus

- Birthing Center Full and Part-time

- ICU Full and Part-time, Up to $5,000 sign on bonus!

- Medical Floor Full and Part-time, Up to $3,000 sign on bonus 

Professional Ancillary Positions
- Transcriptionist-Radiology Full-time

- Radiation Therapist Full-time

- Nuclear Medicine Technologist Full-time

- Division Operations Analyst  Full-time

- Material Mgmt.-Buyer Full-time

- Operating Room Tech-First Assist Full-time

- Registered Polysomnographic Technologist Full-time

Attractive wages and excellent benefits!

For more information and to apply please visit:
www.knoxcommhosp.org

Fax (740)399-3170  Phone (740)393-9021 
Equal Opportunity Employer

ATC Healthcare is a national
staffing agency serving 
the central Ohio area.

CURRENT OPENINGS:
Per diem or contract

RNs $35/hr
Corrections

Women’s Health
Med/Surg
Hospitals

ICU, CCU, ER
Telemetry
Med/Surg

Benefits
Medical/Dental Program
Tuition Reimbursement

401(k) w/matching
Flexible Spending Accounts

614-586-1234 
24 hours

www.atchealthcare.com

RN to BSN Online Program

bsnlinc.wisconsin.edu  •  877-656-1483

Take a Course and Try Us Out,
Enroll Today!

• 24 Hour Support • Nationally Accredited
• No Campus Visits • Liberal Credit Transfer

MALONE COLLEGE
Nursing Faculty Positions
Position 1: Teach in BSN and MSN pro-
grams.  MSN and Doctorate required.
Graduate teaching experience highly
desired.  Nurse practitioner certifica-
tion and experience desired.  
Position 2: Teach in BSN program.  MSN
required.  Teaching experience highly
desired. Qualified in one specialty
including medical-surgical, critical care,
mental health, and community health.
More information available at
www.malone.edu/d47 or by phone
330-471-8166. Apply to Robert Zwier,
Provost, Malone College, 515 25th
Street NW, Canton, Oh 44709.

NURSING EDUCATION
ADMINISTRATOR

To Take Full Charge of New
LPN/RN Program

Nationwide Private Career 
School Corporation 

Seeks RN Administrator
Master’s Degree in Nursing

5 years clinical nursing experience, 
Plus 3 years faculty in nursing college

Excellent Salary and Benefits

Positions available in Cincinnati,
Columbus, Dayton, Cleveland, Erie,

Lakeland, and Miami

Email resume to:
dcarson@edaff.com

Call:  Deb Carson 410-867-2381

NORTHEAST
OHIO

Providing Quality
Options & Quality

LifeCare to children 
& adults with Mental

Retardation and
Developmental 
disabilities for 
over 40 years.

FT/PT RN/LPN positions
available at our pediatric 
facility, group homes & home
care. Excellent Benefits, stable
population and a high ratio 
of support staff to nurse.

HATTIE LARLHAM
9772 Diagonal Rd.
Mantua, Ohio 44255
800-233-8611 ext. 3007
Fax: 330-732-2559
www.hattielarlham.org EOE

“drug-free workplace”

MONTEFIORE is a nonprofit organization that offers a comprehensive system 
of healthcare services for seniors. We serve people’s needs with commitment,
compassion and caring. We have opportunities available for the following positions:

$7500 Sign on Bonus for Full-time Charge Nurse
RNs, Full-time, Part-time 2nd/3rd
on our post-hospital skilled floor,
Weekend Only Alternative Programs
for 1st/2nd, Excellent PRN program,
all shifts available, PRN 2nd/3rd shift
RN Nursing Supervisor

Excellent benefits package including: medical, dental, vision.
403(B), retirement plan, referral bonus program, tuition 
reimbursement, great working environment.

Home Care is Expanding! 
$2500 Sign on Bonus for Full-time RNs
Our Skilled Home Care Department has 
opportunities for RN Weekend Managers.
Prefer 1-2 yrs. home care experience. Must
have a clean driving record and transportation.

Montefiore, One David Myers Pkwy.,
Beachwood, Ohio 44122, Attn: HR
Phone: (216) 910-2495 • Fax: (216) 910-2499
Email: dreedy@montefiorecare.org
Website: www.montefiorecare.org EOE

HEALTHCARE-Nurse

Community Mercy Health Partners located in Springfield,
Ohio is looking to fill the following Staff RN positions:

Community Hospital

Mercy Medical Center

As a new Nurse with Community Mercy Health Partners you will be offered a highly
competitive salary and an excellent benefit package. We believe in our nurses and
demonstrate that belief though shared leadership, clinical rewards and a new employ-
ee package, plus we utilize the latest nursing technology: computerized charting,
pyxis, bloodloc and electronic medical folder.

Please contact:
Julie Truman, Nurse Recruiter  jptruman@health-partners.org

Phone: 937-390-5365 • Fax: 937-390-5079
Or apply in person: Human Resources, 1343 N. Fountain Blvd.

Springfield, Ohio 45504

Med/Surg 7P-7A
Telemetry 7P-7A

Surgical unit 7P-7A

Cath Lab 6:00A-4:30P
ICU 7P-7A

Medical Unit 7P-7A

Acute Rehab Unit 7P-7A
Oncology 7P-7A

Med/Surg 7P-7A
Medical Oncology Unit 7P-7A

Cath Lab 6:30A-3:00P
PACU 10:30A-7:00P

N U R S I N G C L A S S I F I E D S



TERRIFIC HOSPITALS
As a TriHealth nurse you will be challenged and

valued in an organization recognized locally and

nationally for heart health and trauma services

as well as quality of care, outstanding
work environment and more. You’ll find: 

• low nurse-to-patient ratios

• state-of-the-art technology

• extensive opportunities to use your nursing

skills and judgment

• supportive coworkers, responsive management

and top-notch physicians 

• an organization committed to Service

Excellence, working together in 

Caring For People First.

AN EXCELLENT PLACE TO
LIVE AND WORK
Cincinnati, Ohio and the surrounding 

communities offer inviting neighborhoods 

and a solid education system. You’ll find a 

stimulating sports environment including

nationally-recognized collegiate and professional

teams, a vibrant arts community and excellent

dining and entertainment.

We recognize you need great care, too.
TriHealth is committed to excellent salaries, 

an exceptional benefit package and things like 

flexible shifts, education assistance programs 

and on-site child care and fitness centers. We

realize the importance of creating a balanced

lifestyle and offer a variety of scheduling

options.

Apply on line: www.trihealth.com
Fax or send your resume to:

TriHealth Human Resources
375 Dixmyth Avenue    
Cincinnati, Ohio 45220
Fax:  513-872-3672

Our nurses
ENJOY:
• SIGN-ON-BONUS for

most bedside nursing
positions

• straight evening/night
shift incentives

• premium pay for
Weekend Program

• IMMEDIATE medical and
dental benefits

• new hire support 
programs including 
mentors for new grads

• Clinical Ladder
• Shared Leadership

Program allowing staff
nurses to participate in
nursing practice decisions

• commitment to specialty 
certification

TriHealth is an equal opportunity employer.
We are committed to fostering a diverse 

and inclusive workforce.

TriHealth, a partnership of Bethesda North and Good Samaritan hospitals, has

begun an extensive expansion of our facilities; expansions that offer rewarding

career opportunities for outstanding Registered Nurses in the areas of: 

Med Surg • Critical Care • Telemetry 
Emergency Department • Operating Room

WANT TO KNOW MORE? 
Contact our Nurse Recruiters. Request our 

FREE CD, The TriHealth Difference. See how 

rewarding a career with us can be!

GSH 513-872-2655
BN   513-745-1151

Working Mother Magazine 100 Best Companies.

BETHESDA NORTH AND GOOD SAMARITAN HOSPITALS

GREATCAREGIVERS.
GREATCARE.

~Preya, RN, Bethesda North Hospital

~Brandon, RN, Good Samaritan Hospital
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We offer the region better care.

We could offer you a better career. 
The Health Alliance prides itself on the quality of the care we provide and on the quality of our people who provide it. 

As we see things, Greater Cincinnati deserves nothing less than  the best. If you feel the same way, we invite you to call us 

at 1-888-640-CARE, or for employment opportunities,  visit our Web site at www.health-alliance.com/jobs.

Christ Hospital •  University Hospital  •  St. Luke Hospitals • Jewish Hospital •  Fort Hamilton Hospital  • Alliance Primary Care




