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ansmns are nearmg COIIlplCthIl at

riHealth’s top-rated hospitals providing
’ exceptional nursing opportunities:
»

Bethesda North Hospital

*NEW MED/SURG UNIT opening Summer 2007!*

» STAFF EDUCATOR RNs
Med/Surg and Telemetry FT & PT
Nursing exp related to the area, staff education
background required; MSN preferred.

* NURSE MANAGER F7

BSN, prev mgmt exp, 5 yrs nursing exp; excellent

I I l Cr aSI [ I . BSN preferred; 3-5 yrs exp required; excellent com-
munication skills; charge or mgmt exp preferred.
BSN, MSN preferred; 3-5 yrs strong Cardiac exp
required; prev mgmt or charge exp preferred.
Good Samaritan Hospital
O are *NEW Med/Surg Ortho 21 Bed Unit!*
* FULL-TIME MANAGEMENT OPPORTUNITIES!
3-5 yrs Med/Surg exp required; Ortho exp preferred.
* STAFF RNs FT & PT, all shifts
Cincinnati, OH 45220
FAX 51 3_872_3672 CARING FOR PEOPLE FIRST®
GSH 513-872-2655 Bethesda North

leadership, communication, service excellence skills.
* MED/SURG STAFF RNs
* FT/PT various shifts New grads welcome!
> * “Family Friendly” 4 & 6 hour shifts available
e on selected units for experienced RNs
TELEMETRY STAFF RNs FT/PT, nights
BSN, MSN preferred; prev mgmt exp preferred.
TriHealth Human Resources Current Med/Surg exp preferred; will consider
Good Samaritan
BNH 513-745-1151

MED/SURG CLINICAL TEAM MANAGER rT7
C * TELEMETRY CLINICAL TEAM MANAGER FT
I Experienced RNs, will consider new grads.
Apply on line or send or fax your resume to: - CLINICAL TEAM MANAGER RN T, days
375 Dixmyth Ave. new grads!
TriHealth
TriHealth is an equal opportunity employer. We are committed to fostering a diverse and inclusive workforce.
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Board members each
serve a four-year term and may serve
a second four-year term if reappoint-
ed. The terms of the thirteen Board
members are staggered to provide
continuity of Board activities. This
year we welcome two members
beginning new terms with the Board.

Anne Barnett, BSN, RNC is serv-
ing her second term on the Ohio
Board of Nursing. She was reap-
pointed by Governor Bob Taft prior
to leaving office.

Anne completed her nursing edu-
cation in 1970 at the Good Samaritan
School of Nursing in Zanesville,
Ohio. She continued her education
at Ohio University completing her
baccalaureate degree in nursing in
1994.

Anne began her nursing career as
a charge nurse in a specialty surgical
unit of Good Samaritan Hospital. In
this role, she performed a variety of
functions including medication
administration, medical treatments,
patient assessments and patient care
planning. After several years, she
shifted her focus to home care. Anne
served as a Home Care Case
Manager where she managed a case-
load of between 25 and 30 patients.
This position required coordination
of services from a variety of disci-
plines.

After 20 years of providing direct
patient care, Anne assumed the posi-
tion of Home Care Patient Care
Coordinator/Manager. In this role,
she was responsible for the manage-
ment of the main office and several
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Cynthia A. Krueger
RN, MSN
Board President

branch offices. She was also respon-
sible for the review and development
of policies and procedures for
patient care, quality improvement
and risk management, financial mat-
ters, and hiring and evaluation of
staff.

For the last eight years, Anne has
been the Wound Management Center
Manager for Genesis Health Care /
Good Samaritan Medical Center in
Zanesville, Ohio. In this role, she has
been responsible for all aspects of
Center management and the devel-
opment of new programs.

Anne has been active with the
Ohio Council of Home Care.
Through the years she has served on
its Compliance and Reimbursement
Committee, Ethics Committee, CQI
Teams, and Strategic Planning
Committee. She is also a member of
Sigma Theta Tau, Gamma Pi Delta.

In addition, Anne has served as a
Board member of the Perry County
Health Department and as a trustee
for the Southeast District of the Ohio
Association of Boards of Health.

Eric Yoon, RN, MSN, ACNP, CCNS
is serving his first term with the
Board. He was also appointed by
Governor Bob Taft prior to leaving
office.

THE TERMS OF THE
THIRTEEN BOARD
MEMBERS ARE
STAGGERED TO
PROVIDE CONTINUITY
OF BOARD ACTIVITIES.
THIS YEAR WE WELCOME
TWO MEMBERS
BEGINNING NEW TERMS
WITH THE BOARD.

Eric completed his nursing educa-
tion at Wright State University in
Dayton, Ohio in 1997. He continued
his education at the University of
Cincinnati College of Nursing,
Cincinnati, Ohio where he obtained
his Masters degree in Nursing with a
major in critical care and trauma in
1999. Eric is currently pursuing a
Doctorate in Public Health through
Lacrosse University, St. Louis, MS.

Eric began his career as an emer-
gency/trauma nurse at Miami Valley
Hospital in Dayton, Ohio. He also
worked for a period of time as a trav-
el nurse. In 2001, Eric obtained a



position with Internal Medicine
Care in Beavercreek, Ohio as an
Acute Care Nurse Practitioner.
While in this role, he was responsi-
ble for providing general medical
care and treatment to patients at
Cassano’s Health Center,
Grandview Hospitals, Southview
Hospital, the private office, and
several nursing homes. Currently,
he is working as a nurse practition-
er in primary care with Internal
Medicine Care, Clayton, Ohio. Eric
has continued with his emergency
nurse background working part-
time at Lima Memorial Hospital
Emergency Room as a Nurse
Practitioner.

Eric is a member of the
Association of Clinicians for the
Underserved, the National Health
Services Corp, Sigma Theta Tau,
Ohio Association of Advanced
Practice Nurses, American College
of Nurse Practitioners, and the
Ohio Nurses Association. He holds
a certificate to prescribe in the
State of Ohio. Eric will be repre-
senting the Board on the
Committee  for  Prescriptive
Governance.

I welcome both Anne and Eric
to the Board and look forward to
working with them as we promote
the nursing profession. =

Yours truly,

(‘J.mea. Huseg)

Cynthia Krueger, RN, MSN

Board President

Financial care for healthcare

If you work in healthcare, you can work with
Ohio HealthCare Federal Credit Union.

In addition to checking and savings accounts,

and auto, home and consumer loans, you need
convenience. So, we offer free online banking and
bill payment, an extensive surcharge-free ATM
network, two branches of our own, and a network
of more than 30 shared branches in Central Ohio.

Ohio HealthCare FCU, financial care for
é healthcare. Give us a call.

Ohio HealthCare

=—=—————— FEDERAL CREDIT UNION

Campus Branches:
Riverside Methodist Hospital 614-737-6030 * Toll Free 866-254-4791

Grant Medical Center www.ohiohealthcarefcu.com We care because you care.

RNs and LFNs

At American Mursing Care wou wof joln a team of dedicated
assaciabes whe s commetbed to quatity patier cane
And you will enjoy the stability ard secuwity of ane af the
FERIOn's l’:ren-usl hu-ne care uftr-.'durs.

COLLIBMBLUS, OH ATHEMS, OH WHVERLY, OH
HOME CARE 1-877-241-8754 1-SBo0-Bo7-5444
1-Boo-4566-6877 LIMA, OH _ ZANESVILLE, OH
COLUMBUS, OH  '-200-466-0888 | gon yaf gz

Ol e STAFFING MARION, OH
1-877-456-6877 1-B00-875-417

hDI]d['DS CDHEgE SEhUDI ﬂf [ll]I'Si[lg

At hendros college we educate our
rursing students on the bechnical aspact
of nursing as well as developing their

role @s a patient care glver
LN IN NURSING PROCRAMS

We are dedicated to providing the best
egucation in an open ||:"iJI|'I|I'I|;| pnvironment

to gur students and future nurses.

Mow enrolling stadenits

with mo walting lis.

Currently hiring full-tdime
~part-time faculty.

HOMDROS
COLLEL]

- 1.888_ HONDROS
dl]I'.'.n Diike i“'r--ﬂ-:. M.Js.:lr. Oihio 45040
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Attention Future Nursing Faculty Members!!

Who

Current registered nurses who
would like to become nursing facul-
ty members in Ohio.

What
Five dollars of the licensure

renewal fee paid by every Ohio
nurse is transferred to the Nurse
Education Assistance Loan Fund.
This program is administered by the
Ohio Board of Regents, with assis-
tance from the Ohio Board of

2

OhioHealth
named one of
FORTUNE'’s
“100 Best Companies

to Work For”’ in

2007.

Ranked #52, OhioHealth is one of only two large healthcare
systems in the country to receive this honor. We could not have
done it without our dedicated staff. Working together
for the greater good. That is a team effort. That is OhioHealth.

At OhioHealth, you will find that we are making a difference.
Together, inclusion and equal opportunity make us great. Learn
more about our system-wide opportunities for Nurses at
ohiohealth.com/jobs.

q

Together we are

Eii=

<[

==

OhioHealth

Riverside - Grant- Doctors+ Grady

logetherwearea faith-based, not-for-profit family of leading healthcare providers.
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Nursing.

In addition to pre-licensure stu-
the
Assistance Loan Program now

dents, Nurse Education
makes loans to eligible applicants
pursuing post-licensure education to

become nursing faculty members.

When

Beginning January 1, 2007 for
students who intend to start nurs-
ing education programs in the fall.
The deadline for completed applica-
tions 1s June 1, 2007. You may also
apply between June 2, 2007 and
November 1, 2007 for new nurse
education programs that begin on
or after January 1, 2008.

Where
Please visit www.regents.ohio.

gov/sgs/nealp and select “for future
instructors” for more information.

Why

Awardees can receive at least
$5,000 per year, provided the appli-
cant submits a letter of intent to
work in the state of Ohio after grad-
uation as a nursing faculty mem-
ber. The principle and interest of
the loans may be forgiven at a rate
of 25% of the loan amount for each
year the awardee works as a faculty
member at an approved nursing
education program in the state.

How

Complete a 2007-08 Free
Application for Federal Student Aid
(FAFSA) and visit the Nursing
Education Assistance Loan
Program website to apply online.
While financial need is used to rank
eligible applicants, if sufficient
funds are available, loans will be

awarded to all eligible applicants. =



NURSING AT MALONE COLLEGE

Information meetings
held monthly
on Malone’s campus

To R.S.V.P. or to obtain
additional information call

330.471.8166

Malone College

BSN Completion Program for RNs

* Lock step: Classes meet one evening
a week, plus clinical hours

* Nursing credits are transferable
without testing

* Earn the BSN in 20 months
MSN Program for RNs with BSN degree

* Two-tracks:
- Clinical Nurse Specialist (CNS)
- Family Nurse Practitioner (FNP)
* Lock step: Designed to accommodate
your work schedule and professional goals
* Clinical hours qualify you for
certification exam
* Earn the MSN degree in 24 months

BSN and MSN programs accredited by Commission
on Collegiate Nursing Education (CCNE)

Also at Malone...
School Nurse Licensure Program
Basic Four-year Nursing Program

Malone College offers its students a unique blend of
superior education and convenience for the working
professional. Programs of study are designed to meet
the needs of community, healthcare, education and
business leaders. With a commitment to academic
quality, personalized academic advising, career services
and a faithbased learning community, Malone is the

next step in your rewarding career of helping others.

C O L L E E %

2007
o L
o

CHRIST’S KINGDOM FIRST

330.471.8166 | www.malone.edu/nursing
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Peripherally Inserted
Central Catheters
PICC Line FAQs

Frequently the Board of Nursing
receives questions pertaining to
peripherally inserted  central
catheters or PICC lines. The follow-
ing questions represent the majority
of those questions. When respond-
ing to practice questions, the “Scope
of Practice Decision Making Model”
provides the tool to determine the
legality, competency, safety and
accountability of a given activity or
task. The Model can be found at our
website, www.nursing.ohio.gov,
under the “Publications” link.

Question 1: “I am unable to
find specific rules regarding
RNs inserting PICC or mid-
line catheters.”

A Registered Nurse may perform
nursing care that is beyond basic
nursing preparation if certain crite-
ria are met. Chapter 4723-4-03 (D),
OAC discusses nursing care that an
RN can provide that is beyond basic
RN preparation. The RN should:

1.0btain appropriate education
from a recognized body of knowl-

8 MOMENTUM

edge relative to the nursing care
to be provided. For example, a
PICC line certification course
from a reputable source may
serve as the appropriate educa-
tion from a recognized body of
knowledge.

2.Be able to demonstrate the
appropriate knowledge, skills
and abilities. Using the above
example, a PICC line certifica-
tion course may provide the
didactic (lecture) component of
gaining knowledge, “hands-on”
skill acquisition through practice
on “IV arms”, and finally a pre-
ceptor component requiring a
specified number of supervised
PICC insertions.

3.Maintain documentation of com-
petency. Keeping a record of how
many PICC lines the registered
nurse inserted, how many were
successfully completed, further
periodic, supervised PICC inser-
tions, and tracking continuing
education are examples of com-
petency documentation.

4.Have an order in accordance

with Section 4723.01(B)(5), ORC,
to perform this care by an
authorized individual acting
within the course of the individ-
ual's professional practice.
5.Ensure that the nursing care
does not involve a function or
procedure prohibited by any
other law or rule.

When these criteria are met, then
the registered nurse should ask, “Is
this activity or task safe and appro-
priate to perform with this
patient/client at this time?” If the
answer is “yes” then the nurse may
perform the PICC line insertion
according to acceptable and prevail-
ing standards of safe nursing care.

Question 2: “Does a nurse
have to be PICC certified to
remove a PICC line?”

Again, this question raises the
issue of nursing care that is beyond
basic nursing preparation. Rule
4723-4-03(D), OAC applies here as
well. The registered nurse should
obtain the appropriate education

CONTINUED ON PAGE 10



ADVISORY GROUPS AND COMMITTEES

All meetings of the Advisory Groups
begin at 10:00 AM (unless otherwise
noted) and are held in the Board office.
If you wish to attend one of these

2007 Members

Ohio Board of Nursing

Term Expires

meetings, please contact the Board Cynthia A. Krueger, RN, MSN, President Napoleon 2007
office at 614/466-9970 to determine

. . Teresa L. Williams, LPN, Vice President West Union 2007
any change in the location, date or
times from those listed. Debra Broadnax MSN, RN, CNS Columbus 2008
Advisory Group on Nursing Supervising Member for Disciplinary Matters
Education—February 8, April 12, June Judith Brachman, Consumer Member Columbus 2007
14, August 9, October 11, and
December 13. Elizabeth Buschmann, LPN Oregon 2008

hair: Kathleen Driscaoll

ShAFRAMBIERISSRIE== Kathleen O’Dell, RN, M.Ed., N.C.S.N Greenville 2008
Advisory Group on Dialysis—
February 13, April 10, June 26, August Janet L. Boeckman, RN, MSN, CPNP Mansfield 2009
14, and October 9. o
Chair: Debra Broadnax Patricia Burns, LPN Mentor 2009
Advisory Group on Continuing Kathleen Driscoll, JD, MS, RN West Chester 2009
Education Approvers—April 27 and
T Lisa Klenke, MBA, RN, CNAA Coldwater 2009
Chair: Lisa Klenke J. Jane McFee, LPN Perrysburg 2009
Committee on Prescriptive ) )
Governance—April 23 and Anne Barnett, BSN, RNC, CWS Junction City 2010
October 15. Eric I. Yoon, MSN, ACNP, CCNS Springboro 2010

Chair: Jacalyn Golden, MSN, CNP

Every day, nurses at Cincinnati Children’s Hospital Medical Center
perform small miracles by lifting spirits and touching lives. They
help change the outcome for our young patients and offer them a future
of hope and possibility.

Inspired by the courage of our patients, we never stop working to
improve care. Cincinnati Children’s was recently ranked among the top
five children’s hospitals by Child magazine. And in 2006, we became the
first pediatric hospital in the nation to win the American Hospital
Association — McKesson Quest for Quality Prize for leadership and
innovation in quality, safety and commitment to patient care. Our
family-centered, state-of-the-art medical center setting offers:

e Endless career possibilities

e Leadership and specialty training

¢ Continuing education and development

e Opportunities to participate in translational research

e Shared governance

® RN residency

change the outcome*

Nursing Advancement Program

Support throughout every stage of your career

If you're passionate about pediatric nursing, you'll be glad you chose a
career with Cincinnati Children’s.

|/ Cincinnati
Children’s’

Hospital Medical Center

We offer an attractive salary and benefits package, exciting challenges
and a team environment. For more information, please contact our
Nursing Recruitment & Retention Team at 1-877-636-0219 or
email nurses4kids@cchmc.org. EOE

www.cincinnatichildrens.org
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CONTINUED FROM PAGE 8

from a recognized body of knowledge,
be able to demonstrate the appropri-
ate knowledge, skills and abilities,
maintain competency documenta-
tion, have an order, and ensure that
the nursing care does not involve a
function or procedure prohibited by
any other law or rule. Finally, the
registered nurse should ask, “Is this
activity or task safe and appropriate
to perform with this patient/client at
this time?” If the answer is “yes” then
the nurse may perform the PICC line
removal according to acceptable and
prevailing standards of safe nursing
care and prepare to accept accounta-
bility for the nursing actions.

Question 3: “Can an LPN
infuse an IV antibiotic
through a PICC line?2”

Qualified licensed practical nurses
are authorized by the board to per-
form intravenous therapy proce-
dures, for individuals 18 years old or
older, if directed by a physician, APN
or RN. A licensed practical nurse so
designated may only administer the
following intravenous fluids through
a central venous line or peripherally
inserted central catheter (PICC) and
only when directed to do so by a
physician, APN, or RN: dextrose 5%,
normal saline, lactated ringers, sodi-
um chloride 0.45%, sodium chloride
0.2% or sterile water; or subsequent
containers of the aforementioned
solutions containing vitamins or elec-
trolytes provided an RN initiated the
infusion of that same intravenous
solution, Rule 4723-17-03, OAC. The
regulations permit LPN’s to adminis-
ter intravenous antibiotics ONLY
through a peripheral infusion.

It is outside the scope of practice of
the licensed practical nurse to insert
or remove a PICC line, Section
4723.17(D)(4), ORC. =
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REALIZE THE DREAM. on a Higher Level.

Mount Carmel College of Nursing
The Master of Science Program in Adult Health and Nursing Education

As a professional registered nurse, you may dream of taking
your calling to greater heights. The Master's Degree at Mount
Carmel offers a dual specialty in Adult Health and Nursing
Education that will prepare you for increased opportunity in
today’'s dynamic healthcare environment.

With a century of experience in educating nurses, Mount
Carmel’s solid foundation in nursing is complemented by
outstanding faculty, individual student support, on-site clinical
opportunities, and state-of-the-art educational resources.

CALL TODAY.

CALL (614) 234-5800 OR (800) 556-6942
OR VISIT OUR WEBSITE AT WWW.MCCN.EDU

o,

MOUNT CARMEL
College of Nursing

INDIANA WESLEYAN UNIVERSITY

IWU'S NURSING PROGRAMS

OFFERED DNLINE OR IN CLAEBSROOM
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HAVE YOU

CHAMBERLAIN
College of Nursing

is now open in Columbus!

So put your career

on the fast-track.

Whether you're looking to advance your nursing
career or explore a new career opportunity,
CHAMBERLAIN has the program for you.

- Complete your Associate or Bachelor's Degree with CHAMBERLAIN'S Fast-Track Nursing Programs.

RN TO BSN ONLINE DEGREE COMPLETION LPN TO RN BRIDGE PROGRAM:

PROGRAM: o | PNs can earn an Associate Degree and become RNs

® RNs can earn a BSN in just 3 semesters. in just 4 semesters.

e Courses are offered online in 8-week sessions. e Courses are convenient, offered online or on-campus,

e Students may receive up to 10 additional credits based S0 you can continue working while earning your degree.
on prior experience. e Curriculum builds on prior academic history or professional

* RNs with an unrestricted license can receive more than experience.

80 transfer credits.

CHAMBERLAIN is also hiring full-time and adjunct faculty. So if nursing is your passion and you want to share it
by teaching others, contact Tom Fitzpatrick, Manager of Human Resources, at 630-706-3276 or tfitzpatrick@chamberlain.edu.

1350 Alum Creek Drive | 6150 Oakland Ave.
Columbus, OH 43209 | St.Louis, MO 63139

CHAMBERLAIN!

CHAMBERLAIN
177 College of Nursing

To request additional information, email info@chamberlain.edu _
or call 877-518-6474. www.chamberlain.edu

Columbus campus: 1350 Alum Creek Drive, Columbus, OH 43209. www.chamberlain.edu. CHAMBERLAIN College of Nursing is accredited by the Higher Learning Commission and is a member of the North Central Association,
www.ncahlc.org. The ADN program is accredited by the National League for Nursing Accreditation Commission (NLNAC). The BSN program is accredited by the NLNAC and the Commission on Collegiate Nursing Education (CCNE).



3.3 Cleveland Clinic

Your ‘Destination for
Nursin Practice

Customized
Nursing Careers

Cleveland Clinic nurses can
customize careers in many
areas, including:

* Advanced Practice Nursing
* Ambulatory Nursing

e Cancer Center and Center
for Rehabilitation

e Children’s Hospital

* Emergency Department
and Critical Care

Heart and Vascular Institute

Medicine and Behavioral
Services

Nursing Education and
Professional Practice
Development

Nursing Informatics
Nursing Quality Management

* Nursing Research and
Innovation

* Nursing World Class Service
e Surgical Acute Care
e Surgical Services

About Cleveland Clinic

Ranked among the %=

top 3 hospitals in
the country

Magnet hospital for
nursing excellence

1,800 physicians
and scientists

2.5 million outpatient
visits, annually

65,000 surgical
procedures, annually

Meeting the needs of both the experienced nurse and the new
graduate, Cleveland Clinic offers the latest innovations, numerous
ongoing educational programs and opportunities to participate in
research projects and professional organizations.

Revolutionizing Nursing Practice | Nurses at Cleveland Clinic are piloting both
traditional and technological products as well as new systems and processes that
will improve patient care and make nursing flow more efficient.

Autonomy with Support | Cleveland Clinic physicians recognize that exceptional
nursing care directly correlates with successful patient outcomes. At Cleveland Clinic,
nurses are in charge of their practice because no one knows the patient better than
the nurse providing care.

Evidence-Based Nursing | Nursing practice at Cleveland Clinic evolves to keep pace
with changes in technology and medical practice. A commitment to monitor quality
and update staff on changes in practice ensures optimal outcomes.

Shared Governance | At Cleveland Clinic, nurses and physicians collaborate,
sharing ideas and knowledge resulting in improved patient outcomes.

Education and Professional Development | Cleveland Clinic offers a broad scope
of educational programs geared towards all stages of a nurse’s career.

Nursing Research | Cleveland Clinic nurses conduct research to find the most
effective and safest ways to care for patients. Nurse researchers are available
to mentor all aspects of the research, from defining the questions to publishing
the findings.

The New Heart of Cleveland Clinic | Construction is under way for a new Heart
and Vascular Institute facility at Cleveland Clinic. Scheduled to open in 2008, the
new center will provide a comprehensive model of care where patient care, research
and education are offered in one location.

For more information about nursing at Cleveland Clinic or to review employment
opportunities, visit clevelandclinic.org/nursing. For consideration, please complete
our online application at clevelandclinic.org/nursingjobs.



The Nationl Council of State
Boards of Nursing (NCSBN) voted
at 1ts December 5-7, 2006, meeting
to raise the passing standard for
the NCLEX-RN examination, the
National

Council Licensure

Examination for  Registered
Nurses.

The new passing standard is
—0.2100 logits on the NCLEX-RN
logistic scale, 0.070 logits higher
than the previous standard of
—0.2800. The new passing standard
took effect on April 1, 2007, in con-
junction with the 2007 NCLEX-RN
Test Plan.

...THE NCSBN BOARD OF

multiple sources of information to
guide its evaluation and discussion
regarding the change in passing
standard. As part of this process,
NCSBN convened an expert panel
of 11 nurses to perform a criterion-

referenced standard setting proce-

dure.
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Board of Directors evaluates the
passing standard for the NCLEX-
RN examination every three years
to protect the public by ensuring
minimal competence for entry-level
RN’s.

NCSBN coordinates the passing
standard analysis with the three-

DIRECTORS EVALUATES THE PASSING
STANDARD FOR THE NCLEX-RN
EXAMINATION EVERY THREE YEARS...

After consideration of all avail-
able the NCSBN

Board of Directors determined that

information,

safe and effective entry-level RN
practice requires a greater level of
knowledge, skills, and abilities
that was required in 2004, when
NCSBN established the current
standard.

The passing standard was
increased in response to changes in
U.S. health care delivery and nurs-
ing practice that have resulted in
the greater acuity of clients seen by
entry-level RN’s.

The Board of Directors used

The panel’s findings supported
the creation of a higher passing
standard. NCSBN also considered
the results of a national survey of
nursing professionals including
nursing educators, directors of
nursing in acute care settings and
administrators of long-term care
facilities.

In accordance with a motion
adopted by the 1989 NCSBN
Delegate Assembly, the NCSBN

year cycle of test plan content eval-

uation, conducted using a practice
analysis of entry-level RN’s.

This three-year cycle was devel-
oped to keep the test content and
passing standard current with
entry-level practice. A PDF of the
2007 NCLEX-RN Test Plan is
available free of charge from the
NCSBN Web site (https://www.
ncsbn.org/RN_Test_Plan_2007_We

b.pdf).
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Kathryn Davis,
Dir. of Nurse Recruitment to
Education Affiliates

5024A Campbell Bivd.
Baltimore, MD 21236

Quality sets MedCentral Health System apart, and so do the talented
men and women who make up our nursing staff. Our commitment to
excellence shows in all we do, from the care we give patients to the exciting
opportunities we have for nursing professionals. Won’t you join us?

REGISTERED NURSES - Full & Part-Time

A current State of Ohio license is required.

A non-profit health system located in North Central Ohio, just an hour away from Cleveland
and Columbus, MedCentral Health offers a competitive salary and comprehensive benefits
package. To apply, forward resume to: MedCentral Health System, Attn: Human Resources,
335 Glessner Avenue, Mansfield, OH 44903 or apply online at: www.medcentral.org.
MedCentral Health System is an Equal Opportunity Employer.

Expert Care, Close to Home

E 3 MedCentral

HEALTH SYSTEM

www.medcentral.org

Licking Memorial
Health Systems

We Care for YOU!

Licking Memorial Health Systems has measurably
different opportunities for health professionals
dedicated to providing the highest quality services
to our patients and employees.

CRNA Labor and Delivery
PACU Med-Surg

ICU/CCU Emergency Department
Patient Care Manager - Critical Care

We Offer Excellent Benefits:
Health and Dental Insurance
Free Uniforms

Tuition Reimbursement
Refresher Classes/Skill Labs
Shift Differential
Pension/Retirement

LMHS is Licking County’s preferred employer.
Please submit your resume to:
Licking Memorial Health Systems

Attn: Bryan Lenzo, Recruiter
1915 Tamarack Road Newark, Ohio 43055

E-mail: blenzo@Ilmhealth.org
Phone: (740) 348-1553 « Fax: (740) 348-1555

For complete job listings
visit us at www.LMHealth.org

for advertising information
confact

Scott Perciful
o1 800.561.4686

or email
sperciful@pcipublishing.com
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A fresh perspective is within ~|
your reach. y

St. Vincent Charity Hospital is unmatched in the area of caregiver
satisfaction. Why? Because for us teamwork, respect and recognition

aren’t just words. In the same spirit of service that guides patient care, we

support your goals and respond to your needs in every way possible. Join |
us for the kind of career you've always wanted.

REGISTERED NURSES

e Critical Care e Step-down

e ER e Neuro/Ortho ' :

]
‘ - e Med/Surg
Without Putting Your Life on Hold.

We offer competitive pay, shift/certification/preceptor differentials, excellent
See for yourself with a free virtual classroom demo.

|
health benefits that include prescription drug/vision/dental, 401(k), tuition |
reimbursement, free parking, and more. For consideration, please forward your 1
resume to: St. Vincent Charity Hospital, Attn: Gail Robb, Nurse Recruiter,
‘w 2351 East 22nd St., Cleveland, OH 44115, Fax: 216-363-2591, Email: gail.robb@
FURE A1 G A csauh.com. EOE M/F/D/V

SCHOOL OF NURSING ]
L

® Call 800-571-4934
o st acksomilelconpcns [REACCCT TS Cl(}lé)%i%

The Sisters of Charity and UniversityHospitals
of St. Augustine Health System HealthSystem

Jacksonville University’s School of Nursing is accredited by the Commission
on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available. | Made available by University Alliance Online. | ©2006 Bisk

Education, Inc. Al rights reserved. | SC 191734ZJ1 | MCID 2742 Falth In Action

MAY IS FOR NURS

National Nurses Week :
May 6th through 12th
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CLINICAL

The mission of the Ohio Board of Nursing is to actively safeguard the
health of the public through the effective regulation of nursing care.
Sharing the vision for safe effective nursing care, in Fall 2005, the College
of Nursing and Health at Wright State University offered a new graduate
degree in Nursing—the Clinical Nurse Leader (CNL). The purpose of this
new, innovative MSN is eloquently detailed in the Vision Statement regard-
ing the CNL by members of the American Association of Colleges of
Nursing (June 2004, p. 1) that states “the clinical nurse leader will champi-
on innovations that improve patient outcomes, ensure quality care and
reduce health care costs. The CNL integrates emerging nursing science
into practice and leads the effort to enhance patient care. A recognized
leader in all settings, the CNL is an advocate for reforming the health care
delivery system and putting best practices into action”.

Dramatic changes in the delivery of health care prompted many con-

cerns about the quality of health care, the environment, the need for more

16 MOMENTUM

advertisement

LEADER

A NEW MASTER'S
CONCENTRATION
IN NURSING

highly educated nurses, the need to attract and retain nurses in
a time of substantial nursing shortage, the need for an expand-
ed knowledge base for the practice of nursing, and the need to
optimize the use of the advanced practice nurses like the CNS'’s
and nurse practitioners in the health care setting. These con-
cerns were identified by a variety of health professionals.
Complexity in the work environment in nursing has resulted
in the inability to manage patient care effectively. Complexity
issues are resultant of multitasks for nurses, increasing acuity of
patients, and increased ratio of patients per nurse assignments.
In July 2002, as a result of these concerns, the American
Association of Colleges of Nursing (AACN formed the Task
Force on Education and Regulation for Professional Nursing
Practice (TFER) to consult with major team players in nursing
such as nurse executives, nursing regulators, and nursing educa-
tors in an effort to formulate a resolution to these concerns.
The following outcomes were identified by TFER: a new nurse
(CNL) would be prepared for clinical leadership in all settings,
would implement evidence-based practice and quality improve-
ment strategies, would create and manage Microsystems of
unit-based health care that would be responsive to the health
care needs of individuals, families, and communities. The CNL
would be a generalist clinician with a unit-specific focus who
would be educated at the master’s degree level. Responsibilities
of the new CNL would be to oversee the care coordination of
patients and actively provide direct patient care in complex situ-
ations, serve as a resource for the entire nursing team, manage
change at the unit level, and assure referrals are made for spe-
cial needs of patients such as the need for services of clinical
nurse specialists. Consequently, AACN proposed a new health

care delivery system—the partnership model of health care that



advertisement

would be designed by the collaborative efforts of nursing education and
nursing practice—as the key to making successful changes for high quali-
ty of patient care—including the initiation of the new CNL role.

In June 2004, AACN invited Partnerships (education and practice
partners) to

Washington, D. C. for formal presentations on the CNL initiative.

Since that time, AACN has worked closely with practice and education

partners to develop a curriculum for the CNL, as well as the develop-
ment of a new, improved health care delivery system.

Wright State University College of Nursing and Health (nursing edu-
cation partner) has worked with nursing practice partners (Premier
Health Care Partners—Miami Valley Hospital, Good Samaritan Hospital

and Maria-Joseph Living Center to design the curriculum for the CNL

at WSU College of Nursing & Health. In May 2005, the Dayton VA
Medical Center joined the education-practice team and eagerly sought
out the knowledge to become an informed practice partner. The suc-
cessful marriage of WSU College of Nursing and Health and the prac-
tice partners to proactively fulfill the need for quality of care in our com-
munity has culminated in the new CNL Master’s degree program at
WSU. The number of schools of Nursing now involved in the CNL
initiative has risen to almost 90 with the number of clinical practice part-
ners reaching in excess of |85—indicative of a national interest to
improve the effectiveness of patient care.

The curriculum for the CNL consists of seven core courses required
by all MSN students in the CoNH at WSU, 3 courses in the Nursing
Administration tract, 4 courses in the clinical advanced practice tract, a
clinical course in clinical outcomes, a clinical course in health care envi-
ronment, and a final practicum involving 32 hrs/week for 10 weeks in
the clinical setting with a clinical preceptor and a nursing faculty precep-
tor. The major thread of the curriculum is clinical leadership detailing
lateral integration of patient care, interdisciplinary accountability, and
clinical expertise. The CNL is not a nurse manager, a clinical specialist,
or a case manager but a clinical leader who serves as an advocate for
staff, patients, and family at the point-of-care. The CNL is at the bed-
side and is constantly performing a micro-system analysis of unit-based
care to maintain safe, effective care in a safe, effective environment.

As one of the 37 ‘early adopters’ of the CNL program, Wright State
University was one the first colleges of nursing to graduate CNL gradu-
ates in November 2006. In November 2006, the CNL graduates at
Wright State University were the first CNL graduates to take AACN’s
national certification exam to become certified CNLs. There are now
83 Certified CNLs in the United States. Like other CNL programs in
the USA, who have graduated and certified CNL graduates, WSU,
along with AACN, will begin the evaluation of the new role in nursing

The project represents an intense national collaborative effort by
nursing practice and nursing education rarely witnessed in the history of
nursing. Wright State University College of Nursing and Health have
been fortunate to work with practice partners who bring the know!-
edge and efforts to make the CNL a successive endeavor in our com-
munity—they are truly the shapers of nursing history and partners with
the Ohio Board of Nursing in the pursuit to safeguard the health of the

community.

Ly

WRIGHT STATE
UNIVERSITY
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RN and APN

LICENSURE

If you are a registered nurse or advanced practice
nurse in Ohio, your license will expire on August 31,
2007. It is your responsibility, to remember to renew
your license and if applicable, advanced practice nurse
certificate of authority. Advanced practice nurses will
receive one application for their registered nurse license
and their certificate of authority. Renewal notices and
applications will be mailed during the month of May to
the address that the Board has on file. It is extremely
important to notify the Board of any name and/or
address changes immediately. An incorrect name
and/or address will delay the renewal of your license. A
form for making the change can be obtained on the
board website at www.nursing. ohio.gov under FORMS.

You may choose to renew on-line or by mail. On-line

18 MOMENTUM

T\
R E

NEWAL

INCOMPLETE
APPLICATIONS
MAY RESULT IN
LATE OR LAPSED

FEE CHARGES,
AND DELAYS IN
RECEIVING
YOUR LICENSE.

renewal was available for registered nurses for the first
time in 2005. More than 10,000 individuals renewed
on-line, and found this process to be fast and conven-
ient. The Board strongly encourages you to use this
renewal method. You will receive a renewal notice
through the mail with instructions, a personal ID, and
password to use for on-line renewal. When renewing on-
line you can pay the required application fee using
Master Card or VISA credit cards, or debit cards with a
MC or VISA logo.

It is strongly recommended that you submit your
application for renewal and fee as soon as you receive it.
Incomplete applications may result in late or lapsed fee
charges, and delays in receiving your license. Fees for

renewal are as follows:



Before July 1, 2007
registered nurses - $65

advanced practice nurses —

(1 COA - $85)

July 1, 2007 through August 31,
2007 (processing late application
fee)

registered nurses - $115

advanced practice nurses —

(1 COA - $135)

After August 31, 2007
(renew a lapsed license)
registered nurses - $165

advanced practice nurses —

(1 COA - $185)

Certificate to prescribe renewals -
$50 (no late or lapsed fees apply)

The Board audits thousands of
nurses each year to determine com-
pliance with continuing education
requirements. If you were notified
of an audit of your continuing educa-
tion for the registered nurse licens-
ing period of September 1, 2003
through August 31, 2005 and have
not completed that audit by submit-
ting the information required by the
Board, you will not receive your
renewal application for 2007-2009
until you complete the audit require-
ments.

Board staff are available to assist
you in taking the necessary steps to
renew your license/certificate of
authority. If you have questions
about the renewal process, please
contact the Board at 614-466-0388
or by e-mail at renewal@nursing
.ohio.gov, or if you are an advanced
practice nurse, please contact us at

apn@nursing.ohio.gov.

restige, Compassion. Excellence.

As we approach our 100-year anniversary at EMH Regional

Healthcare System, we are both thankful and proud. Thankful

for the trust and respect shown to us by members of our

community. Proud to be a nationally ranked 100 Top Hospital
and Northcoast 99 Top Employer. We believe that our integrity shines through in
everything we do and is the foundation of our regional strength and national standing.
Isn’t that the kind of employer you’d like to have?

Registered Nurses
Full & Part-Time

We offer an attractive compensation/benefits package and the opportunity to collaborate
with top professionals and to enrich and advance your career. Please visit our website

and apply online at www.embh.jobs.
CNorth
oas

N\ EMH
Regional
Healthcare
System
EMH is an Equal Opportunity Employer

VA

www.emh-healthcare.org

WE BELIEVE
in the human side of healthcare

Your compassion, dedication, and commitment are the reasons for your
success at Community Health Partners. We're a system of health facilities
in which the human side of healthcare, from the reassuring touch to the
extra time for patient education, is a value we hold in high esteem. Join with
us in our mission of providing care that is truly people-oriented and faith-
inspired. Openings exist at the following CHP locations:

Community Health Partners - Lorain
3700 Kolbe Rd., Lorain, OH 44053; Fax: 440-960-4629
Nurse Managers - ER, Full-time 3-11 and Burn & Wound Unit
Staff RNs - Rehab, Med/Surg, & Ortho - Sign-On Bonus up to $5,000!

Staff RNs - ER, MICU, & CVICU - Sign-On Bonus up to $10,000!

HOME HEALTH & HOSPICE OPPORTUNITIES:
(Please forward resumes for Home Health & Hospice positions to Allen Medical Center address below.)

Home Health RNs * Hospice Nurse Manager * Hospice RNs

Allen Medical Center — Oberlin
200 Lorain St., Oberlin, OH 44074; Fax: 440-775-9147

Clinical Coordinator - 12-hour shifts * RNs

Community Health Partners has a mission: to extend the healing ministry of Jesus by caring for our neighbors,
in particular the poor and underserved, with the same compassion, dignity and service as we ourselves
would expect. This commitment to the quality of life extends to our staff, with generous benefits, education
assistance and more.

For more information and a list of all available job opportunities, please
visit our website at www.community-health-partners.com
or mail/fax your resume to ATTN: HR and the appropriate
address listed above. EOE

COMMUNITY"
Health Partners
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The Ohio Board of N ursing Protects the
Public—Who Protects You??

Ohio N urses Association—the professional association vital for every
registered murse.

ONA: at the HEART of what matters most to you!
0 practice questions ]
L
OHIO NURSES
ASSOCIATION

o workplace advoracy
0 continuing education
o leadership opportunities

AND it is YOUR voice at the Statehouse

|t's easy to join! Visit the ONA web site at wwwohnursesorg for
more information about the associaiton and how vital it is for vous
professional needs! _

iiife| -y TS TTET Iegliiliiipwn FEEEIE T Listy i o iy WAl for nirsing, wWead for you.

American Health Holding, Inc. (AHH), a Worthington-
based national medical management firm providing
comprehensive services through a professional
staff of physicians and registered nurses, is rapidly
expanding and is seeking dedicated candidates

for these positions

Utilization Review (RN)

Position requires at least 3 years recent acute hospital experience;
experience and/or interest in Utilization Review; and an active
Ohio RN license.

Case Management (RN)

CM Positions require actively licensed RN's with 3 yrs experience
in acute care settings, or 5 yrs in a speciafty field. Clinical focus is
for RN's with experience in med-surg, home care, oncology, or
transplant. CCM certification is preferred, but not required.

Disease Management (RN)

Full-time and Part-time positions available. Candidates should
have a minimum of 3 years clinical experience, patient education
experience, basic counseling skills and a familiarity with DM
protocols and outcomes. Ability to work some evening hours is
required.

We look forward to receiving your resume at:

@
AmericanHealth

American Health Holding, Inc.

Attn: HR @ 100 West Old Wilson Bridge Rd.
Third Floor e P.0.Box 6016

Worthington, OH 43085-6016

Email: humanresources@ahhinc.com

Fax: 614.839.3240

Learn more about AHH at www.americanhealthholding.com EOE
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CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

Disciplinary Actions: NEW COURSES AT LEARNINGEXT.COM
What Every Nurse Should Know o
See our four new continuing

4.8 Contact Hours | $29 : ’
. . . education courses at learningext.com!
Diversity: Building Cultural Competence

6.0 Contact Hours | $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Respecting Professional Boundaries
3.9 Contact Hours | $23

UNLIMITED, 24-HOUR ACCESS TO
ENGAGING NURSING CE CONTENT moun

Nurse Practice Acts CE Courses
AT LEARNINGEXT.COM Participants: IA, ID, KY, MA, MN, MO,

NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

E-LEARNING FOR THE NURSING COMMBNITY




DUPLICATE LICENSES

Duplicate 2005-2007 ® RN Licenses

RN 306948
268176
308337
186175
161855
300029
323937
150722
316297
123422
236452
237833
324638
091718
235084
199628
326806
216323
262119
195051
312117
114983
279462
166009
071723
231072
180570
275388
247583
314860
234219
311656
280072
316039
227625
281660
244031
172807
306648
226497
149390
322155
259371
280837
146724
291557
315653
319441
297936
223212
239468
302776

Shannon Allen
Jodi Alting

Kirsten Anor
Lizbeth Antonoff
Mary Atherton
MaryBalch
Lakiesha Banks
Laura Barina
Carlye Bevely
Deborah Bingham
Linda Bissonette
Jovanka Blagojevic
Karen Bowe
Margaret Bowman
Cheryl Bradas
Arevenese Brooks
Joseph Cash

Joan Centeno
Catherine Courtland
Judy Creque
Debra Crocker
Joylynn Daniels
Michelle Darnell
Patricia Davisson
Martha Deetz

Julie Diersing
Nancy Dussel
Carrie Eckenrode
Vivian Fagan
Amanda Ficere
Susan Finan

Sarah Ford
Maureen Fowler
Maureen Gallagher
Teresa Gallagher
Roy Gier

Rochelle Goins
Christina Greenawalt
Kimberly Gunther-Karcsak
Beverly Haas
Carol Hackett
Jennifer Heisler
John Helms

Linda Hemmila
Patricia Higgins
Veronica Hosea
Sarah Howe

Amy Hull-Bottomley
Dianna Jones

Lynn Kaplan
Carolyn Kelly
Sandra Kerg

244101
149062
201380
217312
247277
155095
252687
308236
234955
299921
245474
149971
143398
259463
179659
145826
195242
307795
231477
309465
304343
181683
229935
221627
245527
315864
314587
303424
319222
221636
310680
233932
295371
319380
131916
242521
274482
267227
147326
269383
322291
275868
227325
176582
243874
324749
190502
196793
257366
311355
172391
327563
265039

Angela King

Viki Knapik

Nancy Kolaczko
Terilynn Kroeger
Yvonne Lawson
Kathleen Lehman
Vida Lepage
Christopher Lindberg
Michelle Lounsbury
Teresa Lowe
AnneMacy

Joan Maloy

Alice Marantides
Lori Marietta
Beverly Martin
Kathleen Martin
Lynne Mashiska
Aimee Maulden
Heather McClanahan
Debra McGraw
Joan McHugh
Nancy McIntosh
Sabina Mescher
Theresa Metz
Martie Moline
Liatrice Munnerlyn
Christina Nikolajevs
Diana Otrusina
Wendy Palcheff
Patricia Pawlak
Pamela Pechanec
Holly Poiry

Sofia Pylypiak
Anthony Reese
Pam Riczo

Carole Schmidlin
Theresa Scott
Thomas Seeley
Debra Selby

Jan Sheridan
Daniel Short
Norma Silverwood
Michelle Sima
Amelia Spence
Dennis Spring
Michelle Stanforth
Nancy Stolarsky
Pamela Szymkowski
Robin Tate

Pearl Thompson
Alice Treiber
Patricia Vali
Angela Vettel

240690
224204
217850
244069
123446
184507

Ralph Wilson

Melissa Wilson

Robyn Wisti

Annalisa Workman-Smith
Terrie Wright

Denise Wright

Duplicate 2006-2008 e LPN Licenses

PN 117978
105931
095204
084402
118893
120455
075911
117834
121108
118747
099192
123934
093349
117588
120849
115240
088939
015556
100499
065827
112860
058878
107838
121015
105468
097734
118172
087856
114841
121901
110051
082172
117524
119458
026964
117807
122781
120528
084545
120492

Nicole Allen

Sina Amalaman
Anne Arnold
Corinne Bauereiss
Michelle Bosler
Shonte' Bush
Joyce Carter
Paula Chidester
Daniel Coleman
Babette Cooper
Kimberly Cork
Ginger Dickenson
Cari Fannin

Rae Ferguson
Miriam Furman
Latina Grissom
Anne Hawkins
Rita Howard

Lisa Hunt

Beverly Johnson
Heather Kennedy
Kelly Koehler
Athena Koutsopoulos
Amy Koutsopoulos
Hailey Linton
Geneva Mabrey
Shannon Monbeck
Michelle Noffke
Dana O'Dell
Abiola Parker
Trineisha Patterson
Imogene Peavy
Carrie Shoop
Jennifer Shundry
Susan Snyder
Mary Sprague
Whitney Thompson
Melissa Tucker
Lillian Wilson
Rachel Zalenka

Current as of 4/07

WHAT IS A DUPLICATE LICENSE?

Ohio Board of Nursing 21



Teaching the nurses
of tomorrow is...

If you want to know more
about making a difference
through a career in nursing
education, visit us online at:
WWwWWw.nursesource.org

'NURSES

for a Healthier Tomorrow

Nursing. It’s Real. It’s Life.

22 MOMENTUM

University Hospitals

Introducing the new UH.

At University Hospitals, we have embraced a new name, a new look, and
an energized attitude. We are building upon our 140 year old commitment
to deliver thoughtful, patient-centered care - and it’s stronger than ever.

Whether you are just beginning your career or considering a serious
move, you will find both challenge and fulfillment in a cutting-edge
environment that puts people and patients first. We invite you to discover
how you can be a part of a team that is united by healthcare and
united by heart.

Visit our website to view opportunities throughout our system:

® Nursing ® Allied Health e Corporate Services

To Heal. To Teach. To Discover.
www.UHhospitals.org/jobs

University Hospitals is an equal opportunity employer
committed to a diverse workforce.

o
More than a job...

a cqreer

Experience Faith in Healthcare

At St. John West Shore Hospital, “faith” is frust and confidence, new ideas
and dedication. Have faith in your ability to serve our community. Join us.
REGISTERED NURSES

¢ ICU « CCU - 12-hour shifts - 7p-7a « Med/Surg

* Telemetry * Orthopedics - 8-hour shifts - 3p-11p or 11p-7a
A current RN license to practice in the State of Ohio is required.

PRN CRITICAL CARE FLOAT POOL

72 hours per month, T winter and 1 summer holiday, 2 weekend shifts required. Must have at least 2
years recent critical care experience. Pay rate — $41.20/hour.

OB/FAMILY SUITE CLINICAL MANAGER
A current RN license to practice in the State of Ohio, BSN, OB and Management experience required.

\We offer an attractive compensation package. Please send resume to: St. John West Shore Hospital,
Attn: Nurse Recruiter, 29000 Center Ridge Rd., Westlake, OH 44145, Fax 440-827-5321, Email:
jeanette.gregg@csauh.com. St. John West Shore Hospital is an Equal Opportunity Employer

L
TET. JOHN WEST SHORE HOSPITAL CNO ITh

The Sisters of Charity UniversityHospitals
of St. Augustine Health System HealthSystem

www.sjws.net




PAYMENT FAILURES

There is often a lag-time between
the time a payment is processed by the
bank and the time the Board receives
notification of error or insufficient
funds. Even though a renewed license
may have been received in the mail,
failure of a payment to clear the bank
will cause an application to become
incomplete. The purpose of publishing
this list is to notify current and poten-
tial employers and to reach the individ-
ual when other avenues have failed.

Each person listed here has been
notified by certified mail, using the
last known address of record, and
given 30 days (or more) to render
proper payment to the Board. These
applications, certificates, or licenses
will not be considered complete until
proper payment has been rendered. If
payment is not received within 30
days after notice is provided, licensee
information is turned over to the
Compliance Unit and recommended
for investigation. Individuals found
to be working on a lapsed license may
be subject to discipline.

Below is a list of those nurses and
dialysis technicians whose renewal

applications, certificates, or duplicate
licenses are incomplete due to pay-
ment failure related to insufficient
funds. The licensee and certificate
holders listed below failed to render
payment by the date this publication
went to press.

Registered Nurses

RN 179628 Cheryl Balogh

RN 234395 Robert Clarke

RN 284031 Deborah Conner
RN 081572 Mary Hartmann
RN 254146 Ann Jarven

RN 276251 dJulie King

RN 099852 dJane McCutcheon
RN 256289 Linda McDaniel
RN 169684 Bernadette Queener
RN 288354 Shelia Smith

RN 229036 Dundee Sweetland
RN 300574 Jacque Young

Licensed Practical Nurses

PN 111993
PN 080412
PN 038360
PN 109961
PN 107371

Liza Avenson

Vera Bazemore

Daisy Brown

Sandra Carter

Patricia Edington-Wallace

PN 077423
PN 105124
PN 102088
PN 113680
PN 089727
PN 026851
PN 090330
PN 113609
PN 101307
PN 095293
PN 109807
PN 099429
PN 099756
PN 068305

Barbara Freeman
Lisa Groves
Mildred Highlander
Kathy Holsinger
Janice Jenkins-Williams
Eugenia Lauinger
Vickie Lawson
Miranda Pastol
Tisa Rice

Susan Runion
Stacey Townsend
Paige Wilson
Wende Wilson

Jeanease Zimmerman

Dialysis Technicians
DT 1459

If your name is listed here, please
contact the Board at 614-466-9976 to
arrange for proper payment of your
fees. Because the name of a licensee
may be the same as another, please
do not assume from the name
alone that a particular individual has
a payment failure. You may verify the
license number on the Board’s web site
at www.nursing.ohio.gov by clicking
on Verification.

Lisa Miljour

Did You Change Your Name? Did You Change Your Address?

e Provision of your social security
number is mandatory [RC 3123.50]
and may be provided for child sup-
port enforcement purposes [RC
3123 et seq.], reporting require-
ments to the Healthcare Integrity
and Protection Data Bank [42 USC
§1320a-7¢(b), 5 USC §552a, and
45 CFR pt 61], and to facilitate the
processing of your licensure.

¢ A change in name must be
accompanied by a certified
copy of a marriage
certificate/abstract or divorce
decree, a certified copy of a
court record, or a certified copy
of documentation consistent
with the laws of the state where
the change occurred. A certified
copy can be obtained directly
from the court where the
original record was filed.

Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (Piease type or print)

License #

SSite

Old Information: Name

Address

County

Changes: Namee

Address

Signature

County

Effective Date

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410
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Need affordable
health insurance?

Solutions with choices are easy, just call

JEFF HARKLEROAD

Your Individual and Family Expert

Local: 216-643-0035 and Toll-free: 888-429-1495

www.jeffharkleroad-insurance.com

Anthem Blue Cross and Blue Shield s the trade name of Commurity Insurance Company. .
Anindependent licensee of the Blue Cross and Blue Shield Association. em l7\J
©Registered marks Blue Cross and Blue Shield Association. K

1 ibﬁauym

Have a certain Magnetism.
At MetroHealth Medical Center, we're proud of our nurses. And we're proud
that we've been recognized by The American Nurse Credentialing Center
as a recipient of the prestigious Magnet™ award for excellence in nursing
services. Join our large volume, Regional Level | Trauma Center as:

NURSE PRACTITIONERS

*Trauma Service —FT opportunities to maintain a consistent patient flow
for the trauma patient from initial entry into hospital to discharge and
outpatient care. Rotating shifts. ED/Critical Care NP experience preferred.
New grads with extensive trauma/critical care RN background welcome to
apply.

*Neonatal Intensive Care Unit—Mustbe NNP with COA and Prescriptive
Authority.

*Pre-Surgical Evaluation — Must be FNP with Prescriptive Authority.

CLINICAL NURSE SPECIALIST

FT position open in our Trauma Critical Care Dept. Focus on the Surgical
ICUs. Critical Care experience as a CNS preferred. New Grad CNSs with
extensive Trauma Critical Care RN background welcome to apply.
MetroHealth offers one of the best henefit packages inthe region, competitive
salaries, low turnover and vacancy rates for nurses. Please apply online at:
www.metrohealth.org. EEO/Drug-Free Employer

A
/.

v

MetroHealth

Saving lives is only the beginning.

CLASS F

CSC

Representing Nurses
and Healthcare Professionals.

Legal Counse! fo Professionals and Businessas

John R, Irwin, ].D., M.D.
Attorney-Physician
Representing nurses and all
health care providers in licen-
2 st sure, litigation, employment

ATC Healthcare is and professional matters
a national staffing Services State-wide with Offices
agency serving the in Columbus and Cleveland

central Ohio area. (614) 469-1900

CAMP
NURSES
WANTED

Rewarding experience is
available to work with
individuals with disabilities
in an outdoor camp
environment. Please
contact us for this unique
opportunity in the
central Ohio area.

Recreation
Unlimited
7700 Piper Road
Ashley, OH 43003
740-548-7006, or

E D S

[&14] 435-3909
cofisow.com

[B44) 4BB-BATD

LaTonia Denise Wright, R.N., J.D.

Law Practice Limited to Representing,
Counseling, & Advising Nurses in
Licensure & Workplace Matters

513-771-7266

ldw(@nursing-jurisprudence.com
www.nursing-jurisprudence.com (website)
www.advocatefornurses.typepad.com (Blog)

UNIVERSITY OF WISCONSIN — GREEN BAY

BSN-LIKIC

RN to BSN Online Program

* Nationally Accredited
¢ Liberal Credit Transfer

¢ Superior Support
¢ No Campus Visits

Courses that fit your schedule,

CURRENT OPENINGS: (4410) 5/35'5001 nurse@recreationunlimited.org Enroll Today!
RNs www.lawyerdoctor.com o
Corrections john@johnrirwin.com www.recreationunlimited.org |l jttp: //bsn-linc.wisconsin.edu  877-656-1483
Women'’s Health L
Golden Living Center of Western Reserve
Med/Surg WE TAKE PRIDE IN THE CARE WE PROVIDE! CO | 'ﬂ I l N I ] ING ED I | CATI UN
Hospitals At Wester Reserve Healthcare we ure prqud of
the care we give to our very deserving residents 32?. a5 AN & Banle Bonrl Approved
ICU, CCU, ER and our staff. We have the following positions . Ul bl bl 0 Hsiars. o O Year
Te]emetry ;!ﬁl}(#euln ih7e Nurs7ing Dep;nmen; Ul]].'lm.i'tﬂ[l C-n-nt et MH‘H':I iy Adl B be Mansdi " Buarls
 7am-7pm © 7pm-7am |
Med/Surg STNAS « ALL SHIFTS Hours for One Year Incduides Ol Reiubred NPA Course)
Benefits As a member of Golden Gate national Senior Care, Mo Hidden Fees, Price s All-Incluslve,
enejits the nation’s leading long-ferm healthcare provider, Imstant Gredimg for Instant Certificates

Medical/Dental Program
Tuition Reimbursement
Flexible Spending Accounts

614-586-1234
24 hours

www.atchealthcare.com

we offer a stable work environment, promotions,
transfer options and excellent benefits.

You may also apply in person, call or fox your
resume fo: Linda Schindler, RN, DNS

or Rick Gillespie, Staffing Coordinator
WESTERN RESERVE HEALTHCARE, 9685
Chillicothe Rd. (RT. 306), Kirtland, Ohio 44094
(440) 256-8100 © FAX (440) 256-8104

EOE/M/F/D/V DRUG FREE WORK PLACE

perck% Omilline Courses

Fast < Simple ¢ Secure ¢ Accredited

CEU Professor

www.CELU-Professor.com
1L-B66-835-4913
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: College

‘RN TO BSN
pProgram

“"If you're thinking about completing your BSN, now is
the time! Rolling admissions accepted every semester.

NEW!

An innovative and flexible route to
professional advancement in nursing.

= Empower yourself to act as an advocate for
underserved and vulnerable populations

* Build on your experience and prior coursework
* Attend classes every other week
* Gain expertise through INDIVIDUALIZED clinicals

* Study unique topics such as Health Policy, International
Nursing in a Developing Country or Complementary/
Alternative Health

Small college atmosphere with the
personal touch that helps you excel.

For information or an appointment
call 216.373.5350 or logon to
www.NotreDameCollege.edu

4545 College Road N E
Cleveland, OH 44121-4293
COLLEGE

www.NotreDameCollege.edu
Changing the World...One Student at a Time.

FOR Nursing
ADVERTISEMENT llied Health & Nursin
INFORMATION Jobs in Tennessee.

CONTACT Search jobs ppsted by
. TN hospitals
SCO” PerC|fUI TNIGgreﬂ’[pmce
at o live and work.
800.561.4686 .TNHealthJobs.Ne

sperciful@pcipublishing.com WTNHEALTH|OBS.NET

OTRE_ |

_.‘lunr Efmas el i sl

i
IO COMMUNITY HUSPITAL

Registered Nurse Positions
RN-ER- Fulltime, 7am-7:30pm

RM-ER- Floal, Fulltime, Variable
RIN-ICU- Fulktime, 7am-7:30pm
IIN-Med,i’Surg Float- Fulltime, Variable

Surgery- Fulltime

Medical Oncology- Parttime
Surgical Tech- PR

RN [New) ive Care Unit
Fulktime [Hours: /00 pm - 7:30 am|

Small Tewn Living,
Big City Innovation

K nimnsin iy | ".::n|'iI.I|
bt iy Me. Vieran, il -
the hearr of Konem Loann

w curremly inoa nujoe prowal
srhare arwl we are bouking fin
el wi ane escined]
abosit imicatioen bl waint
woak i 2 small v envirom
e, Caine e s AR R
v Lanmimmy I"lu.llll 1l
] 1he Kisow Mledical
Pyl Pevivee off Cenigrl
Lin s newese Madanom
!Ihll'll LenpEr

Adtractive wages anil
excellent benefits!

Far ware imfarmurtien
wivaal i uhnhpﬁrun r R

wwrknnerosmmbbsoap, nrg
Fax (740)399-3170
Phone (740)393-9021

FUUAL G FERTIAITY EMPMGY IR

Employment

Thinkaboutitnursing.com

Recruitment

Learn About Ohio’s Nurse Practice Act —

and Earn CE Credit!

In cooperation with the Ohio Board of Nursing, the National Council of State Boards of Nursing (NCSBN) presents

an exciting continuing education opportunity for nurses in Ohio to learn the state’s Nurse Practice Act. This online

course will provide you the opportunity to:

* Understand the history of licensure, the purpose of nursing regulation

and the functions of the board of nursing

* Identify the powers and responsibilities of the board

+ Examine the definition of licenses and the duties of licensees

* Recognize the disciplinary authority of the board and due-process procedures

* Distinguish between alternatives to discipline

For only $12, you will receive three weeks of unlimited, 24-hour access to the course, earning 2.0 contact hours! Why

wait? Register online today at NCSBN Learning Extension!

www.learningext.com
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REGENCY HOSPITALS

Regency Hospitals are intensive critical care hospitals serving the needs of medically complex
patients that require acute level care for a longer period of time than traditional hospitals are

set up to provide.

What does this mean to you? It means our staff is able to take the time they need to care for
patients, not just their condition. It means that we believe in a team where everyone works
together to achieve success.

We are a different kind of hospital with a different kind of culture. And, it shows in everything
we do. But don't take our word for it, call and see for yourself.

Regency Hospital of Akron, located in Barberton Citizens Hospital - 155 Fifth Street NE - Barberton, OH 44203 - 330.848.7723

Regency Hospital of Ravenna, located in Robinson Memorial Hospital - 6847 N. Chestnut St., 3rd Floor - Ravenna, OH 44266 - 330.615.3800
REGENCY HOSPITAL COMPANY Regency Hospital Cleveland West - 6990 Engle Road - Middleburg Heights, OH 44130 - 440.202.4300

Regency Hospital of Cincinnati, located within Deaconess Hospital, 4th Floor « 311 Straight St. - Cincinnati, OH 45219 - 513.559.5959
www.regencyhospital.com Coming Soon: Toledo, Spring 2007 - Cleveland East, Summer 2007 - Columbus, Fall 2007
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USE YOUR EXPERIENCE TO EDUCATE

USE YOUR EXPERTISE TO SHAPE

The skills that made you a good nurse can also make
you a great teacher. We invite you to join the faculty
of the Wright State University—Miami Valley College of
Nursing and Health and put your nursing experience
to work in the classroom. Help us prepare tomorrow’s
health care professionals and continue the tradition of
quality nursing that you helped create.

Wright State University is hiring adjunct faculty with
master’s degree to teach:

e Mental Health Nursing

e Medical-Surgical Nursing

e Maternity

e Pediatrics

Adjunct professors enjoy flexible hours, allowing you
to teach around your schedule.

Wright State University is also seeking tenure-track
faculty with doctorates to teach undergraduate and
graduate students. Priority areas are:

e Acute Care Nurse Practitioner

e Administration

e Mental Health Nursing

Which means there is an opportunity for
you to grow, learn and succeed — join us!

Call Wright State University-Miami Valley
College of Nursing and Health to learn more
about teaching opportunities NOW

(937) 775-3132
MG LT

WRIGHT STATE
UNIVERSITY

www.nursing.wright.edu/faculty





