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BETHESDA NORTH AND GOOD SAMARITAN HOSPITALS
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We all want OpTiOﬂS; OpTIOﬂS that allow us to make the important decisions
in our lives by providing us with more than one path to take. TriHealth nurses have the

options they need to succeed in caring for others, their families and themselves everyday.

Career OPHIONS

With major expansions recently completed at Bethesda North and Good Samaritan hospi-
tals, TriHealth has many rewarding Op“ ONS for nurses. Whether you're a new gradu-

ate or bring years of solid nursing experience to our team, TriHealth has a home for you.

We are looking for exceptional team members for new and expanded units including:

Treaundra RN

Med/Surg ® Critical Care ® Emergency Department ® Telemetry ® Cath Lab Units and other areas of care.

Challenging RN management and educator positions also are available.

Clinical and professional growth opportunities are just a few great reasons why

a nursing career at TriHealth is an OpTIOﬂ worth exploring.

Call our nurse recruiters:
Mandy or Nita at Good Samaritan, 513-872-2655
or Bonnie at Bethesda North, 513-745-1151.

Apply online or send/fax your resume:
www.trihealth.com
TriHealth Human Resources

375 Dixmyth Avenue

Cincinnati, OH 45220

Fax 513-872-3672

Sandra RN

Find out why so many of our
area RN5s call TriHealth “home.”

TriHealth

CARING FOR PEOPLE FIRST"

Bethesda North
Good Samaritan

TriHealth is an equal opportunity employer.
We are committed to fostering a diverse and
inclusive workforce.
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Lisa Klenke, MBA, RN
Board President

In the health care industry, it
is generally known that the United
States is in the midst of a nurs-
ing shortage that is expected to
intensify as baby boomers age and
the need for health care grows.
According to the U.S. Department
of Health and Human Services, the
growth and aging of the population,
along with the nation’s continued
demand for the highest quality care,
“will create a surging demand for
the services of RNs over the com-
ing two decades.” What is Behind
HRSA'’s Projected Supply, Demand,
and Shortage of Registered Nurses
(April 2006).

At the May 2008 Board meeting,
the Board received a presentation
regarding the nursing labor market

in Ohio. We are providing some of
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the data from the presentation in
hopes that it will be helpful in mak-
ing informed decisions about your
future in nursing, whether it is as an
LPN or RN.

Mark Schaff, a labor economist
for the Ohio Department of Jobs
and Family Services, presented a
study entitled “Registered Nurse
(RN) Shortages and the Licensed
Practical Nurse (LPN) Competitive
Labor Market in Ohio.” Mr. Schaff
provided detailed data revealing
that the perceived nursing short-
age indeed exists — with respect
to RNs, but according to his study,
with respect to LPNs, the labor
market in Ohio is actually com-
petitive. For RNs, the Ohio forecast
of an RN labor shortage is based
on conclusions derived from six
different local, state and nation-
al planning models (e.g., local job
vacancy surveys and occupational
wage data over time).! However,
the same models indicate that with
respect to LPNs, a “competitive”
labor market is predicted, meaning
that the supply of LPNs will exceed
job opportunities. For example, the
average annual openings for LPNs,
based on U.S. Department of Labor
and Ohio Bureau of Labor Market
Information, indicates 1,203 annual
LPN job openings? compared to
3,619 total program completers
(2005-2006).?

What does this data mean for
individuals considering enrollment
in an Ohio PN program? First,
market demands vary over time.
What is now a surplus situation may
change in coming years. Second,
the surplus of LPNs in Ohio may be
regional in nature. For example, in
certain parts of the state, the sur-
plus is greater than in other areas,
and it may vary not only with geo-
graphic location but setting (urban
vs. rural).

Many individuals choose to
become LPNs and work as LPNs
throughout their career, and for
others, entry into a practical nurs-
ing education program is an attrac-
tive, affordable gateway to advance-
ment into RN programs and beyond.
Individuals interested in becoming
an LPN can look at the job market
in the areas they wish to prac-
tice and think about their future
goals in the nursing profession. For
additional information, prospective
students may go to http://Imi.state.
oh.us to review Ohio Labor Market
Information.

We wish you well on your jour-

ney to become an LPN or RN! ¢

'ODJFS Report at 7.
20ODJFS Report at 8.
3ODJFS Report at 9.
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- Ohio. Call 614.508.6291 to
IMOST Secure electronic fingerprint ‘:ﬁ;‘ﬁ,ﬁ;‘,?ﬁﬁﬁe service.
background check for nursing school

entrance, clinicals, state licensing

exams, and hiring.

* Ohio BCI & FBI checks

Our convenient locations

Hours: Monday-Friday 9:00 a.m.-5:00 p.m. & Saturday 9:00 a.m.-12:00 p.m. (unless noted)

Columbus Area: Dayton &Cincinnati Area: Cleveland & Northern Ohio Area:
Bethel Centre Fairborn Mentor
1486 Bethel Road 1810 Successful Drive 7350 Industrial Park Blvd.
Columbus, OH 43220 Fairborn, OH 45324 Mentor, OH 44060
7600 Tyler's Place Blvd 4100 Rockside Road, 2nd floor

Westerville West Chester, OH 45069 Independence, OH 44131
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8625 Columbus Pike
Lewis Center, OH 43035 Toledo Area: Youngstown : Atway & Cochran, LLC
. 6135 Trust Drive, Suite 110 19 East Front St
Hours: Mon., Thu. and Fri. (8:00 a.m.-5:00 p.m.), '
Tues. and Wed. (8:00 a.m.-6:30 p.m.) HoIIand, OH 43528 Youngstown, OH 44503

& Sat. (8:00 a.m.-12:00 p.m.) Hours: M-F, (9:00 a.m.-12:00 p.m.
[ ol Pachgrmgmdt and 1:00 p.m.-4:00 p.m.)
ek Enwponed

Questions? Or for more information:
Call 614.45%7.8900 or 1.877.932.2435 or visit www.fastfingerprints.com
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WHITE GLOVE

GIVES YOU THE

FREEDOM

TO CHOOSE:.

Custom Travel
Assignments

and Local Cotracts
Close to Home &
Nationwide with
All Benefits and
Pay Options

e Instant Daily Pay

* Free Private Housing
* High Rates

* Direct Deposit

e Dental ¢ 401K

e 100% Health

e Vacation

e Bonuses and More!

WHITE
i GLOVE

You care for your patients.We care for YOU.

18663878100 Q

EXCLUSIVE ACCESS TO ALL FACILITIES
N Onio, NY, NJ, MD, DC, anp FL
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At the September Board meeting, we
welcomed new Board member Patricia
Protopapa, LPN. Patricia is currently
employed by a home care agency. For
most of her career, she worked in a
hospital psychiatric setting, and while
living in Las Vegas, she provided nurs-
ing care to the geropsych, Alzheimers,
and hospice population. We are happy
to welcome Patricia to the Board! We
also recognize and thank our previous
LPN Board member, Teresa Williams,
for her service to the Board.

This year, one focus of the Board is
the use of technology in Board opera-
tions. One of the Board’s strategic
initiatives is to “implement technologi-
cal systems to increase organizational
efficiency and the use of resources.”
Online renewal is technology that
increases the Board’s efficiency and
improves the renewal process for
those we license. Renewing online pro-
vides a nearly instantaneous renewal
process for the licensee and reduces
the large volume of paperwork flowing
through the Board office.

This year, rather than print and
mail renewal applications, the Board
encouraged online renewal, and over
37,000 LPNs renewed their licenses
online. We achieved an 84 percent
online renewal rate—more than dou-
ble the rate during the last LPN renew-
al period. The same process will be

used for RN renewal in 2009, so watch

Betsy J. Houchen,
RN, MS, JD
Executive Director

for your renewal notification in the
spring of 2009 and renew as soon as
possible!

Another innovation, anticipated to
take effect February 1, 2009, is the
elimination of the wallet cards issued
by the Board. Verification through
the Board website link to the Ohio
e-License Center will provide prima-
ry source licensure verification. The
change will prevent the alteration and
fraudulent use of this paper docu-
ment, eliminate printing errors, and
reduce postage costs. Postage costs
are high since the Board now regulates
approximately 223,000 licensees and
certificate holders!

As always, please feel free to con-
tact the Board with questions and com-
ments. Specific e-mail addresses for
the units and activities of the Board
are provided on the Web site at www.

nursing.ohio.gov. ®



WISH YOU WERE HERE

The weather is exceptional, the beach is beautiful, and we’re saving a spot for you here. At Wayne Memorial
Hospital, located in scenic Goldsboro, NC, you’ll enjoy an exceptional professional environment along with
a personal lifestyle that provides unlimited choices in beautiful North Carolina.

Our 316-bed facility is very busy as we rapidly expand, but never too busy to share a pleasant word. In
fact, your special attention is considered an integral part of our traditional and holistic care. And because
you need time for your personal life, we all work hard to do our scheduling in advance. Work-life balance
is as important to us as it is to you. Due to continued growth, we currently have a variety of management
positions available. We invite you to consider joining us as:

Supervisor — Ortho/Neuro
Supervisor — ICU

Clinical Director — Oncology
Patient Care Coordinator (Case Management) — ED
Clinical Educator — Peds/OB

For more information or to apply for any of these positions, view our website at:

www.waynehealth.org
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Twenty-two National Nursing Organizations

JOIN TOGETHER TO COMMISSION A STUDY OF THE IMPACT
OF ADVANGED PRACTICE REGISTERED NURSES ON

HEALTH CARE QUALITY, SAFETY, AND EFFECTIVENESS

WASHINGTON, D.C., September 24, 2008.
The Tri-Council for Nursing is collaborating
with a number of national nursing organiza-
tions to commission a study of the impact Ad-
vanced Practice Registered Nurses (APRNSs)
have on health care quality and patient out-
comes. The first comprehensive study of its
kind in 20 years, researchers will examine
the evidence connected to care provided
by nurses in the four APRN roles - clinical
nurse specialists, nurse anesthetists, nurse
midwives, and nurse practitioners. Follow-
ing a competitive process, Robin Newhouse,
Ph.D., RN, CNAA, BC, CNOR, with the Uni-
versity of Maryland School of Nursing, has

K s"1LET M |I|'I|'
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been selected as the principal investigator
for this project. The trans-disciplinary team
members (named below) are from the Uni-
versity of Maryland and Johns Hopkins Uni-
versity.

“A sweeping review of the scientific litera-
ture on the quality, safety, and effectiveness
of care provided by APRNSs is needed to in-
form educational, policy, and organizational
decisions,” said Dr. Newhouse. “Our team
will evaluate the evidence on the outcomes
of care provided by APRNs since 1990 ob-
jectively, define the effectiveness and limita-
tions of APRNs, and determine the overall
strength of the evidence on this important

i
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Join us at Community Health Partners, a faith-based preferred provider of
healthcare for the people of Northern Ohio.

REGISTERED NURSES
Up to $5,000 Sign-On Bonus!

Relocation Assistance Available
Critical Care ¢ ER ¢ Inpatient Rehab ¢ Med/Surg ¢ Ortho Neuro ¢ Stroke

Hospice
RN, Referral Intake Processor

Working under the direction of the Clinical Manager, the Referral Intake Processor (RIP) is the
primary receiver of inquiries for New Life Hospice, and facilitates the referral process. Must have
Ohio RN license, at least three years’ RN experience and two years’ hospice experience.

Come practice your skills in our clinically excellent environment, working with dedicated team
members. Enjoy the easier pace of life in our small community setting, away from rush hours and
crowded highways, yet still convenient to Cleveland.

To apply online or for more information, please visit us at:
www.communityhealthpartners.jobs

You may also forward your resume to:

Community Health Partners
Attn: Human Resources
3700 Kolbe Rd., Lorain, OH 44053
Fax: 440-960-4629

EOE
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COMMUNITY"

Health Partners

topic. I am looking forward to working with
my team to provide a qualitative and quanti-
tative synthesis of the evidence.”

Though APRNs have been linked to im-
proved access to health care services, en-
hanced patient safety, and cost-effective care,
a contemporary systematic review is needed
to gauge the overall impact these providers
are having in today’s health care system. In
1987, the federal Office of Technology As-
sessment conducted a meta-analysis of the
quality and safety of care delivered by nurse
practitioners, physician’s assistants, and cer-
tified nurse midwives. The overwhelming
conclusion of that analysis was that these
clinicians are highly skilled, knowledgeable,
and effective providers of care. This study
also concluded that a significant portion of
the care needs of this country could be deliv-
ered by these clinicians. Since this study was
released, no other national analysis of the
growing body of research on APRN practice
has been conducted.

This new research effort, titled An Assess-
ment of the Safety, Quality, and Effective-
ness of Care Provided by Advanced Practice
Nurses, will culminate in an expansive final
report which will summarize the latest data
on APRNs as well as an article for publica-
tion in a peer-reviewed journal. This work is
expected to be completed by January 2009.
The organizations supporting this work un-
derstand the essential role APRNs play in the
health care delivery system and recognize
the ability of these clinicians to provide ef-
fective, high quality interventions.

The Tri-Council for Nursing, a long-stand-
ing alliance whose members include the
American Association of Colleges of Nurs-
ing, American Nurses Association, American
Organization of Nurse Executives, and Na-



tional League for Nursing, initiated this
analysis of current APRN practice and as-
sociated outcomes. To date, 18 additional
nursing organizations have endorsed this
work and provided the financial contribu-
tions needed to fund this sizable study.
Supporting organizations include:
Academy of Medical-Surgical Nurses
American Association of Colleges of Nursing
American Association of Critical Care Nurses
American Association of Nurse Anesthetists
American College of Nurse Midwives
American Nephrology Nurses’ Association
American Nurses Association
American Nurses Credentialing Center
American Organization of Nurse Executives
Association of periOperative Registered Nurses
Association of Women’s Health, Obstetric
and Neonatal Nurses
Commission on Graduates of Foreign
Nursing Schools
Hospice and Palliative Nurses Association
National Association of Pediatric Nurse Prac-
titioners
National Board for Certification of Hospice and
Palliative Nurses
National Council of State Boards of Nursing
National League for Nursing
National Student Nurses Association
Nursing Economics Foundation
Oncology Nursing Society
Sigma Theta Tau
Society of Trauma Nurses

RESEARCH TEAM

Principal Investigator:
Robin P. Newhouse, Ph.D., RN, CNAA,
BC, CNOR

Study Team:

Julie Stanik-Hutt, Ph.D.; ACNP, CCNS
Donald M. Steinwachs, Ph.D.
Jonathan P. Weiner, DrPH

Eric B. Bass, M.D., MPH

Kathleen M. White, Ph.D., RN, CNAA, BC
Lou Heindel, DNP, CRNA

Meg Johantgen, Ph.D., RN

George Zangoro, Ph.D., RN

Lily Fountain, MS, CNM

Renee F. Wilson, MSc

Welcome to the future of heart care.
And heart care careers.

As we transition to becoming a dynamic part of Good Samaritan Hospital, the newly named Dayton

Heart & Vascular Hospital, owned and operated by Good Samaritan Hospital, offers a future of
expanded potential for our patients and the RNs who meet their needs. Already recognized as
having the area’s leading cardiovascular programs, we now offer the important advantage of being
supported by a major, full-service acute care hospital. When our new heart care facility opens, it
will offer enhanced, world-class programs and leading-edge technologies.

RN Opportunities
Telemetry « Heart Care ER e Critical Care

If you possess acute care, cardiac care or ICU experience and would like to join an award-winning
heart and vascular services program with excellent outcomes and a team-oriented work culture,
complete an online profile at:

www.daytonheart.jobs

Dayton Heart & Vascular Hospital

Owned and Operated by Good Samaritan Hospital

Formerly Dayton Heart Hospital

Dayton Heart & Vascular Hospital is committed to a diverse work environment and is an equal opportunity employer. We encourage all candidates to apply.
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DISCOVER IWU’S NURSING PROGRAMS

Bachelor of Science in Nursing Degree for RNs

Master of Science in Nursing Degree
= Primary Care Nursing*
» Nursing Administration

m Nursing Education

Post-Master’s Certificate

All programs allow you to:
= Complete your degree in 18-30 months

= Attend class one night a week at a convenient location
in Cincinnati, Cleveland or Dayton or complete your degree
entirely online

w Learn from instructors who combine academic credentials
with professional expertise

= Register once with no waiting in line and have books and
materials delivered to your home

= Online option available

*available only in classroom-based format

Contact us for more information

lNDiANA WESLEYAN UNIVERSITY
866-IWU-4-YOU . caps.indwes.edu

EMH Regional Healthcare System is a ten-time winner
of the prestigious “100 Top Hospitals” designation and
a consistent NorthCoast 99 award winner.

Please visit our website at www.emh.jobs for current employment
opportunities.

We offer an attractive compensation/benefits package and the opportunity
to collaborate with top professionals and to enrich and advance your
career. Please visit our website and apply online at www.emh.jobs.

/ ) E'(\angl-ilonal CN OI'th
Z ottty

www.emh-healthcare.org
EMH is an Equal Opportunity Employer.
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BOARD
Administrative
RULES
HEARING

This year, as part of the five-year rule
review, the Board has reviewed adminis-
trative rule Chapters 4723-4 (Standards of
Practice Relative to RN or LPN); 4723-6
(Alternative Program for Chemically De-
pendent Nurses); 4723-18 (Practice Inter-
vention and Improvement Program); and
4723-20 (Prevention of Disease Transmis-
sion). The Board is also proposing minor
changes to individual rules. The Board
will hold an administrative rules hearing

on November 19, 2008, at 1:00 p.m. at the
Board offices, located at 17 S. High Street,
Suite 400, Columbus, Ohio, 43215-7410.

Board to Propose Elimination
of License Wallet Cards

In the summer 2008 edition of Mo-
mentum, the Board discussed a proposal
to eliminate paper wallet cards. Today,
many employers prefer to verify licensure
online through the Ohio e-License Center
website. In addition, wallet cards can be
altered, forged, or misappropriated, con-



tributing to identify theft and fraud. The
Board is proposing to revise Rule 4723-7-
07, Ohio Administrative Code, to discon-
tinue issuance of wallet cards.

Board Proposal Regarding Category
A Continuing Education

The Board is also proposing to revise
a rule related to providers of Category A
continuing education. “Category A” means
the portion of continuing education that
meets the one hour requirement directly
related to Chapter 4723 of the Revised
Code and the rules of the Ohio Board of
Nursing (OBN) as set forth in Rule 4723-
14-03 of the Administrative Code. The
Board is proposing to require that Cat-
egory A continuing education must be ap-
proved by an OBN approver or an OBN
approved provider unit headquartered in
the state of Ohio. A list of OBN approvers
can be found on the Board’s Web site at
www.nursing.ohio.gov. Click on the “Edu-
cation” link on the homepage.

Submission of Comments Regarding
Proposed Rules and Rule Changes

Comments regarding proposed rules
and/or rule changes may be submitted to
the Board by mail, at the Board address
indicated above, or by e-mail to: law-
rules@nursing.ohio.gov. Comments must
be received on or before November 19,
2008, to be considered at the rules hear-
ing. If approved, rule proposals or chang-
es heard on November 19, 2008, will be
effective February 1, 2009. ¢

0assion. (onnecting

with every patient,

every time.

Registered Nurses
PRN Opportunities Available!

Med/Surg - $37/hour

Float pool. Eight, 8-hour shifts required per four week schedule. Evening and night shifts only.
Minimum of 2 years’ recent med/surg experience with CPR certification required.

Critical Care - 542/hour

Float pool. Six, 12-hour shifts required per four week schedule. Night shift only. Minimum of 2 years’
recent critical care, ICU, and ED experience. Ability to float to ED, ICU, and CCU required.

Maternity — $29.62/hour
Must have LDRP experience.

To learn more or to apply online, please visit us at: www.sjws.net CNOI'th

We offer competitive compensation, benefits, education

reimbursement, and much more! You may also forward [

resumes to: St. John West Shore Hospital, Attn: Jeanne

Gregg, 29000 Center Ridge Road, Westlake, OH 44145; TIIFST JT?I:N \XEST SHO}:E HO“SPI_T:M’
Email: resumes@csauh.com or Fax: 440-827-5321. EOE o St. Augastne Health System © HoakhSystom.

Deans, Department
Heads and Eaculty‘n

Fas rpwing organization, committe
to establishing high quality educa
programs nation-wide offers ca
opportunities to in 'viﬁiuals w
commitment to excellence i

NL credi -

Competitive
Package In
Tuition

Sign On L RS |
o = .'t o - II|| *l
Send C.V. to khill@edaff.com ; i b

Kathy Hill,
Vice President of Nursing
Education Affiliates
17825 Ayshire Blvd.
Land O Lakes, FL 34638
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BETHESDA NORTH AND GOOD SAMARITAN HOSPITALS

TriHealth 1s

“Caring for
PeopleFirst”

riHealth health system nurtures

the mind, body and spirit of its

more than 3,000 nurses in
diverse ways. Whether its quality of
work life, balance of work and leisure,
or creating a sense of unity, TriHealth
strives to enrich and support their lives.

As part of a $270 million expan-

sion, new patient towers were opened
last year at both Bethesda North and
Good Samaritan hospitals, providing
a modernized and enhanced work
atmosphere for TriHealth nurses to
make it easier for them to fulfill their
mission of “Caring for People First.”

Mentoring, professional
development and assistance
TriHealth recognizes the importance of
welcoming new nurses into our cul-
ture, as well as helping veterans adapt
to changes in systems and processes.
Comprehensive orientation programs
are provided together with ongoing
professional opportunities to help
improve performance and maintain
personal career goals.

TriHealth nurses are continually
invited to increase their knowledge and
broaden their experience, allowing
them more job choices and great career
flexibility. TriHealth’s RN to BSN on-
site program provides a unique men-
toring arrangement in which a local
college allows nurses to earn their BSN
right on a TriHealth hospital campus.
Last year, TriHealth’s Clinical Coach
Program matched 155 new nurses with
a preceptor to provide on-the-job skill
building and a nurturing wing for the

new nurse’s first few months. On a
more personal level, the Graduate
Mentoring Program helped 180 first-
time nurses in 2007 create bonds with
mentors who had common interests
and career goals.

Newly assigned nurse managers
also are paired with a senior manager
to orient them to their new responsi-
bilities. In addition, Manager Training
Sessions help new managers develop
skills to coach their employees.

Helping Employees Perform
and Succeed

For many of our nurses, finding reli-
able child care and resources for elderly
relatives can bring peace of mind. The
KinderCare @ Work day care at
Bethesda North Hospital, owned by
TriHealth, offers discounted child care
to all TriHealth employees. TriHealth
also offers an in-home Sick Child Care
Program.

TriHealth is an equal opportunity employer. VWe are committed to fostering a diverse and inclusive workforce.

TRIHEALTH HUMAN RESOURCES « 375 DIXMYTH AVENU




Enhancing Work Life with
Other Best Practices

Flexible Schedules

TriHealth recognizes the importance of
balancing work and family life.
Options such as flexible scheduling
and job sharing are available to help
TriHealth nurses lives run more
smoothly. Creative shift offerings as
well as optional positions enable nurses
to craft an optimal schedule for them
and their families.

Reduced Health Insurance Premiums
TriHealth offers qualifying part-time
and full-time employees reduced rates
on health insurance.

ADVERTISEMENT

Employee Health and Wellness

To help improve overall health and
enjoy active and productive lives at
work, at home and in the community,
we offer Lifestyles, our employee
health and wellness services. Pathways
to Wellness, our year-long health
improvement program, invites nurses
to contact a personal health coach, par-
ticipate in an exercise tracking pro-
gram, attend talks on eating style and
habits and access preventive health
services.

To make exercise more conven-
ient, we offer Employee Fitness centers
at both hospitals. TriHealth Fitness &
Health Pavilion, with discounted
employee memberships, offers child

care, spa services, a swimming pool
and a full range of exercise equipment
and classes including camps and a host

of other programs throughout the year
for children.

Financial and Legal Resources
CONCERN: EAP added three new
areas in 2007 to provide added finan-
cial and legal information and security.
These include basic assessment for
legal issues, help for victims of identity
theft and advice from industry profes-
sionals regarding debt management
and budgeting. To help plan for the
future, retirement planning seminars
are offered.

In September of this year, TriHealth was honored with the “2008 Best in Class Diversity Award”, presented by the Greater Cincinnati
Human Resources Association. This award recognizes TriHealth’s “stellar performance” and leadership in creating, managing and valuing a

diverse and inclusive workforce in ways that demonstrate commitment to the understanding, acceptance and value of diversity. For four

consecutive years, TriHealth has been named among the 100 Best Companies for Working Mothers by Working Mother Magazine.

TriHealth hospitals continue to receive recognition locally and nationally for patient care as well, having been named “top-rated” in

maternity care, neonatal intensive care, cardiac surgery and cardiology, orthopedics, urology, neurology/neurosurgery, and endocrinology. In
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CINCINNATI, OH 45220 « www.trihealth.com

addition Bethesda and Good Samaritan were just awarded one of the nation’s most highly regarded
healthcare rewards, 2007 Thomson 100 Top Hospitals. For Bethesda North, this is their fourth

consecutive year to receive this esteemed honor.

At TriHealth we sincerely believe that quality doesn't start or end with an award. To our

caring nurses, employees and physicians, it’s a journey we take with every patient, every family
member, every interaction. Our tagline, “Caring For People First” truly is part of who we are.

TriHealth has current career opportunities for experienced RN as well as new

grads at our top-rated hospitals, Good Samaritan and Bethesda North, and at

many of our more than 50 additional health care service locations. For more

information look for our ad in this issue or contact our Nurse Recruiters at:

513-872-2655 * Good Samaritan Hospital
513-745-1151 * Bethesda North Hospital.

TriHealth

CARING FOR PEOPLE FIRST®

Bethesda North
Good Samaritan




The Licensed Nurse’s Role in the Care Of Patients
Recelving Intramuscular, Subdermal, or Subcutaneously
Injected Medications for Cosmetic/Aesthetic Treatment

Guidelines for licensed nurse administra-
tion of cosmetic/aesthetic injectable medi-
cations (Sections 4723.01(B) and (F), Ohio
Revised Code):

The scope of practice for licensed nurses
may include the administration of cosmetic/
aesthetic injectable medications in circum-
stances where:

e The safety and well being of the patient
can be ensured;

e There is an established medical regimen;

e There is a medical evaluation;

e There is nursing documentation of a valid
order by a licensed health care provider
who possesses specific knowledge, skills
and abilities in cosmetic/aesthetic proce-

I Registered Nurses

In 2004, Miami Valley Hospital in Dayton, OH, was awarded Magnet dures that are actively incorporated into
certification from the American Nurses Credentialing Center. This prestigious the health care provider’s practice. The
distinction recognizes quality patient care and nursing excellence. As the home
of CareFlight Air and Mobile Services, the region’s only Level | Trauma Center
and the birthplace of the most babies in the region, Miami Valley Hospital is

order may include nurse administration
of analgesics, topical anesthetics, or sub-

renowned for its continuing commitment to medical innovation
and comprehensive care.

OR RN - Full-time, 7am - 5pm (10 hour shifts) and 3pm - 11:30pm.
OR experience required.

Flight RNs - Full-time. 3+ years’ experience in ETC, ICU or CCU required,
plus ACLS, ITILS (BTLS) and CPR certification. Ohio EMT-P licensure will be
required after hire and you must either possess or be pursuing a BSN.

Neuro RNs - Full- and part-time, 7am - 7:30pm or 7pm - 7:30am.

Pulmonary RNs - Full-time, 7am - 7:30pm or 7pm - 7:30am and
part-time, 7pm - 7:30am.

For more information, or to apply, please complete an online profile at:

www.miamivalleyhospital.org

Ask about our exciting onboarding incentives for RNs!

(Current PHP employees are not eligible for onboarding packages)

Miami Valley
Hospital

Premier Health Partners

Miami Valley Hospital is committed to a diverse work environment and is an equal opportunity employer.
We encourage all candidates to apply.
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cutaneous infiltration of anesthetic agents

consistent with the licensed nurse’s scope

of practice, education and competence;

e There is a supportive clinical environ-
ment that contains appropriate monitor-
ing capabilities;

e The necessary health care personnel and
equipment to address complications are
available and utilized at all times;

e Infection control standards are utilized at
all times.

The administration of cosmetic/aesthetic
injectable medications may be within the
scope of nursing practice if the following
guidelines are observed:

A. The nurse may execute the cosmetic/aes-
thetic injectable medication regimen with
a valid authorized provider order. An au-
thorized provider is an individual who is
authorized to practice in this state and is



acting within the course of the individu-

al’s professional practice.

B. In executing the nursing regimen, the li-
censed nurse should communicate chang-
es in patient status to the authorized pro-
vider directing and/or supervising the
procedure and to other appropriate per-
sonnel.

A licensed nurse should not indepen-
dently select the medication or dosage
to be administered during a procedure.

Locations such as beauty salons,
non-medical spas, shopping malls, and
private residences may not meet the
requirements of a supportive clinical
environment that contains appropriate
monitoring capabilities, infection con-
trol standards, and the availability of
the necessary health care personnel and
equipment to address complications.

Considerations in the licensed nurse’s
administration of cosmetic/aesthetic
injectable medications (Rules 4723-4-
03 and 4723-4-04, Ohio Administrative
Code):

1. The licensed nurse providing care to pa-
tients receiving cosmetic/aesthetic inject-
able medication administration should
maintain documentation of his/her acqui-
sition of education, demonstrated compe-
tency, and other documentation that en-
sures practice is in compliance with the
standards of safe nursing practice.

2. The licensed nurse’s education and train-
ing should include, but is not limited to,
the following that is learned through an
organized, formal education program:

a. Age-specific physiologic parameters

that pertain to the patient’s anatomy
and physiology, including but not lim-
ited to:
i. Integumentary system and support-
ing structures;
ii. Muscular system and supporting
structures of the face and neck;

. Vascular system and supporting

structures of the face and neck;

=

ii

iv. Nervous system and supporting
structures of the face and neck;

v. Skeletal system, supporting struc-
tures, and associated landmarks
and prominences of the face and
neck.

b. Indications, contraindications, and
potential complications related to cos-
metic/aesthetic injectable medication
administration;

c. Infection control standards pertaining
to cosmetic/aesthetic injectable medi-
cation administration and the care of
the cosmetic/aesthetic patient.

. The competence of the nurse’s knowl-

edge and skill in the performance of ad-
ministering cosmetic/aesthetic injectable

medications should be validated by a phy-
sician whose practice includes cosmetic/
aesthetic medicine through a formalized
physician-precepted return demonstra-
tion by the nurse.
Accountability and Responsibility of Nurses
Section 4723.01(B) of the ORC defines the
scope of practice for the registered nurse.
Rule 4723-4-03, OAC holds registered nurses
responsible for maintaining and demonstrat-

CONTINUED ON THE NEXT PAGE

hondros college

We are dedicated to providing

in a professional learning environment to motivated
and qualified students who are ready to

and make a difference. We prepare each
student with the knowledge and skills to be a

LPN ¢ RN NURSING PROGREMS

LPN program offered in Columbus and Dayton
LPN and RN programs offered in Cincinnati

i Enrolling Now- Classes start in April, July, ©ctober@hd January

:: Cincinnati, Dayton and Columbus CampuSes

¥

We Are Hiring
Nursing Faculty!
Visit http://jobs.hondros.edu

or email dulrich@hondros.edu

HR RS

1.888.HONDROS

www.hondros.edu/nursing

el

Approved by the State Board of Career Colleges and Schools. Cincinnati 06-07-1790T, LC: West Chester 06-06-1790T-LC. Columbus 85-02-0952T. Dayton 07-11-1846T
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CONTINUING EDUCATION COURSES @ LEARNINGEXT.COM

Acclimation of International Nurses into
US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague
Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Disciplinary Actions: What Every Nurse
Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence
6.0 Contact Hours | $36

UNLIMITED, 24-HOUR ACCESS
TO ENGAGING NURSING CE CONTENT
@ LEARNINGEXT.COM

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41

Nurse Practice Acts CE Courses

Participants: AR, IA, ID, KY, MA, MN,
MO, NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Respecting Professional Boundaries
3.9 Contact Hours | $23

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

EE =
ncsbn learning extension

learningext.com

E-LEARNING FOR THE NURSING COMMUNITY

L-'.-.'L'L'pl:imn.al

—t *.W_-l

...in a location of many charms

Quality, Innovation, Customer Satisfaction and Teamwork — as the pillars of MedCentral Health System’s work
whiure, they're the strengths that support our nurses in providing Expert Care, key to our success as the leading health care

provider in north-central Ohio.

RNs — Various Specialties & Shifts

Join a 351-bed health system, ranked by HealthGrades as #1 in Ohio for cardiac surgery. We're located in a region that offers a
high quality of life, with the metropolitan advantages of Cleveland, Columbus and Akron just an hour's drive away. Learn more and

apply online at:

www.medcentral.org

I"-:i . E:L'E MedCentral

HEALTH SYSTEM -

"I Expert Care, Close to Home
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ing current knowledge, skills, abili-
ties, and competence in rendering
nursing care within their scope of
practice.

Section 4723.01(F) of the ORC
defines the scope of practice for the
licensed practical nurse. Rule 4723-
4-04, OAC holds licensed practical
nurses responsible for maintaining
and demonstrating current knowl-
edge, skills, abilities and competence
in rendering nursing care within their
scope of practice.

The licensed nurse must apply
the Nurse Practice Act (Chapter
4723, ORC) and rules regulating the
practice of nursing (Chapters 4723-1
to 4723-27, OAC) to the specific prac-
tice setting. Further, the licensed
nurse must utilize good professional
judgment in determining whether
or not to engage in a given patient-
care related activity consistent with
the law and rules, and guided by the
Board’s Decision-Making Model,
Publication OBN-103. 1t is critical
to note that the law and rules require
that the licensee provide nursing
care only in circumstances that are
consistent with the licensee’s edu-
cation, experience, knowledge, and
demonstrated competency.

In this statement, the Board does
not announce a new rule but instead
gives licensees specific guidelines
regarding their obligations under ex-
isting law.

Licensees should review the follow-
ing:

§ 4723. 01, ORC

Rule 4723-4-03, OAC

Rule 4723-4-04, OAC

Rule 4723-4-06, OAC

Rule 4723-20, OAC

A complete copy of the Nurse
Practice Act and the rules adopted
thereunder is available for review and
download from the Board of Nursing
Web site: www.nursing.ohio.gov in
the Law and Rules section.
Approved: July 18, 2008



MALONE UNIVERSITY

CHRIST'S KINGDOM FIRST

A unique blend of
superior education and
convenience for the

working professional

www.malone.edu/nursing

BSN Completion Program for RNs Information meetings

e Lock step: Classes meet one evening a week, plus

clinical hours held monthly
* Nursing credits are transferable without testing
* Earn the BSN in 20 months on Malone’s campus
MSN Program for RNs with BSN degree
e Two-tracks: .
- Clinical Nurse Specialist (CNS) To R.S.V.P. or to obtain
- Family Nurse Practitioner (FNP)
e Lock step: Designed to accommodate your work additional information call

schedule and professional goals
e Clinical hours qualify you for certification exam 330 471 81 66
e Earn the MSN degree in 24 months

BSN and MSN programs accredited by Commission on
Collegiate Nursing Education (CCNE)

Also at Malone...
Basic Four-year Nursing Program

Ohio Board of Nursing 17



ADVISORY GROUPS AND COMMITTEES

Advisory Group on Nursing Education—October 9.

All meetings of the Advisory Groups begin Chair: Kathleen Driscoll, JD, MS, RN

at 10:00 AM (unless otherwise noted) and Advi G Dialvsis—Octob lled
are held in the Board office. If you wish to Lkl (LT (L SR —=OIGiber 14 (seneelioe)

. Chair: Debra Broadnax, MSN, RN, CNS
attend one of these meetings, please con- . o )
tact the Board office at 614/466-6940 to Advisory Group on Continuing Education—October 17.

determine any change in the location, date Chair: Anne Banett, BSN, RNC, CWS
or times from those listed. Committee on Prescriptive Governance—September 8. October 27,

Chair: Eric Yoon, RN, MSN, ACNP, CCNS

2008 Members
Ohio Board of Nursing
City Term Expires

] S .

Lisa Klenke, MBA, RN, CNAA, President

Coldwater 2009 ,5,.."_.
J. Jane McFee, LPN, Vice President
Perrysburg 2009
(NURSE)
Debra Broadnax MSN, RN, CNS,
Supervising Member for Disciplinary Matters (MO
Columbus 2008 (CHEF)
(HOUSEKEEPER)
Vacant, Consumer Member
(JUDGE)
2011
(JURY)
Delphenia W. Gilbert, BA, RN, M.ED, LSN (COACH)
Akron 2011 (TUTOR)
Patricia Protopapa, LPN (COUNSELOR)
2011 (CHAUFFEUR)
(MEDIATOR)
Elizabeth Buschmann, LPN
TEACHER
Oregon 2008 ( )
(SISTER)
Kathleen O’Dell, RN, M.Ed., N.C.S.N (GARDENER)
Greenville 2008 (JANITOR)
Janet L. Boeckman, RN, DNP, CPNP (SECRETARY) 1 ’m‘
Mansfield 2009 (ROMANTIC) & /
. (SEAMSTRESS)
Patricia Burns, LPN - CHAMBERLAIN
Mentor 2009 College of Nursing

chamberlain.edu

Kathleen Driscoll, JD, MS, RN

West Chester 2009 LIFE IS COMPLICATED ENOUGH, THAT'S WHY GOING BACK TO SCHOOL SHOULDN'T BE. If you're a RN, advance your
career while you work with the Fast-Track RN to BSN Online Degree Completion Program from Chamberlain College of Nursing.

Anne Barnett, BSN, RNC, CWS With no on-site clinical requirements, this user-friendly online program allows the flexibility to get on with your life while

Junction City 2010 furthering your career. Call 888.556.8CCN(8226) or go to chamberlain.edu/momentum. Because you can do this!
i 5 0 amberlain College of Nursing is accredited by The Higher Learning Commission of The North Central Association, www.ncahlc.org.
Eric I. Yoon, MSN, ACNP, CCNS Chamberlain College of N dited by The Higher L C f The North Central A hi
. The bachelor’s degree program in nursing is accredited by The National League for Nursing Accrediting Commission (NLNAC) and
Spl’lﬂgbOI’O 2010 The Commission on Collegiate Nursing Education (CCNE). 6150 Oakland Ave. St. Louis, MO 63139 — Program availability varies by location.
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MEDICATION AIDE UPDATE

On August 26, 2008, the Board issued the 75th Medication Aide Certificate. Under Ohio law, once the 75th medication aide is
certified, the “clock” begins allowing the Board to calculate the ending date of the Pilot Program. The end date will be March 26,

2009. The timeline below indicates the relevant timeframes leading to the Pilot Program end date.

TIMELINE FOR EXPANSION OF MEDICATION AIDE PROGRAM

e 11/25/2008 - the Board will request data from each Pilot Program facility including, but not limited to, costs and other
financial matters pertaining to the use of medication aides, a summary of the facility’s experience in utilizing medica-
tion aides, and the facility’s perception of the quality and nature of the training of the medication aides. This report is
due to the Board by 12/26/2008.

e 2/23/2009 - the Board is required to submit a report of its findings and recommendations (based upon its evaluation
of the Pilot Program facility data) to the Governor, President and Minority Leader of the Senate, Speaker and Minority
Leader of the House of Representatives, and the Ohio Director of Health.

e 3/26/2009 - the Pilot Program will end. On and after this date, any Ohio nursing home or residential care facility may

begin utilizing certified medication aides. ©

Nursing
Faculty:

Medpace is a global organization that
partners with pharmaceutical companies
to lead clinical trial projects, which result L™

in life-saving and life-enhancing medications. C—

We are currently recruiting healthcare professionals

to join our growing company and start a new career

as a Clinical Research Associate. Interested applicants
must be willing to relocate to Cincinnati, Ohio.

Become a part of the exciting world of clinical research.
Visit our website at www.medpace.com to review our
job opportunities.

Medpace o 4620 Wesley Avenue o Cincinnati, OH 45212
MEDP Iy CE Fax: 513.579.0444 o E-mail: hr@medpace.com
www.medpace.com
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North

Choose from a variety of rewarding positions, conveniently located at our hospitals,
long-term care facilities and other health delivery sites throughout Greater Cincinnati.

The Mercy Circle of Caring™

Compassion...the desire to help others...
the chance to make personal connections
with your patients...these are reasons you chose
a healthcare career.

And they’re the very foundation of
The Mercy Circle of Caring.

Fha — Long-Term Care LPN
Tom — Intensive Care RN
Robin — RN Clinical Coordinator, ICU

Mercy Hospital Fairfield
513-682-7229

Mercy Hospital Western Hills
513-389-5037

Mercy Hospital Clermont
513-735-7534

RN - Clinical Coordinator/Shift Lead —
Telemetry — Med/Surg — FT

RN — Care Management Specialist — PT

RN — Research Nurse — Cardiac Cath Lab — FT

RN - Telemetry — FT Nights, Weekend Option

RN - Ortho/Neuro — FT, PT, PRN

RN - Recovery Room/PACU - FT, PT

RN — Emergency Department — FT, PT, Nights

East

RN — Med/Surg, Telemetry — Weekend Option — Nights

RN - Clinical Development/UBE —
Wound Care — FT Days
RN - Clinical Administrator — FT Nights
RN - Clinical Coordinator — Telemetry — FT Nights
RN -ICU - PT Nights, PRN
RN - Behavioral Med — FT Eves
RN - Telemetry — FT/PT Nights, PRN
RN - Emergency Department — FT
Nights, PT Nights/Eves, PRN

RN - Surgery/OR Nurse Manager — FT

RN - Clinical Coordinator (Charge Nurse) —
Telemetry — FT

RN - Clinical Coordinator (Charge Nurse) —
Med/Surg — FT

RN - Clinical Development/UBE —
Med/Surg, Ortho — FT

RN - Telemetry — FT, PT

RN - Emergency Department — PT Eves

RN - ICU - FT Nights

RN - Med/Surg Ortho — FT, PRN

RN — Med/Surg — FT

RN - Behavioral Health — FT, PRN

Mercy St. Theresa
513-272-4962

Mercy Hospital Anderson
513-233-6860

RN — Intermediate Care — FT LPN - Behavioral Health, Med/Surg — PRN

LPN - Intermediate Care — FT

RN — Family Birth Center/L&D/Special
Care Nursery — FT, PT, PRN Nights
RN — Med/Surg Oncology — FT, PT, PRN Days
RN - ICU/CVICU - FT, PT, PRN Nights
RN - iFlex Nurses — PRN Nights
RN - Emergency Department — FT, PT, PRN
RN - Orthopedics — FT, PT, PRN
RN - Cardiovascular Inpatient Unit —
FT, PT, PRN Nights
RN — Med/Surg Post Procedural Unit —
PT, PRN Days
Manager Med/Surg Oncology — FT

Mercy now offers
eShift scheduling

for all nursing
employees.

MERCY’

Health Partners

Upcoming Events

Mercy Hospital Clermont Emergency/Critical Care RN Career Fair

To learn more or to apply, visit mercy.jobs

Mercy West Park
513-347-8219

West

Mercy Hospital Mt. Airy
513-853-5760

LPN - Intermediate Care — PRN
LPN — Assisted Living — PT

Mercy Franciscan Terrace
513-948-6710

RN - Clinical Coordinator Charge Nurse —
Emergency Dept. — FT

RN - Telemetry — FT, PT, PRN

RN — Emergency Department — FT, PT, PRN

RN - ICU - FT, PT, PRN

RN - Surgery — FT, PT, PRN

RN - Intermediate Care — FT
MDS Nurse — Intermediate Care — FT

Mercy Hospital Anderson Telemetry RN Career Night

Thursday, November 6th ¢ 6:30PM-8:30PM WEA LTS Ed g g
Uno’s Chicago Grill MIISTQWIHE“
7578 Beechmont Ave., Cincinnati, OH 45255 WiniieRoo7

Mercy Health Partners Named
One of the Nation’s Most Wired
Healthcare Organizations

~T =

MERCY ..

Thursday, November 13th ¢ 4:00PM-8:00PM
Best Western - Mt. Orab
100 Leininger Street, Mt. Orab, OH 45154




LICENSE VERIFICATION

Verification of a nursing license is available through the Board of Nursing (Board) website, which provides a link to the

Ohio e-License Center. The name, license number and license expiration date is public information and may be viewed by

anyone. The Board strongly recommends that all employers use this website as verification of current licensure for nursing

employees. Employers should not rely on the wallet card, which is sent to the nurse with the issuance of a license. Please

note that when calling the Board office with questions about your license or certificate that Board staff generally will not
use social security numbers as primary means to verify licensure or certificate information. You should have your license
or certificate number readily available. ®

BOARD FEES/PAYMENT

Effective April 1, 2009, the Ohio Board
of Nursing will no longer accept per-
sonal checks. Business checks will
continue to be accepted. Payment
must be made in the form of a certi-
fied check, cashier’s check or money
order. Payments must be drawn on a
United States (U.S.) bank or payable
in U.S. dollars and must be made pay-
able to “Treasurer, State of Ohio.” ®

RENEWAL
NEW ONLINE
PROCESS

Beginning with the 2008 LPN Renewal,
the Ohio Board of Nursing (Board) ini-
tiated anew licensure renewal process.
All LPNs who were eligible to renew
their license received a renewal notice
along with instructions on how to re-
new their license online. LPNs who
did not want to renew their license
online were asked to submit a request
for a paper application via fax, mail or
e-mail. During this LPN renewal peri-
od, 44,306 LPNs renewed their license,
and 37,348 of these LPNs renewed on-
line (an approximate 84 percent online
renewal rate). This new process will
be implemented next year during
the RN renewal period. ©

HealthCare, the ONLY community we serve.

Financial Services
for Healthcare
Professionals in Ohio.

"
: B gyl
Main Office: Shared Branches: .
3955 W. Dublin Granville Rd 35* in Central Ohio Ohio HealthCare
Dublin 43017 190" in Ohio ———— FEDERAL CREDIT UNION

2 Columbus Campus branches: 3200+ Nationwide
Riverside Methodist Hospital
Grant Medical Center

We care because you care.
614-737-6030 ® 866-254-4791

www.ohiohealthcarefcu.com

Goin QO Team

of Caring Professionals

RNs & CLINICAL MANAGERS

At American Nursing Care you will become a member

of a team of exceptional home care professionals who are
committed to quality patient care. And you will enjoy the
stability and security of one of the region's foremost health
care providers.

Home Care Offices:

ATHENS, OH
1-877-241-8754

CINCINNATI, OH
AMERICAN-MERCY HOME CARE

513-731-4600

Staffing Offices:

CINCINNATI, OH
513-245-1500

MARION, OH
1-800-875-4171
SPRINGFIELD, OH
COMMUNITY MERCY HOME CARE

1-888-864-9744

DAYTON, OH
1-877-496-6877

COLUMBUS, OH TROY, OH

1-800-466-6877 1-800-223-5273

DAYTON, OH WAVERLY, OH

1-800-466-8773 1-800-897-5444

LIMA, OH ZANESVILLE, OH

1-800-466-0888 1-800-446-0211 AMERICAN
NURSING ‘

Visit our new website for a list of openings and
to apply online: www.americannursingcare.com

CAC
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DUPLICATE LICENSES

Duplicate 2007-2009
RN Licenses

RN 288458
121536
322696
122901
287198
328852
227398
328728
205747
277352
335127
201144
302056
291345
257607
243115
329106
310121
162667
240056
291991
292099
274683
327433
246495
217298
322462
202608
181246
318456
197266
246264
322318
142974
92856
301991
73980
242864
229159
149393
328421
340062
305132
270555
304786
246794

DeAnna Alley
Karen Ansevin
Susan Ashworth
Mary Baker

Molly Ballard
Irene Belbeck
Teresa Bennett
Diana Benson
Dawn Bialecki
Danielle Boykin
Jennifer Brockman
Katrina Brown
Rebecca Buckley
Amy Call
Margaret Caputo
Valerie Carr
Michelle Carter
Karrie Cheeseman
Patricia Coburn
Julie Cooper
Tracy Cross
Jennifer Cumberland
Lisa Dance

Rose Dartt

Donna Davis
Annie Dawson
Millanie DeKlerk
Susan Detwiler
Tammy DiMuzio
Deanna DiPillo
David Dunham
Angela Edge
Tamarra Edwards
Jacqueline Embry
Joan Everson
Alicia Fink
Jacquelyn Fuller
Suzanne Hageman
Hillary Harrison
Deborah Hatch
Cara Havens

Kira Hawk

Kelly Hensley
Christina Hurst
Christopher Ilijevich
Rhonda James

200015
167224
177117
3316563
338047
245690
123750
314944
326364
210078
268833
203799
318329
327060
338106
281952
293501
321001
274128
338393
102937
70408

284338
336251
289165
288026
233814
264336
222676
337641
254408
231558
273801
313113
320173
329351
294418
287169
305168
313866
227073
200901
283015
267776
318777
149276
121781
228887

Rita Jared

Sarah Jones
Deborah Kaminsky
Shane Klaber
Jamie Kunkler
John Lenarduzzi
Ruth Leslie
Allison Lewis
Emily Lloyd

Dena Luttrell
Randy Marion
Kristen McCarthy
Jamie McGarity
Melissa Miller
Demetria Mitchell
Angela Morrow
Christen Mosier
Patricia Mossey
Donna Neer
Valerie Nicolato
Carol O'Brien
Kathryn Olsen
Carl Osborn
Sunny Osborne
Jeffery Peace
Linda Peden
Carol Perry

Zelda Pierce
Sandra Popovich
Rebekah Presson
D’Arcy Ralph
Sharon Ramey
Marcella Richmond
Lisa Roeder
Christine Roof
Lori Roush
Raquelle Russell
Mary Ann Quigley
Patricia Robinson
Alla Sabo

Lori Sackela
Pamela Sandlin
Rosanne Sandora
Gina Savoca
Autumn Schaef
Kathleen Schiming
Darrel Schmidt
Joan Sells

208263
234525
208446
208222
280206
148435
334584
118522
327003
239891
98334

335040
338397
325022
264997
260524
302946
118459
158048
105867
254773
212417
326790
332924
132593

Rochelle Sepanski
Colleen Simovic
Karen Skoczynski
Brenda Smith
Krista Smith
Marsha Strominger
Jennifer Sturgeon
Rebecca Suboticki
Lindsey Tann
Ruthie Turner
Linda Tome
Benjamin Vandersommen
Kilea Waite

Beth Waldvogel
Johna Walker

Jo Anna Ward
Amanda Watson
Andrea Webb
Joyce Wells
Carole Wiley
Jeffrey Wise
Brenda Worcester
Michelle Yeager
Abigail Yeater
Mary Zukie

Duplicate 2006-2008
LPN Licenses

PN 125384
123338
105583
120306
121957
123115
127235
121540
048653
045065
096474
127194
130489
014477
122613
121781
118522
084388
128295
087207

Patricia Beard
Felicia Betts
Dawn Black

Mary Delaney
Angela Dobbins-Rivera
Kelly Ernst
Tabatha Luchini
Faith Manary
Sandra Milchling
Connie Miller
Georgia Miller
Amy Moody
Caroline Patterson
Jessiebelle Paxton
William Salifu
Darrel Schmidt
Rebecca Suboticki
Connie Walkden
Justine Williams
Annette Windsor

Current as of 6/08

WHAT IS A DUPLICATE LICENSE?
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PAYMENT FAILURES
'||l""'

There is often a lag-time between the time a payment is processed by the bank and
the time the Board receives notification of error or insufficient funds. Even though

a renewed license may have been received in the mail, failure of a payment to clear

Pl remi e L Pl ey e

the bank will cause an application to become incomplete. Under rule 4723-1-04, Ohio vl L B ] P B or e
Eari=d Lo LDl i i ' vl L'
Administrative Code, return of a check does not waive or extend the date upon which g il Pl T i o L
. . . . . e W e T ey LT T
a license or certificate lapses. The purpose of publishing this list is to notify current T . L
m Tl 1 g i Cwl §ls i
and potential employers and to reach the individual when other avenues have failed. ':: : . s ,.:. : '___' |: y _‘:_ e

Below is a list of those nurses and dialysis technicians whose renewal applica- Y [ S p——

tions, certificates, or duplicate licenses are incomplete due to payment failure related Baratric Murse

Practitloner

. o O [ ooy bl 1ty i B B
payment by the date this publication went to press. R R e I T T P
= O e e Dieed Drge e )
i Ml LT TR T i
AT ek, A ey il e
B T e ] T
e b BTy T ke Lo i
BAD CHECK LIST RN 179628 Cheryl Balogh PP pcarars: sty Farvily P’
DT 01459  Lisa Miljour 196050 Beverly Chambers e o ey W e N
169966 Susan Chapman B Bpfam M e Yls of Tha
PN 088845 Rebecca Anderson p L B T A R @
080412 Vera Bazemore 234395 Robert Clarke i ey ke s P T g e

ST T PR TETE R I

to insufficient funds. The licensee and certificate holders listed below failed to render

110095 Alicia Bennett 284031 Deborah Conner

063017 Linda Black USID AR ey RM, Craality

105327 Rachelle Burg 219322 Micheal HlpShll‘e h-lwm
115970 Connie Burgess 278461 Yvonne Hoberek 'I._m

109961 Sandra Carter 320012 Vanessa Huff ,
079354 Pamela Casey 254146 Ann Jarven . e o IR
106337 Julie Cowdrey 330975 Carrie Land gt b oyt ] Gl e B e
089104 Mary Darnell 099852 Jane Mccutcheon Fedufer dlirr s WS
e, Lrn N o

107371 Patricia Edington-Wallace 256289 Linda Mcdaniel i T R A R VY
100040 Lavonda Featchurs 169684 Bernadette Queener i o P b et D i

. T T L e S
077423 Barbara Freeman 323272 Jennifer Sheets v A e o e | et
104926 Stacy Freeman 288354 Shelia Smith Ol e e e R
066195 Teresa Gilmore 292985 Therese Spalding o ey w6
105124 Lisa Groves 229036 Dundee Sweetland M. T -
102088 Mildred Highlander 300574 Jacque Young
L2 Gayne?l HunF If your name is listed here, please contact SATIONW DR
026851 Eugenia Laull}ger the Board at 614-995-3691 to arrange for CHILEEERS
108608  Heather Mantifel proper payment of your fees. Because the 1 e .I il
110478 Yvonna Meadows name of a licensee may be the same as o
113609 Miranda Pastol another, please do mot assume from the Cranmmr, Cha
095293  Susan Runion name alone that a particular individual
109807 Stacey Townsend has a payment failure. You may verify
040780 Jean Wehrle the license number on the Board’s web site i )
099429 Paige Wilson at www.nursing.ohio.gov by clicking on :- : : - = _-_:. :.' ._.,..‘: e
068305 Jeanease Zimmermanrn Verification. wakiliniy™ O e id i i v

S ?
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Christinna,
RN BSN CCRN CCTC
Post Heart Transplant Coordinator

We are proud to be an equal opportunity employer.
Smoke-free/drug-free environment.

Collaboration,
dedication, inspiration.

The hallmark of
Cleveland Clinic nursing.

Make Cleveland Clinic, ranked one of America’s
top hospitals by U.S.News & World Report, your
destination for nursing practice. We are hiring:

Registered Nurses
New graduate and experienced

» Work with nationally renowned leaders in
healthcare and provide care to patients from all
over the world

« Practice alongside a team of nurses that are among
the most dedicated in the field

« Thrive in an environment that provides a variety of
daily challenges and rewards

« Find the stability and flexibility to customize
your career

Register online now for our Fall Open House on
Saturday, September 6th.

For more information about our nursing career
opportunities, visit our website and apply online at
clevelandclinic.org/momentum or call 866.219.7149.

E: Cleveland Clinic _,_

BOARD ADOPTS INTERPRETIVE
GUIDELINE REGARDING
ADMINISTRATION OF
MEDICATIONS FOR COSMETIC/
AESTHETIC TREATMENT

At the July 2008 Board meeting, the Board
of Nursing approved its latest interpre-
tive guideline: Guidelines for the Care
of Patients Receiving Intramuscular,
Subdermal, or Subcutaneously Injected
Medications for Cosmetic/Aesthetic
Treatment. In approving interpretive
guidelines, the Board does not announce
a new rule, but rather provides licensees
specific guidelines regarding their obliga-
tions under existing law and rules. All
interpretive guidelines approved by the
Board are available for review and down-
load from the Board of Nursing Web site:

www.nursing.ohio.gov in the “Nursing

Practice” section.

EARN YOUR BSN ONLINE

Without Putting Your Life on Hold.

See for yourself with a free virtual classroom demo.

JACKSONVILLE

WEN] I° VEE "R S oI “TE Ys
SCHOOL OF NURSING

@ (all 800-251-6954
@ Visit JacksonvilleU.com/PC

Jacksonville University’s School of Nursing is accredited by the Commission
on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available. | Made available by University Alliance Online. | ©2007 Bisk
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742
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o Your social security number will be
used by the Board to ascertain your
license number and confirm your
identity.

¢ A change in name must be
accompanied by a certified
copy of a marriage certificate/
abstract or divorce decree, a
certified copy of a court record,
or a certified copy of documen-
tation consistent with the laws
of the state where the change
occurred. A certified copy can
be obtained directly from the
court where the original record
was filed. Please allow 7 - 10
days for a name or address
change to be processed.

|

-l

Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (Piease type or print)

License #

SSite

Changes: Namee

Address

Telephone Number

County

Effective Date

Signature

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410

Tranquil Padre Islands
Corpus Christi TX
Hosp RNs Needed

$6000 relo No receipts needed!
Corpus relo paid by first 30 days
Beaches, beautiful Padre Isles

Base plus shift diff up to $40 P/hr +
CNN’s Top Ten Affordable city

TX hidden Paradise, best mid size city
No State Income tax, more real income
Perm full time RN positions

On-site low cost 24 hr child care

Safe pt ratios, 25% Night s/diff

Low cost of living, no traffic

Ask about SNAP! To $500 mo More
Ask about $11hr OT incentive Call Now

Experience Texas Living at its Finest!

Call Jim Cox 800-304-3095 ext 12

Wkends/Eves Ok 210-885-5483
Email: jcox@beck-field.com

Change? It's time!
Majestic Phoenix, AZ
RNs for Top 100 Solucient Hospitals

Up to $12,000 for one year agreement

- Up to 7,000 in relocation allowance
- $5,000 Critical Specialty bonus
Base pay up to $40.40 an hour
Mid size hospitals in lovely suburbs

A free family medical plan!
Growth /Education/Advancement

Ask about $15,750 Gift of Learning
Bridge program, Sparks fly program
Loan Forgiveness Program
Outstanding Full time benefits
Modern facilities, caring managers

Jim Cox 1- 800-304-3095 ext 12
Weekends/Eves 210-885-5483

Email: jcox@beck-field.com

SA3aEHdISSVY1IO ONISHNN
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ATC Healthcare is

a national staffing

agency serving the

central Ohio area.
CURRENT OPENINGS:

RNs
Corrections
Women'’s Health
Med/Surg
Hospitals
ICU, CCU, ER
Telemetry
Med/Surg

Benefits
Medical/Dental Program
Tuition Reimbursement

Flexible Spending Accounts

614-586-1234
24 hours

www.atchealthcare.com

UNIVERSITY OF WISCONSIN—GREEN BAY

BSN-LINIC

RN to BSN Online Program

e Superior Support ¢ Nationally Accredited
¢ No Campus Visits e Liberal Credit Transfer

Courses that fit your schedule,
Enroll Today!

http://bsn-linc.wisconsin.edu ¢ 877-656-1483

10 Ways to Avoid Nursing Board Complaints

Free report by e-mail or mail.
Email info@nursing-jurisprudence.com.
Write to our office at
11427 Reed Hartman Highway, Suite 205,
Cincinnati, Ohio 45241, or call 513-771-7266.

The free report is provided by LaTonia Denise Wright.
Ms. Wright is an OH licensed RN and a licensed attorney
in OH, KY, and IN. She represents, counsels, and advises
nurses in Nursing Board and professional practice matters.

$12,000.00 Relo incentive
Experienced RN’s & New Grads welcome
Full LPN credit...up to 10 yrs!
Rated Top 100 in the nation
Four Major Medical Centers!

Immediate Full-Time Positions
Medical coverage begins 1st day of next month
Safe Patient Ratios/Caring Nurse Mgrs.
Day shifts available/ Exceptional Benefits

Reach your potential....
while enjoying your profession!

Represenfing Nurses
e Hpolthe or e Frofoiisonali.

gl Courees o Psiamsseon o o anan

L T
L
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Up to $7,500

Orlando Florida

All Shifts Available - openings in most units

Shift diff: 12% Eve., 35% nights, 47% Weekends
Safe Patient Ratios / Considerate Managers

Relo up to $7,500. No receipts

Level | Trauma & Level || Neonatal

Area Stroke Center

Ranked among top 100 Central FL Employers
Golf, Lakes, Disney and Sea World at your door!

Contact Jeff Martin
1-800-304-3095 Ext 16

jmartin@beck-field.com

0
Knox Communitfb>

HOSPITAL
Small Town Living, Big Ci
Professional Ancillary Positions
 Radiologic/Mammographic Technologist -
Diagnostic Imaging, FT (variable)
o Safety/Disaster Preparedness Officer,
FT (7:30a-4p)

The time for change is now!

Knox Community Hospital,

located in the rolling hills of

Knox County, offers the

technology advances of the

big city but the comforts of

Registered Nurse Positions small town hospitality!

* RN - Birthing Center, PT (7p-7a)

© RN - Intensive Care Unit, FT (7p-7:30a)

© RN - Physician Practice, PRN (7a-5p)

* RN -Progressive Care Unit, FT (7p-7:30a)

* RN - Emergency Department, FT & PRN
(FT 11a-11p, 3p-33, PRN variable)

* RN Overhire - Emergency Department,
FT (7a-7p, 11a-11p)

© RN - Surgery, PRN (7a-3:30p & every 3rd weekend)

 Surgical Technician - Surgery, PRN (7a-3:30p)

We are seeking employees who
are excited about innovation
and value the personal touches.
Knox welcomes all qualified
candidates!

Attractive
wages & excellent

benefits!

For more information about this position as

well as other Knox Community Hospital
opportunities and to apply please visit:

knoxcommhosp.org
Fax 740.399.3170
Phone 740.393.9021



You sense it the moment you enter

one of our hospitals. You see it on every
face you meet in our hallways. It is the
Regency difference that sets us apart
and makes us extraordinary.

Regency LTAC Hospitals bridge the Gl
acute care gap by providing critical care

to medically complex patients. We take e diffeﬁéﬂCe

the time we need to care for patients, L 2
not just their condition. We believe in a S in our 'p60p|e .
team where everyone works together Fao o F R oDl

to achieve success. :

My
-Af

The dedicated staffs at Regency Hos- .

pitals will continue to surpass goals by

getting more critically ill patients well

enough to go home than anyone else.

We are a national network of hospitals
with a different way of thinking, a differ-
ent way of caring and a different way of
treating, and it shows in everything we
do. But don'’t take our word for it . . .
come join one of our dynamic and
extraordinary staffs to help us achieve
our number one goal of giving people
their lives back!

‘ For more information and
for career opportunities,

REGENCY HOSPITAL COMPANY o.c g
please visit our website at

www.regencyhospital.com.

Regency Hospital of Akron, located in Barberton Citizens Hospital - 155 Fifth Street NE - Barberton, OH 44203 - 330.615.3792
Regency Hospital of Ravenna, located in Robinson Memorial Hospital - 6847 N. Chestnut St., 3rd Floor - Ravenna, OH 44266 - 330.298.3800
Regency Hospital Cleveland West - 6990 Engle Road - Middleburg Heights, OH 44130 - 440.202.4200
Regency Hospital Cleveland East - 4200 Interchange Corporate Center Rd. - Warrensville Heights, OH 44128 - 216.910.3800
Regency Hospital of Cincinnati, located in Deaconess Hospital - 311 Straight St., 4th Floor - Cincinnati, OH 45219 - 513.559.5900
Regency Hospital of Toledo - 5220 Alexis Road - Sylvania, OH 43560 - 419.318.5700
Regency Hospital of Columbus + 1430 South High Street « Columbus, OH 43207 - 614.456.0300
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WRIGHT STATE
UNIVERSITY
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YOU IMAGINE THE OPPORTUNITIES

WE PROVIDE DIRECTION

Whether you're contemplating a career in nursing or you've been
practicing the profession for years, your next step is the same:
the Wright State University—Miami Valley College of Nursing and Health.

BACCALAUREATE IN NURSING (B.S.N.) MASTER OF SCIENCE DEGREE
Four-year or transfer students IN NURSING (M.S.)
with concentrations in:

e Acute Care Nurse Practitioner
e Administration of Nursing and Health Care

B.S.N. FOR REGISTERED NURSES Systems or Dual M.B.A. Degree
(CLASSROOM OR ONLINE) e Adult Health CNS
e For registered nurses with a diploma or * Child and Adolescent Health CNS/PNP
associate’s degree e Clinical Nurse Leader
e (linical experience close to or in the student’s e Community Health CNS
home community e Family Nurse Practitioner (online option)

e School Nursing

BEACON (BACCALAUREATE EDUCATION

ACCELERATES CAREER OPPORTUNITIES DOCTOR OF NURSING PRACTICE (D.N.P)
IN NURSING) e Online

A 15-month accelerated B.S.N. program for those e Part-time program

with a non-nursing baccalaureate degree e Jointly with the University of Toledo

WSU-Miami Valley College of Nursing and Health www.wright.edu/nursing
Dayton, Ohio (937) 775-3132






