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Lisa Klenke, MBA, RN
Board President

We were pleased to greet Senator
Sue Morano in the Board of Nursing
office for her license renewal! Senator
Morano is a registered nurse and a
practicing healthcare professional.

Senator Morano was the Chair-
person of the Nursing Education Study
Committee, established by the 127th
General Assembly to study the nurs-
ing faculty shortage. The Committee
completed its work and issued a final
report in December 2008.

Following the Study Committee’s
work and recommendations, Senator
Morano sponsored Substitute Senate
Bill 89 of the 128th General Assembly,
involving initiatives to assist nursing
education, including establishing new
equivalencies for out-of-state certified
APNs with prescriptive authority who
wish to obtain prescriptive authority in
Ohio. The bill also specifies allocations
for the Nurse Education Assistance Loan
Program, a tuition assistance program
for pre- and post-licensure nursing
students, and cooperation among

hospitals and state higher education
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Senator Sue Murano talks with Executive
Director Betsy Houchen after the Senator
renewed her RN license.

nursing programs. The Nursing Board
assisted Senator Morano and interested
parties in drafting the amended
substitute language, and Executive
Director Betsy Houchen and Board
Member Janet Boeckman testified in
the Senate on behalf of the bill.

The Board appreciates Senator
Morano’s kind comments in a recent
letter to the Board following her visit.
Senator Morano stated,

“Congratulations on receiving
the 2009 Regulatory Achievement
Award from the National Council of
State Boards of Nursing.

As a registered nurse for 27 years
and the only practicing healthcare
professional in the 128th General
Assembly, I understand the impor-
tance of licensing and regulatory
policies. It is an honor to have won
this award, and I commend the hard
work and dedication the Board has
put forth to have been selected.

Again, congratulations on this
outstanding award.”

The Board is pleased to have the
opportunity to work with Senator
Morano regarding nursing regulation
and legislation, and we thank her for
her contributions as a registered nurse

and as a legislator! e

Lo s

Patient
Confidentiality
and Social
Networking

In July, the Ohio State High-
way Patrol enacted new restric-
tions on the use of personal and
social networking Web sites,
such as “Facebook” and “MyS-
pace,” after a female trooper
posted inappropriate photos of
a sexual nature on a MySpace
page identifying herself as a
patrol member. A law enforce-
ment union attorney has indi-
cated his intent to challenge
these restrictions.

The use of social network-
ing Web sites by healthcare
professionals can raise serious
issues if workplace information
is discussed. Primarily, nurs-
es must at all times maintain
patient confidentiality. Admin-
istrative Rules 4723-4-04(H) and
4723-4-03(H), Ohio Administra-
tive Code, require that a nurse
maintain the confidentiality of
client information obtained in
the course of nursing practice,
and that the nurse communi-
cate appropriate client informa-
tion with other members of the
health care team for health care
purposes only.

Caution must be exercised
when discussing work-related
events on social networking
sites. Descriptions of patient
care situations that are detailed
as to time, place and description
of patient characteristics, even
absent reference to a patient
name, may compromise patient

confidentiality.
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* Nursing credits are transferable without testing
e Earn the BSN in 20 months on Malone’s campus
MSN Program for RNs with BSN degree
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- Clinical Nurse Specialist (CNS) TO R.S.V.P. or to obtaln
- Family Nurse Practitioner (FNP)
e Lock step: Designed to accommodate your work additional information call

schedule and professional goals
¢ Clinical hours qualify you for certification exam 330 471 81 66
e Earn the MSN degree in 24 months )
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Many Ohio citizens and
organizations are struggling under
the current economy and budget
constraints. The Board also strug-
gles to manage in light of budget cuts
and staffing limitations, even though
we continue to see an increasing
number of new nurses for licensure,
complaints for investigation, and
education programs to approve.

Over the past several years, the
Board has made significant strides
in using technology to reduce costs
and streamline processes for greater
efficiency. For example, despite dif-
ficulties with the state’s online licen-
sure system this year, we achieved a
91 percent online renewal rate for
the RN 2009-2011 renewal period,
compared to approximately 40 per-
cent previously for RN renewal.

When you visit our Web site,
you will see the front page is newly
re-designed. We are working to
make the site easier to navigate
so you can more quickly find the
information you need. Over the
upcoming months, you will see
additional changes to the other
pages of our Web site.

To increase communications,
the Board is now using Twitter!
We will join the Kansas Board of
Nursing as one of the first nursing
boards in the country to become
part of the Twitter community. It
will be used like our eNews list-

serve broadcasts for the purpose
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Betsy J. Houchen,
RN, MS, JD
Executive Director

Over the past several
years, the Board has made
significant strides in using
technology to reduce costs
and streamline processes
for greater efficiency.

of conveying important regulatory
information, but using a different
technology. Our “tweets” will
contain concise messages and
refer the subscriber to other sites
for additional information. More
information about both of these
services is available at our Web
site, www.nursing.ohio.gov.

During these difficult times, the
Board is committed to providing
efficient service to its licensees and
certificate holders, and fulfilling its
mission of public protection. Please
subscribe to eNews and Twitter

today and stay connected! ©

Formulary Revised
by Committee
on Prescriptive
Governance

At its May 11, 2009, meeting, the
Committee on Prescriptive Governance
(CPG) approved modifications to the
Formulary format. Two of the prescrib-
ing categories within the Formulary
for APNs with Certificates to Prescribe
(CTP/CTP-E) are now merged into one
column. The categories merged are
“Physician Initiated” (PI) and “Physi-
cian Consult” (PC). This format change
was effective and available on the For-
mulary July 15, 2009. The CTP holder’s
standard care arrangement must now
specify whether a drug or drug catego-
ry listed on the Formulary as PI or PC
will require the collaborating physician
to personally examine the patient (PI)
or if the drug may be prescribed with
consultation (PC). This determination
should be consistent with the individual
CTP holder’s scope of practice and the
practice specialty of the collaborating
physician. The definitions of physician
initiated and physician consult are un-
changed. CTP holders should review
the revised Formulary with their col-
laborating physicians and update their
Standard Care Arrangement (SCA) ac-
cordingly. The revised Formulary may
be accessed on the Board’s Web site:
www.nursing.ohio.gov in the “Nursing
Practice” section.

The CPG is composed of physicians,
pharmacists and prescribing advanced
practice nurses in addition to members
of the Nursing, Medical and Pharmacy
Boards. Any questions concerning the
CPG or the Formulary should be direct-
ed to the Board’s Practice Consultant by
e-mail to practice@nursing.ohio.gov. ©



Be the Difference.

Nursing positions available.

Discover the variety, possibilities and rewards that come with every career at University

Hospitals. You can be part of the leading edge of medicine, while helping us continue

our tradition of delivering thoughtful, patient-centered care. It's a unique, personalized
approach to health care, and all that’s missing is you.

As an experienced RN, you will find both challenge and fulfillment in a cutting-edge
environment that puts people and patients first. Here, you will find a variety of practice
settings, from teaching to community based, in which you will enjoy greater practice
autonomy and a higher level of care delivery. We appreciate those dedicated UH nurses
who continue to provide excellent care, and we are always eager to add to our teams
with exceptional nurses.

At University Hospitals, we help patients and their families get back to what's

important in their lives. The team makes it happen, so we compensate, support and
reward our employees in many different ways. To find out more on how you can join
us, visit our Web site and view available positions and apply online.

University Hospitals

UHhospitals.org/jobs
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Continuing Education Requirements

FOR REGISTERED NURSES, LICENSED PRACTICAL NURSES, DIALYSIS TECHNICIANS,
COMMUNITY HEALTH WORKERS AND MEDICATION AIDES IN OHIO

What is CE?

CE means an approved or accredited
planned learning activity that builds upon a
prelicensure or precertification education
program and enables a licensee or certificate
holder to acquire or improve knowledge or
skills that promote professional or technical
development to enhance the individual’s con-
tribution to quality health care and pursuit of
professional career goals.

Is CE required in Ohio?

All individuals renewing, reactivating or re-
instating a license or certificate must complete
required CE.

Am I'required to obtain CFE in specific areas?

All licensee and certificate holders are re-
quired to complete one contact hour of Cat-
egory A for renewal. This contact hour is di-
rectly related to the Ohio Nurse Practice Act
and the rules of the Ohio Board of Nursing. Ef-
fective February 1, 2009, to qualify as Category
A, the CE must be approved by an Ohio Board
of Nursing (OBN) approver, or offered by an
OBN approved provider unit headquartered in
the state of Ohio.

Registered Nurse (RN) and Licensed Practi-
cal Nurse (LPN). Each person licensed as a RN
or LPN in Ohio must complete at least 24 contact

hours of approved CE to renew their license. A
nurse who has been licensed by endorsement
for less than or equal to one year must complete
12 contact hours. At least one of the required
contact hours must be Category A. The contact
hours must be completed within two years pri-
or to the expiration date on the license.

The RN licensure period is from September
1 of odd numbered years through August 31 of
the following odd numbered year. The LPN
licensure period is from September 1 of even
numbered years through August 31 of the fol-
lowing even numbered year.

Certificate of Authority. Each advanced
practice nurse who obtains continuing nurs-
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ing education in their area of practice for the
purpose of obtaining or maintaining a national
certification may use those hours to satisfy the
continuing education requirements.

Clinical Nurse Specialist (CNS). A CNS who
is not certified by a national nursing certifying

organization shall obtain at least 12 additional
contact hours in the nurse’s area of practice or
in relevant programs from other health care
disciplines.

Certificate to Prescribe (CTP). Each person

authorized to prescribe must complete addi-

tional CE in advanced pharmacology. Twelve
contact hours are required if the CTP has been
held for a full renewal period, or six contact
hours if the CTP has been held for less than a
full renewal period.

Ohio Certified Dialysis Technician (OCDT).
An OCDT must complete at least 15 contact
hours of approved CE to renew their OCDT
certificate. At least 10 of the 15 hours must be

in the area of dialysis care, and at least one of

the 15 contact hours must be Category A.
Community Health Worker (CHW). A cer-

tified CHW must complete at least 15 contact

hours of approved CE to renew their CHW cer-

tificate. At least one of the 15 hours must be
directly related to establishing and maintaining
professional boundaries, and at least one of the
15 hours must be Category A.

Certified Medication Aide (MA-C). MA-Cs
currently hold an interim certificate that is val-
id through April 30, 2010. Prior to the issuance
of a subsequent certificate issued May 1, 2010
— April 30, 2012, a MA-C must complete eight
contact hours of approved CE (consistent with
the functions of the MA-C).

What if I was recently licensed or certified
in Ohio for the first time?

Nurses (who received their first license by
examination in Ohio), OCDTs and CHWs are
not required to obtain contact hours for their
first renewal.

How does the Board know I met the CE
requirements?

Licensee and certificate holders are re-
quired to indicate whether they have met the
CE requirement during the time of renewal (on
the renewal application). Individuals are not
required to send documentation of their con-
tact hours with their renewal application.

Evidence of CE is also required when re-
activating or reinstating an inactive or lapsed
license or certificate, or upon receipt of a “CE
Audit” letter. In addition, when reactivating or
reinstating a license or certificate, CE require-
ments may vary (i.e. two hours of Category A).
What is an Audit?

The Board may conduct a random audit of
any licensee or certificate holder to determine
compliance with CE requirements. The time
period for which you are being audited will be
stated in the “CE Audit” letter. If audited, an
individual will be asked to send photocopies of
CE documents to the Board.

What is a “waiver”?

A “waiver” is a one-time opportunity to opt
out of the CE requirements for one renewal pe-
riod for nurses, OCDTs and CHWs. A waiver
can be requested at the time of renewal (on the
renewal application), and cannot be rescinded.
The waiver is not available for reactivating an
inactive license or reinstating a lapsed nursing
license or OCDT certificate. Also, a non-certi-
fied CNS may not use a waiver to satisfy the re-
quirement of the additional 12 contact hours.
How do I know if a particular educational
activity is acceptable to the Board as ap-
proved CE?

Any of the following options may be used
by a licensee or certificate holder to satisfy the
continuing education requirements:

e a CE activity that has been approved by
an OBN Approver or by a board or agency
regulating the licensee or certificate holder

in another jurisdiction;



e a CE activity that has been approved by a
nationally recognized accreditation sys-
tem of continuing education approval;

e asuccessfully completed course provided
by an accredited educational institution
for which academic credit is awarded,

e an independent study;

e interdisciplinary CE;

e a CE activity that has been approved by
an agency that regulates a health care
profession or discipline in Ohio or an-
other jurisdiction.

The following activities DO NOT MEET
the CE requirement in Ohio:

e basic life support or cardiopulmonary
resuscitation;

e repetition of any educational activ-
ity with identical content and objectives
within a single reporting period;

e agency specific orientation or in-service
program;

e self-directed independent study activities,
such as reading of texts or journal articles
that have not been approved for CE;

e participation in clinical practice or re-
search that is not part of a CE activity;

e apersonal development activity;

e professional meetings or conventions
except for those portions designated as
a CE activity;

e community service or volunteer practice;

e Board-ordered CE;

e membership in a professional nursing
organization.

I am taking college courses. Can I

use that to meet my CE Requirement?
Academic credit received for success-

ful completion of a course taken through
an accredited educational institution may
be used to meet the CE requirement. Aca-
demic credit translates into contact hours
as follows:

1 credit hour in a quarter system =
10 contact hours

1 credit hour in a trimester system =
12 contact hours

1 credit hour in a semester system =
15 contact hours

continued on the next page

HealthCare, the ONLY community we serve.

Financial Services for Healthcare
Professionals in Ohio.

e 24/7 call center

® Saturday main office hours
e Surcharge-free ATM access nationwide e Auto loans
e Shared branches nationwide
* Online banking

¢ Online bill pay

® eStatements
® Home loans

® and so much morel!

Main Office:
3955 W. Dublin Granville Rd
Dublin 43017

Riverside Methodist Hospital
Grant Medical Center

2 Columbus Campus branches: 3500+ Nationwide

Shared Branches:
50~ in Central Ohio
250" in Ohio

Ohio HealthCare

————— FEDERAL CREDIT UNION

We care because you care.
614-737-6030 » 866-254-4791
www.OHCFCU.com

FACULTY POSITIONS IN OHIO

Faculty Positions — FT/PT ADN and PN Program Instructors.

Competitive Salary — Excellent Benefits — Tuition Reimbursem
Opportunities for Growth into Leadership Positions
Quality-Focused Environment — Strong Outcomes

Other Faculty

Positions Available

'/
n

L7

A d PN Programs |
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o of Nursing, \
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Richmond
Gulf Coast College
® Allied Medical &
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Send CV. shayes@edaff.com, or
by mail to Sarah Hayes,
Nursing Faculty Recruiter,
Bohecker College

11499 Chester Road, Suite 200,
Cincinnati, OH 45246

or call 443-632-4352.
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Educating America’s Next
Generation of Nurses!



The SPErEt afCan-lmunity
Care, the Strengths of
a Great Employer...

Join us at Community Health Partners, a faith-based preferred provider of healthcare for the
people of Northern Ohio. We currently have the following opportunities:

Director of Behavioral Health

Managing the coordination of policies to support the organizational mission, values and
strategic plan, you’ll develop clinical programs to provide evidence-based services, assemble
an interdisciplinary staff, oversee regulatory compliance with JCAHO, ODH, and ODMH and
support standards of care, and complete yearly budget.

Director of Care Coordination, RN
You’ll oversee all aspects of patient flow and inpatient care coordination, proactively taking
steps to ensure the highest quality of patient care in a timely manner. BSN degree (MBA or MHA
preferred) and current OH RN licensure, 3-5 years’ successful management/team leadership
experience and a proven track record of developing positive, collaborative relationships.

Nurse Practitioner: Full-Time
Great Opportunity for our Quick Care Clinic!

Nurses
Full-Time, Part-Time & PRN Opportunities!

To apply online or to view all current job postings, please visit us at:
www.communityhealthpartners.jobs

Community Health Partners

Attn: Human Resources

3700 Kolbe Road, Lorain, OH 44053
Fax: 440-960-4629 « EOE

COMMUNITY"

Health Partners

T e W = -

Put our experience to work for you
We aoffer comprehensive legal representation for nurses with issues before

the Chio and Kentucky Boards of Nursing; you benefit from our combined
insight as_former Medical Board litigation lawyer and seasoned defense attorney.

L.Chad Elder
celder@eldergood.com

BOARD INVESTIGATIONS « BOARD APPLICATION ISSLES « FORMAL BOARD COMPLAIMNTS
DISCIPLINARY HEARINGS & ATPEALS - CRIMIMNAL DEFEMNSE

r Elder & Good, nuc Attorneys at Law
159 Se Matthea Avenuie, Sufte 1 - Lousille Kafuicky 40207 «
l 1 B 502 3452800 - f 502385 2801 « wenwesidengood.com
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Can I obtain my CE by mail or on the

Internet?

Independent studies may be taken
through mail order courses or the Internet.
There is no limit to the number of contact
hours obtained through independent study.
What records should I keep and how long
should I keep them?

Documentation of completion of a CE
activity should be supplied by the provider
of that activity. If audited, you will be re-
quired to send photocopies of documents
(i.e. certificate) that contain all of the fol-
lowing information:
® name;

e title of the program;

® date of program completion;

e name of the provider;

e number of contact hours;

e OBN Approver number or the name of
the authorized provider or the name of
the approval body.

For academic credit, a school transcript
or grade report that indicates the licensee
or certificate holder’s name, the name of the
school, the dates attended and credit hours
awarded. An individual is responsible for
keeping track of their own CE records. CE
documents must be maintained for a period
of six years.

CONTACTING THE BOARD
For questions or issues about CE require-

ments, please contact the CE Unit at (614)

466-1949, or at ce@nursing.ohio.gov.

National Certification for
Advanced Practice Nurses
If you are an advanced practice nurse, your

certificate of authority is current and valid only
if you meet all requirements of the Board, in-
cluding maintaining certification or recertifica-
tion by the applicable national certifying orga-
nization. Please refer to the Board’s Web site
at www.nursing.ohio.gov for a list of Board-ap-
proved national organizations. Within 30 days
of recertification, it is your responsibility to pro-
vide documentation to the Board. If you have
any questions, please contact the Advanced
Practice Unit at apn@nursing.ohio.gov. ©



ADVISORY GROUPS AND COMMITTEES

Advisory Group on Continuing Education— February 19, June 18,
October 15. Chair: Delphenia Gilbert

Advisory Group on Dialysis— February 23, June 15, October 19.
Chair: Patricia Protopapa

Advisory Group on Nursing Education— To be determined.

Chair: To be determined

Committee on Prescriptive Governance— January 14, May 10,
October 18. Chair: Eric Yoon

All meetings of the advisory groups begin
at 10:00 a.m. (unless otherwise noted)
and are held in the Board office. If you

wish to attend one of these meetings,
please contact the Board office at 614-
466-6940 to determine any change in
the location, date or times.

Current Members
Ohio Board of Nursing
City Term Expires

hondros college school of nursing

Lisa Klenke, RN, President
Coldwater 2009

J. Jane McFee, LPN, Vice President
Perrysburg 2009

Anne Barnett, RN
Supervising Member for Disciplinary Matters
Junction City 2010 \

Johnnie Maier, Consumer Member
Massillon 2011

; ) HONDROS
Delphenia W. Gilbert, RN \ C O L 1 ENGEE
Akron 2011 SCHOOL OF NURSING

Patricia Protopapa, LPN ) _
Canfield 2011 We are dedicated to providing quality education in a professional

learning environment to motivated and qualified students who

Melissa Meyer, LPN are ready to be in demand and make a difference. We prepare

Amelia 2012 . . .

each student with the knowledge and skills to be a caring, smart
Bertha Lovelace, RN and attentive nurse.
Shaker Heights 2012

LPN ¢ RN NURSING PROGRAMS
LPN program offered at all 3 campuses
RN program offered in Columbus and Cincinnati

Janet L. Boeckman, RN
Mansfield 2009

Patricia Burns, LPN

Mentor 2009 -Enrolling Now- Classes start in July, October, January and April

Kathleen Driscoll, RN + Call us today to attend an information session or

P 9009 schedule a one on one appointment

it Ghureh. B We Are Hiring
Lelil G aurs; Nursing Faculty!

Miamisburg 2012 1 . 8 8 8 . H O N D R O S Visit http://jobs.hondros.edu or
_ www.hondros.edulnursmg email hr@hondros.edu

Eric I. Yoon, RN A

Springboro 2010

Approved by the State Board of Career College and Schools: Cincinnati 06-07-1790T, Learning Center: West Chester 06-07-1790T-LC, Columbus 85-02-0952T, Dayton 07-11-1846T
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SCHOOL OF NURSING PROGRAMS AT IWU

Bachelor of Science in Nursing Degree for RNs

m Designed for RNs who would like to complete their
bachelor’s degree

Master of Science in Nursing Degree
= Nursing Administration*
m Nursing Education*

Post-Master’s Certificate

Programs allow you to:

*available only in online format

Complete your degree in 18-30 months

Attend class one night a week at a
convenient location in Cincinnati,
Cleveland or Dayton or complete your
degree entirely online

Learn from instructors who combine
academic credentials with professional
expertise

Register once with no waiting in line and
have books and materials delivered to your
home

Go through the entire course of study with
the same group of students

Contact us for more information

INDlANA WESLEYAN UNIVERSITY
866-IWU-4-YOU « www.indwes.edu/nursing

WWW.Sjws.net

Il

|n5|oireo| |oy faith..to serve with (ompassion.
(onnecting with Every Patient, Every Time

Nursing Opportunities!
Full-time, Part-time, & PRN Positions Available

For a list of all of our available opportunities, and to apply online, please visit us at:

‘We offer competitive compensation, benefits, education reimbursement, and much more! You may
also forward resumes to: St. John West Shore Hospital, Attn: Jeanne Gregg, 29000 Center
Ridge Road, Westlake, OH 44145; Email: resumes @csauh.com or Fax: 440-827-5321. EOE

The Sisters of Charity

0 g%:[tég TFST JOHN WEST SHORE HOSPITAL

of St. Augustine Health System HealthSystem

UniversityHospitals
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Preparation for

the 2009 HINI Flu
Pandemic; Vaccinations
by EMS Personnel

The following is an excerpt of information
released on September 3, 2009, by the State
Medical Director, Ohio Department of Pub-
lic Safety:

“Since my last update of August 21, 2009,
Ohio’s public health officials and medical
personnel continue to prepare for the HIN1
influenza immunization of the at-risk popula-
tions that have been identified by the Centers
for Disease Control and Prevention (CDC).
Currently, the at-risk populations are health
care workers, pregnant women, all people
from 6 months through 24 years of age,
household contacts and caregivers for chil-
dren younger than 6 months of age, and peo-
ple aged 25 years through 64 years who have
health conditions associated with higher risk
of medical complications from influenza.

In the event that Governor Strickland
declares an emergency that affects pub-
lic health, the Ohio Administrative Code
(OAC) 4765-6-03 will be enacted. If this
occurs, the OAC 4765-6-03 expands the
Ohio EMS scope of practice to permit the
administration of immunizations by Ohio
EMS providers provided that they are un-
der physician medical direction and have
received the appropriate training for ad-
ministration of immunizations. During the
EMS Board meeting on August 19, 2009, the
EMS Board made the following recommen-
dations in the event that OAC 4765-6-03 is
enacted for the purpose of administration
of the HIN1 immunizations:

1. Although OAC 4765-6-03 addresses the
EMS scope of practice of all provider
levels in the state of Ohio, the EMS Board
recommends that participation in the ad-
ministration of the HIN1 immunization
to at-risk populations, prior to the actual
local onset of a pandemic, be limited to



EMT-Intermediates and EMT-Paramed-
ics due to the extremely brief period of
time available for training of personnel
in the skill of intramuscular injections.

2. Ohio EMS providers participating in the
administration of the HIN1 immunization
of atrisk populations will complete the
training, as that is provided by the CDC.

3. The protocols for administration of the
HINI1 immunizations by Ohio EMS pro-
viders will be provided and overseen by
the local public health agencies.

As with any contagious disease, preven-
tion is crucial. Education of the general pub-
lic about the novel HIN1 virus, in addition to
the medical community, is ongoing. Through
various outlets of communication, the gen-
eral public is being informed of the signs
and symptoms of HIN1 influenza and of the
preventative measures that can be taken to
avoid becoming infected or infecting other
individuals. I have been informed of several
employers throughout our state who have
relaxed their corporate absentee policies to
encourage their workers with influenza-like
symptoms to stay at home as recommended
by the CDC and prevent the spread of the dis-
ease. Likewise, there are measures within the
upcoming HIN1 immunization training mod-
ule for Ohio’s EMS providers that should be
routine for prehospital care delivery. Specifi-
cally, the utilization of appropriate personal
protective equipment (PPE) and handwash-
ing are mandatory actions that should be ex-
ercised with each and every patient encoun-
ter on a daily basis with or without the onset
of a pandemic.”

Update: On October 7, 2009, Governor
Strickland issued an Emergency Proclama-
tion permitting EMTSs to perform immuniza-
tions and administer drugs. A copy of the
full Proclamation is available by clicking on
a link provided on the Board’s website.

For the most current information re-
garding the status of the HINI in the state
of Ohio, visit the Ohio Department of Health
Web site at: http://www.odh.ohio.gov/landing/
phs_emergency/panflu/panflumain.aspx. ©

Excellence.

At the center of all we do.

At Berger Health System, we are
deeply engaged in enhancing services
and advancing care. To assist us in
our efforts, we seek highly motivated
professionals who share our focus on
excellence. If you would like to share
our exciting growth, consider joining
our exceptional team.

¢ Experienced Med/Surg RNs

2-3 years’ experience required

To learn more about our opportunities,
and to apply online, visit:

www.bergerhealth.com

A
e
BERGER HEALTH SYSTEM

Caring for you, Caring for our Community

exceptional

...in a location of many charms

Quality, Innovation, Customer Service and Teamwork — os the pillars of MedCentral Health System’s work culture, they're the
strengths that support our nurses in providing Expert Care, key to our success as the leading health care provider in north-central Ohio.

RNs — Various Specialties & Shifts

Join a 351-bed health system, ranked by HealthGrades as #1 in Ohio for cardiac surgery. We're located in a region that offers a high quality
of life, with the metropolitan advantages of Cleveland, Columbus and Akron just an hour’s drive away. Learn more and apply online at:

aﬁm
o AP ety
e R 4

.“E-'\

www.medcentral.org

F:EE{ MedCentral

HEALTH

Expert Care, Close to Home
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DELEGATION OF NURSING TASKS TO MEDICAL
ASSISTANTS BY ADVANCED PRACTICE NURSES

The Board frequently receives inquiries
regarding the ability of advanced practice
nurses to delegate nursing tasks to medical
assistants. Medical assistants, whether cer-
tified or not, are considered unlicensed as-
sistive personnel (UAP). Nurses, including
advanced practice nurses (APNs), may only
delegate nursing tasks to unlicensed individ-
uals in accordance with Ohio Administrative
Code (OAC) Chapter 4723-13, Delegation of
Nursing Tasks. This chapter defines “nursing
tasks” as “those activities which constitute
the practice of nursing as a licensed nurse
and may include, but are not limited to, as-
sistance with activities of daily living that
are performed to maintain or improve the
client’s well-being, when the client is unable
to perform that activity for him or herself.”
In an office setting, examples of the nurs-
ing tasks which an APN may delegate could
include assisting the client in completing a
questionnaire about their chief complaint,
obtaining height/weight and vital signs, per-
forming blood draws for lab tests or general-
ly assisting the APN with the care of the cli-
ent. The administrative rules do not contain
a list of the tasks that an APN may delegate
to a UAP. Rule 4723-13-05, OAC, sets forth
the criteria and standards for nurse delega-
tion. The following steps should be consid-
ered when determining if a specific nursing

task may be delegated by a nurse to a UAP.

Prior to making the decision to delegate a
nursing task to an unlicensed person, the
advanced practice nurse needs to determine
the following:

(1) That the nursing task is within the scope
of practice of the delegating nurse as set
forth in section 4723.01 of the Revised
Code;

14 MOMENTUM

(2) That the nursing task is within the
knowledge, skill, and ability of the nurse
delegating the nursing task;

(3) That the nursing task is within the train-
ing, ability, and skill of the unlicensed
person who will be performing the del-
egated nursing task;

(4) That the nursing task is able to be del-
egated (see next section);

(5) That appropriate resources and support
are available for the performance of the
task and management of the outcome;

(6) That adequate and appropriate supervi-
sion by a licensed nurse of the perfor-
mance of the nursing task is available in
accordance with, rule 4723-13-07 of the
Administrative Code.

Prior to the delegation of any nursing task,

the APN must:

(1) Identify;

(@) The individual on whom the nursing
task may be performed;

(b) A specific time frame during which
the delegated nursing task may be
performed.

(2) Complete an evaluation of the condi-
tions that relate to the delegation of the
nursing task to be performed, including;
(a) An evaluation of the individual who

needs nursing care;

(b) The types of nursing care the indi-
vidual requires;

(c) The complexity and frequency of the
nursing care needed;

(d) The stability of the individual who
needs nursing care;

(e) A review of the evaluations per-
formed by other licensed health care
professionals.

(3) Identify a nursing task as able to be del-

egated if all of the following apply:

(a) The nursing task requires no judg-
ment based on nursing knowledge
and expertise on the part of the unli-
censed person performing the task;

(b) The results of the nursing task are
reasonably predictable;

(c¢) The nursing task can be safely per-
formed according to exact, unchang-
ing directions, with no need to alter
the standard procedures for perform-
ing the task;

(d) The performance of the nursing task
does not require complex observa-
tions or critical decisions be made
with respect to the nursing task;

(e) The nursing task does not require
repeated performance of nursing as-
sessments;

() The consequences of performing the
nursing task improperly are minimal

and not life-threatening.

LIMITATIONS

Nurses, including APNs, may only delegate
the administration of the following medica-
tions to unlicensed individuals: 1) Over-the-
counter topical medications to be applied
to intact skin for the purpose of improving a
skin condition or providing a barrier; and 2)
Over-the-counter eye drop, ear drop, and sup-
pository medications, foot soak treatments
and enemas. See Rule 4723-13-05(C). Consis-
tent with this rule, an APN may not delegate
the administration of any other medications
or injections such as DTaP, MMR or influenza
vaccines. In a situation in which an APN is
utilizing an UAP and an injection is indicated,
the APN would need to administer the injec-
tion him/herself or the medication order may
be implemented by an LPN or RN. e



The Mercy Circle

of Caring®

Compassion...

the desire to help others...
the chance to make personal connections

with your patients...

these are reasons you chose

a healthcare career.

And they’re the very foundation of
The Mercy Circle of Caring.

Choose from a variety of rewarding positions, conveniently located at our hospitals,
long-term care facilities and other health delivery sites throughout Greater Cincinnati.

North

Mercy Hospital Fairfield
513-682-7229

RN — Nurse Manager — Rehab — FT
RN — Nurse Manager — Med/Surg Oncology Unit — FT
RN - Clinical Coordinator — Emergency Department — FT
RN - Unit Based Educator — Telemetry — FT
RN - Surgery/OR - FT
RN -PACU - FT
RN - MedSurg Ortho/Neuro — PT
RN —Rehab - FT, PT
N-ICU - PRN
RN — Emergency Department — FT, PT
RN - PICC Team — PT

Mercy Medical Associates
513-981-6201

RN - Endocrinology — West Chester — PT

East

Mercy Hospital Anderson
513-233-6860

RN — Nurse Manager — Oncology — FT

RN — Nurse Manager — Surgery/OR — FT
N-ICU-FT, PT

RN - Oncology — FT

Mercy Hospital Clermont
513-735-7534

RN — Nurse Manager — Med/Surg — FT
RN - Emergency Department Mt. Orab — PT

N

MERCY”

Health Partners

N

A

Mercy St. Theresa
513-272-4962

RN - FT, PRN
LPN - FT, PRN

West

Mercy Hospital Mt. Airy
513-853-5760

RN — Manager, Perioperative Services — FT
RN-ICU-FT

RN - Adolescent Psychology — PT, PRN
RN — Ambulatory Care Unit — PT

RN -PACU - FT

Mercy Hospital Western Hills
513-389-5037

RN - Manager, Perioperative Services — FT
N - Clinical Coordinator Registered — Telemetry — FT
RN - Geriatric Psychiatric - FT, PT
RN - Emergency Department — FT, PT
RN - Telemetry — FT, PT
RN-ICU-FT
LPN - Geriatric Psychiatric — PT

Mercy West Park
513-347-8219

RN - Director of Nursing — FT

To learn more or to apply, visit mercy.jobs.

What’s New at Mercy!

Mercy Hospital Fairfield
New 14-Bed Acute Rehab Unit
Opening December 2009

We are actively recruiting for the
following positions:

* Nurse Manager * RNs* PCAs ¢ PTs

Please visit our website at
www.mercy.jobs to apply online.

Mercy Health Partners is partnering with ARJO/
Diligent to implement LIFT — Living Injury
Free Together — a program that was developed
to reduce injuries experienced by employees who
regularly lift and move residents and patients.
The program also increases the safety of
residents and patients by reducing the chance for
falls or slips during a move. Two differentiating
components of the LIFT program are the
equipment and the extensive training for staff.

Mercy now offers eShift scheduling for
all nursing employees.

MoST \YIRED.
w109

Mercy Health Partners Named One of the Nation’s
Most Wired Healthcare Organizations




Don't Forget To Display
Your LIGENSURE TITLE

It is important that Ohio’s citi-
zens know the licensure or certifica-
tion qualifications of the nurse with
whom they are communicating or from
whom they are receiving nursing care.
Ohio law establishes the kind of cre-
dentials or initials that may be used
depending on the applicable license or
certificate held. See Section 4723.03,
ORC. Ohio Administrative Code (OAC)
Rule 4723-4-06 requires licensed practical
nurses and registered nurses to display
the applicable title or initials identifying
the nurse’s relevant licensure as a RN
or a LPN when providing direct patient
care. Likewise, an advanced practice

nurse is required to display the relevant
title or initials identifying approval as a
certified nurse-midwife (CNM), certified
nurse practitioner (CNP), certified regis-
tered nurse anesthetist (CRNA) or clini-
cal nurse specialist (CNS) when engaging
in direct advanced practice nursing care.
An advanced practice nurse may also use
the initials “APN.” When engaging in the
practice of nursing and interacting with
clients or healthcare providers on behalf
of the client through any form of tele-
communication, a nurse is also required
to identify their applicable nursing licen-
sure or certificate status as an advanced
practice nurse.

—

MedCentral College of Nursing (MCN), just an hour’s drive from Cleveland,
Columbus and Akron, OH, focuses on professionalism that inspires confidence
in your future and the practice of nursing. Help us provide teaching, scholarship,
and professional service as part of our:

NURSING FACULTY

We are currently seeking a full-time candidate to teach medical-surgical
nursing. Responsibilities will include classroom, laboratory, and clinical
teaching, participation in course design, development, implementation and
evaluation. Successful candidates will have demonstrated leadership in
teaching and service. Teaching is the primary focus at MCN. Non-teaching
assignments include student advisement, participation in accreditation and
college community activities.

Must have MSN, OH RN license, 5 years’ nursing experience, and clinical
specialization in Med/Surg nursing. Teaching experience and doctorate
preferred.

MedCentral College of Nursing is in partnership with the Ohio State University-
Mansfield and is a member of the MedCentral Health System, north-central
Ohio’s leading health care provider. Learn more and apply online at:

www.medcentral.org
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FREQUENTLY ASKED QUESTIONS

1) I practice in a setting in which, for personal
safety reasons, I do not want clients to know
my last name. Am I required to have my full
name listed on the identification badge that
I wear when providing nursing care?

Ohio law and rules do not specifically
require a nurse’s full name to be listed
on his/her identification badge. The
regulations only specify that the nurse
must display his/her relevant licensure
or certification.

2) I fax orders to physician offices and other
healthcare providers. Am I required to in-
clude my title on the fax coversheet?

A nurse is required to identify his/
her relevant licensure when engaging in
nursing practice or interacting with cli-
ents or healthcare providers on behalf of
the client through any form of telecom-
munication which may include, but is
not limited to: telephone conversations,
faxing, emailing and/or texting.

3) I am certified as a family nurse practitio-
ner. What title am I required to display?

If you are engaging in advanced prac-
tice nursing, the Nurse Practice Act re-
quires you to display the title or initials
Certified Nurse Practitioner (CNP).

4) My facility’s policy is to display the title
“staff nurse” on name badges; however the
Jfacility employees only RNs and not LPNs,
is this acceptable?

No. The requirement is that the nurse
in this instance display either “RN” or reg-
istered nurse on the identification badge.

Because the displaying of licensure
titles is required by an administrative
rule, failure to adhere to this regulation
could subject a licensee to disciplinary

action.



PAYMENT FAILURES

There is often a lag-time between the time a
payment is processed by the bank and the time
the Board receives notification of error or insuf-
ficient funds. Failure of a payment to clear the
bank will cause an application to become incom-
plete. Under Rule 4723-1-04, Ohio Administrative
Code, return of a check does not waive or extend
the date upon which a license or certificate laps-
es. The purpose of publishing this list is to notify

BAD CHECK LIST
DT 01459 Lisa Miljour

PN 121873 Adebisi Adedoyin
088845 Rebecca Anderson
080412
110095
109961
106337
089104
107371
100040
077423
104926
066195

Vera Bazemore

Alicia Bennett

Sandra Carter

Julie Cowdrey

Mary Darnell

Patricia Edington-Wallace
Lavonda Featchurs
Barbara Freeman

Stacy Freeman

Teresa Gilmore

JACKSONVILLE

UNTIVERSITY
SCHOOL OF NURSING

You Dreamed
of Being a
Nurse.

Now Become
the Nurse You
Dreamed of
Being.

Earn Your RN
to BSN Online!

®RNs: Get 30
Credits Free!

Call 800-571-4934
JacksonvilleU.com/PC

© 2008 All Rights

SC: 19173471 | MCID: 2742

current and potential employers and to reach the
individual when other avenues have failed.

Below is a list of those nurses and dialysis
technicians whose renewal applications, certifi-
cates, or duplicate licenses are incomplete due
to payment failure related to insufficient funds.
The licensee and certificate holders listed below
failed to render payment by the date this publica-
tion went to press.

105124
086632
102088
044929
026851
095293
090935
109807
099429
068305

RN 254983
179628
196050
234395

Lisa Groves

Sandra Haulter
Mildred Highlander
Gaynell Hunt
Eugenia Lauinger
Susan Runion
Autumn Schrader
Stacey Townsend
Paige Wilson
Jeanease Zimmerman

Lynn Baker
Cheryl Balogh
Beverly Chambers
Robert Clarke

Healthcare

Regional
egional
Healthcare
System

If your name is listed here, please contact the
Board at 614-995-3691 to arrange for proper pay-
ment of your fees. Because the name of a licensee
may be the same as another, please do not assume
from the name alone that a particular individual
has a payment failure. You may verify the license
number on the Board’s Web site at www.nursing.
ohio.gov by clicking on Verification. ©

284031
081572
219322
278461
254146
099852
256289
169684
323272
288354
292985
229036
300574

Deborah Conner
Mary Hartmann
Micheal Hipshire
Yvonne Hoberek
Ann Jarven

Jane Mccutcheon
Linda Mcdaniel
Bernadette Queener
Jennifer Sheets
Shelia Smith
Therese Spalding
Dundee Sweetland
Jacque Young

By

(% iNgy [fon Yo

Have you been thinking about making a significant and
lasting change for the better in your career? If you're an
RN, consider moving up to EMH Regional Healthcare
System. Many in the healthcare community have taken
notice, and the honors keep coming;:

e NorthCoast 99 Award honoree for being among the top
workplaces in Northeast Ohio — for the ninth straight year

e Multiple winner of the Top 100 Hospital award by Thompson

® Magnet recognized for exceptional nursing

Take your career where you're respected, challenged and
rewarded. And if you've worked at EMH in the past, we'd love
to welcome you back. Visit us at www.emh.jobs. EMH is an
Equal Opportunity Employer.

‘j Follow us on Facebook®

Facebook art is a registered trademark of Facebook Inc.
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YOUR
FUTURE!

Franchise Opportunity
non medical Homecare.

RN owner, over 33
years of expertise.

Take advantage of
this offer, Ohio
territories available.

Heritage
Franchise Systems
Call Today

1-800-307-8086
or 1-440-263-4562

www.Heritagehomehealthcare.net

Part-time Clinical Teaching
Assistant - NURSING

Owens Community College invites
you to learn more about this exciting job
opportunity at http://jobs.owens.edu.
Become part of our inclusive culture
that embraces and celebrates diversity.

ANEOE

10 Ways to Avoid

Nursing Board
Complaints

Free report by
e-mail or mail.
Email info@nursing-
jurisprudence.com.
Write to our office at
11427 Reed Hartman
Highway, Suite 205,
Cincinnati, Ohio 45241,
orcall 513-771-7266.

The free report is provided
by LaTonia Denise
Wright. Ms. Wright is an
OH licensed RN and a
licensed attorney in OH,
KY, and IN. She
represents, counsels, and
advises nurses in Nursing
Board and professional
practice matters.

All RNs, LPNs and CNAs welcome to apply
Call for FREE Information package

Targeted Networking
The “NEW?” Classifieds

Reach over 192,000 nurses in
Ohio for as little as $295.

Contact Greg Jones
gjones@pcipublishing.com

1-800-561-4686

Sign-On/Relo
Bonus Pkg

$15,000 RNs
$7,500 LPNs
$7,500 CNAs

Permanent full time RN, LPN, and Cert.

Nursing Assistants needed in hospital &

long-term care, not-for-profit facilities—

majestic North Dakota

Receive 2/3rds of bonus upon starting

employment

—RNs get $10.000. LPNs and CNAs $5000

for one year + option for 2nd year and

remainder of bonus

* Free Retirement Pension Plan. no
employee 401k contributions, fully funde
by your employer

e Low cost health insurance, coverage
on 1st or 16th of mo. after date of hire,
dental, PTO & more

 Your household goods moved and direct
billed to the employer, no upfront costs to
you

o Very safe low crime city? YES! Top ranke
public schools in nation? YES! Traffic
jams? NO! Low cost of living? YES Low
unemployment? YES

FREE INFORMATION PACKAGE

Jeff Martin
800-304-3095 ext 16
Email: jmartin@beck-field.com

i)
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ATC Home Care, Inc.

Provider of Passport, Title IIl, & Private
Pay. Afplicuﬂons accepted. Affordable
STNA dlasses Weekday,/Weekends with
Job Placement Assistance. Call Cindy
Scaperato @ 1-440-350-2547 or
email; cscaperato@speakeasy.net.

www.aroundtheclockhomecare.org

Representing Nurses
and Healthcare Professionals.

CSC

collis, smiles + collis .

(614) 486-3909
collislaw.com

Legal Counsel to Professionals and Businesses

(B66) 488-8692

@ame
, College

fencoi RN 1O BSN
NOW T program

ow is the time to complete your BSN!
Rolling admissions every semester.

An innovative and flexible
route to professional
advancement in nuraing.

Build on your experience and prior coursework
Attend classes every other week

Gain expertise through INDIVIDUALIZED
clinicals

Study unique topics such as Health Policy,
International Nursing in a Developing Country
or Complementary/Alternative Health
Be an advocate for underserved and vulnerable
populations

Small college atmosphere with the
personal touch that helps you excel.

m
appointment call 216.373.5350
or logon to www.NotreDameCollege.edu

4545 College Road * Cleveland, OH 44121
Changing the World...One Student at a Time.

UNIVERSITY OF WISCONSIN—GREEN BAY

BSN-LINIC

RN to BSN Online Program

e Nationally Accredited
¢ Liberal Credit Transfer

e Superior Support
e No Campus Visits

Courses that fit your schedule,
Enroll Today!

http://bsn-linc.wisconsin.edu ¢ 877-656-1483

Golden-Age
Opportunity for Nurses

Take what you know and what
you’ve done to generate income
with your own business by helping
seniors and their families.

A Seniors Helping Seniors®
franchise helps seniors live
independently in their own homes,
providing non-medical services
(light housekeeping, grocery
shopping and companion care).

We are looking for a qualified
individual to bring SENIORS
HELPING SENIORS® in-home
services to your community. If you
are looking for financial growth
and personal satisfaction, join the
Seniors Helping Seniors® team.

Find out more about this unique
opportunity. Take the initiative.
OpportunitiesSHSOhio@gmail.com
www.seniorshelpingseniors.com

0

SENIORS [iclping SENIORS”
8 Wiy 10 give and to recelve®

LY

Arourd the Clock

Healthcare

Stirffing. . wherrwr fealthoars i prnided
ATC Healthcare is
a national staffing
agency serving the
central Ohio area.

CURRENT OPENINGS:
RNs

Corrections
Women'’s Health
Med/Surg
Hospitals
ICU, CCU, ER
Telemetry
Med/Surg

Benefits
Medical/Dental Program
Tuition Reimbursement

Flexible Spending Accounts
614-586-1234
24 hours

www.atchealthcare.com




The difference
IS in our people.

You sense it the moment you enter one of our hospitals. You see it on every face you
meet in our hallways. It is the Regency difference that sets us apart and makes us
extraordinary.

Regency LTAC Hospitals bridge the acute care gap by providing critical care to medically
complex patients. We take the time we need to care for patients, not just their condi-
tion. We believe in a team where everyone works together to achieve success.

The dedicated staffs at Regency Hospitals will continue to surpass goals by getting
more critically ill patients well enough to go home than anyone else.

We are a national network of hospitals with a different way of thinking, a different
way of caring and a different way of treating, and it shows in everything we do. But
don't take our word for it . . . come join one of our dynamic and extraordinary staffs to
help us achieve our number one goal of giving people their lives back!

For more information and for career opportunities,
please visit our website at www.regencyhospital.com.

REGENCY HOSPITAL COMPANY

www.regencyhospital.com

Regency Hospital of Akron, located in Summa Barberton Hospital - 155 Fifth Street NE - Barberton, OH 44203 - 330.615.3792
Regency Hospital of Ravenna, located in Robinson Memorial Hospital - 6847 N. Chestnut St., 3rd Floor - Ravenna, OH 44266 - 330.298.3800
Regency Hospital Cleveland West - 6990 Engle Road - Middleburg Heights, OH 44130 - 440.202.4200
Regency Hospital Cleveland East - 4200 Interchange Corporate Center Rd. - Warrensville Heights, OH 44128 - 216.910.3800
Regency Hospital of Cincinnati, located in Deaconess Hospital - 311 Straight St., 4th Floor - Cincinnati, OH 45219 - 513.559.5900
Regency Hospital of Toledo - 5220 Alexis Road - Sylvania, OH 43560 - 419.318.5700
Regency Hospital of Columbus - 1430 South High Street - Columbus, OH 43207 - 614.456.0300
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WRIGHT STATE
UNIVERSITY
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YOU IMAGINE THE OPPORTUNITIES

WE PROVIDE DIRECTION

Whether you're contemplating a career in nursing or you've been
practicing the profession for years, your next step is the same:
the Wright State University—Miami Valley College of Nursing and Health.

BACCALAUREATE IN NURSING (B.S.N.) MASTER OF SCIENCE DEGREE
Four-year or transfer students IN NURSING (M.S.)
with concentrations in:

e Acute Care Nurse Practitioner
e Administration of Nursing and Health Care

B.S.N. FOR REGISTERED NURSES Systems or Dual M.B.A. Degree
(CLASSROOM OR ONLINE) e Adult Health CNS
e For registered nurses with a diploma or * Child and Adolescent Health CNS/PNP
associate’s degree e Clinical Nurse Leader
e Clinical experience close to or in the student’s e Community Health CNS
home community e Family Nurse Practitioner (online option)

e School Nursing

BEACON (BACCALAUREATE EDUCATION

ACCELERATES CAREER OPPORTUNITIES DOCTOR OF NURSING PRACTICE (D.N.P)
IN NURSING) e Online

A 15-month accelerated B.S.N. program for those e Part-time program

with a non-nursing baccalaureate degree e Jointly with the University of Toledo

WSU-Miami Valley College of Nursing and Health www.wright.edu/nursing
Dayton, Ohio (937) 775-3132






