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From R.N. to M.S.N.

Get your M.S.N. without having to get your B.S.N.

The Frances Payne Bolton
School of Nursing can help
you boost your career

In one year, our signature R.N. to M.S.N.
Bridge Program gets you ready to enter our
master’s program. Learn from some of the
nation’s most respected faculty at our
top-ranked school.

We offer convenient ways of attending
classes over a few weekends in the fall,
one week in January, and one week in
May. You can then proceed to the B # 5 .
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M.S.N. program and beyond. I

Find out more i“ -
e Visit fpb.case.edu/momentum - + -
e Call 216.368.2529 i -

o E-mail admissions@fpb.case.edu

More from the Frances Payne Bolton School of Nursing

Doctor of Nursing Practice (D.N.P.) Master of Science in Nursing (M.S.N.)

® The nation’s first practice doctorate ® Multiple majors and subspecialties

® Taught in an intensive format ® First flight nursing program in the country
Doctor of Philosophy in Nursing (Ph.D.) Bachelor of Science in Nursing (B.S.N.)
® Learn from leading nursing theorists and research scientists ® Double the national average of clinical hours
® Summers-only and Fast-track B.S.N.-Ph.D. options ® Senior-year community service project

Join us for an Open House on February 14, April 8, or May 6.
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Lisa Klenke, MBA, RN
Board President

It is a great pleasure that I greet
you upon being re-elected president
of the Ohio Board of Nursing at the
November 2008 Board meeting. I have
served on the Board for seven years
and am honored to continue to serve as
president. Other elected officers are J.
Jane McFee, LPN, vice president, and
Anne Barnett, BSN, RNC, CWS, Board
Supervising Member for Disciplinary
Matters. Also at the November meet-
ing, the Board re-appointed Janet
Boeckman, RN, MSN, CPNP, as the
Board’s Education Liaison.

We are pleased to welcome Johnnie
Maier Jr. to the Board as the newly
appointed consumer member. Johnnie
served five terms as amember of the Ohio
House of Representatives in the 1990s
and served as a member of the House
Health and Retirement Committee, the
House Insurance Committee, and was

the vice chairman of the House Select

4 MOMENTUM

Committee on Health Care Reform. He
currently is the clerk of court of the
Massillon Municipal Court. Johnnie has
received many honors for public service,
including Stark County Public Official
of the Year and the Ohio Legislator
of the Year. He attended Kent State
University, where he obtained an associ-
ates and bachelors degree. He did gradu-
ate work in Public Administration at the
University of Alabama and the University
of Akron. We look forward to working
with Johnnie as a Board member!

As we look back on 2008 and begin
2009, we want to acknowledge and
thank Debra Broadnax, MSN, RN,
CNS; Elizabeth Buschmann, LPN; and
Kathleen O’Dell, RN, M.Ed., NCSN,
whose terms on the Board ended. Deb
served as the Board Supervising Member
for Disciplinary Matters for two years.
Liz chaired the Board Committee on
the Ohio Center for Nursing, and Kathy
focused on school nursing issues. Board
members and staff have truly appreci-
ated their leadership on the Board.

For 2009, the Board appointed
members and chairs for the Advisory
Groups. The chairs are Board Members
Delphenia Gilbert, BA, RN, M.Ed.,
LSN, Advisory Group on Continuing
Education; Patricia Protopapa, LPN,
Advisory Group on Dialysis; and
Kathleen Driscoll, JD, MS, RN, Advisory
Group on Nursing Education. Eric
Yoon, MSN, ACNP, CCNS, serves as
chair of the Committee on Prescriptive

Governance. Advisory Groups meet

throughout the year to provide recom-

mendations to the Board on various

programs and issues. The following

meetings are scheduled for 2009:

e Continuing Education— February 20

e Dialysis— February 10; October 13

e Nursing Education— June 18; October 8

e Committee on Prescriptive Governance—
January 12; May 11; September 21

Board meetings scheduled for 2009 are:

e January 15-16

e March 19-20

e April 16-17 (Retreat)

e May 14-15

e July 23-24

e September 24-25

e November 18-20

All meetings convened by the
Board, including the Board Retreat and
Advisory Group meetings, are open
meetings, and the public is welcome
to attend. To confirm dates, locations,
and times, please call (614) 466-6940 or
e-mail board@nursing.ohio.gov.

Please visit the Board Web site at
www.nursing.ohio.gov for updates and
information throughout the year. Also,
remember to subscribe to the OBN
eNews, an announcement service dis-
tributed via email to your work or
personal account. Subscribers to this
news service periodically receive meet-
ing notices and information about prac-
tice issues, rules hearings, potential law

changes, etc. ©



The Mercy Circle of Caring™

Compassion...the desire to help others...
the chance to make personal connections
with your patients...these are reasons you chose
a healthcare career.

And they’re the very foundation of
The Mercy Circle of Caring.

Fha — Long-Term Care LPN
Scott — Critical Care RN
Joy — Telemetry/Cardiac Care RN

Choose from a variety of rewarding positions, conveniently located at our hospitals,
long-term care facilities and other health delivery sites throughout Greater Cincinnati.

North

Mercy Hospital Fairfield Mercy St. Theresa Mercy Hospital Western Hills
513-682-7229 513-272-4962 513-389-5037

RN - Clinical Coordinator/Shift Lead — Telemetry — FT RN - Intermediate Care — FT RN — Clinical Coordinator (Charge Nurse) —
RN - Same Day Surgery — FT, PT, PRN Telemetry, Med/Surg — FT

. LPN - Intermediate Care — FT
RN —iFlex - PRN RN — Shift Supervisor — PRN

RN - Telemetry/Med-Surg — FT RN - Telemetry — FT, PT, PRN
RN - Ortho/Neuro — FT, PT, PRN T
o/Neuro RN — Recovery (PACU) — PT

RN — Recovery Room/PACU - FT, PT
RN — Emergency Department — FT, PT West RN - Med/Surg/Orthopedics — PRN
RN — Med/Surg, Telemetry — Weekend Option N - RN -ICU - FT
Mercy Hospital Mt. Airy RN - Med/Surg — FT
East 513-853-5760 RN - Psych — FT, PRN
Mercy Hospital Anderson RN — Clinical Administrator/ LPN —Med/Surg — FT, PT

Nursing Supervisor — PT LPN - Med/Surg/Orthopedics — FT

513-233-6860

RN - Clinical Coordinator Charge Nurse —

RN — Cardiac Cath Lab Nurse Manager — FT Emergency Dept., ICU — FT

RN - Oncology Services Nurse Manager — FT RN - PgA CUy— P’i Mer cy West Park

RN — Perioperative Services Nurse Manager — FT 513-347-8219

RN — Inpatient Surgical Services Nurse Manager — FT RN - Telemetry — FT -

RN - Family Birth Center/L&D/Special RN - ICU — FT LPN — Intermediate Care — PRN
Care Nursery — FT, PT, PRN LPN - Assisted Living — PT, PRN

RN - Med-Surg Oncology — FT, PT, PRN RN — Adolescent Psych — PRN

RN ~ICU/CVICU - PT, PRN LPN — Med/Surg, Ortho, Oncology — PT B

RN - OR/Ambulatory Surgery Center — FT Mercy Franciscan Terrace

RN - Emergency Department — FT, PT, PRN LPN —Telemetry — FT 513-948-6710

RN - Orthopedics — FT, PT, PRN

RN - Cardiovascular Inpatient Unit — FT, PT, PRN RN - Intermediate Care — FT

Winter New Graduate RNs
Now th 've earned th ree...Let the journ in! TN ik
Mercy now offers ow that you've ea fad that f}leg ee...Let the journey beg u IISTQWIHEI]
eShift scheduling For more information, please contact: ool e
for all nursing Mercy Hospital Anderson Mercy Hospital Fairfield
employees. Kate Stetson — 513-233-6860 Clarice Wyatt — 513-682-7229 Mercy Health Partners Named
. . . One of the Nation’s Most Wired
Mercy Hospital Clermont Mercy Hospital Mt. Airy Healthcare Organizations
Kate Stetson — 513-735-7534 Ann Delacey — 513-853-5760

’ Mercy Hospital Western Hills —_——
i Ann Delacey — 513-389-5037
Megcy atmercyions. MERCY
Health Partners To learn more or to apply, visit mercy.jobs. for
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Greetings! The Board continues to
be busy and productive! Last year, the
Board regulated approximately 223,000
licenses and certificates as compared to
approximately 191,000 in 2002. Your
Board of Nursing is the largest health care
regulatory board in the state of Ohio, in
terms of licensees and certificate holders
regulated, and one of the largest seven
boards of nursing in the United States!
We acknowledge the diligent work of
the Board members who committed their
time and expertise to actively safeguard
the health of the public through the effec-
tive regulation of nursing care. We also
recognize the Board staff for their com-
mitment and work throughout the year. In

2008, the Board:

e Regulated over 157,000 registered
nurse licenses and 52,500 practical
nurse licenses

e [ssued licenses by examination to
over 9,000 applicants and licenses by
endorsement to over 2,000 applicants

e Regulated over 7,800 certificates of
authority (certified nurse practitio-
ners, clinical nurse specialists, cer-
tified nurse midwives, and certified
registered nurse anesthetists) and over
3,700 certificates to prescribe

e Maintained certification of 1,718 dialy-
sis technicians, 68 community health
workers, and 63 medication aides

e Achieved an 85 percent online renewal
rate expediting the renewal process
for applicants and improving the effi-
ciency of the Board

e Audited the continuing education of
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over 3,000 licensed practical nurses
and provided oversight or re-approval
to 11 Ohio Board of Nursing (OBN)
Approvers of Continuing Education
Processed approximately 4,000 com-
plaints

Took action on an average of 280 dis-
ciplinary cases at each Board meeting
and provided licensing and discipline
data to national databases

Provided alternative programs to
discipline: Alternative Program for
Chemical Dependency (AP) and the
Practice Intervention and Improvement
Program (PIIP)

Made disciplinary documents more
accessible to the general public by
linking disciplinary records to the
license or certificate records as part of
the online verification system
Regulated 143 pre-licensure nursing
education programs, 21 dialysis pro-
grams, three community health worker
training programs, and 19 medication
aide training programs

Established Board Committees on
Practice to review practice issues
and approved, in July of 2008, an
Interpretative Guideline for practice
guidance: “The Licensed Nurse’s Role
In the Care of Patients Receiving
Intramuscular, Subdermal, or
Subcutaneously Injected Medications
for Cosmetic/Aesthetic Treatment”
Completed the five-year review of admin-
istrative rules as required by Revised
Code section 119.032 and also amended
additional administrative rules

Betsy J. Houchen,
RN, MS, JD
Executive Director

Continued the Medication Aide Pilot
Program and approved nursing homes,
assisted living facilities, and training
programs for participation in the Pilot
Program

Convened Advisory Groups for
Continuing  Education, Nursing
Education, Dialysis, and the Committee
on Prescriptive Governance

Launched the Ohio Center for Nursing
Web site to promote nursing as a
career and provide information about
the nursing work force in Ohio
Provided nurse education grant fund-
ing totaling $1,305,491 to nursing edu-
cation programs for the purpose of
increasing their nursing student enroll-
ments

Assisted the Ohio Board of Regents
in administering the Nurse Education
Assistance Loan Program to provide
financial assistance to Ohio students
as an incentive to serve as nurses or
nursing faculty in Ohio nursing educa-

tion programs



e Issued Momentum on a quarterly
basis; updated the Web site regu-
larly to include a practice page,
disciplinary actions, Board meet-
ing materials, upcoming events,
FAQs, downloadable forms, and
proposed rule changes; and used
an electronic mailing service to
send out news and time sensitive
e-mail announcements

e Represented Ohio on the national
level through four staff serving as
members of four NCSBN commit-
tees and the executive director
serving on the NCSBN Board of
Directors.

We look forward to another pro-
ductive year in 2009 and wish you

well!

BOARD FEES/
PAYMENTS

Effective March 1, 2009, the Ohio

Board of Nursing will no longer

accept personal checks. Business

checks from government entities

R Believe. In OUu.

will continue to be accepted. All

other payment must be made in the [ ey Ryl O l | i i
form of a certified check, cashier’s R ‘h' LS T S S A T l
L SO S ) S T R
check or money order. Payments TS SRS By P SSEEE S S A [ n T
must be drawn on a United States Tewrd’ i . B i e ol feareey

(U.S.) bank or payable in U.S. dol- e e G T ) — O TS PO |-.‘

lars and must be made payable to il et Wl il .

“Treasurer, State of Ohio.” ' I "r I : : m .l]? I
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Update for OH10 DIALYSIS TEGHNICAL TRAINING PROGRAMS
DECEMBER 2008

The Ohio Board of Nursing (Board) ap-
preciates the opportunity to provide you with
this update regarding the Board’s regulation
of Dialysis Technician Training Programs
(Programs). Included is information per-
taining to the regulations in Chapter 4723-23
of the Ohio Administrative Code (OAC).

This update will serve to highlight some
of the current requirements, as well as
provide answers to some of the frequently
asked questions the Board receives from Di-
alysis Technician Training Programs; how-
ever, please remember it is each Program
administrator’s responsibility to review
the chapter in it’s entirety and ensure
all rules are being met and maintained
in their respective Program. The law and
rules pertaining to the Board’s regulation of
dialysis technicians and dialysis technician
training programs are available for review/
download on the Board’s Web site, http://
www.nursing.ohio.gov/ in the “Law and
Rules” section.

RULE HIGHLIGHTS

Rule 4723-23-07: Procedures for obtain-
ing approval or reapproval as a dialysis
technician training program

e At least ninety days prior to expira-

tion of the Board’s approval of the pro-
gram, the program seeking reapproval
must submit the following to the Board:
Re-approval application; fee of three
hundred dollars; any other information
requested by the Board.

e The Board may conduct a survey visit
to the program during each two year ap-
proval period.

e At any time a program approved by the
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The Board may grant approval, reapproval, or propose
to deny or withdraw approval of the program hased

on the deficiency repon...

Board, or a program seeking approval
or reapproval, appears not to meet or
maintain the minimum standards of this
chapter, the Board will submit a deficien-
cy report to the program administrator.
Within thirty days of receipt of the de-
ficiency report, the nurse responsible for
administering the program may submit
to the Board either a written correction
plan that sets forth the steps taken by the
program to meet the requirements of the
chapter or a response that disputes the
findings and explains how the program
is meeting the requirements of the chap-
ter. The Board may grant approval, reap-
proval, or propose to deny or withdraw
approval of the program based on the de-
ficiency report, the program’s response
to the report, and any other relevant evi-
dence.

e The Board shall deny or withdraw ap-
proval of a program only pursuant to an
adjudication in accordance with Chapter
119. of the Revised Code.

Rule 4723-23-08: Requirements for a

dialysis technician training program ap-

proved by the Board.

e A dialysis technician training program
must consist of not less than three hun-
dred and twenty (320) clock hours of in-
struction and shall include:

o0 A minimum of one hundred (100)

clock hours of theoretical instruction

in a classroom setting;

0 A minimum of two hundred and
twenty (220) clock hours of super-
vised clinical experience.

The curriculum must include content
which ensures sufficient preparation for
safe and effective practice as a dialysis
technician.
4723-23-08(A)(1) outlines the content to
be included in the curriculum. To review
the complete curriculum, please access
the following link: http://codes.ohio.gov/
oac/4723-23-08.
The program must be administered by
a registered nurse who (i) holds a cur-
rent, valid licensure in Ohio to practice
as a registered nurse; (ii) has at least
36 months experience in the practice of
nursing as a registered nurse, of which at
least 24 months has been in the care of
renal patients and at least six months in
dialysis care; and (iii) education or expe-
rience in adult education.
The registered nurse who is responsible
for administering the program may utilize
other health care professionals to assist
in conducting classroom and clinical por-
tions of the program in accordance with
the health care professional’s educational
background and scope of practice.

The registered nurse who is responsible

for administering the program must as-

sure that the governing body of the train-



ing program establishes in writing the
policies required by 4723-23-08(E), and
implements the policies as written.
4723-23-08(E) requires that the program
adopt and implement policies that include
but are not limited to the following;:

o Criteria for trainee admission and
continuation in the program which
require, at a minimum, that the indi-
vidual be able to safely perform the
essential functions of a dialysis tech-
nician;

o Criteria for trainee re-enrollment in
the program;

o Criteria for successful completion of
the program,;

o A process for determining achieve-
ment of the skills required for the safe
performance of dialysis care which
shall include, at a minimum, written
verification that the trainee has been
taught the required skills, signed by
both the registered nurse and the
trainee;

0 A process for maintaining trainee re-
cords including but not limited to:

e The date the trainee began the pro-
gram;

e The date the trainee completed the
program; and

e Competency check lists for each
trainee.

o A process for providing written notice
to the board regarding enrollment and
program completion.

o A process for evaluation of the pro-
gram which includes, but is not lim-
ited to:

e Feedback from trainees enrolled in
the program regarding the program
and the instructional personnel as-
sisting with the program;

e Feedback from the employers of
the trainees who have successfully
completed the program; and

e A review of the trainees’ level of

achievement on the national certifi-
cation examination.

0 A procedure in accordance with 4723-

23-08(F) for dealing with the unex-

pected vacancy of the nurse respon-

sible for administering the program.

o 4723-23-08(F) requires that a training pro-

gram immediately notify the Board when
the nurse responsible for administering

the program vacates the position or is

replaced. This notification includes pro-
viding the name and qualifications of the
new administrator. A training program
shall not initiate a new dialysis technician
training course unless an administrator,
who meets the requirements of 4723-23-
08(B), is in place.

4723-23-08(G) outlines the process when
the decision is made to close a training

program.

COLLABORATING FOR EXCELT_ENCE.

Qay apply online at www.mountcarmelhealth.com.

Mount Carmel Health System and Fairfield Medical Center are partnering in the phased
development of a new healthcare campus that begins with central Ohio’s first freestanding
emergency center. Serving more than a half million patients each year, Mount Carmel is the
second-largest healthcare system in central Ohio. Fairfield Medical Center is a not-for-profit,
222-bed general acute care facility based in Lancaster. Our partnership is seeking a skilled
team leader and decision maker as:

SITE ADMINISTRATOR, EMERGENCY & DIAGNOSTICS CENTER

The incumbent will act as operations manager responsible for all aspects of the emergency
services center, imaging center, lab and other areas. To qualify, candidates must have a
BSN degree (MSN, MBA, MHA or other related master’s degree
preferred), OH RN licensure and 5-7 years’ progressive healthcare
management experience that includes Emergency Department.
Expertise is required in finance, budget, legal/regulatory issues and
large project management.

AN Fairfield
&

Medical Center

We offer a competitive salary and benefits package, including tuition

assistance, a matched savings plan, medical/dental coverage, }\\“?/4
childcare discounts and more. We are an equal opportunity employer = ]
committed to a culturally diverse workforce. Interested candidates MOUNT CARMEL

ROF @ TRINTY HEALTH /
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FREQUENTLY ASKED QUESTIONS FROM
DIALYSIS TECHNICIAN TRAINING PROGRAMS
Will the Board notify us before

our approval expires?

Board staff will not provide a notice of
a program’s nearing approval expira-
tion; however, the approval dates for
each program are posted on the Board’s
Web site on the list of approved Dialysis

Training Programs.

Will the program have a survey visit by

10

the Board, and if so, when will it occur?

e The Board may conduct a site visit at
any time during each two-year approval
period.

Can we offer our students more than 100 hours

of theory and 220 hours of clinical experience?

e Rule 4723-23-08 OAC requires a mini-
mum number of 100 hours of theoretical
instruction in a classroom setting and
220 hours supervised clinical experience.

Programs may choose to provide more

hondros college school of nursing

g

HONDROS

CLO L I ENGEE
SCHOOL OF NURSING

We are dedicated to providing quality education in a professional
learning environment to motivated and qualified students who are
ready to be in demand and make a difference. We prepare each
student with the knowledge and skills to be a caring, smart and

attentive nurse.

LPN ¢ RN NURSING PROGRAMS
LPN program offered in Columbus and Dayton

LPN and RN programs offered in Cincinnati

*Enrolling Now- Classes start in April, July, October & January

+ Cincinnati, Columbus and Dayton campuses

1.888.HONDROS

www.hondros.edu/nursing

MOMENTUM

We Are Hiring
Nursing Faculty!
Visit http://jobs.hondros.edu or
email dulrich@hondros.edu

-

Approved by the State Board of Career College and Schools: Cincinnati 06-07-1790T, Learning Center: West Chester 06-07-1790T-LC, Columbus 85-02-0952T, Dayton 07-11-1846T

than the minimum required hours for

classroom instruction and/or clinical.

Is the Training Program required to

have all of its policies in writing?

Yes, all policies must be written.

The Board does not prescribe the con-

tent of the policy; however, training pro-

grams are required to implement each
policy consistently.

The Program’s policies must be main-

tained in such a way that they are avail-

able for review at all times.

o It is recommended that all policies
be kept in a central location and be
made available to students and fac-
ulty as applicable.

Who can teach in a Dialysis Training Program?

eThe registered nurse administrator may
utilize other health care professionals
to assist in conducting classroom and
clinical portions of the program in ac-
cordance with the professional’ s edu-
cational background and the scope of
practice.

o Examples of other health care pro-
fessionals that may be utilized in a
dialysis technician training program
include:

e Registered dieticians used to
teach principles related to the
nutritional considerations for pa-
tients receiving dialysis;

e Licensed social workers used to
teach the content related to estab-
lishing professional boundaries
with clients;

e Licensed pharmacists used to
teach the pharmacology of drugs
commonly used during dialysis;
and

e Registered nurses.

CONTACT INFORMATION

We hope you have found this informa-
tion helpful. If you have any questions
or need additional information, please
e-mail us at education@nursing.ohio.gov

or you may contact us directly.
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Yes, we will come o your

We offer the fa.stest, easiest and ocaton ot schod anyuer

- Ohio. Call 614.508.6291 to
IMOST Secure electronic fingerprint ‘:ﬁ;‘ﬁ,ﬁ;‘,?ﬁﬁﬁe service.
background check for nursing school

entrance, clinicals, state licensing

exams, and hiring.

* Ohio BCI & FBI checks

Our convenient locations

Hours: Monday-Friday 9:00 a.m.-5:00 p.m. & Saturday 9:00 a.m.-12:00 p.m. (unless noted)

Columbus Area: Dayton & Cincinnati Area: Cleveland & Northern Ohio Area:
Bethel Centre Fairborn Mentor
1486 Bethel Road 1810 Successful Drive 7350 Industrial Park Blvd.
Columbus, OH 43220 Fairborn, OH 45324 Mentor, OH 44060
25a @O amzapm) West Chester independence
7600 Tyler's Place Blvd 4100 Rockside Road, 2nd floor

Westerville West Chester, OH 45069 Independence, OH 44131

4140 Executive Parkway

Westerville, OH 43081 Mason Akron

4605 Duke Drive, Suite 115 1505 Corporate Woods Parkway, Suite 100
Delaware BMV Mason, OH 45040 Uniontown, OH 44685
8625 Columbus Pike
Lewis Center, OH 43035 Toledo Area: Youngstown : Atway & Cochran, LLC
. 6135 Trust Drive, Suite 110 19 East Front St
Hours: Mon., Thu. and Fri. (8:00 a.m.-5:00 p.m.), '
Tues. and Wed. (8:00 a.m.-6:30 p.m.) Holland, OH 43528 Youngstown, OH 44503

& Sat. (8:00 a.m.-12:00 p.m.) Hours: M-F, (9:00 a.m.-12:00 p.m.
[ ol Pachgrmgmdt and 1:00 p.m.-4:00 p.m.)
ek Enwponed

Questions? Or for more information:
Call 614.45%7.8900 or 1.877.932.2435 or visit www.fastfingerprints.com

Ohio Board of Nursing 11



NEW RN LIGENSUR
RENEWAL PROCES

If you hold a current, valid license as a
registered nurse in Ohio, your license will
expire after August 31, 2009. The Ohio
Board of Nursing (Board) has initiated a new
licensure renewal process. This new process
promotes the utilization of online renewal
and will increase efficiency by reducing costs
and potential errors, and will expedite the
processing of renewal applications!

If you hold a current, valid license as a registered nurse in
Ohio, your license will expire after August 31, 2009. The Ohio
Board of Nursing (Board) has initiated a new licensure renewal
process. This new process promotes the utilization of online re-
newal and will increase efficiency by reducing costs and potential
errors, and will expedite the processing of renewal applications!

All RNs who are eligible to renew their license in 2009 will
receive a renewal notice through the mail with a personal ID,
password, and instructions on how to renew their license online.
Renewal notices will be mailed during the month of March to the
address that the Board has on file. It is extremely important to
notify the Board of a name and/or address change immediately.
An incorrect name and/or address may delay the renewal of your
license. Please note that for a change in name, a court certified
copy of the document indicating the change in name is required.
This certified document may be obtained from the court where the
original record was filed. If you have not yet notified the Board of
any changes, please do so immediately. A Name/Address Change
Form may be obtained through the Board Web site at www.nurs-
ing.ohio.gov under Forms, NURSE LICENSE RENEWAL.

When renewing online, you can pay the required renewal fee
using Master Card or VISA credit cards, or debit cards with a MC
or VISA logo. By utilizing the online renewal process, you may

be able to verify the renewal of your license through the Board’s

12 MOMENTUM

Web site at www.nursing.ohio.gov in as little as three business
days after completing the online renewal application. RNs who
do not want to renew their license online must submit a written
request for a paper renewal application by e-mail at renewal@
nursing.ohio.gov, fax at (614) 466-0388, or by mailing the request
to the Board.

It is strongly recommended that you renew your license as
soon as you receive your renewal notice. Incomplete applications
may result in late or lapsed fee charges and a delay in the renewal

of your license. The fees for licensure renewals are as follows:

"l
(%1

Before July 1, 2009 — $65 RN; $85 (one certificate of author-
ity)

July 1, 2009 to August 31, 2009 — $115 RN; $135 (one certifi-
cate of authority)

After August 31, 2009, to renew a lapsed license — $165 RN;
$185 (one certificate of authority)

Certificate to prescribe renewals - $50 (no late or lapsed fees
apply)

The Board audits thousands of nurses each year to determine
compliance with continuing education requirements. If you were
notified of an audit of your continuing education for the regis-
tered nurse licensing period of September 1, 2005, through Au-
gust 31, 2007, and have not completed that audit by submitting
the information required by the Board, you will not receive your
renewal notice for 2009-2011 until you complete the audit require-
ments. Board staff are available to assist you in taking the neces-
sary steps to renew your license. If you have questions about the
renewal process, please contact the Board at (614) 995-5420 or by

e-mail at renewal@nursing.ohio.gov.



"GATEGORY A"
(LAWS AND RULES)

CONTINUING

EDUCATION
ONE-HOUR REQUIREMENT

On November 19, 2008, the Ohio
Board of Nursing (OBN) held a pub-
lic hearing regarding a revision of
Rule 4723-14-01, Ohio Administrative
Code (OACQ), related to providers of
“Category A” continuing education.
“Category A” means the portion of
continuing education that meets the
one-hour requirement directly re-
lated to Chapter 4723. of the Revised

Any Category A obtained on
or after February 1, 2009,

must be approved hy an OBN
approver or offered hy an
OBN approved provider unit...

Code and the rules of the Ohio Board
of Nursing (OBN) as set forth in Rule
4723-14-03, OAC. Any Category A ob-
tained on or after February 1, 2009,
must be approved by an OBN approv-
er or offered by an OBN approved pro-
vider unit that is headquartered in
the state of Ohio. An OBN approver
is an approver of continuing educa-
tion. A list of OBN approvers is lo-
cated on the Board’s Web site at www.
nursing.ohio.gov. Click on the “Educa-
tion” link on the homepage, and the
list of OBN approvers is located under
“Continuing Education.” If you have
questions about continuing education,
please contact the Continuing Educa-
tion Desk at (614) 466-1949 or by e-

mail at ce@nursiing.ohio.gov.

o0 FSI-492F

MEDICAL LICENSE DEFENSE

Put our experience to work for you

WE OFFER COMPREHENSIVE LEGAL REPRESENTATION FOR NURSES
WITH ISSUES BEFORE THE OHIO AND KENTUCKY BOARDS OF NURSING;
YOU BENEFIT FROM OUR COMBINED INSIGHT AS FORMER MEDICAL BOARD
LITIGATION LAWYER AND SEASONED DEFENSE ATTORNEY.

a

L.Chad Elder Brian R. Good
celder@vhrlaw.com bgood@vhrlaw.com
Licensed in KY Licensed in OH & KY

BOARD INVESTIGATIONS « BOARD APPLICATION [SSUES « FORMAL BOARD COMPLAINTS
DISCIPLINARY HEARINGS & APPEALS « CRIMINAL DEFENSE

H]T] VALENTI HANLEY (S ROBINSON

1 ONE RIVERFRONT PLAZA. SUITE 1950 + 401 WEST MAIN STREET » LOUISVILLE. KY 40202
‘- | 3 TEL (502) 568-2100 FAX (502) 568-2101 % www.vhrlaw.com

%@G ALEN Assistant Dean

- COLLEGE OF NURSING Cincinnati Campus

HOW TO APPLY: Submit a cover letter and curriculum vita to Human Resources at
hr@galencollege.edu or fax to 502-568-1271.
For complete description and qualifications requirements, visit galencollege.edu/careers.
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Iedir WP community this
holiday season and stari
the Wew Year with
réw .Jr.[m}: new career!

Help deliver quality care in a clinically excellent environment as a member of
Community Health Partners’ dedicated team. A faith-based healthcare system
committed to compassion, human dignity, excellence, service, justice
and the sacredness of life, we offer rewarding careers.

Nursing Opportunities
Full-Time, Part-Time & PRN Positions Available

To apply online or to view all current job postings, please visit us at:
www.communityhealthpartners.jobs

Community Health Partners
Attn: Human Resources
3700 Kolbe Road

Lorain, OH 44053

Fax: 440-960-4629 COMMUNITYW

EOE Health Partners

HealthCare, the ONLY community we serve.

Financial Services for Healthcare
Professionals in Ohio.

e 24/7 call center * eStatements

® Saturday main office hours * Home loans

e Surcharge-free ATM access nationwide e Auto loans

® Shared branches nationwide ® and so much morel!
® Online banking

® Online bill pay

Main Office: Shared Branches: .
3955 W. Dublin Granville Rd 50" in Central Ohio Oth HealthCare
Dublin 43017 250" in Ohio — FEDERAL CREDIT UNION

2 Columbus Campus branches: 3500+ Nationwide
Riverside Methodist Hospital
Grant Medical Center

We care because you care.
614-737-6030 ® 866-254-4791
www.OHCFCU.com

FOR ADVERTISING INFORMATION
CONTACT

Greg Jones
at 800.561.4686

or email gjones@pcipublishing.com

Elimination of
Wallet Cards
and License/
Certification
Verification

On November 19, 2008, the Ohio Board
of Nursing (Board) held a public hear-
ing regarding a proposal to revise Rule
4723-7-07, Ohio Administrative Code, to
eliminate mandatory wallet cards. This
proposal was the culmination of a year’s
research and period for public feedback.
An article on this topic, “Identity Theft
and Fraud: Risks Associated with Pa-
per Wallet Cards,” and request for public
feedback, appeared in the spring 2008 Mo-
mentum (page 16-17). Another article was
published on this topic in the fall 2008 Mo-
mentum. The proposed rule change will
be effective by February 1, 2009.

The rationale for the proposal includes
the following considerations:

e Mitigation of identity theft, fraud and
imposterism;

e Employer ability to rely upon online
licensure as Primary Source verifica-
tion;

e Reduction of costs and errors associ-
ated with state printing.

In regards to situations involving Emer-
gency Management, and the need to verify
the identity of volunteers, the Ohio Medi-
cal Reserve Corp (OMRC) has established
protocols for teams of local volunteer
medical and public health professionals
who can contribute their skills in emer-
gency situations. Part of this includes
volunteer registration procedures that not
only provide liability protection for volun-
teers but provide guidelines for identifica-
tion cards. The concept here is that the



volunteer’s credentials and comprehen-
sive identity information are contained on
the ID card, rather than relying solely on
a paper license card, which does not con-
tain any photograph or security features.
For more information, please access the
MRC Web site at: http:/www.medicalre-
servecorps.gov/TASeries/Establishing/

SystemlIdentification.

Verification of a license or certificate
is available through the Board Web site.
The name, license or certification number
and expiration date is public information
and may be viewed by anyone. The Board
strongly recommends that all employers
use this Web site as verification of cur-
rent licensure or certification status for
employees. Please note that when calling
the Board office with questions about your
license or certificate that Board staff gen-
erally will not use social security numbers
as primary means to verify licensure or
certificate information. You should have
your license or certificate number readily

available.

exceptional ﬁj‘ﬁﬂmml

...in a location of many charms

Quality, Innovation, Customer Service and Teamwork — os the pillars of MedCentral Health System’s work culture, they're the
strengths that support our nurses in providing Expert Care, key to our success as the leading health care provider in north-central Ohio.

RNs — Various Specialties & Shifts

Join a 351-bed health system, ranked by HealthGrades as #1 in Ohio for cardiac surgery. We're located in a region that offers a high quality
of life, with the metropolitan advantages of Cleveland, Columbus and Akron just an hour’s drive away. Learn more and apply online at:

- ":-.‘.'l "\:vww.medcenlrul.org
bl E 2 MedCentral

Expert Care, Close to Home

Deans, Department
Heads and Eacultyrn

Pasf wing organization, committe
toe arf_lislﬁ'lg high quality educa

programs nation-wide offers ca
opportunities to in ivilguals w
commitment to excellence i

NL credi

Competitive \ .
Package In |
Tuition Rei Y '1

Send C.V. to khill@edaff.com = |
Kathy Hill,

Vice President of Nursing
Education Affiliates
17825 Ayshire Blvd.
Land O Lakes, FL 34638

B 1
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IT'S TIME FOR YOUR
TALENT TO...

Wayne Memorial Hospital, located in Goldsboro, NC, offers an ideal environment for
living and growing your career. Goldsboro is within close proximity to beaches and
mountains and is a short drive to major metropolitan areas. The special afttention we
give our employees fosters and supports their growing careers.

RNs

Medical, Med/Surg, ED, OR, L/D, Oncology, Supervisor
Ortho/Neuro, Supervisor ICU, ED, Clinical Educator OB/Pedes,
Clinical Educator ICU

*ASK ABOUT OUR SIGN-ON BONUS ELIGIBILITY
INTERVIEWING NEW GRADUATES NOW!

In addition to a friendly work environment, we offer generous compensation and
benefits. Please visit our welbsite to apply:

www.waynehealth.org

M EMORTIAILSGHOSZPITATL
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Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (Piease type or print)

o Your social security number will be
used by the Board to ascertain your
license number and confirm your
identity.

License #

Changes: Namee

¢ A change in name must be
accompanied by a certified
copy of a marriage certificate/
abstract or divorce decree, a
certified copy of a court record,
or a certified copy of documen-
tation consistent with the laws
of the state where the change
occurred. A certified copy can
be obtained directly from the
court where the original record
was filed. Please allow 7 - 10
days for a name or address
change to be processed.

Address

Telephone Number

County

Effective Date

Signature

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410

JACKSONVILLE

UNTIVERSITY
SCHOOL OF NURSING

Sty e L fforence!

Sprenger Retirement Centers are a dynamic P
family-owned and operated premiere network of Nursing, Assisted It's a breath of fresh ailr.
Living, and Independent Living Centers in Northeast Ohio. You Dreamed
; of Being a
Lorain County: Nurse.
Autumn Aegis Retirement Community, Lorain . 3
; Anchor Lodge Retirement Village, Lorain chWN uf;:% i
l =l ! Amherst Manor Retirement Community, Amherst -
- i Elms Retirement Village, Wellington "
NOWHIrII‘Ig.q " Towne Center Community Campus, Avon Lake (i
egls‘tered Summit County:
&l Heather Knoll Nursing and Rehabilitation Center, Tallmadge
s‘es Grande Village Retirement Community, Twinsburg i

: ¥
FuII-t|me or Part—t|me Wayne County:

Smithville Western Commons, Wooster
Hom Nursing & Rehabilitation Center, Wooster

? SPRENGER

RETIREMENT CENTERS
M 50 ears of Making a Difference

Earn Your RN
to BSN Online!

©®RNs: Get 30
Credits Free!

Call 800-571-4934

JacksonvilleU.com/PC
EOF

I - © 2008 All Rights Reserved
Made Available by University Alliance®—

The Nation's Leading Universities Online.

jobline 1.866.201.0316 www.sprengerreti-rement.com S o
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ADVISORY GROUPS AND COMMITTEES

Advisory Group on Continuing Education— February 20.

All meetings of the Advisory Groups begin
at 10:00 a.m. (unless otherwise noted) and
are held in the Board office. If you wish to
attend one of these meetings, please con-
tact the Board office at 614/466-6940 to
determine any change in the location, date
or times from those listed.

Chair: Delphenia Gilbert
Chair: Patricia Protopapa

Chair: Kathleen Driscoll

OHIO UNIVERSITY
school of nursing

comer

Go to _school or work in _
heautiful southeastern Ohio.

LPN to RN
] Online RN to BSN
I Traditional BSN is being
ﬁ planned
Blended MSN with options
in Family Nurse Practitioner,
Education, and Administration
Acute Care Nurse Practitioner
coming soon

=

:
) Facgllllglnolsiligllllgg 2010
available for -
A """.

—
S

&g OHIO

UNIVNREITY
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Advisory Group on Dialysis— February 10, October 13.
Advisory Group on Nursing Education— June 18, October 8.

Committee on Prescriptive Governance— January 12, May 11,
September 21. Chair: Eric Yoon

Current Members

Ohio Board of Nursing
City Term Expires

Lisa Klenke, RN, President
Coldwater 2009

J. Jane McFee, LPN, Vice President
Perrysburg 2009

Anne Barnett,
Supervising Member for Disciplinary Matters
Junction City 2010

Johnnie Maier, Consumer Member
Massillon 2011

Delphenia W. Gilbert, RN
Akron 2011

Patricia Protopapa, LPN
Canfield 2011

Vacant, LPN
2012

Bertha Lovelace, RN
Shaker Heights 2012

Janet L. Boeckman, RN
Mansfield 2009

Patricia Burns, LPN
Mentor 2009

Kathleen Driscoll, RN
West Chester 2009

Judith Church, RN

Miamisburg 2012
Eric |. Yoon
Springboro 2010



PAYMENT FAILURES
Teaching the nurses

of tomorrow is...

There is often a lag-time between the time a payment is processed by the bank and the
time the Board receives notification of error or insufficient funds. Even though a renewed
license may have been received in the mail, failure of a payment to clear the bank will
cause an application to become incomplete. Under rule 4723-1-04, Ohio Administrative
Code, return of a check does not waive or extend the date upon which a license or certifi-
cate lapses. The purpose of publishing this list is to notify current and potential employers
and to reach the individual when other avenues have failed.

Below is a list of those nurses and dialysis technicians whose renewal applications,
certificates, or duplicate licenses are incomplete due to payment failure related to insuf-

ficient funds. The licensee and certificate holders listed below failed to render payment by

the date this publication went to press.

BAD CHECK LIST 099429 Paige Wilson
DT 01459  Lisa Miljour 068305 Jeanease Zimmerman
PN 121873 Adebisi Adedoyin RN 254983 Lynn Baker
088845 Rebecca Anderson 179628 Cheryl Balogh
122340 Rita Batten 196050 Beverly Chambers l'l' 1
080412 Vera Bazemore 169966 Susan Chapman ' q;
LLUULED - Adieky e 234395 Robert Clarke ok N
ggggég Iélrllli((llaBI?;?iinship 284031 Deborah Conner 1
109961 Sandra Carter 081572 Mary Hartmann IO paratie
106337 Julie Cowdrey 219322 Micheal Hipshire —
089104 Mary Darnell 278461 Yvonne Hoberek
107371 Patricia Edington-Wallace 254146 Ann Jarven
100040 Lavonda Featchurs 099852  Jane Mccutcheon
077423 Barbara Freeman 256289 Linda McDaniel
104926 Stacy Freeman 169684 Bernadette Queener f
066195 Teresa Gilmore 323272 Jennifer Sheets
105124 Lisa Groves 288354  Shelia Smith
086632 Sandra Haulter 292985 Therese Spalding
102088 Mildred Highlander 9229036 Dundee Sweetland H
044929~ Gaynell Hunt 300574 Jacque Young ¥
026851 Eugenia Lauinger o kit a1
110478 Yvonna Meadows If your name is listed here, please contact the 4
083754 Andrea Paquette Board at 614-995-3691 to arrange for proper
113609 Miranda Pastol payment of your fees. Because the name of a
114225 Julienne Rose licensee may be the same as another, please
095293 Susan Runion do not assume from the name alone that a
090935 Autumn Schrader particular individual has a payment fail- H ._I E 5- E 5
125159 Valerie Senior ure. You may verify the license number on far 5 Mealbler 1H'|'ﬂm
109807 Stacey Townsend the Board’s Web site at www.nursing.ohio.
040780 Jean Wehrle gov by clicking on Verification.
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IS IT WITHIN MY NURSING
SCOPE OF PRACTICE TO....

The Practice staff of the Board of Nursing
is frequently consulted to determine if spe-
cific activities are within the scope of prac-
tice for a nurse. It is impossible to develop an
all-inclusive list of the activities that a nurse
may perform. In order to assist licensees in
determining if an activity or task is within a
registered nurse or licensed practical nurse’s
scope, a Decision Making Model was devel-
oped and can be accessed from the Board’s
website at www.nursing.ohio.gov in the “nurs-
ing practice” section. The following narrative
in combination with the Decision Making
Model may be helpful to determine if a task
may be performed by an RN or LPN. It should
be noted that the Nurse Practice Act and the
rules adopted thereunder require that a li-
censee possess the appropriate knowledge,
skills and abilities in the areas of practice in
which they are engaged.

STEP 1: DEFINE THE ACTIVITY OR TASK

Before determining if a task is within a
nurse’s scope it is important to clearly de-
fine the activity or task: Who is responsible
for the completion of the task? Is the task an
independent nursing action, does it require a
physician’s order, or, if being performed by
an LPN, does the task require an RN or other
practitioner’s direction? Who is the order-
ing practitioner or physician? What needs
to be done? What is the clinical environment
in which the task be completed? When does
the task need to be completed? What will be
needed to safely complete the task?

STEP 2: LEGALITY

Is the activity or task within the scope of practice
of the nurse and NOT prohibited or precluded by
any other law or rule?

The law and rules related to the practice

20 MOMENTUM

of nursing can be found in the Nurse Practice
Act (also known as Ohio Revised Code (ORC)
Chapter 4723.) and the rules adopted thereun-
der, which may be found in Ohio Administra-
tive Code (OAC) Chapters 4723-1 to 4723-27.
The law and rules may be easily accessed
through the Board’s website under the “Law
and Rule” section. The scope of practice for
RNs can be found in Section 4723.01(B), ORC,
and the scope of practice for LPNs is found in
Section 4723.01(F), ORC.

There may be law or rules extraneous to
the Nurse Practice Act applicable to a nurse’s
ability to perform a task. Some examples may
include the law regulating Pharmacists/Dan-
gerous Drugs (Chapter 4729, ORC), Medical
Practice (Chapter 4731, ORC), or MR/DD care
(Chapter 5123, ORC).

If an activity or task is not within the nurs-
ing scope of practice, or if it is prohibited by
another law or rule, a nurse should not per-
form the activity. For example, Medical Board
rule 4731-18-02, OAC, generally prohibits a
physician from delegating the use of specific
light based medical devices to a nurse; rule
4731-18-03 provides an exception for hair re-
moval, and rule 4731-18-04 provides an excep-
tion for delegation of the use of phototherapy
to treat hyperbilirubinemia in neonates, or for
fluorescent lamp phototherapy for the treat-
ment of psoriasis and similar skin conditions.
STEP 3: COMPETENCY
Can the nurse perform the activity or task and
meet the standaras of safe nursing practice as
defined in Ohio Administrative Code Chapter 4723-47

When considering if an activity is within
a nurse’s scope of practice, review of Chap-
ter 4723-4, OAC is essential. The purpose of
Chapter 47234 is to establish the minimal ac-

ceptable standards of safe and effective nurs-
ing practice for nurses in any setting. Nurses
may be asked to perform activities or tasks
that they did not receive training to do in their
prelicensure nursing education. Rule 4723-4-
03, for RNs, and rule 4723-4-04, for LPNs, in-
dicate that a nurse may provide nursing care
which is beyond basic nursing preparation
provided: (1) The nurse obtains appropriate
education which emanates from a recognized
body of knowledge relative to the nursing care
to be provided; (2) The nurse demonstrates
appropriate knowledge, skills, and abilities to
provide the nursing care; (3) The nurse main-
tains documentation satisfactory to the board
of meeting the requirements set forth in (1)
and (2) of the rule; (4) When the nursing care
to be provided is in accordance with division
(B)(b) of section 4723.01 of the Revised Code,
the nurse has a specific current order from
an individual who is authorized to practice
in this state and is acting within the course of
the individual’s professional practice; and (5)
The nursing care does not involve a function
or procedure which is prohibited by any other
law or rule. Depending on the task involved,
these requirements may be met by continuing
education, training, or a more formalized edu-
cational training program. If the nurse cannot
meet the standards set forth in Chapter 4723-
4 and safely complete the activity/task, the
nurse should not perform the task.
STEP 4: SAFETY
Is this activity or task safe and appropriate to
perform with this patient/client at this time?

Rule 4723-4-06(H), OAC states, “ A licensed
nurse shall implement measures to promote a
safe environment for each client.” There may

be times when it is not safe to carry out an ac-



tivity with a specific client. There are also
certain activities or tasks that should only
be done in a specific environment where
the necessary assistive equipment and per-
sonnel will be available in case of an unex-
pected response.
STEP 5: ACCOUNTABILITY

If based on the above considerations
there are no prohibitions, a nurse may
perform the activity/task according to ac-
ceptable and prevailing standards of safe
nursing care and accept accountability for
the nursing actions.
ADDITIONAL CONSIDERATIONS
LPN activities and tasks

In accordance with Section 4723.01(F),
ORC, LPNs provide nursing care requir-
ing the application of basic knowledge of
the biological, physical, behavioral, social
and nursing sciences at the direction of
a licensed physician, dentist, podiatrist,
optometrist, chiropractor or registered
nurse. Included within the LPN scope is
the administration of medications and
treatments authorized by an individual
who is authorized to practice in this state
and is acting within the course of the indi-
vidual’s professional practice, except that
the administration of intravenous therapy
must be performed in accordance with
Sections 4723.17 or 4723.171, ORC. LPNs
may perform properly authorized nurs-
ing activities or tasks that are within the
knowledge, skills and abilities of the indi-
vidual nurse. There may be situations in
which the directing physician or registered
nurse in discussion with the LPN find that
due to patient condition or other circum-
stances, the task should be completed by
aregistered nurse.
Advanced Practice Nurses and School Nurses

To further assist APNs and school nurs-
es, the Board has developed Decision Mak-
ing Models for these specific groups. The
APN Decision-Making Model is available
under Nursing Practice: Advanced Nurs-
ing Practice. The School Nurse Decision-
Making Model is available under Nursing
Practice.
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St. John West Shore Hospital

Nursing Opportunities
Full-Time, Part-Time & PRN positions available

To learn more or to apply online, please visit us at: www.sjws.net

We offer competitive compensation, benefits, education reimbursement, and much more! You may
also forward resumes to: St. John West Shore Hospital, Attn: Jeanne Gregg, 29000 Center Ridge
Road, Westlake, OH 44145; Email: resumes @ csauh.com or Fax: 440-827-5321. EOE

-
CNorth TIFST JOHN WEST SHORE HOSPITAL

The Sisters of Charity UniversityHospitals
of St. Augustine Health System HealthSystem
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MALONE UNIVERSITY

CHRIST'S KINGDOM FIRST

- i

A unique blend of
superior education and
convenience for the

working professional

www.malone.edu/nursing

BSN Completion Program for RNs Information meetings
e Lock step: Classes meet one evening a week, plus
clinical hours held monthly
* Nursing credits are transferable without testing
« Earn the BSN in 20 months on Malone’s campus

MSN Program for RNs with BSN degree

e Two-tracks:

- Clinical Nurse Specialist (CNS) To R.S.V.P. or to obtain
- Family Nurse Practitioner (FNP)
* Lock step: Designed to accommodate your work additional information call

schedule and professional goals

e Clinical hours qualify you for certification exam 330 471 81 66

e Earn the MSN degree in 24 months

BSN and MSN programs accredited by Commission on
Collegiate Nursing Education (CCNE)

Also at Malone...
Basic Four-year Nursing Program
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Representing Nurses
and Healthcare Professionals.

collis, smiles + collis ..c

7~ N\ Legal Counsel to Professionals and Businesses
( :S( : TEL (614) 486-3909 © TOLL FREE (866) 488-8692

www.collislaw.com

Experienced Registered Nurses

Don't just make a living -
MAKE A DIFFERENCE

When you join Cincinnati Children’s Hospital Medical Center as a Registered Nurse,
you join a team of professionals who are extremely dedicated and highly skilled
specialists in pediatrics. You'll thrive in a stimulating and dynamic environment,
which features a state-of-the-art medical center focused on family-centered care,
life-enhancing research, lifelong learning and quality patient care. Working as a
member of our multi-disciplinary healthcare team, you’ll help change the outcome for
pediatric patients and their families. We are currently seeking experienced RN for the
following specialty areas:

Operating Room Dialysis (Clinical Manager)
Bone Marrow Transplant NICU

Pediatric ICU Complex Airway

Cardiac ICU

An extensive orientation program is provided to ensure a seamless
transition from adult to pediatric care.

We offer an attractive salary and benefits package, exciting challenges and a teamwork
environment in our family centered, state-of-the-art medical center setting. Relocation
is also available to qualified candidates. Please contact our Nursing Recruitment and
Retention Team at 1-877-636-0219, email nurses4kids@cchmc.org or apply online
at: www.cincinnatichildrens.org.

O\ Cincinnati

Children’s

Equal Opportunity Employer change the outcome-
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A

Knox Community vU
HOSPITAL

NURSING GLASSIFIEDS

UNIVERSITY OF WISCONSIN - GREEN BAY Professional Ancillary Positions The time for change is now!

EY B * Radiologic/Mammographic Technologist - FT variable Knox Community Hospital,
BSN Qm c . located in the rolling hills of

o Safety/Disaster Preparedness Officer, FT 7:30a-4p Knox CourtjBf eI

. . B technology advances of the
RN to BSN Online Program Registered Nurse Positions big city but the comforts of

. . . * RN Float - Cardiology, PT varies 7a-3p, on call responsibilities  small town hospitality!
e Superior Support ¢ Nationally Accredited

Al . . e RN - Intensive Care Unit, FT 7p-7:30a We are seeking employees
No Campus Visits Liberal Credit Transfer B %Rn- Progressive CardUnitiEl T |./vho are.excite d about
Courses that fit your schedule, | * RN Overhire - Emergency Department, FT 7p-7a & 11p-11a i e

Enroll Today! | personal touches. Knox
4 | * RN-Surgery, PRN 7a-3:30p & every 3rd weekend welcomes all qualified

http://bsn-linc.wisconsin.edu ¢ 877-656-1483 * Surgical Technician - Surgery, PRN (7a-3:30p) candidates!

10 Ways to Avoid Nursing Board Complaints

Free report by e-mail or mail.
Email info@nursing-jurisprudence.com.
Write to our office at
11427 Reed Hartman Highway, Suite 205,
Cincinnati, Ohio 45241, or call 513-771-7266.

The free report is provided by LaTonia Denise Wright.
Ms. Wright is an OH licensed RN and a licensed attorney
in OH, KY, and IN. She represents, counsels, and advises
nurses in Nursing Board and professional practice matters. For more information about this position as well as other

Knox Community Hospital opportunities and to apply please visit:

S N knoxcommhosp.org
tu urs Fax 740.399.3170 - Phone 740.393.9021
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- 10,000 Sign-on/Relo! NOTTe DaMe
Beautiful St. Cloud/Orlando
S MRl RN 10 BSN
ATC Healtheare is Top Pay — up to $34.80 and no state Tax! © Prodram
a national staffing i ' Now is the time to complete your BSN!
agencyl sce)ztr;/ing the Shifts Diffs up to $11.00 Rolling admissions ever‘; semyester
central Ohio area. Clinical Ladder = RN Excellence & Pay An innovative and flexible
CURRENT OPENINGS: . . route to professional
RNs Tuition Reimbursement . .
_ advancement in nuraing.
Wfﬁ?gﬁ?ﬁgzhh Area’s Best Benefit Plan Build on your experience and prior coursework
. L. Attend classes every other week
Med/Surg 401k, Medical, Dental, Vision & More Gain expertise through INDIVIDUALIZED
H clinicals
Hospitals Disnev, Lakes SeaWorld & More Study unique topics such as Health Policy,
ICU, CCU, ER Y Y International Nursin, /gm a Developin, Country
Telemetry , . or Complementary/Alternative Health
Med/Surg Buyer S Housmg Market Be an advocate for underserved and vulnerable
populations
Benefits 0 0 Small college atmosphere with the
Medical/Dental Program F/OI‘Ida — YOU REALL Y deserve It.’ personal touch that helps you excel.
Tuition Reimb t . . =
Fk;;};";p:;{j;n‘;fgﬁgﬁms Contact Jeff Martin, Senior RN Consultant For information or an
- = - appointment call 216.373.5350
614-586-1234 1 {30.0 30‘." 3095 EX'.: 16 ~ or logon to www.NotreDameCollege.edu
24 hours or email jmartin@beck-field.com 4545 College Road * Cleveland, OH 44121
www.atchealthcare.com Changing the World...One Student at a Time.




The difference
IS in our people.

You sense it the moment you enter one of our hospitals. You see it on every face you
meet in our hallways. It is the Regency difference that sets us apart and makes us
extraordinary.

Regency LTAC Hospitals bridge the acute care gap by providing critical care to medically
complex patients. We take the time we need to care for patients, not just their condi-
tion. We believe in a team where everyone works together to achieve success.

The dedicated staffs at Regency Hospitals will continue to surpass goals by getting
more critically ill patients well enough to go home than anyone else.

We are a national network of hospitals with a different way of thinking, a different
way of caring and a different way of treating, and it shows in everything we do. But
don't take our word for it . . . come join one of our dynamic and extraordinary staffs to
help us achieve our number one goal of giving people their lives back!

For more information and for career opportunities,
please visit our website at www.regencyhospital.com.

REGENCY HOSPITAL COMPANY

www.regencyhospital.com

Regency Hospital of Akron, located in Summa Barberton Hospital - 155 Fifth Street NE - Barberton, OH 44203 - 330.615.3792
Regency Hospital of Ravenna, located in Robinson Memorial Hospital - 6847 N. Chestnut St., 3rd Floor - Ravenna, OH 44266 - 330.298.3800
Regency Hospital Cleveland West - 6990 Engle Road - Middleburg Heights, OH 44130 - 440.202.4200
Regency Hospital Cleveland East - 4200 Interchange Corporate Center Rd. - Warrensville Heights, OH 44128 - 216.910.3800
Regency Hospital of Cincinnati, located in Deaconess Hospital - 311 Straight St., 4th Floor - Cincinnati, OH 45219 - 513.559.5900
Regency Hospital of Toledo - 5220 Alexis Road - Sylvania, OH 43560 - 419.318.5700
Regency Hospital of Columbus - 1430 South High Street - Columbus, OH 43207 - 614.456.0300
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WRIGHT STATE
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YOU IMAGINE THE OPPORTUNITIES

WE PROVIDE DIRECTION

Whether you're contemplating a career in nursing or you've been
practicing the profession for years, your next step is the same:
the Wright State University—Miami Valley College of Nursing and Health.

BACCALAUREATE IN NURSING (B.S.N.) MASTER OF SCIENCE DEGREE
Four-year or transfer students IN NURSING (M.S.)
with concentrations in:

e Acute Care Nurse Practitioner
e Administration of Nursing and Health Care

B.S.N. FOR REGISTERED NURSES Systems or Dual M.B.A. Degree
(CLASSROOM OR ONLINE) e Adult Health CNS
e For registered nurses with a diploma or * Child and Adolescent Health CNS/PNP
associate’s degree e Clinical Nurse Leader
e Clinical experience close to or in the student’s e Community Health CNS
home community e Family Nurse Practitioner (online option)

e School Nursing

BEACON (BACCALAUREATE EDUCATION

ACCELERATES CAREER OPPORTUNITIES DOCTOR OF NURSING PRACTICE (D.N.P)
IN NURSING) e Online

A 15-month accelerated B.S.N. program for those e Part-time program

with a non-nursing baccalaureate degree e Jointly with the University of Toledo

WSU-Miami Valley College of Nursing and Health www.wright.edu/nursing
Dayton, Ohio (937) 775-3132






